Office of Information Governance and Privacy

U.S. Department of Homeland Security
500 12 St., SW
Washington, D.C. 20536

‘ygng. U.S. Immigration
%@; and Customs
%y Enforcement
February 21, 2023

Ms. Jacqueline Stevens

601 University Place, 2d floor
Political Science Department
Evanston, IL 60208

RE: Stevens v. ICE 20-cv-2725
ICE FOIA Case Number 2020-1CLI-00042
Twenty-Seventh Interim Release

Dear Ms. Stevens:

This letter is the twenty-seventh interim response to your client’s Freedom of Information Act
(FOIA) requests to U.S. Immigration and Customs Enforcement (ICE). Your client seeks
records relating to the following Freedom of Information Act requests: 2018-ICFO-56530, 2020-
ICFO-18634, 2019-ICFO-33429, 2019-ICFO-29171, 2018-ICFO-59138, and 2019-ICFO-24680.
ICE has considered your request under the FOIA, 5 U.S.C. § 552. This interim response
provides additional documents responsive to your FOIA requests 2018-ICFO-59138.

FOIA request 2018-ICFO-59138 seeks:

“A. The most recent Jail Services Costs Statement (JSCS) for the following facilities ICE uses to
hold people under immigration laws:

1) the Berks County Residential Center, Berks County, PA;
2) South Texas Family Residential Center, Dilley, TX;

3) Hudson County Jail, Hudson County, NJ;

4) Stewart County, GA, (CoreCivic);

5) Aurora, Colorado (GEO)

6) Tacoma, WA (GEO)

7) Otay Mesa, CA (CoreCivic)

8) Eloy, AZ (CoreCivic)

9) Pinal County Jail, AZ

10) Otero County Processing Center, NM (MTC)

11) Joe Corley Detention Facility, Conroe TX (GEO)

12) Houston, TX (CoreCivic on Export Drive)

13) IAH, Secure Adult Detention Center (MTC) (Livingstone, TX)
14) LaSalle, LA
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B. Memorandum from Michael J. Davidson, Chief, CALD, OPLA, ICE to William C. Randolph,
Director and Head of Contracting Activity, OAQ, ICE, Funding Intergovernmental Service
Agreements (Feb. 7, 2013)

C. All information in any medium including but not limited to e-mail, text messages, reports,
contracts, memoranda, letters, or faxes signed by, from, to OR about Charlie Dent, John
McCormack, Eric Ruth, Matthew Lerch, Judith Kraine, Mark Baldwin, William Dennis, Thomas
Gajewski, Judith Schwank, Mark Scott in ICE components that handle Berks County, PA ICE
Intergovernmental Service Agreements (IGSAs) and not responsive to previous requests. This
means any document under ICE control associated with detention or removal operations, facility
leases, purchases, sales, or services rendered in Berks County, PA that reference any of the
individuals listed above is responsive to this request. Please make sure to inquire of any ICE
component responsible for any negotiations with Berks County. The time frame of this request is
2000 to the present.

The most likely location of records responsive to this request are offices responsible for the
Berks County, PA operations, contracts, and reviews, including but not limited to litigation for
that facility. In particular, there should be communications in 2006 about ICE-contracted facility
firings based on allegations of unlawful actions. Components within ICE that are alerted about
misconduct or possible litigation should be searched for responsive records.

D. Please also include all grievance logs and grievances for Berks County, PA, Hudson County,
NJ, and Otero County Processing Center, January 1, 2010, to present. (Names and other
Personally Identifying information is of course exempt and may be redacted.)

E. All Jail Services Costs Statements for Berks County Family Facility and Hudson County, NJ
2001 to present.

F. Since January 1, 1999, the earliest first 100 pages of documents associated with the IGSA for:

1. Berks County, PA
2. Hudson County, NJ

For "F" please request documents of the component of ICE predecessor INS that would initiate
discussions of IGSAs for the purposes of holding people under immigration laws. I am seeking
the first information referencing these county governments as suitable detention locations by an
INS component in any medium, including but not limited to emails, letters, proposals,
memorandums, or reports.

G. All Evaluations associated with contracts for facilities below, including technical and
performance evaluations by the Contracting Officers and ICE Detention Planning and
Acquisition Unit and ongoing performance and renewals by contract officers EXCEPT Inspector
reports. The time frame for this request is January 1, 2000, or the first year of the facility's
submission of the JCSC through the present.

1) the Berks County Residential Center, Berks County, PA;
2) South Texas Family Residential Center, Dilley, TX;
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3) Hudson County Jail, Hudson County, NJ;

4) Stewart County, GA, (CoreCivic);

5) Aurora, Colorado (GEO)

6) Tacoma, WA (GEO)

7) Otay Mesa, CA (CoreCivic)

8) Eloy, AZ (CoreCivic)

9) Pinal County Jail, AZ

10) Otero County Processing Center, NM (MTC)

11) Joe Corley Detention Facility, Conroe TX (GEO)
12) Houston, TX (CoreCivic on Export Drive)

13) IAH, Secure Adult Detention Center (MTC) (Livingstone, TX)
14) LaSalle, LA

H. Evaluations of JCSCs by Contracting Officers and ICE Detention Planning and Acquisition
Unit for all detention contracts since January 1, 2008.

I. Evaluations of the FIRST JCSCs by Contracting Officers and ICE Detention Planning and
Acquisition Units (or their predecessors) for all currently operating ICE/INS detention facilities
except as covered by (H).”

ICE has considered your requests under the FOIA, 5 U.S.C. § 552.

A search of the Office of Acquisitions located records that were potentially responsive to your
request. For this production ICE reviewed 769 pages of potentially responsive documents. ICE
has determined that 430 pages will be released in full and the remaining 339 pages will be
withheld in part pursuant to FOIA Exemptions 4, 6, and 7(C) and 7(E) as described below. A
total of 769 pages have been Bates numbered 2020-ICLI-00042 10317 through 2020-ICLI-00042
11085.

FOIA Exemption 4 protects trade secrets and commercial or financial information obtained
from a person that is privileged or confidential. The courts have held that this subsection
protects (a) confidential commercial information, the disclosure of which is likely to cause
substantial harm to the competitive position of the person who submitted the information and (b)
information that was voluntarily submitted to the government if it is the kind of information that
the provider would not customarily make available to the public. I have reviewed the responsive
documents, the submitter’s objections to release, and relevant case law, and I have determined
that portions of the responsive records are exempt from disclosure under subsection (b)(4) of the
FOIA and must be withheld in order to protect the submitter’s proprietary interests.

ICE has applied FOIA Exemptions 6 and 7(C) to protect from disclosure the personally
identifiable information of DHS employees and third parties contained within the records.

FOIA Exemption 6 exempts from disclosure personnel or medical files and similar files the
release of which would cause a clearly unwarranted invasion of personal privacy. This requires a
balancing of the public’s right to disclosure against the individual’s right to privacy. The privacy
interests of the individuals in the records you have requested outweigh any minimal public
interest in disclosure of the information. Any private interest you may have in that information
does not factor into the aforementioned balancing test.
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FOIA Exemption 7(C) protects records or information compiled for law enforcement purposes
that could reasonably be expected to constitute an unwarranted invasion of personal privacy.
This exemption takes note of the strong interests of individuals, whether they are suspects,
witnesses, or investigators, in not being unwarrantably associated with alleged criminal activity.
That interest extends to persons who are not only the subjects of the investigation, but those who
may have their privacy invaded by having their identities and information about them revealed in
connection with an investigation. Based upon the traditional recognition of strong privacy
interest in law enforcement records, categorical withholding of information that identifies third
parties in law enforcement records is ordinarily appropriate. As such, I have determined that the
privacy interest in the identities of individuals in the records you have requested clearly outweigh
any minimal public interest in disclosure of the information. Please note that any private interest
you may have in that information does not factor into this determination.

FOIA Exemption 7(E) protects records compiled for law enforcement purposes, the release of
which would disclose techniques and/or procedures for law enforcement investigations or
prosecutions or would disclose guidelines for law enforcement investigations or prosecutions if
such disclosure could reasonably be expected to risk circumvention of the law. [ have
determined that disclosure of certain law enforcement sensitive information contained within the
responsive records could reasonably be expected to risk circumvention of the law. Additionally,
the techniques and procedures at issue are not well known to the public.

If you have any questions about this letter, please contact Assistant United States Attorney Alex
Hartzler at Alex.Hartzler@usdoj.gov.

Sincerely,
MARCUS K FD;g/;\i:\‘aclll);s;gned by MARCUS K
FRANCIS SR 365(;:0?023,02,21 12:11:43
Marcus K. Francis Sr.
Supervisory Paralegal Specialist

Enclosure: 769 pages


mailto:Alex.Hartzler@usdoj.gov
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HSCEDM-09-D-00007/P0O00OL3 2 2
NAME OF OFFEROR OR CONTRACTOR
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Note that any funding for this option period will
e provided under a task order.

NSM 7540-01-152-8067

2020-icli-00042 10325

QPTIONAL FORM 336 (4-86)
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FAR (48 CFR) 53.110
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05010 ~ Automotive Electrician 23.79
05049 - Automotive Glass Installer 21,96
05070 - Automotive Worker 21.96
05110 - Mobile Equipment Servicer 20.23
05130 - Motor Eguipment Metal Mechanic - 25,76
05160 - Motor Equipment Metal Worker 21.96
05190 - Motor Vehicle Mechanic - 25.76
05220 - Motor Vehicle Mechanic Helper 19.40 -
05250 - Motor Vehicle Upholstery Worker 20.83
05280 - Motor Vehicle Wrecker 21.9%
05310 - Painter, Automotive 23.79
05340 - Radiator Repair Specialist 22.88
05370 - Tixre Repairer 14.40
- 05400 - Transmission Repair Specialist 25.76
07000 - Food Preparation And Service Occupations
07010 - Baker : 10.06
07041 -~ Cook I .52
07042 -~ Cook II 10.88
07070 - Dishwasher g.11
07130 - Food Service Worker .12
07210 - Meat Cutter 12.%1
07260 - Waiter/Waitress 8.18
09000 ~ Furniture Maintenance And Repair Occupations
03010 -~ Electrostatic Spray Painter 18.32
09040 - Furniture Handler 11.95
09080 - Furniture Refinisher 17.70
08090 - Furniture Refinisher Helper 14.58
09110 - Furniture Repairer, Minor 16.82
09130 - Upholsterer . 18.32
11000 - General Services And Support Qccupations
- 11030 - Cleaner, Vehicles 9.90
11060 - Elevator Qperator : B8.82
11080 - Gardener 14,52
11122 - Housekeeping Aide 8.84
11150 - Janitor 8.84
11210 - Laborer, Grounds Maintenance ) i 10.93
11240 - Maid or Houseman 7.96
11260 - Pruner 9.25
11270 - Tractor Qperator 12.82
11330 - Trail Maintenance Worker 10.93
11360 - Window Cleaner ' 9.81
12000 - Health Occupations
12010 - Ambulance Driver _ 15.00
12011 - Breath Alcohol Technician 15.64
12012 - Certified Occupaticnal Therapist Assistant 23.69
12015 - Certified Physical Therapist Assistant _ 24,52
12020 -~ Dental Assistant 15.64
12025 - Dental Hygienist 32.93
12030 - EKG Technician 25.92
12035 - Electroneurodiagnostic Technologist 25.92
12040 - Emergency Medical Technician : 15.00
12071 - Licensed Practical Nurse I 19.05
12072 - Licensed Practical Nurse II 21.32
12073 - Licensed Practical Nurse III . 23.76
12100 ~ Medical Assistant 12.50
12130 - Medical Laboratory Technician 16.63
12160 - Medical Record Clerk 14.53
12190 - Medical Record Technician 16.57 .
12195 - Medical Transcriptionist ' 16.81
12210 - Nuclear Medicine Technologist 35.13
12221 - Nursing Assistant I 8.57

http:/fwww.wdol.gov/wdol/scafiles/std/0528893g 0042 10327 3/26/2012
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12222 - Nursing Assistant TIT - 10.36
12223 - Nursing Assistant III 11.31
12224 - Nursing Assistant IV : 12.69
12235 - Optical Dispenser 16.79
12236 - Optical Technician 15.29
12250 - Pharmacy Technician ©19.18
12280 - Phlebotomist 13.30
12305 - Radiologic Technologist 26.70
12311 -~ Registered Nurse I 30.36
12312 - Registered Nurse II 38.37
12313 - Registered Nurse II, Specialist 38.37
12314 - Registered Nurse I1I 44,91
12315 - Registered Nurse III, Anesthetist 414.91
12316 - Registered Nurse IV ' 53.84
12317 - Scheduler (Drug and Alcohol Testing) _ 21.85
13000 - Information And Arts Occupations '
13011 - Exhibits Specialist I 19.30
13012 - Exhibits Specialist IT : 24.74
13013 - Exhibits Specialist III : : 28.94
13041 - Illustrator I . 19.30
13042 - Tllustrator II 23.91
13043 ~ Illustrator III 30.12
13047 -~ Librarian 26.68
13050 - Library Aide/Clerk 10.84
13054 - Library Information Technology Systems 24.09
Administrator
13058 - Library Technician : 16.04
13061 - Media Specialist I _ 17.39
13062 - Media Specialist IT 19.46
13063 - Media Specialist ITI _ _ 21.¢68
13071 - Photographer I 15.32
13072 - Photographer II 18.15
13073 ~ Photographer III 22.56
13074 - Photographer IV 27.49
13075 ~ Photographer V 33.07
13110 - Video Teleconference Technician _ 16.73
14000 - Information Technology Occupations
14041 - Computer Operator I 17.31
14042 - Computer Operator II 19.37
14043 -~ Computer Operator III 21.59
14044 - Computer Operator IV 24.00
14045 - Computer Operator V ' 26.57
14071 - Computer Programmer I (see 1) 26.04
14072 - Computer Programmer II (see 1)
14073 - Computer Programmer ITII (see 1)
14074 - Computer Programmer IV (see 1)
14101 - Computer Systems Analyst I {see 1}
14102 - Computer Systems Analyst II {see 1}
14103 - Computer Systems Analyst IIT {see 1}
14150 - Peripheral Equipment Operator _ 17.31
14160 - Personal Computer Support Technician 24.00
15000 - Instructional Occupations
15010 - Aircrew Training Devices Instructor {Non-Rated} 33.08
15020 - Aircrew Training Devices Instructor {Rated) 40.02
15030 - Air Crew Training Devices Instructor (Pilot) 47,98
15050 - Computer Based Training Specialist / Instructor 33.08
15060 - Educational Technologist : 28.23
15070 - Flight Instructor (Pilot) 47.98
13080 - Graphic Artist 26.72
15090 - Technical Instructor 22,43
15095 - Technical Instructor/Course Developer 27.43

hitp://www.wdol.goviwdol/scafiles/std/05298Psi 300042 10328 3/26/2012
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15110 - Test Proctor 18.43
15120 - Tutor . 18.43
16000 -~ Laundry, Dry-Cleaning, Pressing And Related Occupations
16010 -~ Assembler 9.40
16030 - Counter Attendant 9.40
16040 - Dry Cleaner 12.06
16070 - Finisher, Flatwork, Machine 9.40
16090 - Presser, Hand 9.40
16110 - Presser, Machine, Drycleaning 9.40
16130 - Presser, Machine, Shirts 8.40
16160 -~ Presser, Machine, Wearing Apparel, Laundry 9.40
16190 - Sewing Machine Operator 12,79
16220 - Tailor . 13.75
16250 - Washer, Machine 10.32
19000 - Machine Tool Operation And Repair Occupations
19010 - Machine-Tool Operator (Tool Room) 19.71
19040 - Tool And Die Maker 23,23
21000 - Materials Handling And Packing Occupations '
21020 - Forklift Operator 13.25
21030 - Material Coordinator 19.46
21040 - Material Expediter : . 19.46
21050 - Material Handling Laborer 12.26
21071 - Order Filler 11.47
21080 - Production Line Worker (Food Processing) 13.25
21110 - Shipping Packer 14.60
21130 - shipping/Receiving Clerk ' 14.60
21140 - Store Worker I 11,34
21150 - Stock Clerk _ 16.06
21210 - Tools And Parts Attendant 13.58
21410 - Warehouse Specialist 13.25
23000 - Mechanics And Maintenance &nd Repair Occupations
23010 - Aerospace Structural Welder : 29.47
23021 - Aircraft Mechanic I : : 28.07
23022 - Aircraft Mechanie II 29.47
23023 ~ Aircraft Mechaniec III 30.94
23040 - Aircraft Mechanic Helper 21.98
23050 - Aircraft, Painter ' 25.¢61
23060 - Aircraft Servicer 24.44
23080 - Adrcraft Worker 25.76
23110 - BAppliance Mechanic 18.61
23120 - Bicyecle Repairer 13.91
23125 - Cable Splicer 25.34
23130 - Carpenter, Maintenance 19.71
23140 - Carpet Layer 18.45
23160 - Electrician, Maintenance 26,51
23181 - Electronics Technician Maintenance I 21.28
23182 - Electronics Technician Maintenance IT 23.89
23183 - Electronics Technician Maintenance ITT 25.140
23260 - Fabric Worker 17.17
23290 - Fire Alarm System Mechanic 19.95
23310 - Fire Extinguisher Repairer 15.88
23311 - Fuel Distribution System Mechanic : 20.9¢
23312 - Fuel Distribution System Operator 16.33
23370 - General Maintenance Worker 18.08
23380 - Ground Support Equipment Mechanic 28.07
23381 - Ground Support Equipment Servicer 24,44
23382 - Ground Support Egquipment Worker : 25.7¢
23391 - Gunsmith T 15.88
23392 - Gunsmith IT 18.45
23393 - Gunsmith IIT 20.81
23410 - Heating, Ventilation And Alr-Conditioning _ 21.04

http:/fwww.wiol.goviwdol/scafiles/std/05-2305 §4f00042 10329 | 3/26/2012
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Mechanic
23411 - Heating, Ventilation And Bir Contditioning 21.95
Mechanic {Research Facility) :
23430 - Heavy Equipment Mechanic 19.79 .
23440 - Heavy Eguipment Operator 19.26
23460 - Instrument Mechanic 25.87
23465 - Laboratory/Shelter Mechanic 19.71
23470 - Laborer 11.04
23510 - Locksmith 18.99
23530 - Machinery Maintenance Mechanic 24,33
23550 - Machinist, Maintenance ] 20.81
23580 - Maintenance Trades Helper 14.94
23581 - Metrolegy Technician I 25,87
23592 - Metrology Technician II _ _ 26,99
23593 - Metrology Technician IIT : 28.14
23640 - Millwright _ 21.53
23710 - Office Appliance Repairer ' 18.99
23760 - Painter, Maintenance - 18.99
23790 - Pipefitter, Maintenance 21.38
23810 ~ Plumber, Maintenance ' 20.88
23820 - Pneudraulic Systems Mechanlc 20.81
23850 - Rigger 20.81
23870 - Scale Mechanic ' 18.45
23890 - Sheet-Metal Worker, Maintenance 19.95
23910 - Small Engine Mechanic _ 18.08
23931 - Teleceommunications Mechanic I 23.89
23932 - Telecommunications Mechanic II : 24,95
239530 - Telephone Lineman 25.52
23960 - Welder, Combination, Maintenance 20.27
23965 - Well Driller 20.81
23970 - Woodcraft Worker . ' _ 20.81
23980 - Woodworker 15.04
24000 - Personal Needs Occupations : :
24570 -~ Child Care Attendant 10.65
24580 - Child Care Center Clerk ' . 13,27
24610 - Chore Aide _ _ 7.35
24620 - Family Readiness And Support Serv1ces 13.83
Coordinator :
24630 - Homemakar 16.84
25000 - Plant And System Operations Cccupations
25010 - Boiler Tender ' 22.20
25040 - Sewage Plant Operator . 18.70
25070 - Stationary Engineer 22.20
25190 - Ventilation Equipment Tender 14.58
25210 - Water Treatment Plant Operator o 18.32
27000 - Protective Service Qcecupations
27004 - Alarm Monitor 16.14
27007 - Baggage Inspector 11.56
27008 - Corrections Officer 19.62
27010 - Court Security Officer 21.18
27030 - Detection Dog Handler 17.90
27040 - Detention Officer "19.62
27070 - Firefighter ' 20.41
27101 - Guard I 11.56
27102 -~ Guard II ' 17.90
27131 - Police Officer I ' 24,19
27132 - Police Officer II 2¢.88
28000 - Recreation Cccupations '
28041 - Carnival Equipment Operator 11.63
28042 - Carnival Equipment Repairer _ 12.36
28043 - Carnival Equpment Worker : _ 8.51

http:/fwrerw.wdol.gov/wdol/scafiles/std/05 232{05i¢i00042 10330 3/26/2012



28210
28310
28350
28510
28515
28630
28690
29000 -
29010
29020
223030
23041
29042
30000 -~
30010
30011
30012
30021
30022
30023
30030
30040
30061
30062
30063
30064
. 30081
30082
30083
30084
30085
30086
300906
30210
30240
30361
30362
30363
30364
30390
30461
30462
30463
30491
30492
30493
30494
30495
30620

- Gate Attendant/Gate Tender

- Lifeguard .

- Park Attendant (Aide)

- Recreation Alde/Health Facility Attendant

~ Recreation Specialist

- Sports Qfficial

- Swimming Fool Operator
Stevedoring/Longshoreren Qccupational Services
- Blocker And Bracer

~ Hatch Tender

- Line Handler

- Stevedore I

- Stevedore II

Technical Occupations

- Air Traffic Control Specialist, Center (HFO) {see 2}
- Air Traffic Contreol Specialist, Station (HFQ} ({see 2)
- BAir Traffic Control Specialist, Terminal {HFQ)} (see 2}
~ Archeological Technician I

- Archeological Technician II

- Archeological Technician ITI

- Cartographic Technician

- Civil Engineering Technician

- Drafter/CAD Operator I

~ Drafter/CAD Operator II

- Drafter/CAD Qperator III

- Drafter/CAD Operator IV

- Engineering Technician I

- Engineering Technician II

~ Engineering Technician III

- Engineering Technician IV

~ Engineering Technician V

- Engineering Technician VI

- Envirconmental Technician

- Laboratory Technician

- Mathematical Technician

- Paralegal/Legal Assistant I

- Paralegal/Legal Assistant II

- Paralegal/Legal Assistant IIX

- Paralegal/Legal Assistant IV

- Photo-Optics Technician

- Technical Writer I

- Technical Writer II

- Technical Writer III

- Unexploded QOrdnance (UX0) Technician I

~ Unexploded Ordnance (0X0) Technician IT

- Unexploded Ordnance (UX0) Technician III

- Unexploded (UX0O} Safety Escort

- Unexploded (UX0O} Sweep Personnel

- Weather Observer, Combined Upper Alr Or (see 2}

Surface Programs

30621

31000 -

31020
31030
31043
31260
31290
31310
31361
31362
31363

- Weather Cbserver, Senior (see 2)
Transportation/Mobile Eguipment Operation Occupations
~ Bus Aide :

- Bus Driver

- Driver Courier

- Parking and Lot Attendant

- Shuttle Bus Driver

- Taxi Driver

- Truckdriver, Light

- Truckdriver, Medium

- Truckdriver, Heavy

http://www.wdol.gov/wdol/scafiles/std/0 2980 Bix§0042 10331
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13.30
12.38
15.55
11.35
17.83
12.38
17.44

20.12
20.12
20.12
18.72
21.50

40,33
27.81
30.63
21.56
25,47
30.62
30.62
30.03
21.56
24.71
27.56
33.10
20.02
22.48
25.15
31.09
38.65
45.10
28.96
23.56
30.62
22.52
27.90
34.12
41.27
30.62
23.21
28.38
34.93
25.863
31.01
37.1%
25.63
25.63
26.39

-30.48

11.88
17.086
14.03

15.28
11.54
15.28
18.98
20.32

3/26/2012
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31364 -~ Truckdriver, Tractor-Trailer 20.32
99000 - Miscellaneous Occupations
899030 - Cashier 10.01
899050 - Desk Clerk 11.72
99095 - Embalmer - 23.7
99251 - Labeoratory Animal Caretaker T 9.83
99252 - Laboratory Animal Caretaker II 10.71
99310 - Mortician 26,44
99410 - Pest Contreller : 15.80
98510 - Photofinishing Worker 12.62
99710 - Recycling Laborer l6.46
99711 - Recycling Specialist ' 20.06
89730 - Refuse Collector 14.67
99810 - Sales Clerk 12.66
99820 -~ School Crossing Guard ' ' 10.96
99830 - Survey Party Chief - : 20.96
99831 - Surveying Aide : 14.35
99832 - Surveying Technician 18.13
99840 - Vending Machine Attendant 12.00
99841 - Vending Machine Repairer 14.41
29842 - Vending Machine Repairer Helper 12.31

AL, OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $£3.59 per hour or $143.60 per week or $622.27 per month

VACATION: 2 weeks paid vacation after 1 vear of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuocus service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) {See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1} COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does
not apply to any employee who individually qualifies as a bona fide executive,
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because
most Computer System Analysts and Computer Programmers who are compensated at a rate
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per
week] an hour would likely qualify as exempt computer professionals, (29 C.F.R, 541.
400) wage rates may not be listed on this wage determination for all occupations
within those job families. 1In addition, because this wage determination may not
list a wage rate for some or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances may be necessary for certain neonexempt employees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programmer
occupations for which this wage determination does not specify an SCA wage rate,

hitp://www.wdol. gov/wdol/scafiles/std/0520905/g4t00042 10332 3/26/2012
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then the wage rate for that émployee must be confermed in accordance with the
conformance procedures described in the conformance note included on this wage
determination.

Additienally, because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The application of systems analysis techniques and procedures, inecluding
consulting with users, to determine hardware, software or system functional
specifications;

{2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or progranms, including prototypes, based on and
related to user or systewm design specifications; '

(3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or

(4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. {29 C.F.R., 541.400).

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6Gam.
If you are a full-time employed ({40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explesives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or explosives.

Demilitarization, modification, renovation, demelition, and maintenance operations
on sensitive ordnance, explosives and incendiary materials. BAIl1 operations
involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees emploved in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, {or employees possikly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or equipment being used.

All operations invelving, unloading, storage, and hauling of ordance, explcsive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract
{either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that reguired by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an

http:/fwww.wdol.gov/wdol/scafiles/std/0520209 k0042 10333 3/26/2012
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adequate number of uniforms without cost or to reimburse empleoyees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost}, reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week {or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, dally washing, or commercial
laundering in crder to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are thoss described in the

"Service Contract Act Directory of Qccupations”, Fifth Editicon, Bpril 2006,

unless otherwise indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHD home page at hitp://www.dol.
gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web site at
htip://wdol.gov/,

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)} '

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract {i.e., the work to
be performed is not performed by any classification listed in the wage '
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class{es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Secticn 4.6 {C) (vi)}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class{es) is to be
conformed.

The process for preparing a conformance request is as follows:

1} When preparing the bid, the contractor identifies the need for a conformed
occupatioen{s}) and computes a proposed rate{s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s}, a Federal grade equivalency (FGE} for each
proposed classification(s), job description(s), and raticnale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees inveolved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class{es} of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b) (2) of Requlations 29 CFR Part 4).

http://www.wdol.gov/wdol/scafiles/std/05202051¢400042 10334 3/26/2012
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be reguired to process
the request.

3) The contracting officer transmits the Wage and Hour decision teo the contractor.
€} The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.

hﬁp:lf’www.wdol. gov/wdol/scafiles/std/05232G51gkt00042 10335 3/26/2012
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COMPLIANCE WITH PBNDS 2011 OPTIMAL PROVISIONS:
HOUSTON CONTRACT DETENTION FACILITY

Houston Centract Detention Facility shall comply with the following optimal requirements under the [CE
2011 Performance Based National Detention Standards (PBNDS 201 1), at no additional cost to the
agency:

Standard 5.4: Recreation _

* Administrative Segregation: “Facilities operating at the optimal level will offer detainees at least
two hours of recreation or exercise per day, seven days a week.” (Section V. E)

* Disciplinary Segregation: “Facilities opcrating at the optimal level will offer detainees at lcast
one hour of recreation or excecise per day, seven days a week.” (Section V.E)

*  “Facilities operating at the optimal level shall offer access to reading materials, through libraries
with regular hours, book carts or other means. Reading materials in Fnglish, Spanish and, if
practicable, other languages, should be made available.” (Section V.F)

* “Facilities shall offer other programmatic activities, such as:

1. educational classes or speakers;
2. sobriety programs such as aleoholics anonymous; and .
3. other organized activities or recreational programs.” (Section V.F}

Standard 6.3: Law Libraries and Legal Material

¢ “When requested and where resources permit, facilities shall provide detainees meaningful access
to taw libraries, legal materials, and related materizls on a regular schedule and no less than 15
hours per week.” (Section 1.3} :
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QUAL-I’I'Y ASSURANCE SURVEILLANCE PLAN
1. INTRODUCTION

ICE’s Quality Assurance Surveillance Plan (QASP) is based on the premise that the Service
Provider, and not the Government, is responsible for the day-to-day operation of the Facility and
all the management and quality control actions required to mect the torms of the Agreement.

The role of the Government in quality assurance is to ensure performance standards are achieved
and maintained. The Service Provider shall develop a comprehensive program of inspections
and monitoring actions and document its approach in a Quality Centrof Plan (QCP). The Service
Provider’s QCP, upon approval by the Government, will be made a part of the resuftant
Agreement. '

This QASP is designed to provide an effective surveillance method to monitor the Service
Provider’s performance relative to the requirements listed in the Agreement. The QASP
tHustrates the systematic method the Government (or its designated representative) will use to
evaluate the services the Service Provider is required to furnish.

This QASP is based on the premisc the Government will validate that the Service Provider is
complying with ERO-mandated quality standards in operating and maintaining detention
facilities. Performance standards address all facets of detainee handling, including safety, health,
legal rights, facility and records management, etc. Good management by the Service Provider
and use of an approved QCP will ensurc that the Facility is operating within acceptable quality
levels. )

2. DEFINITIONS

Performance Requirements Summary (Attachment A); The Performance Requirements
Summary (PRS) communicates what the Government intends to qualitatively inspect. The PRS
is based on the American Correctional Association (ACA) Standards for Aduit Local Detention
Facilities (ALDF) and ICE 2011 Performance Based National Detetition Standards (PBNDS),
The PRS identifics performance standards grouped into nine functional areas, and quality levels
cssential for successful performance of each requirement. The PRS is used by ICE when
conducting quality assurance surveillance to guide them through the inspection and review
processes. :

Functional Area: A fogical grouping of performance standards.

Contracting Officer’s Technical Representative (COTR): The COTR interacts with the
Service Provider to inspect and accept services/work performed in accordance with the technical
standards prescribed in the Agreement. The Contracting Officer issues a written memorandum
that appoints the COTR. Other individuals may be designated to assist in the inspection and
quality assurance surveillance activities.

Performance Standards: The performance standards are established in the ERO ICE 2011
PBNDS at hitp://www.ice.zov/detention-standards/201 1 as well as the ACA standards for
ALDF. Other standards may also be defined in the Agreement.

I
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Measures: The method for evaluating compliance with the standards.

Acceptable Quality Level: The minimum level of quality that will be accepted by ICE to meet
the performance standard.

Witkholding: Amount of monthly invoice payment withheld pending correction of a deficiency.
See Attachment A for information on the percentages of an invoice amount that may be withheld
for each functional area. Funds withheld from payment are recoverable (See Sections 7 and 8) if
the COTR and Contracting Officer confirm resclution or correction, and should be included in
the next month's invoice,

- Deduction: Funds may be deducted from a monthly invoice for an egregious act or eveat, or if
the same deficiency continues to occur. The Service Provider will be notified immediately if
such a situation arises. The Contracting Officer in consultation with the ERO will determine the
amount of the deduction. Amounts deducted are not recoverable.

4. QUALITY CONTROL PLAN

The Service Provider shall develop, implement, and maintain a Quality Control Plan (QCP) that
illustrates the methods it will use to review its performance to ensure it conforms to the
performance requirements. (See Attachment A for a summary list of performance requirements.}
Such reviews shall be performed by the Service Provider to validate its operations, and assure
ICE that the services meet the performance standards.

The Service Provider's QCP shall include monitoring methods that ensure and demeonstrate its
compliance with the performance standards. This includes inspection methods and schedules
thai are consistent with the regular reviews conducted by ERO. The reports and other results
generated by the Service Provider's QCP activities should be provided to the COTR as
requested.

The frequency and type of the Service Provider's reviews should be consistent with what is
necessary in order to ensure compliance with the performance standards.

The Service Provider is encouraged not to limit its inspection to only the processes outlined in
the 2011 PBNDS; however, certain key documents shall be produced by the Service Provider to
ensure that the services meet the performance standards. Some of the documentation that shall
be generated and made available to the COTR for inspection is listed below. The list is intended
as illustrative and is not all-inclusive. The Service Provider shall develop and implementa
program that addresses the specific requirement of each standard and the means it will use to
document compliance.

- Written policies and procedures to implement and assess operational requirements of the
standard '

- Documentation and record keeping to ensure ongoing operational compliance with the
standairds (e.g.; inventories, loghooks, register of receipts, reports, etc.)

» Staff training records

» Contract discrepancy reports (CDRs)

« [nvestigative reports
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» Medical records

* Records of investigative actions taken
» Equipment inspections

* System tests and evaluation

5. METHODS OF SURVEILLANCE

ICE will monitor the Service Provider’s compliance with the Performance Standards using a
variety of methods. Alf facilities will be subject to a full annual inspection, which will include a
review of the Service Provider’s QCP activities. 1n eddition, ICE may conduct additionat
routine, follow-up, or unscheduled ad hoc inspections as necessary (for instance, as a result of
unusual incidents or data reflected in routine monitoring). ICE may also maintain an on-site
presence in some facilities in order (o conduct more regutar or frequent monitoring. Inspections
and monitoring may involve direct obscrvation of facility conditions and operations, review of
documentation {including QCP reports), and/or interyicws of facility personnel and detainees.

5.1 Documentation Requirements: The Service Provider shall develop and maintain ail
documentation as prescribed in the PRNDS (e.g., post logs, policies, and records of corrective
actions), In addition to the documentation prescribed by the standards, the Service Provider shall
also develop and maintain documentation that demonstrates the resubts of its own inspections as
prescribed in its QCP. The Government may review 100% of the documents, or a representative
sample, al any point during the period of performance.

6. FUNCTIONAL PERFORMANCE AREAS AND STANDARDS

To facilitate the performance review process, the required performance standards are organized
inte nine functional arcas. Each functional area represents a proportionate share (i.e., weight) of
the monthly invoice amount payable to the Service Provider based on meeting the performance
standards. Payment withholdings and deductions will be based on these percentages and weights
applied to the overall monthly invoice.

ICE may, consistent with the scope the Agreement, unilaterally change the functiona! areas and
associated standards affiliated with a specific functional arca. The Contracting Officer will
notity the Service Provider at least 30 calendar days in advance of implementation of the new
standard(s). If the Service Provider is not provided with the notification, adjustment to the new
standard shall be made within 30 calendar days after notification. 1f any change affects pricing,
the Service Provider may submit a request for equitable price adjustment in accordance with the
“Changes” clause. ICE reserves the right to develop and implement new inspection techniques
and instructions at any time during performance without notice to the Service Provider, so long
as the standards are not more stringent than those being replaced.

7. FAILURE TO MEET PERFORMANCE STANDARDS

Performance of services in conformance with the PRS standards is essential for the Service
Provider to receive full payment as identified in the Agrcement. The Contracting Officer may
take withholdings or deductions against the monthly invoices for unsatisfactory performance
documented through surveillance of the Service Provider's activities gained through site
tnspections, reviews of documentation {including monthly QCP repozts), intervicws and other

3
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feedback. Asa result of its surveillance, the Service Provider will be assigned the following
rating relative to each performance standard:

Rating Description

Acceptable | Based on the measures, the performance standard is
....idemonstrated. e ~
‘Deficient | Based on the measures, compliance with most of the
attributes of the performance standard is demonstrated or
abserved with some area(s) needing improvement, There are
. ...|.no critica] areas of unacceptable performance

At-Risk Based on the performance measuses, the majority of a2
berformance standard’s attributes are not met.

Using the above standards as a guide, the Contracting Officer will impletnent adjustments to the
Service Provider’s monthly invoice as prescribed in Attachment A.

Rather thun withholding funds until a deficiency is corrected, there may be times when an event
or a deficiency is so egregious that the Government deducts {vs. "withholds™) amounts from the
Service Provider’s moathly invoice. This may happen when a significant event occurs, when a
particular deficiency is noted multiple times without correction, or when the Service Provider has
failed to take timely action on a deficiency about which he was properly and timely notified.

'The amount deducted will be consistent with the relative weight of the functional petformance
area where the deficiency was noted. The deduction may be a one-time event, or may continue
until the Service Provider has either corrected the deficiency, or made substantial progress in the
correction. '

Further, a deficiency found in one functional area may tie into another. If a detainee escaped, tor
example, a deficiency would be noted in “Security,” but may also relate to a deliciency in the
area of “Administration and Management.” In no event will the withhold or deduction exceed
100% of the invoice amount.

8. NOTIFICATIONS

(a) Based on the inspection of the Service Provider's performance, the COTR will document
instances of deficient or at-risk performance (e.g., noncompliance with the standard) using
the CDR located at Attachment B. To the extent practicable, issues should be resolved
informally, with the COTR and Service Provider working together. When documentation of
an issue or deficiency is required, the procedures set forth in this section will be foliowed.

(b) When a CDR is required to document performance issues, it will be submitted to the Service
Provider with a date when a response is due. Upon receipt of a CDR, the Service Provider
shall immediately asscss the situation and either correct the deficiency as quickly as possible
or prepare a corrective action plan. In either event, the Service Provider shall return the CDR
with the action planncd or taken noted. Afier the COTR reviews the Service Provider's
response to the CDR including its planned remedy or corrective action taken, the COTR will
either accept the plan or correction or reject the correction or plan for revision and provide an

4
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explanation. This process should take no more than one week. The CDR shall not be used as
a substitute for quality control by the Service Provider.

{¢) The COTR, in addition to any other designated [CE offlicial, shall be notified immediately in
the event of all emergencies. Emcrgencies include, but are not limited to the
following: activation of disturbance control team(s); disturbances (including gang activities,
group demonstrations, food boycatts, work strikes, work-place violence, civil disturbances,
or protests); staff use of force including use of lethal and less-lethal force (includes detainees
in restraints more than eight hours); assaults on staff or detainees resulting in injuries
requiring medical attention (does not include routine medical evaluation afier the incident);
fights resulting in injuries requiring medical attention; fires; full or partial tock down of the
Facility; escape; weapons discharge; suicide attempts; deaths; declared or non~declared
hunger strikes; adverse incidents that attract unusual interest or significant publicity; adverse
weather (e.g., hurricanes, floods, ice or snow storms, heat waves, tornadoes); fence damage;
power outages; bomb threats; significant environmental problems that impact the Facility
opetations; transportation accidents resulting in injuries, death or property damage; and
sexual assaults. Note that in an emergency situation, 2 CDR may not be issued until an
investigation has been completed.

(d) If the COTR concludes that the deficient or at-risk performance warrants a withholding or
deduction, the COTR will include the CDR in its monthly report, with a copy to the
Contracting Officer. The CDR will be accompanied by the COTR’s investigation report and
written recommendation for any withholding. The Contracting Officer will consider the
COTR’s recommendation and forward the CDR along with any relevant supporting
infermation to the Service Provider in order to confirm or further discuss the prospective
cure, including the Government’s proposed course of action. As described in section 7
above, portions of the monthly invoice amount may be withheld until such time as the
corrective action is completed, or a deduction may be taken.

(e} Following receipt of the Service Provider’s notification that the correction has been made,
the COTR may re-inspect the Facility. Based upon the COTR’s findings, he or she will
recommend that the Contracting Officer continue to withhold a proportionate share of the
payment unti! the correction is made, or accept the correction as final and release the full
amount withheld for that issue. '

(f) If funds have been withheld and cither the Government or the Service Provider terminates the
Agreement, those funds will not be refeased. The Service Pravider may only receive
withheld payments upon successful correction of an instance of non-compliance. . Further, the
Service Provider is not relieved of full performance of the required services hereunder; the
Agreement may be terminated upon adequate notice from the Government based upon any
on¢ instance, or failure to remedy deficient performance, even if a deduction was previously
taken for any inadequate performance.

{g) The COTR will maintain a record of all open and resolved CDRs.
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9. DETAINEE OR MEMBER OF THE PUBLIC COMPLAINTS

The detainee and the public are the ultimate recipients of the services identified in this
Agreement. Any complaints made known to the COTR will be logged and forwarded to the
Service Provider for remedy. Upon noetification, the Service Provider shall be given a pre-
specified number of hours after verbal notification from the COTR to address the issue. The
Service Pravider shall submit documentation to the COTR regarding the actions taken to remedy
the situation. [fthe complaint is found to be invalid, the Service Provider shall document its
findings and notify the COTR,

10. ATTACHMENTS
A. Performance Requirements Summary

B. Contract Discrepancy Report
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Attachment A — Performance Requirements Summary

FUNCTIONAL AREAf
WEIGHT

PERFORMANCE STANDARD
{PBNDS 2011)

WITHHOLDING CRITERIA

Safety (20%)
Addresses a safe work
environment for staiT,
volunteers, contraclors

and detainees

PBNDS References: Part | - SAFETY
t.U Emergency Plang;

1.2 Environnwtal Health ang Satety;
1.3 Transporiation {hy L.and).

A Contract Discrepancy Report that cites

“violations of cited PBNES and PWS

{vontract) sections that provide & safe work
environment ior staff, volunteers.
contraclors and detainces, permits the

. Contract Oflicer to withhold or deduct up

10 28%-0f & month imvoice until the
Contract Officer determings there {s full
compliance with the standard or saction.

Secuarity (20%)
Addresses proteciion of
the commiunity, staff,
contraciors, volunteers
and detainees from harm

PBNDS Relerences: Part 2 -
SECURITY :

2.1 Admission and Release;

2.2 Classifivation System;

2.3 Contraband:

24 Facility Security and Control;
2.5 Funds and Personal Property:
2,6 Hold Rooms in Detention Facilities; |
2.7 Key and Lock Controf;

2.8 Population Counts;

29 Posl Orders;

2.1 Searches of Detalnees;

2.1 Bexual Abuse and Assault
Pravention and Intcrveation;

2.12 Speciu] Management Units;
2.13 Staf-Detaines Communication;
2.14 Tool Control;

2.15 llse of Foree and Restraings,

A Contract Discrepancy Report that citos
violations af PBNDS and PWS {eontract)
sections that profect the community, staff,
conhtracloes, volunteers, and dutainees from
harm, permils the Comtract Officer o
withhold or deduct up 1o 20% of a monthly
invoice until the Contract Qfficer
delennines there is full compliance with the

standard or section.

Order (10%)
Addresses coniravtor
responsibility to
maintain an orderly
enviranment, with clear
expectalions of behavior
and systems of
accouniabilify

| PBNDS Referetice: Part 3- ORDER

3.1 Disciplinary System.

A Contract Discrepancy Report that eites
violations of PBNDS and PWS (contract)
sectiang that muintain an orderly
environmenl with clear expectations of
behavior and systems of accountabilily

i permtts the Contract Officer to withhold ot

deduct up 1o 18% of a monthly inveice
until the Contract Offtcer determines there
is full comphignce with the standand of
seciion.

Care (20%)
Addresses contractor
responsibility to provide
for the basic nceds and
personal care of
delainaes

PFBNDS References: Fart 4 - CARE

4.1 Foud Service;

4.2 Hunger Strikes;

4.3 Medical Care;

4.4 Personal Hygiene;

4.5 Sulcide Prevention and Intarvention;
4.6 ‘lerminal [Hiness, Advanced
Directives, and Death,

A Centract Discrepancy Report that cites
viotations of PBNDS and PWS (conltract)
seciions that provide for the hasie néeds
and personal eare ol detainevs, permits the
Contract Officer Lo withhold or deduct up

"o 20% of a monthly iovoice uati (e
¢ Contract Officer determines there i5 full
i compliance with ihe standard or section,

Activities (10%)
Addresses condractor
respansibililies to reduce
the negative cffects of

PBNDS Refevences: Part 5 -
ACTIVITIES

5.1 Correspondence and Other Mail:
5.2 Liscorted Trips for Non-Medical

A Contract Discrépaiicy Reporl that ciles
violations of PRNDS and PWS (contracl)
sections that rediice the negative effeets of
confinement permits the Contract Officer

con{inement Emergenctes: to withhuld or deduct up to 10% of a

5.3 Murriage Requests: manthly invaiee uintit the Comiract Officer
5.4 Rerreation; determines there is (ull compliance with the
3.5 Religious Practices; standard or seetion.
3.6 Telephone Access;
5.7 Visitation:
3.8 Volumtary Work Program.

Justice ({09%) PBNDS References: Part 6 - JUSTICE | A Coniract Discrepancy Report that cites

Addresses contractor
responsibilities 4o freat
detainees Fairy and

i respect their legal rights

6.0 Delainee Handhank:

6.2  CGrigvance Syslem;

6.3 Law Libraries and Legal Materials:
6.4 Legat Rishts Group Presentations,

viglations of PBNDS and PWS (contract)

+ seetions that treat delainecs fairly and

respect their degal rights, permits the
Contract Officer to withhold vr deduct up
o 18% of a menthly invoice untif the
Contract Officer determines there is full

- enmpliance with (he standard or scetion.
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Attachment A — Performance Requirements Summary

- FUNCTIONAL ARLEA/

PERFORMANCE STANDARD

WITHHOLDING CRITERIA

WEIGHT {(FBNDS 2011)
Administration and PBNDS Refercaces: Purt 7 - -ADMIN A Contract Discrepancy Repori that cites
Manapgement (£0%) & violations of PBNDS and PWS fcontract)

Addresses contractor
resporsibilities ©

- adseinister and manage

the Facility i a
professional and
tesponsible manner
consistent with legal
requiremenis

MANAGEMENT

7.1 Detention Files;

7.2 News Media Interviews and Tours:
1.3 Saff Trafning;

1.4 Transter of Detainges;

Accommadations fyr the Disabled, 4-
ALDFE-6B-04, 4-A1LDF-6H-47

secthons that reqaire the Contrector®s
adminisiration and management of the
facilily in a professional and responsible
manner consistent with legal requirements,

“permits the Confract Officer to withhold or
- deduct up to 1% of a monthily invoice )

untii the Contract Officer determines Lhere

|, is full compliance wish the standard or

section,

Waorklorce Inteprity
{10%})
Addresses the adegqiacy
of the
detention/correctional
officer hiring provess,
staff training and
licensing/certification

[ and adequacy of systems

Staff Background and Refercnce
Checks (Contract) 4-ALDF-7B-03

Staff Misconduet 4-A LDF-7B-01

Staffing Patiern Compliance within
10% of reyuired (Contract) 4-ALDF-
2A-14

Staff Training, Licensing, and
Credentialing {Contract) 4-ALDF-4D-
05, 4-ALDF-7B-85, 4-ALDF-7B-08

A Contract Discrepancy Repaort that cites
viglationy of the ALDF Srandards
associated with Worktbree Integrity and
PWS (contract) sections permits the

| Contract Officer to withhold or deduct up
to 10% of a monthly invoics unil the

Conwact Officer delermines there is il
compliance with the standard or seclion.

Detainee -
Discriminztion [ 10%:}
Addresses the adequacy

of palicies and
procedures Lo prevent
discrimination azainst
detainees based on their
gender, rage, religion,
national origin, or
disabiiity

Discrimination Prevention 4-ALDE-GiE-
8203

A Contract Discrepancy Report fhat cites
violations of the ALDF Standards
associated with Defuinee Diserimination
and PWS {coniract) scctions permits the
Conlract Officer to withhold or deduct up
to 1% ola monthly invoice until the
Contract O{ficer determines there is full
compliance with the staudard or section.




Attachment B — Contract Discrepancy Report

TRAC ; - | 1. CONTRACT NUMBER ]
CONTRACT DISCREPANCY REPOR1
Report Number: _ . Date:
2. VQ: {Coniracier snd Maneger Nane) 3
e e oo DATES e
CONTRACTOR NOTIFICATION | CONURACTOR RESPONSE DUE ACTION COMPLETE
[
I
bt e e T - i e et e e
4 DHECRERSMEY OR MROLEM fFheppriie o Seinils factudl seforeitee e PEES Lireciive: Attuoh conténuotion: shees if Rocesvary.}
3. SIONATURE OF CONTRAUTING OFFICRR'S TECAINICAL REPRESENTATIVE (DGR,
’ T —— i 7. FROW: {(Conirac T
& O QGETRY : { tor}
# CONTRALTOR RESPORSE AS TA CALUSE CORRECTIVE ATTION AND AUTIONS TO PREVENT RECURRENCE ATCAUH

CONTINUATION SHEET I NECESSARY . (€t appiicabls (4.4, progrum pracedures ur e AW pracedires.)

% SIGHATURE CF CONTRACTOR, REPRESENTATVE

1. GOVERNMENT EY ALUATION OF CONTRACTOR RESPONSERESCLL FION BLAN: {dvespmble responseplan, partiol sccepian »
bt ditrelt coptetinatean Aot i oo ey

Athholeiing, cnre autive, s o, olffer ]

- OFFICER :
B-1
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CONTINUATION SHEET

REFERENCE NO. OF DOCUMENT BEING CONTINUED
HSCEDM-09-D-00007/P00028

PAGE QF

| 2

NAME OF QFFEROR OR CONTRACTOR
CORRECTIONS CORPORATICN OF AMERICA

ITEM NO.
(A)

SUPPLIES/SERVICES
{B)

(<)

QUANTITY [UNIT

(D)

UNIT PRICE
(E}

AMOUNT
{F)

The Revisions are documented in the following
attachments to this modification:

1) Letter To Facilities on 2016 Revisions to PEN
2) PENDS 2011 (2016 Revisions}

3) PBNDS 2011 with 2016 Revisions in Tracked
Changes.

All other terms and conditicns remain unchanged.
Exempt Action: Y
Period of Performance: 04/01/2009 to 04/30/2017

H

NSN 7540-01-152-2087
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OPTIONAL FORM 336 (4-88)
Sponsored by GEA
FAR (4B CFR} 53,110









































































































iD 05-2515- (Rev.-14) was Zirst posted con www.wdol.gov on 06/19/2012
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(ZGISTER OF WAGE DETERMINATIONS UNIIKR
THE SERVICE CCNTIRACT ACT
ly direction of “he Secretary cf Lakor

dyiane C. Koplewski Civision of

Yirector Wage Ceterminations|

T.5. DEZARTMENT OF LABOR
BEMPLOYMENT STANDARDS
WAGE AND HOJR DIVISION
WASHINGTON D.C.

Wage Determination No.: 2005-25.5
Revision HNo.:
Date Of Revision:

ADMINISTRATION

06/13/2022

state: Texas

irga: Texas Counllies of Austin, Brazoria, Chambers, Colorado,
jalveston, Grimes, Harris, Houston, Jackson, Lavaca, Liberty,
latagorda, Montgomery, San Jacinlo, Yrinity, Walker, Waller, Washington,

harton

Fort Bend,

**Ffjngeuaenefi:s Required Follow tne Occupatioral Listing*=

JCCUPATION CODE - TITLE

J1G02 - Adwministrative Support And Clerical Occupartions

C_011 - Accounting Clerk I

01012 - Nccounting Clerk II

01013 - fhcceounting Cierk IIZ

01020 - Administrative Assistant
01040 - Court Reporter

01C51 - Data Lrtry Operator =
01652 - Dsta Erntry Operator IT
01060 - Dlspatcher, Motor Vehkicle
31070 - Document Preparation Clerx
010%0 - Duplicating Machine Operator
111 - General Clerk I

01112 - Cereral Cleork II

01113 - General Cierk III

01120 - Hcusing Referral Assistant
C1141 - Messenger Courier

2191 - Order Clerk T

011%2 - Order Clerk II

01261 - Personrnel Assistant (Exployment) T
01262 - Perscnnel Assistant (Employment) T7
01263 - Perscnncl Assistant (Exployment) 1I11

01270 - Zroduction Control Clerk

J1280 - Receptionist

31290 - Rental Clerk

31300 - Scheduler, Maintenance

01312 - Secretary I

01312 - Secrelary LI

01213 - Secretary 11l

01320 - Scrvice Order Dlspatcher

01410 - Supply Technician

01420 - Survey Werker

2531 - Travel Clerk I

(37532 - Travel Cierk II

015323 - Travel Clerk TTI

01611 - Word Crocessor 1T

01612 - Word Processor II

016.3 - Word .Processor Il .
5000 ~ Automotive Scrvice Occupatlons

05065 - Rutomobile Bedy Repalirer, Fiberglass

05010 - Autemotive Electrician

“HEGTE T Alitomot ive Worker
0511C - Mokile Fguipment Servicer

05130 ~ Motor Egquipment Melal Mechanic

05160 - Moter Equipment Mctal Worker
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- 14.88

16,82

18.82

25.91

21.7¢
13.24

14.45
15.3¢
13.41
13.47

11.88
13.27
24.90
23.69
12,55
13.52
15.24
15.43
17.27
19.25
15.10
12.032
14.75
16.59
16.59
18.57
2C.69
15.16
25.91
17.79

"13.71

14.81
15.83
14,29

16.04

17.95

25.76
23,79
21.986

20.23
25.78
21.96

S g e



05290 - Molor Venicle Mechanic ] ' Z5.76

i 05220 -~ Motor Vehicle Mechanic Helper : 13.40
: 05230 - Motor Velhlcle Upholstery Warker : 20.33
Q9280 - Motor Vehicle Wrecker 21.96
05310 - Painter, Automotive 23,749
0534C - Radiator Repair Specialist 22.8%
05370 - Tire Repairer 14.49
. €5400 - Transmisslion Repalr Specialist 25.76
17000 - Food Preparation And Service QOccupatians
07010 - Baker : 10.06
04041 - Cook I 9.52
07C42 - Cook IT 10.8¢8
07070 - Dlishwasher 8.11
37130 - Tood Service Worker _ 9.12
07210 - Meat Cutier 1z2.921
07260 ~ Waiter/Waitress B.19
18000 - Furniture Maintcnance Ard Repailr Occupazions
02010 - Electrostatic Spray Palnter ' 18.32
$9340 - Furniture Handler 21.9%
09080 - turniturs Refinisher 1770
03090 - rFurniture Refinisher Helper 14.58
02210 - Furniture Repairer, Minor .16.82
09132 - Upholsterer 18.32"
1000 - General Scrvices And Supper:t Occupations
11030 - Cleaner, Vechicles 9.90
11060 - Elevator Operator 8.82
21096 - Gardenexr L
11122 - Heusekeeping Aide : 8.84
11150 - Janitor B.E4 -
12210 - Laborer, Grounds Maincenance 10.33
11240 - Maid ¢r Houseman 7.98
11260 - Pruncr 9.25
11270 - Tractor Opcrator - 12.82
11330 - Trail Maintenance Worker 10,83
11360 - Window Cleaner 9.8.
.2300 - Health Cccupatiorns
12010 - Ambulance Driver 15.00
12011 - Breath Alcohol! Technician 15. ¢4
12012 - Certiflied Occupationa. Therapist Assistant 23.65
12015 - Certified Physicel Therapist Assiscant 24.52
12220 - Dental Assistant ~5.64
12025 - Dental Hygienist : : 32.93
12030 - ZRG Tecanician 25.92
12035 - Electroneurcdiagnostic Technologist 25,97
12C49 - Emergency Medical Technician 15.00
12071 - Licensed Practical Hurse I 19.05
12072 - Licensed Practical Murse II 2..32
12073 - Licensed Practical Nirse TITI 23.76
1210C - Medical Assistant 12.50
Z2130C - Medical Laboratory YTechnician 16.63
12160 - Medical Rececord Clerk 14.53
12190 - Medical Record Technician : 16.57
12195 - Medical Transcriptionist ] 16.81
. 12210 ~ Nuclear Medicine Technologist 35.13
E 12221 - MNursing Assistanc T 8.57
5 12222 - Nursing Assistant TT 10.36
12223 - Nursing Assistant ZII 11,31
12222 - Nursing Assistanl 1V 12.459
12235 - Optical Dispcnser 16.75%
12236 - Opiical Techniclan : 15.2%9
12250 - Pharmacy Technician 19.18
12280 - Phlebotomist 13.30
12305 — Radiologic "echnologist | - 2670
CYEIITE Rogiolered Napae | s el e
12312 - Registered Nurse 11 ' 38,37
12313 - Registered Wurse 11, Specialist 38.37
12314 - Registered Nurse III 44,91
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122315

12314
12317
3000 -
13011
13012
13013
13041
13042
13043
13C47
13050
13054

— Registered Wurses III, Ancsthetist

- Regisftered Nurse IV

- Scheduler (Drug and
Infcrmation And Arts Cccupations
- Exhibits Specialist I

- Fxhibits Specialist II

- Zxhibits Specialist III

Ll1lustrator T

- I lustrator 1T

- Illustralocr 111

- Librarian

- Library Alde/Clerk

Administrator
- Library Technician
- Medie Specialist T
- Media Specialist LI

13058
13061
L3062
13263
13371
13072
1320703
12C74
13075
1311C
.4200 -
14041
24042
14043
14044
14045
14071
14072
14673
14C€74
14102
14102
14102
141540
141&0
53000 -
12310
13020
15030
15050
15Ce0
15070
15080
15050
15085
15110
15120
.6000 -
16710
16030
16040
16075
1eG30
16110
1613C
16160
16190
16220
TE250

ey

13010
13040
1000 -

- Media Specialist I11

- Paotographer I

- Photoegrapher II
- Zhotcgrapher III
- Photographer IV
- Photographer V

- Video Telecorference Technician
“nformation Technology Occupations

Alcohol Testing)

Tibrary Information Technoclogy Systems

- Computer Operalor |1

- Computer Oocrator II

- Compurter Operator III

- Computer Operator IV

- Computer Operator V

- Computer Programmer T (see 1)
- Computer 2rogrammer TT [sco 1)
- Conputer Programmer 11T (see 1}
- Conmputer [Drogrammer 1V ([see 1)
- Computecr Systems Analyst © {sea 1}
- Ccmputer Systems Arglyst IZ {see 1}
- Compater Systoms Analyst IZI {see 1)

- Periphersl Equipment Opcrator

- Personal Computer Support Technician
Instructicnal Occumations

- Aircrew Trainirg Devices Instructor {(Non-Rated!
- Alrcrew lraining Devices Tnstructor (Rated)

- Alr Crew Tralning Devices Instructor (Pilot)

- Computer Bascd Training Svecialist / Instructor
- Educational Tcchrologist

~ Flight Instructer (Pilot)

- Graphic Artist

- Technical Tnstructor

- Techknical Instructor/Course Developcr

- Tas. Proctaor

- Tutor

Laundry, Dry-Cleaning, Pressing Ard Relatec Occupations
~ Assembler '

- Counter Attcndant

- Dry Cleaner

- Tinisher, Flatwork, Machinc

- Presser, Hand

- Presser, Machine, Drycleaning

~ Presser, Machine, Shirts

- Presser, Machine, Wearing Apparel, Laundry

- Sewing Machine Operator

- Tailor )

- Washer, Machine

- Mazchire-Toni Operazor {Tool Room)
- Tool And Diz Maker
Materials Handling And Packing Occiapations
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44.91
53.84,
21.85

18.30
24.74
28.94
19.30
22,91
30.1Z2
26,69
10.84
24,09

16.04
17.39
19.4¢
21.68
Th.32
28.15
Z22.56
27.49
33.07
16.73

17.31
15.37
21.59
24,00
26€.37
26.04

......... . o



21C23 - Forklift Operator . : . 13.24%
21030 - Marerial Coordinator ' 19.46
21040 - Material Fxpediter 1%.46
21050 - Material Handling Labcrer 12.26
21071 - Order Filler 11.47%
21380 - Production Line Worker {(Fooud Processing) 13.2=
27110 - Shipping Packer ' 14.60
21130 - Shipping/Receiving Clerk 14.60C
21240 - Sicre Worker T 11.34
21150 - Stock Clerk’ 16.06
21212 - Tools And Parts Attendant 13.58
21420 - Warehousc Specialisl ' : 13.25
13000 - Mecnanics And Maintenance And Repair Occupations
23010 - Aerospace Structural Welder 29.47
#3021 - Rircraft Mechaniec I 28.07
23022 - Aircraft Mechanic II _ 29.47
23023 - Alircraft Mechanic TTT 30.954
23040 - Bircrafl Mechanic Felper 21.98
23050 - Alircraft, Palnler 25.61
23060 - Aircraft Scrvicer 24.44
23080 - Adircraft Worker Z25.76
23113 - Appliance Mechanics 16.61
23120 - Bicycle Repairer 13.91
23125 - Cable Splicer 25.34
23130 - Carpenter, MainTenance 1%.71
2314C - Carpel Laver 18.45
23160 - Elcctrician, Malntenance 26.51
23181 - Electronics Techniclan Malntenance I 21.z8
23182 - Electronics Technician Main_enance ZI ' 23,69
23183 - Flectronics Technician Maintenance 11. 25.20
23260 - Tabric Worker 17.27
23290 - Fire Alarm System Mecharic 19,95
23310 - Fire Extinguisher Repairer - 15.88
; 23311 - Fuel Distribuzion System Mechanic 20.96
23322 - Fuel Distribution System Overator 16.33
23370 - General Maintenance Worker : 18.C8
23380 - Greound Support Equipimeni Mecharnic' 28.¢C7
23381 - CGround Support Eqguipment Servicer . 24,44
23382 - Ground Support Equipment Worker 25.76
23391 - Gunsmith I : 15.88
23392 - Gunsmith 17 18.45
23393 - Gunsmith ITT 20.81
23410 - Heating, Ventllation And Air-Conditioning 21.04
Mechanic
23411 - Eeating, Ventilallion And Alr Contditioning 21.95
Mechanie (Research Tacility) ' '
22430 - Heavy Equipment Mcchanic 19.79
23440 - Heavy Eouipment Opcrator 13.26
23460 - Instrument Mechanic . 25.87
% 234€% - Laboratory/3helter Mechanic 13.71
| 2347C - Laborer : 12.04
. 23510 - Lecksmith 18.99
E 23530 - Machinery Mainterance Mechanic 24.33
’ 23550 ~ Machinist, Maintenance 2C.381
23580 - Maintenance Trades Helper ' 14,94
23591 - Metrology Technician 1 Ah.RY
23592 - Metrology Technician II : ' 26.9%
23E33 - Metrology Technician TITI . : 28.24
23€40 - Millwright 21.53
23710 - Office Appliance Repairer 18.99
23760 - Painter, Malntenance 18.99%
2379C - Pipefitter, Mainlenance Z21.38
Z381C - Plumber, Mainternance © 20,88
TD3E20 - PROUATANLIC SYStoms Machanie T T G g
23850 - Rigger : 20.8%
23370 - Scale Mechanic : 18.45
23890 - Shcei-Metal Worker, Malntenance 19,55

2020-icli-00042 10440




23910
23931
23832
23950
239620
23965
23670
23880
4000 -

2£57C - Child Care Attendant.
2458C - CThild Care Center Clerk
24610 - Chore Aide
24620 - Family Readiness And Support Services
Coordinator
24630 - [omemaker
15000 - Plant And System COperations Occupations
23010 - Boiler Tender
25040 - Sewage Plant Operator
25070 - Staticrary Engineer
25130 - Ventilation Egulivment Tender
25210 - Water Treatment Plant Operator
(7000 - Protective Service Occupations
27004 -~ Alarm Monitor
27007 - Bacgage Irspector
27008 - Corrections Officer
27010 - Court Sscurity Officer
27030 - Detection Dog Handler
27040 - Detention Officer
27070 - Firefighter
27101 - Guara -
27102 - Guard TI
27131 - Police Officer I
27232 -~ Police Officer TT
'80C0 - Recrealion Occupaticns
28041 - Carnival kgquipment Operaror
28C42 - Carnival Egulpmenl Repairer
28043 - Carmnival Zguprenl Worker
28210 - Gate Attendant/Gate Tender
2831C - Lifeguarc
28350 - Park Attendant (Aido)
28510 - Recreation Aide/Health Facillty Attendant
28515 - Recreation Spescialist
28630 - Sporis Official
28690 - Swirming Pool Operator
8000 - Stevedering/Lorgshoeremen Occupational Services
23010 - Blocker And Bracger
29020 - Eatch Tender
29030 - Tiine Handlex
25041 - Stevedore T
25042 - Stevedore TT
3000C — Technical Occupations
30C10 - Air Traflfic Corntral Specialist, Center (HFQ) {sce 2) -
30017 - Air Traflfic Control Specialist, Station (HFO) {zce 23
30012 - Air Traffic Centrel Specialist, Terminal (HFO! (see 2)
30021 - Archeolegical Technlcian 1
300622 - Archeological Technicien II
30023 - Archeologicel Technician III
30030 - Cartocraphic Technizian
32040 - Civil Zngineering Techrician
30061 - Drafter/CAD Operator T
30362 - Drafter/CAD Operator IT
30063 - Drafter/CAD Operator L11I
30064 ~ Drafter/CAD Operator IV
CECO8T Rn g neeTing Technieian T T
30082 - Encinegering Technician II
30C83 - Engineering Tecanician IIZ
30C84 - Engineeriny lechnician IV

- Srall Enginec Mechanig
- Telegcommunications Mechanic I

- Telecommunications Mechanic II

- Telephone Lineman

- Welder, Coxkirelicn, Maintenance

- Well Driller

- Woodecraft Worker

- Woodworker

Personal Keeds Occupations
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9%
52
27
81
81

20
70

58
32

.14
.56
.62
.18
.50
B2
AL
.56
.80
.15
.88

.63

.38

51

.86

38

.55
.35
.83
.38
.44
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20
20
18
Z1

4C.
27.
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25,
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30.
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30
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24,
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33.
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12
12
12
72
50

33
g1
63
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62
03
56
71
36
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0%




30085
30086
30080
30210
30240
30361
30362
30363
30364
30390
30461
30462
30463
30452
30482
30483
30494
304985
20620

- kEngineering Technician V

- kEngineering Technician VI

- Ervircnmental Technlician

- Laboratory Technician

- Mathematical Technician

- Paralegal/legal Assistan: I
- Paralegal/Tegat Assistant IZ

- Paralegal/Legal RAssistant III

- Paralcgal/Legal Assistant IV

- Photo-Optics Techniclan

- Technical Writer I

- Technical Writer II

- Technical Writer III

- Uneéxovleded Ordnance {[(UX0) Technicizn I

- Unexplcecded Ordnance (UX0) Technigian II
- Uncxplcded Crdnrance (UX0O] Techniciar TIZ
- Unexploded (UXQ) Safeby =scor:

- Unexploded (UX0O) Sweep Personnel

- Weather UObserver, Combined Jpper Alr Or

Surface Programs

308621

31000 - Transpertation/Mobile Fquipment Operation Cccupaticons

31020
31030
31043
3126C
317290
31310
31361
31362
31363
31364
190C0 -
98037
99C20
95094
39257
99252
29310
99410
89510
G9710
99711
95730
Y9H1D
QCE20
99830
99830
99832
9984¢C
99841
35842

~ Weather Cbserver, Seniox

- Bus Aide

- Bus Criver

- Driver Courier

- Parking and Lot Attendantl

- Shuttle Bus Driwver

- Taxi Driver

- Truckdriver, Lignt

- Truckdriver, Med:am

- Truckdriver, lleavy

- Trucxzdriver, lractor-Trai.er
Miscellancous Occupatlions

- Cashier

- Desk Clerk

- Fmbhalmer

- Laboratory Animal Caretakecr I
- Laberatory Animal Caretaker ZI
- Mertlciar

- Pesi Controiler

- Photofinishing Worker

- Recyecling Laberer

- Recycling Specialis

- Refuse Collectcr

- Sales Clerk

- Scnool Crossing Guard

- Survey Parfty Chief

- Surveyirg Aide

- Surveying lechnician

- Vending Machine Attendant

- Vending Machine Repalrez

- Vending Machirnc Repalrer Helper

3B.
46,
29.
23

- 30,

22,
27,
34,
41 .
30.
23
28.
36,
25.
31.
37.

25,
25.
6.

30.¢

1¢C.
T2
23,7
B3
10.
26,
15.
12.
16,
20.
14.
12.
10.
20,
14,
i8.
.00

11

12

65
10
96
ho
62
52
30

5
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.88
.06
.03
Y
.28
.54
.28
.28
.32
.32

01

71
44
80
62
46
oe
€7
139
26
26
3z

13

24.41

2.

31

iWLL OCCUPATIONS LISTED ABOVZ RECEIVE THE FOTTOWING BENRFITS:

TACATION:

IEALTH & WELFARE: $3,7. per hour or $148.40 per week or S56£3.07 per month

2 weeks patd vacation after 1 year of service with a coniractor or

TIUCCEEEOL ;3 Weeks ATTEF 5 yEArS, ard 4 weeks ATtor 15 years. Length of ervide
ncludes the whole span of cortinuous service with the present contractor or

successer, wherever cmployed, and with the predecessor contractors in the

erformance of similar work a. the same Federal facility.
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2 CFR 4.173;




ICLIDAYS: A ninimum of ten paid holidays per year, New Year's Day, Martin Zuther
“ing Jr's Birtaday, Washingion's Birthday, Memorizl Day, Independence Day, Labor
Yay, Columbus DJay, Veterans' Day, Thanxsciving Day, and Chris-mas Day. (A
rontractor may substiztute for any of the named holidays anoLher day ol with pay in
iccordance with & plan communicated to the employees involved.) (See 29 CFR 4.74)

"HE OCCUPATIONS WHICH HAVE NUMBERED FOOTNCILS LN PARENTHESES RECEIVE TIHE FOLLOWING:

.3 COMPUTER EMPLOYEZS: Under the SCA at section 8i(b), this wages determinaticn does
ol apply Lo any enployee who individually gqualifies as a bona fide executive,
wdrinistrative, or professional employee as defined in 29 C.F.R. Part S41. Because
wst Computer System Analystis and Computer Programmers who are compensated at a rate
ot lesg than 327.63 {(or on a salary or fee kasis at a rate rnot less than 54%5 per
week) an nour would likely qualify as exempt compater protessionals, {29 C.F.R. 341.
103) wage rates may not be listed on this wage determination for all cccupations

vithir those job famities. Irn addition, because this wage delermination may not

.lst a wage rate for some or all cccupations within those job families if the survey
lata indicates that the prevailing wage rate for the occupation oguais or cxceods
i27.63 per hour conformances may be necessary for certain nonexempt employees. For
wanple, if an inaividual employee is nonexempt but nevertheless performs duties
7ithin the scope cf one of the Computer Systems Analyst or Computer Zrogrammar

ccupations for whick this wage determinalion does not speciZy an SCA wage rate,

‘hen the wage rate for that employee musl be conlormed in accordance with the
:onformance procedures describad in the conformance note included on Lhls wage

jelermninalion.

wdditionally, bescause job titles vary widely and change quickly in the compuzer
.ndusiry, job titles are not determinarvive of the application of the computer
rwrofegsional exemption. Therelore, the exempticn applies only to computer empioyees
the satisfy the conpensatlon requirements and whose primary duty consists of:

{1} The application of systoms analysis Lechnigues and procedures, including
ronsulfing with users, to determine hardware, soflware or system functional
specifications; . _

(2} ‘"he design, development, dcocumentation, ana_ysis, <¢reaticn, festing cr
wdification ol computer systems or programs, Zncluding protetypes, bascd on and
‘clated o user or syslem cesign spec' Ffications;

{3] The design, documentalicorn, testing, ereaticn or modificatiorn of computer
rograms related to machine operaling systems; or

{4] A combination of the aforementioned duties, the performance of which
“equires the same level of skills. {29 C.F.R. ©41.4C0).
iy ALR TRAXFIC CONTRGULIERS AND WEATHER OBSERVERS - NIGHT 2AY & SUNDAY PAY: If you
ork at aighl as part of a2 regular tour of duty, you will earn a night differential
ing recelve an addilicnal 10% of basic pay Zor any hours worked betwecen 6épm and Gam.
If you arc a full-Lime employed (40 hours a week) and Sunday is part of your
regularly schedulcc workweek, you are paid at your rate of basic pay plus a Sunday
sremium of 25% of your kasic rate for each hour of Sunday work which is not overzime
‘i.e. occasional werk on Sunday outside _Lhe normal tour of duty is considered
wertime work). ) i

IRZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable te cmployees
mploved in a posillion that represents a high degree of hazard when werking with or
.n clese proximity to ordinance, explosives, and incendiary materials. This
.ncludes work such as screening, blending, dying, mixing, and pressing of sensitive
irdance, explosives, and pyrotechnic compositions such as lead azide, black powder
ind photoflash powder. All dry-house aclivitles involving propellants or explosives.
Demititarization, modification, rcncvation, demollilon, and maintenance operaliocns
m sensitive ordnance, explosives and incendiary materials. AllL operations

nvelving regrading and cleaning of artillery ranges. e

oy 4 percent differential is applicable ro emplovees employed in a position that

represents a lew degree of hazard when working with, or in close proximity to
wrdance, (or employees possibly sdjacent to) expleosives and incendiary materlals
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thick invelwves potential Lnjury such as. laceraticn of hands, face, or arms of the
mployee engaged in the operation, drritation of the skin, minor burns and the

ike; minimal damage to immediate or adjacent work area or equipment being used.

inl operalicns involving, nlcading, storage, and hauling of ordance, cxplosive, and
.ncendiary ordnance material ather than small arms ammuniticr. These differentials
ire only applicable to work Lhat has been spesifically designated by the agercy for
irdance, explesives, and ircendlary materizl differential pay.

* UONIFCORM ALLOWANCE *+*

L employees are reguired to wear uriforms in the perfermanze of this contract
‘cizkher by the terms ol the Government contract, by the employer, by the state or
.ocal law, etc.), the coslL of furnishing such uniforms and maintaining (by
-aundering or dry cl_eaning) such uniforms iz an expense that may not be borne by an
moloyee where such cost roduces the hourly rate below that required by the wace
letermiration. The Department of Lakor will acceplL payvmen: in accoerdance wilh the
‘cllowinrg standards as compliance:

‘he contractor or subcontrazctor is required te furnish all empleyees with an
idequate rnumber of unliorms without cest or te reimburse empioyees for the actua:l
:ost of the uniforms. In additior, where uniferm cleaning and maintenance is made
‘he responsibility of the employee, all countracters and subcontrachoers subject o
‘his wage determination shali (in the absence of a bona fide collective bargaining
igreanent providing for a different amoun%, or the furnishing of contrary
iffirmative proof as teo the actual cost), reimburse all employees for such cleaning .
ind maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
:noge irnstances where the uniforms furnished arse made cf "wash and wear"

wuterials, may be roullnely washed and dried with other personal garments, and do
ot require any speclal Lreatment such as dry cleaning, daily washing, or conmercial
-aundering in order to meet the cleanliness or appearance standards set by the terms
»f the CGovernment contract, by the contractor, by law, cor by the nature of the work,
hera is ro requirement that employces be reimbursed for uniform maintenance costs.

‘he duties of employees under job titles lisiecd are those described in the

'Service Conlract Act Directory of Ceccupaticns™, Fifth Editlon, April 2206,

tnlcss otherwise Indiczled. Copies of The Directbry are available on the Internet. A
.inks to the Directory may be fourd on thne WHD home page at http://www.dol.
1ov/esa/whd/ or through the Wage Determinations On-Tine (WDOL) Web site at

ittp: //wdol.gov/.

WRQUEST FOR AUTHCRIZATION CF ADDITIONAL CLASSIFICATION AND WAGE RATE {[Standard Form
444 (ST 14424}

lonformance Process:

‘he contracting officer shall reqguire that any class of service employee waich ‘s
107 listed herein and which is to be emplcyed under the contract {i.e., ~he work to
se perZormed is neot performed by any c¢lassification listed in the wage
letermination}, be classified by thc contractor so as tc provide a reascnable
retationship (1.e., appropriate level of skill compariscn) between such unllisled
rlassifications and the classificaticns listed in the wage determination. Such
ronforned classes of employees shall be wpaid the meonctary wages and furnished the
ringe benslils as are determined. Such conforming process sha.l ke initiated by
:he contracter prior Lo the performance of corntract work by such unlisted classi{es)
'f employees. The conformed classification, wage rate, and/or fringe nenefits shall
»e retroactive to the commencement dale of the contract. {See Section 4.6 (C){vi}}
‘hen multiple wages determinations are included in a contract, a separate S» 1444
shoald be prepared for each wage determiration Lo which a class(es) is Lo be
:onformea.

‘he process [or preparing & cornformarnce request is as follows:

.} Wren preparing the bid, the conLractor identifies the need “or & conformed

“\Eciipation (§) Zhd coNputcs 3 proposed rate(s) .

!} After contract award, the contractor preparces a wrilten report listing in order
rroposed classificaticn title(s), a Federal grzde equivalency (FGE) for each
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rroposed classification(s), jok description(s}, and rationale for proposed wage
rate(s), including information recarding the agreerent or disagreement of the
wthorized representative of the ‘enployees involved, or where thers is ne authorized
‘epresentative, the employees themselves. Thils repert should be submitted to the
rontracting officer no later than 30 days after such unlisted class{cs) of cmployees
i oerforms any conbract work.

1} The contracting officer reviews the proposed zction and prompzly submits a report
»f the action, together with the agency's recommendations and pertinent

rformaticn including the positicon of the conlraclor and the employees, Lo he Wage
ind Hour Division, Tmnloyment Standards Administration, U.S. Department of Labor,
‘or review. (See section 4.6(b) (2} ¢f Regulations 2% CFR Part 4).

:} Within 30 days of receipt, the Wage znd llour Division approves, nodifies, or
lisapproves the action vla Lransmittal te the agercy contracting cfficer, or
wtifies the contracting cfficer thal additionzl time will be reguired to process:
‘he request.

1) The contracting officer transmits the Wage and Hour decision to the contractor.

i, The contracter inferms the atfected employees.

nformation required by the Regulations must be submitted on S 14144 or bond paper.

Then preparing a corformarce zegquest, the "Service Coniracl Act Dirsctory of
‘ecupations” (the Directory) should be used to compare job definilions Lo Lasure
‘hat duties requested are not performed by a classification alrzeady listed in the
vage determinalion. Remerber, it is not the job title, but the required tasks that
letermine whetlher a class is included in an established wage determination.
lonformanccs may not be used to artificially sptit, combire, or subdivide
rlassiZications listed in Lle wage determination.
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REFERENCE NO. OF DBCUMENT BEWE CONTINUED

PAGE  OF

CONTINUATION SHEET) 5 0 by 09-D-00007/P00020 3 |s
NAME OF OFFERCR OR CONTRACTOR
CORRECTIONS CORPORATION OF AMERICA
_ (TEMNO. ' SUPPLIESISERVICES QUAHTIFY jHIT UNIT FRICE AVOUNY
{a) () ) fo (E) (F)

registered in the System for Award Management
{8MM) at https://www.sem.gov prior to award and
shall be notated on every involce submitted to
ensure prompt payment provisions are wmet. The ICE
program office identified in the task
ordex/contract shall also be notated on every
invoice.

2. Content of Invoicos: Each inveice pubmission
shall contain the following informatiom:

14{i} Name and address of the Service

Providar/Contractor. WNote: the name, address and
DURS number on the involce MUST match the
information in both the Contract/Agreement and
the information in the SAM. If payment is
remitted to ancther entity, the name, address and
DUNS information of that entity must also be
provided which will require Government
verification before payment can be procassed;

{ii) Dunn and Bradstrest (D&B} DUNS Number;

(1i1) Invoice date and involce number;

(iv} Agreement/Contract numbsr, contract lins
item number and, if appllcable, the order number;
{vl Description, guantity, unit of measure, unit
price, extended price and periocd of performance
of the items or services delivered;

{vi) Shipping number and date of shipment,
including the bill of lading number and weight of
shipment 1f shipped on Government bill of lading;
(vii} Terms of any discount for prompt payment
offered;

{vili) Remit to Address;

{ix) Wame, title, and phone number of parson to
notify in event of defective invoice; and

3. Invoice Supporting Documentation. In order to
ensure payment, the vendor must alse suvbmit
supporting documantation to the Contracting
Officers Represantative (COR)} identified in the
conktract as deacribed below. Supporting
documentation shall be submitted to the COR or
contract Point of Contact (POC) identified in the
contract or task order with all inveices, as
appropriate. . Ses paragraph ¢ for detalls
regarding the safeguarding of information.

5 Invoices without documentation to support

invoiced items, containing charges for items
outside the scope of the contrack, or not based
on the most recent contract base or modification
Continuvad ...

HEN TEO-01-152-800F
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REFERENCE NO. OF DOGUMENT BEING CONTINUEDR

pase  OF

CONTINUATION SHEET] 4 cep-09-D-00007/200020 4 s
NAME OF OFFEROR OR CONTRACTOR
CORRECTIONS CORPORATION OF AMERICA
ITEM KD SUPPLIE/SERVICES QUANTITY e UNIT PRIGE AMOUNT
(ay (B) (c) (E) e

(D)

1{1) Bed day rate;

‘| rate;

{Continved ...

rates wlll be considergd improper and returnad
for resubmission. Supporting documentation
requirements include:

{i). Firm ¥Fixed Price Items (items not subject to
any adjustment on the basis of the contractors
coat experience, such as pre-established monthly
guaranteed minimums for detention or
transportation): do not require detailed
supporting documentation unlesa specifically
requested by the Government.

{1i). Fixed Unit Price Items {itens for allowable
incurred coats, such as detention and/or
transportation services with no defined minimum
quantities, stationary guard or escort services,
transportation mileage or other Minox Charges
such aa sack luhches and detainee wages): shall
be fully supported with documentation
substantiating the costs and/or reflecting the
established price in the contract and submitted
in .pdf format.

{iii}) . Detention Services:

{2) Residents/detainees check-in and check-out
dates;
{3) Number of bed days multiplied by the bed day

{4} Name of each detainee;
(5} Residents/detainees identification information

{iv) . Transportation Services:

{1} The mileage rate being applied for that
invoice,

{2} Monthly billing reports listing
transportation services provideds number of
miles; transportation routes provided; lecations
serviced and/or names/numbers of detalnees
transported; an itemized listing of all other
charges; and, for reimbursable expenses (e.g.
travel expenses, special meals, etc.) copies of
all receipts,

{v). Stationary Guard Services:

{1} The itemized monthly invoice shall atate the
numbar of hours being billed, the duration of the
billing (times and dates) and the name ¢f the
rosident{s)/detainee (s) that was/wers guarded.

" BN 7510014528087
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1V. BACKGROUND AND CLEARANCE PROCEDURES
A. Background Investigations Required

The Contractor shall process all background investigations through the ICE Security Office
via the COTR prior to contract start date, ICE shall have complete control over granting,
denying, suspending, and/or terminating employment suitability checks for Contractor
employees and prospective employees. If the COTR receives a report indicating the
unsuitability of any employee or prospective employees, the COTR shall inform the
Confractor that the Government will not allow the individual on site.

B. Security Requirements

The Department of Homeland Security (DIHS) has determined that performance of the tasks
requires that the Contractor, subcontractor(s), vendor(s), etc. (herein known as Contractor)
have access to sensitive DHS information, and that the Contractor will adhere to the
following,

Suitability Requirements

DHS shall have and exercise full control over granting, denying, withholding or terminating
unescorted government facility and/or sensitive Government information access for
Contractor employees, based upon the results of a background investigation. DHS may, as it
deems appropriate, authorize and make a favorable entry on duty (EOD) decision based on
preliminary security checks. The favorable EOD decision would allow the employees to
commence work temporarily prior to the completion of the full investi gation. The granting
of a favorable EOD decision shall not be considered as assurance that a full employment
suitability authorization will follow as a result thereof. The granting of a favorable EOD
decision or a full employment suitability determination shall in no way prevent, preclude, or
bar the withdrawal or termination of any such access by DHS, at any time during the term of
the contract. No employee of the Contractor shall be allowed to EOD and/or acoess sensitive
information or systems without a favorable EOD decision or suitability determination by the

- Office of Professional Responsibility, Personnel Security Unit (OPR-PSU). No employee of
the Contractor shall be allowed unescorted access to a Government facility without a
favorable EOD decision or suitability determination by the OPR-PSU. Contract employees
assigned to the confract not needing access to sensitive DHS information or recurring access
to DHS ” facilities will not be subject to security suitability screening,

Background Investigations

Contract employees (to include applicants, lemporaties, part-time and replacement
employees) under the contract, needing access to sensitive information, shail undergoa
position sensitivity analysis based on the duties each individual will perform on the contract.
The results of the position sensitivity analysis shall identify the appropriate background
investigation to be conducted. Background investigations will be processed through the

46
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Personnel Security Unit. Prospective Contractor employees with adequate security
clearances issued by ihe Defense Industrial Security Clearance Office (DISCO) may not be
required to submit complete security packages, as the clearance issued by DISCO may be
accepted. Prospective Contractor employees without adequate security clearances issued by
DISCO shall submit the following completed forms to the Personnel Security Unit through
the COTR, no less than 5 days before the starting date of the contract or 5 days prior to the
expected entry on duty of any employees, whether a replacement, addition, subcontractor
cmployee, or vendor:

1. Standard Form 85P, “Questionnaire for Public Trust Positions” and
Supplement SF §35Ps Forms will be submitted via ¢-QIP (electronic
Questionnaires for Investigation Processing) (2 copies)

2, FD Form 258, “Fingerprint Card” (2 copies)
3. Foreign National Relatives or Associates Statement

4. DHS 11000-9, “Disclosure and Authorization Pertaining to Consumer Reports
Pursuant to the Fair Credit Reporting Act”

5, Optional Form 306 Declaration for Federal Employment (applies to
contractors as well) ' _

6. Authorization for Release of Medical Information

Required forms will be provided by DHS at the time of award of the contract. Only complete
packages will be accepted by the OPR-PSU. Specific instructions on submission of packages
will be provided upon award of the contract.

Be advised that unless an applicant requiring access to sensitive information has resided in
the US for three of the past five years, the Government may not be able to complete a
satisfactory background investigation. In such cases, DHS retains the right to deem an
applicant as ineligible due to insufficient background information. '

The use of Non-U.S. citizens, including Lawful Permanent Residents (LPRs), is not
permilted in the performance of this contract for any position that involves access to DHS IT
systems and the information contained therein, to include, the development and / or
maintenance of DHS IT systems; or access to information contained in and / or derived from
any DHS IT system. : '
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Continued Eligibility

If a prospective employee is found to be ineligible for access to Government facilities or
information, the COTR will advise the Contractor that the employee shall not continue to
work or to be assigned to work under the contract.

The OPR-PSU may require drug screcning for probable cause at any time and/ or when the
contractor independently identifies, circumstances where probable cause exists.

The OPR-PSU may require reinvestigations when derogatory information is received and/or
every 5 years.

DHS reserves the right and prerogative to deny and/ or restrict the facility and information
access of any Contractor employee whose actions are in conflict with the standards of
conduct, 5 CFR 2635 and 5 CFR 3801, or whom DHS determines to present a risk of
compromising sensitive Government information to which he or she would have access
under this contract.

The Contractor will report any adverse information coming to their attention concerning
contract employees under the contract to the OPR-PSU through the COTR. Reports based on
rumor or innuendo should not be made. The subsequent termination of employment of an
employce does not obviate the requirement to submit this report. The report shall include the
employees’” name and social security number, along with the adverse information being
reported.

The OPR-PSU must be notified of all terminations/ resignations within five days of
occurrence. The Contractor will return any expired DHS issued identification cards and
building passes, or those of terminated employees to the COTR, If an identification card or
building pass is not available to be returned, a report must be submitted to the COTR,
referencing the pass or card number, name of individual to whom issued, the last known
location and disposition of the pass or card. The COTR will return the identification cards
and building passes to the responsible ID Unit.

Employment Eligibility

“The contractor shall agree that each employee working on this contract will successfully pass
the DHS Employment Eligibility Verification (E-Verify) program operated by USCIS to
establish work authorization,

The E-Verify system, formerly known as the Basic Pilot/Employment Eligibility verification
Program, is an Iniernet-based system operated by DHS USCIS, in partnership with the Social
Security Administration (SSA) that allows participating emplovers to electronically verify
the employment eligibility of their newly hired employees, E-Verify represents the best
means currently available for employers to verify the work authorization of their employees.

48

2020-icli-00042 10486




The Contractor must agree that each employee working on this contract will have a Social
Security Card issued and approved by the Social Security Administration. The Contractor
shall be responsible to the Government for acts and omissions of his own employees and for
any Subcontractor(s) and their employees.

Subject to existing law, regulations and/ or other provisions of this contract, illegal or
undocumented aliens will not be employed by the Contractor, or with this contract. The
Contractor will ensure that this provision is expressly incorporated into any and all
Subcontracts or subordinate agreements issued in support of this contract.

Security Management

The Contractor shall appoint a senior official to act as the Corporate Security Officer. The
individual will interface with the OPR-PSU through the COTR on all security matters, to _
include physical, personnel, and protection of all Government information and data accessed
by the Contractor. ' : :

The COTR and the OPR-PSU shall have the right to inspect the procedures, methods, and
facilities utilized by the Contractor in complying with the securify requirements under this
contract. Should the COTR determine that the Contractor is not complying with the security
requirements of this contract, the Contractor will be informed in writing by the Contracting
Officer of the proper action to be taken in order to effect compliance with such requirements,

The following computer security requirements apply to both Department of Homeland
Security (DHS) opcrations and to the former Immigration and Naturalization Service
opcrations (FINS). ‘These entities are hereafter referred to as the Department.

Information Technology Security Clearance

When sensitive government information is processed on Department telecommunications
and automated information systems, the Contractor agrees to provide for the
administrative control of sensitive data being processed and to adhere to the procedures
governing such data as outlined in DHS IT Security Program Publication DHS MD
4300.Pub. or its replacement. Contractor personnel must have favorably adjudicated
background investigations commensurate with the defined sensitivity level,

Contractors who fail to comply with Department security policy are subject to having their
access to Department IT systems and facilities terminated, whether or not the failure results
in criminal prosecution. Any person who improperly discloses sensitive information is
subject fo criminal and civil penalties and sanctions under a variety of laws (e.g., Privacy
Act).
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Information Technology Security Training and Oversight

All contractor employees using Department automated systems or processing Department
sensitive data will be required to receive Security Awareness Training. This training will be
provided by the appropriate component agency of DHS,

Contractors who are involved with management, use, or operation of any IT systems that
handle sensitive information within or under the supervision of the Department, shall receive
periodic training at least annually in security awareness and accepted security practices and
systems rules of behavior. Department contractors, with significant security responsibilities,
shall receive specialized training specific to their security responsibilities annually. The level
of training shall be commensurate with the individual’s duties and responsibilities and is
intended to promote a consistent understanding of the principles and concepts of
‘telecommunications and IT systems security.

All personnel who aceess Department information systems will be continually evaluated
while performing these duties. Supervisors should be aware of any unusual or inappropriate
behavior by personnel accessing systems. Any unauthorized access, sharing of passwords, or
other questionable security procedures should be reported to the local Security Ofﬁce or
Information System Security Officer (ISSO).

C. Initial Drug Testing

The Contractor must obtain screening for the use of illicit drugs of every employee and
prospective employee working under this contract. Drug screening is urinalysis to detect the use
of amphetamines cocaine metabolites, opiates (norphine/codeine), phencyclidine (PCP), and
matijuana metabolites by an individual. ICE may expand the above list to include additional
drugs. A lab approved by the National Institute of Drug Abuse (NIDA) must perform the
screening.

Prior to the granting of a favorable EQOD decision, the Contractor must submit the results of the
drug screening on the applicant to the COTR. Drug testing of an applicant will commence as
soon as scheduled upon receipt of an applicant’s personnel suitability packet by the COTR. The
results of an applicant’s drug test must be submitted to the COTR no later than 21 calendar days
after receipt of an applicant’s personnel suitability packet. Such tests shall be obtained from a
National Institute of Drug Abuse (NIDA) approved laboratory and screened for the presence of
the following drugs or drug classes: amphetamines, cocaine metabolites, opiates
(morphine/codeine), phencyclidine (PCP) and marijuana metabolites. (The ICE/DRO reserves
the right to expand the list above to include additional drug/drug classes.) The Contractor shall
ensure that all federal, state, and local legal procedures are followed whether or not included in
these procedures, with regard to the specimen, the Contractor must ensure that the confirmations
are correct and that an adequate chain of custody procedure exists and is followed. The
Contractor must post the ICE “Drug Free Workplace Policy” in all contract work areas.
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AEFERENCE MO, OF DOGUMENT BEING CONTINUED

CONTINUATION ;HE &7 HSCEDM-08-D-00007 /P0OOO0S

NAME OF OFFEROR GR CONTRAGTOR
CORRECTIONS CORPORATION OF AMERICA

MEMKO.
{A)

SUPPLIESISERVICES
. {B)

<)

QUANTITY it

KD}

UNIF FRICE
(=}

(F}

Any increase claimed shall be initiated by
submitting @ rate adjustment proposal, zleng
with detailed supporting documentation in
accordance with the provisions of FAR 52.222-{3.

The attached wage determination number
2005-2515 revision nunber 10 dated 07/22/2009
applies, ' '

Period of Pexformance: 04/01/2009 to 03/31/2014
Except as modified herein, all other terms and
cenditions remain in effact and unchanged.

H3H TEi0-014 520087

GPTIONAL FORM 10 (&G}
Sponaured by G3A
FAR (48 CFA 83110
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WD 095-2515 (Rev.~10) was first posted on www.wdol.gov on 07/28/200%

ii-l'viI-tifi**iiit*iiinii'ii*l-i&**iiiii-ii'i**iii*ii-tiiiﬂviii*i*tiil‘**i**lri’*ii‘**#lt****

REGISTER OF WAGE DETERMINATIONS UNDER | U.5. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT
By direction of the Secretary of lLabor

EMPLOYMENT STAVDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

|
|
|
i
|
|
| Wage Determination MNo.: 2005-2515
|

|

|

Shirley F. Ebbesen Division of Revision No.: 10
Director Wage Determinations Date Of Revision: 07/22/2009
State: Taxas

Area: Texas Counties of Austin, Brazoria, Chambers, Colorado, Fort Bend,
Galveston, Grimes, Harris, Houston, Jacksen, Lavaca, Liberty, Madison,
Hatagorda, Montgomery, San Jacinte, Trinity, Walker, Waller, Washlagton,

hrtp: {!www wdol. goviwdol!scaﬁlcsistdlos-zs 15.txt

Whargon
"*iFrings Benefits Required Tollow the Occupational Listing*¥

QCCUBATION CODE = TITLE - FCOTNOTE RATE

01000 - Administrative Support And Clerical Occupations
01011 ~ Accounting Clerk I 14.89
01012 - Accounting Clerk II 16,71
01013 - Accounting Clerk III 18.78
01020 - Administrative Assistant 23.55
01040 - Court Reporter ' 21.79
01051 - Data Entry Operator I 12.0%
01052 - Data Entry Operator II 14.32
01060 - Dispatcher, Motor Vehicle i5.96
01070 - Document Preparation Clerk 13.41
01090 - Puplicating Machine -Operator 13.41
01111 - General Clerk I "10.80
Dli12 - General Clerk 11 12.97
01113 - General Clerk I11I 14.88
01120 ~ Housing Referral Assistant 20.5%
01141 - Messenger Ceourier 11.9%
01191 - Order Clerk I 13.52
01192 - Order Clerx Il 15.24
01261 - Personnel Assistant (Employment) 1 15,13
01262 - Personnel Assistant {Employment) II 16.92
01263 - Personnel Assistant (Employment) ITI 18.86
01270 - Production Control Clerk 19.10
01280 - Receptionist 12.02
01290 - Rental Clerk 14.75
01300 ~ Scheduler, Maintenance 15,92
01311 - Secretary I 15.92
01312 - Secretary II 17.90
01313 - Secretary III 20.5%
01320 - Service Order Dispatcher 15.16
01410 - Supply Technicilan 23.55
01420 - Survey Worker 16.59
01531 - Travel Clerk I 13.63
01532 - Travel Clerk II 13.69
01333 - Travel Clerk III 15,11
01611 - Word Processor I 13.50
p1612 - flord Processor II 15.59
01613 ~ Word Processor III 17,44

05000 - Automotive Service Occupations
05005 - Automobile Body Repairer, Fiberglass 24.80
0501C - Automotive Electrician 22.66
D504¢ - Automotive Glass Installer 21.68
05070 - Autcmotive wOrker 20.91

Page 1 of 9
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05110 - Mobile Equipment Servicer 19.27
05130 - Motor Egulpment Metal Mechanic 29.53
05160 ~ Motor Egquipment Matal Worker. 20.91
05190 - Motor Vehicle Mechanic ' - 24.53
05220 ~ Motor Vehicle Mechanic Helper : ' 1g.48
05250 - Moror Vehicle Upholstery Worker 19.84
05280 - Motor Vehicle Wrecker 20.91
0531C - Painter, Automotive 22.686
05340 - Radiator Repair Specialist 22.88
05370 -~ Tire Repairer 0 14.40
05400 - Transmission Repair Specialist ' 25.17
07000 - Food Preparation And Sexvice Occupations
07010 - Baker _ 10.04
07041 - Cook 1 o ' - 9,52
07042 ~ Cock II 10.88
07070 - Dishwasher g.11
07130 - Food Service Worker 9.12
07210 -~ Meat Cutter 12.53
07260 - Waiter/Waitress ' 7.97
0500¢ - Furniture Maintenance And Repair Cccupations

09010 - Electrostatic Spray Painter 16.65

) 11.74

09040 - Furniture Handler
09080 - Furniture Refinisher . 16.09

09090 - Furniture Refinisher Helper 13.74
09110 -~ Furniture Repairer, Minor 15.29
09130 - Upholsterer 16.65
11000 - General Services And Support Occupations
11030 - Cleaner, Vehicles 9.90
11060 - Elevator Operator E.17
11090 - Gardener 14.52
11122 - Housekeeping Aide B.17
11150 - Janitor 8.17
11210 - Laborer, Grounds Mainteénance 1¢.93
11240 - Maid or Houseman 1.73
11260 - Pruner 8.59
11270 - Tractor Operator 12.82
11330 - Trail Maintenance Worker: 10.53
11360 ~ Window Cleaner §.92
12000 - Health Cccupations :
12010 - Ambulance Driver 14.48
12011 - Breath Alcohol Technieian 15.64
12012 - Certified Occupational Therapist Assistant 21.54
12015 - Certified Physical Therapist Assistant o 22.83
12020 - Dental Assistant 15.64
12025 - Dental Hygienist 32.49
12030 - EKG Technicgian 23.56
- 1203% - Electroneurcdiagnostic Technologist 23.56
712040 - Emergency Medical Technician ‘14.48
12071 - Licensed Practical Nurse I 18.94
12072 - Licensed Practical Nurse II 21.19
12073 - Licensed Practical Nurse III 23.62
12100 - Medical Assistant 12.40
12130 - Medical Laberatory Technician 15.920
12160 - Medical Record Clerk 14,53
12190 - Medical Record Technician 16.21
16.

12195 - Medical Transeriptionist
12210 - HNuclear Medicine Technologist 35.13
12221 - Nursing Assistant I 7.79
12222 - Nursing Assistant Il 10.02
12223 - ¥ursing Assistant 11I 10.94
12224 - Nursing Assistant IV 12.40
12235 - Optical Dispenser 15.26

- 12236 - Optical Technician 13.90
12250 - Pharmacy Techniclian 17.44

1
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12280 - Phlebotomist

12305 - Radiologic Technologist

12311 - Registered Nurge [

12312 - Registered Nurse II

12313 - Reglstered Nurse II, Specialist

12314 - Registered Nurse III

12315 - Registered MNurse III, Rnesthetist

12316 - Registered Nurse IV

12317 - Scheduler (Drug and Alcchol Test;ng]
13000 - Information And Arts Occupatlons

13011 - Exhibits Specialist I

13012 ~ Exhibits Specialist II

13013 - Exhibles Specilalist IIIX

13041 - Illustrator I

13042 - Illustrator II

13043 -~ Illustrator LTI

13047 - Librarian

13050 ~ Library Aide/Clerk

13054 = Library Informaticn Technology Systems

Administrater

13058 - Library Technician

13061 - Media Specialist I

13062 - Media Specialist IT

13063 - Media Specialist III

13071 - Photographer I

13072 - Photographer II

13073 - Photographer II1X

13074 - Photographer IV

13075 -~ Photographer V

13110 - Video Teleconference Technician
14000 - Information Technology Qccupations

14041 - Computer Operator I

14042 - Computer Operator Il

14043 - Computer Operator III

14044 - Computer Operator IV

14045 - Computer Operator V

14071 - Computer Programmer I {see 1)
14072 - Computer Programmer II {see 1}
14073 - Computer Programmer III -~ ) {see 1)
14074 - Ccmputer Programmer IV {see 1}
14101 = Computer Systems Analyst I {see 1)
14102 - Computer Systems Analyst II ' {see 1)
14103 - Computer Syskems Analyst IIT " {see 1)

14150 - Peripheral Equipment Operator
14160 - Personal Computer Support Technician
15000 - Instructional Occupations
15010 - Aircrew Training Devices Instructer (MNon-Rated).
15020 - Aircrew Training Devices Instructor (Rated)
15030 - Alr Crew Training Devices Instructor {Pilet)
15050 - Computer Based Training Specialist / Instructoz
15060 - Educational Technrologist
15070 -~ Flight Instructor (Pilot)
15080 - Graphic Artist
© 15080 - Technical Instructor
150%5 - Technical Instructor/Course Developer
15110 - Test Proctor
15120 ~ Tutor
16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
16010 - hssembler
16030 ~ Counter Attendant
16040 - Dry Cleaner
16070 - Finisher, Flatwork, Machine
16030 - Presser, Hand
16110 - Presser, Machine, Drycleaning

http:/fwww.wdol.gov/wdol/scafiles/std/05-2515.1xt

13.30
24,27
29.05
35.53
35.53
42.98
42.98
§51.52
21.8B3

19.30
24.7¢

‘28.94

18.07
22.56
27.38
26.69
10.286
24.08

14.58
17.39
19.46
21.68
13.93
17.60

§22.56

26.40
30.06
16.73

16.41
18.35
20.46
22,74
25,18
25.36

-16.41

22.14

32.64
39.49
47.34
31.10
29.02
47.34
25,42
22.43
27.43
18.43
18,43

9.40
9.40
12.06
9.40
9.40
9.40Q
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! 16130 - Presser, Maching, Shirts 9.40

: 16160 ~ Pressex, Machine, Wearing Apparel, Laundry 9.40

16190 - Sewing Machine Operator 12.79

i 16220 - Tailor 13.75

i 16250 - Washer, Machine 10.32
i 19000 - Machine Tool Operaticn And Repair Occupatlcns

18,32

19010 - Machine-Tool Operator (Tool Room)
19040 - Tool And Die Maker. 21.12
21000 - Materials Handling And Packing Occupations _

! 21020 - Forklift Operator 12.84
; 21030 - Material Coordinator 18.58
21040 - Material Expediter 18.58

’ 21050 - Material Handling Laborer 12.26
11.47

i 21071 - Order Filler
i 21080 - Production 'Line Worker {Food Processing] o 12.84

21110 - Shipping Packer 14.60
: 21130 - Shipping/Receiving Clerk 14,60
] 21140 - Store Worker I 10.67
: 21150 - Stock Clerk 15.13
i 21210 - Tools And Parts Attendant . 13.58
' 21410 .- Warehouse Specialist 12.84
23000 - Mechanics And Maintenance Rnd Repair Occupations
23010 - Rerospace Stryctural Welder 28,07
23021 - Aircraft Mechanic I : 26,73
23022 - Aircraft Mechanic II 2B.07
23023 - Rircraft Mechanic IXI 29.47
23040 - Aireraft Mechanic Helper 20.93
23050 - aircraft, Painter . 24.39
23060 - Aircraft Servicer 23.21%
23080 - Aircraft Worker 24.53
| 23110 « Appliance Mechanic 17.26
i 23120 - Bicycle Repairer 13.81
‘ 23125 - Cable Splicer '25.34
23130 - Carpenter, Maintenance 18.58
23140 - Carpet Layer 17.83
23160 ~ Electrician, Maintenance 26.51
23181 - Electronics Technician Maintenance I 21.28
23182 - Electronics Technician Maintenance II 23.89
23183 - Electronics Technician Maintenance I1II - 25.10
23280 - Fabric Worker 15.97
23290 - Fire Alarm System Machanic 18.95
23310 - rire Extinguisher Repairer 15.486
23311 - Fuel Digtribution System Mechanic 19.28 -
23312 ~ Fuel Distribution System Operator 16.33
23370 - General Maintenance Werker ' 18.08
g 23380 - Ground Support Equipment Mechanic 26.73
: 23381 - Ground Suppert Equipment Servicer 23.28
23382 - Ground Suppert Equipment Worker 24.53
15.486

23391 - Gunsmith I ) .
23392 - Gunsmith II ' - 18.08

23393 -~ Gunswmith III 20.27
23410 - Heating, Ventilation And Air—Constzoning 21.04
Mechanic .

23411 - Heating, Vent;‘ation And Air Contditioning ' 21.95
Mechanic (Research Facility)

23430 - Heavy Egquipment Mechanic ' ' 19.45
23440 - Heavy Equipment OQperator . : 19.286
23460 - Instrument Mechanic - 23.52
23465 - Laboratory/Shelter Mechanic - - 19.29
23470 ~ Laborer ) . 1g.97
23510 - Locksmith : 18,89
23530 - Machinery Maintenance Mechanic ' _ 22.76
23550 - Machinist, Maintenance : _?g.;g

23580 - Maintenance Trades Helper

472112010
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23591 - Metrology Technician T 23.52
23592 - Metrology Technician II _ 24,54
23593 - Metrology Technician IIIX ' _ 25.58
; 23640 - Millwright 21,53
: 23710 - Office Appliance Repairer _ 18.9%
: 23760 ~ Painter, Maintenance 19.99
; 23790 - Pipefitter, Maintenance . ' ' 19.44
i 23810 - Plumber, Maintenance : .- 18.98
: 23820 - Pneudraulic Systems Mechanie 20.27
i 23850 - Rigger : _ 19.47
i 23870 - Scale Mechanic _ 18.08
! 23890 - Sheet-tletal Worker, Maintenance : ' 19.95
, 23910 - Small Engine Mechanic o g : . 1B.08
: 23931 - Telecommunications Mechanic I S 23.89
: 23932 - Telecommunications Mechanic II ' 24.95
: 23950 - Telephone Lineman ' ' 23,20
f 23960 - #elder, Combination, Maintenance . o 20.27
! 23963 - Well Priller - 20.27
g 23970 - Woodcraft Worker : 20.27
i 23980 - Voodworker _ 15.04
! 24000 - Personal Needs Occupations
24570 - Child Care Attendant ' 10.65
24580 - Child Care Center Clerk . . ' . 13.2%
24610 ~ Chore Aide : _ 7.25
24620 - Family Reéadiness And Support Services ' 12.57
Coordinator :
16.84

24630 - Homemaker
25000 - Plant And System Operations Occupations
25010 - Boiler Tender . . . 21.14

25040 - Sewage Flant QOperator 18.70
25070 - Stationary Engineey 21.14
25180 - Ventilation Equipment Tender 14.33
25210 ~ Water Treatment Plant Oparator - 18,32
27000 - Protective Service Qccupations

27004 - Alarm Monitor 16.14
27007 - Baggage Inspector 11.15
27008 - Corrections Officer 18.04
27010 - Court Security Officer 19.25
27030 - Detection Dog Randler 17.90
27040 - Detention Officer 18.04
27070 - Firefighter 19.10
27101 - Guard I 11.15

17.20

27102 - Guard II )
27131 - Police QOfficer I. - 23.52

27132 - Police Officer II 26.14
28000 - Recreation Occupations '
2B041 - Carnival Equipment Operator 11,63
28042 - Carnival Equipment Repajrer 12.36
28043 - Carnival Equpment Worker 8.51
28210 - Gate Attendani/Gate Tender 13.90
28310 - Lifeguard 12.38
28350 - Park Attendant (Aide] 15.55
28510 - Recreation Aide/Health Facility Atbendant 11.35
28515 - Recreation Specialist 17.83
i 28630 ~ Sports Qfficial 12.38
' 28690 -~ Swimming Pocl Operator 17.44
23000 - Stevedoring/Lengshoxemen Cccupational Serv:ces
‘29010 - Blocker And Bracer . 19.36
29020 - Hatch Tender 19.3¢6
29030 - Line Handler 19.36
29041 ~ Stevedore 1 17.98
- 29042 - stevedore II 20,65
30000 ~ Technical Qeccupations ’
30010 - Air Traffic Control Speclalist, Center [(HFO)  (see 2) 39.61

4212010
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30011
3g012
30021
3p022
30023
3003C
30040
30061
30062
30063
30064
30081
30082
30083
30084
30085
30086
30020
30210
30240
30361
30362
30383
.30364
30390
30461
- 30462
30463
T 30491
30492
30493
30494
30495
30620

- Air Traffic Control Specialist, Station (HFO) (see 2}
- Air Traffic Control Specialist, Terminal [HFO) (see 2}
-~ Archeological Technician I '

- Archecleqical Technician I

- Archec¢logical Technician III

- Cartographic Technician

- Civil Engineering Technician

- Drafter/CAD Operator I

- Drafter/CAD Operator II

- Drafter/CAD Operator III

- Drafter/CAD Operator IV

- Engineering Technician I

- Engineering Technician II

-~ Engineering Technician III

- Engineering Technician IV

- Engineering Technician V

- BEngineering Technician VI

- Environmental Technician

-~ Laboratory Technician

- Mathematical Technician

-~ Paralegal/Lagal Assistant I

- Paralegal/Legal Assistant II1

- Paralegal/lLegal Assistant III

~ Paralegal/Leqgal Assistant IV

- Phote-Optics Technician

- Technical Writer I

~ Technical Writer II

- Technical Writer III

- Unexploded Ordnance {UX0) Technician I

~ Unexploded Ordnance (UXQ) Technician Il
- Unexploded Ordnance (UX0) Technician III
- Unexploded {UX0O} Safety Escort

- Unexploded (UXO) Sweep Personnel

- Weather Observer, Combined Upper BRir Or {see 2)

Surface Programs

30621
31000 -
31020
31030
31043
31260
31290
31310
31361
31362
" 31363
31364
59000 -
99030
39050
99095
99251
99252
99310

98410 ~

99510
© 59710

99711

99730
39810
93520
199830
59831
99832

- Weather Observer, Senior ) (see 2}
Pransportation/Mobile Equipment Operation Occupations
- Bus Ajde .

- Bus Driver

- Driver Courier

- Parking and Lot Attendant

-~ Shuttle Bus Driver

- Taxi Driver

- ‘Truckdriver, Light

~ Truckdriver, Medium

- Truckdriver, Heavy . .

-~ Truckdriver, Tractor-Trailer
Miscellaneous Qccupations

- Cashler

- Desk Clerk

~ Embalmer .
- Laboratory Animal Caretaker I
- Laboratory Animal Caretaker II
- Mortician .

Pest Controller

- Photofinishing Worker

- Recycling Laborer

- Recycling Specialist

- Refuse Collector

- Sales Cleck

- S5chocl Crossing Guard

- Survey Party Chief

- Surveying Aide

~ Surveying Technigcian - -

27.31
30,07
21.10
25.47
30. 62
30.62
30.03
21.10
24.71
27.56
32,42
18.25
22.45

25,11

31.09
38.65
46.04
25.96
23.56
30.62
20.47
25.36
31.02
37.52
30.62
21,46
26.25
31.75
25,17
30.45
36.50
25.17
25.17
26.35

30. 48

11.25
16.38
12.175
‘8.34
13.8¢
11.54
13.89
17.25
19.46
19.46

8.1¢
10.65
21.55

S.74

10.71
24.04
14.36

111,47

14.%6

18.24

13.34

©.11.51

9.96
20.96
14.3%5
18.13
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99840 - Vending Machine Attendant 12.00
99841 - Vending Machine Repairer i4.41
12.31

99842 - Vending Machine Repairer Helper

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEARLTE & WELFARE: $3.35 per hour or $134.00 per week or $580.66 per month

VACATION: 2 weeks paid vacation after 1 yéar of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span ¢of continucus service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg, 29 CFR 4.173)

HOLIDAYS: A minimum of ten pald holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor

Day, Celumbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may subsziture for any ¢f the named holidays another day off with pay in
accordance with & plan communicated to the employees inveolved.) (See 28 CFR 4174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES I[N PARENTIIESES RECEIVE THE FOLLOWING:

1} COMPUTER EMPLOYEES: Under the SCA at section B(b), this wage determination does
not apply to any employee who individually qualifies as a bona fide executlve,
administrative, or professional employee as defined in 29 C.F.R, Part 541. Because

most Computer Syscem Analysts and Computer Programmers who are compensated at a rate

not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per
week) an hour would likely qualify as exempt computer professionals, (29 C.f.R. 541.
400} wage rates may not be listed on this wage determination for all occupations
within those job families. In addition, because this wage determination may not
list a wage rate for scme or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programmer
occupations for which this wage determination dees not specify an SCA wiyge rate,
then the wage rate for that employee must be conformed in accordance with the
conformance procedures described in the conformance ncole included on this wage

determination.

Additionally, because job titles vary widely and change quickly in Lhe computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies cnly to computer employees
who satisfy the compensation requirements and whose primary dukty consists of:

{1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functicnzl
specifications;

{2) The design, development, doecumentation, analysis, creation, testing or
modification of computer systems or programs, ;ncﬂudxng prototypes, based con and
related to usder or system design specifications:

{3} The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; ¢r

{4} A combination of the aforementioned ducies, the performance of which
requires the same level of skills. (2% C.F.R. 541.400)}.

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: 1£ you

‘work at night as part of a regular tour of duty, you will earn a night differential

hutp:/fvwww.wiol.goviwdol/scafiles/std/05-25 lS.txf
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and receive an additional 10% of basic pay for any hours worked between 6pm and Gam.
If you are a full-time employed {40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
{i.e. occasional work on Sunday outside the nermal! tour of duty is considered

overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and ‘necendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, blacx powder
and photoflash powder. AlL dry-house activities invelving propellants or explosives.
Demilitarization, modification, renovation, demelition, and maintenance operations
on sensitive ordnznce, expleosives and incendiary materials. All operations -
involving regrading and cleanhing of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represerts & low degree of hazard when working with, or in close proximity to
ordance, (or emplovees possibly adjacent to) explosives and incendiary materials
which invelves potential injury such as laceration of hands, face, or armg of the
employee engaged in the operation, ircitation of the skin, minor burns and the
like; minimal damage te immediate or adjacent work area or eguipment being used.

All operations involving, unloading, storage, and hauling of ordance, explosive, ard
incendiary ordnance material other than small arms ammunition. These dilferentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

=+ UNIFORM ALLCWANCE **

If employees are required to wear uvniforms in the performance of this contract
{either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining {by
launcdering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly razte below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uvniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employea, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost}, reimburse all gmployees for such cleaning
and maintenance at a rate of $3.35 per week lor 5.67 cents per dayl. However, in
those instances where the uniforms furnished are made of "wash and wear™

materials, may be routinaly washed and dried with other perscnal garments, and do

not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there {3 no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
“Sarvice Contract Act Directory of Qccupations", Fifth Edition, April 20086,
unless otherwise indicated, Copies of the Directory are available on the Internet. A
iinks to the Directory may be found on the WED home page at http://www.dol.
gov/esa/whd/ or through the Wage Determinations On-Line {(WDOL) Web site at

hitp://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AMD WAGE RATE {Standard Form
1444 (SF 1444})} '

htip:/feww.wdol.goviwdol/scafiles/std/05-2515.txt
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Conformance Process:

The contracting officer shall require tha: any class of service employee which is
not listed herein and which is te be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship {i.e., appropriate level of skill comparison) betweer such unlisted
classifications and the classifications listed in the wage determinatien. Such
conformed classes of employees shall be paid the monetary wages and furnished tha
fringe benefits as are determined. Such conforming process shall pe initiated by
the contractor prior te the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 (C){vi)]
Wneh multiple wage determinations are included in a contract, a separaze SF 1444
should be prepared for sach wage determination to wh;ch a classies) is to be

conformed,
The process for preparing a conformahce request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate{s).

2} After contract award, the contractor prepares a written report listing in order
proposed classificatien title(s}, a Federal grade equivalency {FGE) for each
propesed classificaticn(s), Jjob description{s), and raticnale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employess themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class[es] of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, Employmert Standards Administration, U.S. Department ¢f Labor,
for review. {See section 4.6(b}(2) of Regulations 29 CFR Part d).

4} Within 30 days of recelpt., the Wage and Four Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process

the reguest.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employeés.

‘Infermation required by the Regulations must be submitted on SF 1444 or bond paper.

#hen preparing a conformance request, Lhe "Service Contract Act Directory of
Occupations" {the Directory} should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determinaction.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.

hatp//www.wdel.goviwdol/scafiles/sid/05-2515.1xt 412112010

2020-icli-00042 10501







































CONTINUATION SHEET REFERENCE NO. OF DOCUMENT BEING CONTINUER FAGE OF
HSCEDM-09-D-00007%7 /P300S [ 6
NAME OF DFFEROR OR CONTRACTOR
CORRECTIONS CORPORATION QF AMERICA
ITEM NO. SUPPLIESISERVIGES QUANTITY [UNIT UNIT PRICE AMODUNT
(A} {B) {C) (D} (E) {F}

Product/Service Code: 3216
Product/Service Description: FACILITIES
OPERATIONS SUPPORT SERVICES

Delivery: 30 Days After Award

As a result of the above, this acion does not
change any terms and/or conditions of the
contract.

211 other terms and conditions remain same.

. MEM 7540-03-152-5067
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REGISTER OF WAGE DETERMINATIONS UNIER | J.S. IEPARTMEN. 0OF LABCR
THE SxXRVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Lakor | WAGE AND HOUR SIVTSICHN

i WASHINGTON D.C. 20210
|
|

| Wage Determination No.: 200%-25135
Shirley F. Ebbescn Division of | Revision No.: 12
Director Wage Jeterminatiocns' Date Cf Revisicn: C&/15/20190

State: Texas

Area: Texas Counties of Austin, Brazeria, Chambers, Colorads, For:t Bend,
Galveston, Grimes, Harris, Houston, Jackson, Lavaca, Liberty, Madison,
Matagorda, Monigomery, San Jacinte, Trinity, Walker, Waller, Washington,

Wharton
**Fringe Benefits Reqguired ¥ollow the Occﬁpa:ional Lis;ing**

CCCUPATION CODE - TITLE FOCTHCTE RATZ

U10C0 - Administrative Support Mnd Clerical Ceocupations
01011 - ABccouniing Clerk I 14.58
01012 - Acccunting Clerk IT 16.82
21623 - Accouniing Clerk IIT 18.82
0020 - RAdrminiavrative Assislanl 25.41
01040 - Court Repertoer 21.79
21021 - Data Fatry Qoorator T 13,24
G052 - Data Entry Operator I 24,45
01060 - Dispatcher, Motor Vehicle 15.96
01070 - Docurent Preparation Clerk 13.41
J109C - Suplicating Machine Operator 13.41
G111 - General Clerk I 11.88
01112 - General Clerk 71 ' 13.27
22113 - Gencral Clerk ITT : 14.90
01120 - Housing Referral Assis<ant 20.65
31141 - Messenger Courier 12.55
C11%1 - Order Clerk I 23.52
01292 - Crder Clerk II 15.24
£1261 - Personnei Assistant (Erployment! T 5,43
01262 - Fersoanel Assistant (Erployrenz) II 17.27
01263 - Perscnrel Assistar:t (Employment) 112 13.25
07270 - Production Control Clerk 19,13
01280 - Recceptionis: 12.02
01293 - Rental Clerk Z4.75
GI30C - Scheduler, Mainterance 6,59
01311 - Secretary 1 16.59
01312 - Secretary 1. 18.57
21313 - Sccretary IIT 20.69
€2320 - Service Qrder Dispatcher 15.16
01410 - Supriy Teckniciarn 25.981
0142C - Survey Worker DR
Cl532 - Travel Clerk T . 13,717
01532 - Travel Clerx IT 14.82
21533 - Travel Clerk III 15.83
01611 - Werd Frocessor 1 LhLV29
21612 - Word Processor TI 16.04
01613 - Word Processcor 171 17.95

25000 - Automotive Service Occupations
J5C05 - Automokile Body Repairer, Fiperglass 253.76
C5C10 - Autcmotive Zlectrician 23.79
05040 - Automeotive Glass Installer 21.39¢
05370 - Automolive Worker 21.9¢
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L
e el e e Y o B N T o B e R S

0vo0s -
07018
079041
57042
07079
07130
07210
07260
05202
09010
03240
59080
05097
59110
09139
11000 -
12030
11060
11095
11192
11150
11218
11240
11260
11273
11330
11360
12000 -
12010
12011
1207
12015
12029
12025
12030
120325
12047
12071
12072
12073
12100
12130
12169
12290
©2195
12219
12221

122227

12223
12224
S TRR3E
12236
1225¢C

- Mcphile Equipment Servicer

- Motor Fquipment Metal Wechanic
- Motor Equipment Metal Worker

- Motor Vehicle Mechanic

- Molor Vehicle Mechanic Helper

- Motor Vehicle Upholstery Worker
- Motor Vehicle Wrecker

- Painter, Autcrotive

- Radiator Repair Specialis<c

- Tire Repairer

- Transmission Repair Specialist
Food Preparatlon And Service Occupations
- Baker

- Ceook I

- Coox LI

- Dishwasher

- Food Serwvice Worker

- Meat Cutter

- Waiter/Waitress

Furniture Maintenance And Repair Cccupations
- Flectrostatic Spray Painter

- Furnizure Handler

- Furniturc Refinishner

- Purniture Refinisher Helper

- Furniture Repairer, Minor

- Uphclsterer

Ceneral Services Ard Support Occupations
- Cleaner, Vehicles

- Ylevator Operator

- Gardencecr

- HouseXxeeping Aide

- Janitor

-~ Laborer, Grounds Mairntenance

- Maid or Houseman

- Pruner

- Tractor Operator

- Trail Maintenance Worker

- Window C.caner

Eealth OCccupations

- Arbulance Driver

- Breath Alcchel Technictan

- Certified Occupational Therapist Assistant
- Certified Physical Therapist Assistant
- Jental Assistanc

- Dental Hygien'i st

- EX:Z Technician

- tlectroreurcdiagnostic Technologist
- Emergency Medical Technician

- Licersed Practical Nurse T

- Licensed Practical Nurse 1D

- Licensed Practical Nurse ILI

- Medical Assistant

- Medical Laboratory Techniciarn

- Medical Record Clerk

- Medical Record Technician

- Medical Transcriptionist

- Nuclecar Medicine Technologist

- Nursing Assistant 1

- Nursing Assistant I

- Nursing Assistant II1_.

- Nursing Assistant TV

- Cptivul Disvenser

- Optical Technician

- Pharmacy Techrician
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12280 - Phlebctomist 13.30
12305 - Radioleglc Techrnologist 26.70
72311 - Reglstered Nurse I 30.36
12372 - Reglistered Nurse TI 38.37
12313 - Registered Nurse II, Specialist 3g. 37
12314 - Registered Nurse II1 44.91
1231% - Registered Narse IZI, Anesthetist 44.31
12326 - Registered Nurse IV 53.84
12377 - Scheduler (Drug and Alconel Testing) 21.85
3000 - Tnfgrrmation And Arts Qccupations
23011 - Exhibits Specialist I 29.30
13012 - Exhibits Specialist II 24.74
13C23 - EZxhiblis Specialist TII ' 28.94
13041 ~ Illustrater 19.30
13042 - Tilustrater II 23.91
23243 - Iilustravor I11 3C..2
13047 - Librarian 26.69
13050 - Liprary Aide/Clerk 10.84
13054 - Library Informatior Technology Systems : 24 .29
Acdministrator
13058 - Tiibrary Technician . 16.04
23067 - Medla Specialist 7 17.39
13062 - Media Specialist II 19.4¢8
130¢3 - Media Specialist IIT 21.68
13071 - Photographer T 12.37
23072 - Photographer I 18.153
13073 - Phoilographer IIZ 22.56
13074 - Phetographer IV 27.49
13075 - Photogravher V 33.307
13210 - Video Teleconference Technician 16.73
14000 - Tnformation Technology Occupaiions
14041 - Computer Operator I 17.31
14042 - Computer Gperator I ' 19.37
14043 - Computer Cperator IIT 21.59
~4044 - Computer Operatcer IV ' 24.00
14245 - Cormputer Operator V 26.57
14G71 - Conputer Programmer T {see 11 26.04
14072 - Computer Programmer 1. {see 1)
24073 -~ Ccmputer Programmer IXI {see 1)
14074 - Computer Programmer IV (see 1)
14131 - Computer Systems Arnalyst I {see 1)
14122 - Computer Systems Aralyst 11 isee 1)
14103 - Computer Systems Analyst TIT tsee 1)
14250 - Peripheral Eguipment Cperator 17.31
14160 - Perscnal Computer Support Technician 24.CC
15200 - Trstructiocna: Occupations
15010 - ARircrew Trairing Devices Instructor (Non-Rated) 33.08
15020 - Alrcrew Training Zevices Instructor (Rated) 40.C2
25030 - Alr Crew Training Devices Instructor (Pilot) 47,98
15050 - Computer Based Training Specialist. / Insiructor 33.08
15080 - Zducaticnal Technologist 29.23
15C07C - Fiight Instructor (Pilcot) : 47,98
15080 - Graphic Artist 26.72
25090 - Technical Instructor 22.4
15335 - Techrical Instructor/Course Developer 20,43
1511iC - Test Procior 18.43
15120 - Tutcr 18.43
26000 - Laundry, IJry-Cleaning, Pressing And Related Cccupations
16010 - Assempler 9.40
1623C - Counter Attendan: 9.40
16040 - Dry Cleaner 12.0¢6
16070 - FTinisher, Flatwork, Machine 9.40
E0%0 - Presser, EHand 3.40
16..0 - Presser, Machine, Drycleaning 9.40
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16130 - Presser, Machine, Shirts 3,40
6160 - Presser, Machine, Wearing Apparel, Laundry 9.40
16190 - Sewing Machine Opera.or 2,79
16222 - Tailor 13.75
16252 - Washer, Machirne 10,32
19030 - Machine Tool Operation And Repalr Occupaticns :
283220 - Machine-Tcol Cpoerator {(Tool Room) . 19.72
29C40 - Tcecl And Die Maxer 23.23
21200 - Materlals Handling And Packing Occupations
27020 - Forklif. Cpurasor 23.25
21033 - Material Coordirator ~9.48
21340 - Marterial EZxpediter ’ 948
21050 - Material Handling Laborer L2.26
21G7. - Crder Filler ' "11.47
Z2.080 - Preocduction Line Worker (Food Preocessing) 13.25
27210 - Bhipping Packer 14.60
21130 - Shippirg/Receiving Clerk 14. 60
21140 - Steore Worker I 21,34
22150 - Stock Clerx 16.06
21210 - Tools And Paruts Attendant Z3.58
21470 - Warehouse Specialist 13.25
23000 - Mechanics And Malrtenance And Repalr Occupations
23010 - Aerospace Structura. Welder . 28.47
23021 - Aircraft Mechanic I _ 28,07
23022 - Alrcraft Mechanic II 29.47
23023 - Alrcraft Mechanic III 30.94
23340 - Aircraft Mechanic HAelper 231.98
23050 - Aircraft, Pairter 25.61
23060 - Aircraft Servicer 24 .44
23087 - Alrcrafc wWorker 22.76
23120 - hppliance Mechanic 18.62
23120 - Bicycle Repairer 13.92
23125 - Cable Splicer 25.34
23130 - Carpenter, Maintenanrce 18,72
23740 - Carpet Layer ' 18.45
23160 - Elcctrician, Maintenance 26.52
§ 2318. - Electronics Techrnician Mainternance I 27,28
E 23182 - Electronics Technician Maintenance II 23.89
: 23783 - Electronics Technician Maintenance IIT 25,10
23280 - rabric Worker 17.17
23290 - Fire Alarm System Mechanic 19,95
23370 - Fire Extinguisher Repairer ' 15.88
23312 - Fuel Zistribution System Mechanic : 20.9¢
23312 - Fuel Distribution Systerm Operator 16.33
23370 - General Mainterance Worker 18.0C
23380 - Ground Support Zguipment Mechanic 28.07
23381 - Ground Support Equipment Servicer 24.44
23382 - Ground Support Eguipment Worker 25.7¢6
23391 - CGunsmith T 15.88
23392 - Gursmith IZ 18.45
23393 - Gunsmith III 26.81
23410 - Heating, Ventilatiorn And Air-Conditioning 21.04
Mecharic
23431 - Heating, Ventilatien And Air Contditicning 21.35
Mechanic (Research Facility:
23430 - Heavy Eguiopment Mechanic 14.79
23447 - Heavy Equipment Operator 19.2¢6
23460 - Instrument Mechanic 25.87
23465 - T.aboratory/Shelter Mechanic 19.71
23470 - Laborer 11.04
23510 - Locksmith 18.99
23530 - Machinery Maintenarce Mechanic 24.33
23550 - Machinist, Maintenance 20.81
14.94

23587 - Maintenance Trades Helper
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23581 - Metreology Techn'cilan I : 25,87
23392 - Metrclogy Technician 11 26,99
23583 - dMetrology Technician I7T 28.14
23640 - Millwright 21.53
23710 - Office Appliance Repairer 18.99
23760 - Painter, Maintenance 18.99
23790 - Pipefitter, Maintenance ' 21.38
238.C - Plumber, Maintenancc Z20.88
23820 - Pnecudranlic Systems Mechanic 20.81
23850 - Rigger 20.81
23873 - Scale Mechanic 18.45
23890 - EBheet-Metal Worker, Maintcenance 19.85
23970 - Emall Engine Mcchanic 168.08
23931 - Telecommunicatiors Mechanic I 23.89
23932 - Teleccrmunicaticns Mechanic II 24.95
73950 - Telephcone Lircman 25.52
23960 - Welder, Combiratjorn, Mainterance 20.27
22965 - Well Driiler 20,81
23970 - Woodcraft Worker 25.81
23980 - Woodworker 5,04
24002 - Personal Needs Cccupaticns
24570 - Child Care Avterdan: 10.65
24582 - Child Care Center Clerk 13.27
24620 - Chore Aide 7,35
24620 - Family Readiness And Support Services 13.83
Ceoordinatcer
i 24630 - HomemaXxer 16.84
25000 - Plani And System Cpera.lions COccupaticns
25010 - Beller Tender 22.20
25040 - Sewage Plant Operator 18.70
25070 - Staticnary Engineer 22.20
25190 - Ventilartiorn Egquipment Tender 14.58
25210 - Water Treatment Plant Cperator 18.32
27000 - Protective Service Oocupations
27004 - Alarm Monitor 26,14
27027 - Baggage Inspector 21.56
27008 - Corrections Officer 19.62
27520 - Court Security Officer 21.18
274030 - Detection Dog Handler 17.98
27040 - Detenticn Cfficer 13.62
27370 - Firefignter 20.41
2919 - Guard I 12,38
27172 - Guard 1z 17.90
27231 - Pollce Officer I 24,193
27232 - Police Officer II : 26.88
28000 - Recreation Occupations
28042 - CZarnival Equipment Operator 21.63
28042 - Carnival =guiprent Repairer T2.36
28043 - Carnival Equpment Worker g.52
2B2.0 - Gate Attendant/Gate Tender 13.90
28370 - Lifegaard 172.38
28350 - Park Attendant (Aide) 15.55
28510 - Recreation Alde/Health Facil:ty Attendant 11.35
28515 - Recreatior Specialist 174.83
28630 - Sports Cfficial 1z.38
28690 - Swimming Pcol Operator _ 17.44
290CC - Stevedoring/Longshoremen Occupaticnal Services
29010 - Blocker And Bracer : 2C.12
29020 - Hatch Tender 20.12
25230 - Line Handler 2C.12
238047 - S.levedcre I 18.7%2
29042 - Stevedore II 21.53
30000 - Technical Cccupations
30020 - Alr Traftfic Control Specialist, Center [(HFOD} (see 2) 40,33
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33011 - Adr Traffic Control Specialist, Station (HFQ) {see 2) A
30072 - Air Traffic Control Specialist, Termiral (HFO) (see 2} 30.63
30022 - Archeolegica. Teckhnician I 2..56
30022 - Archeclogical Techrniciar I1 25.47
30023 - Archeological Technician TI1 30.62
32030 - Cartographic Techrnician _ 3C.62
30040 - Civil Engireering Techrician 3G.03
30061 - Drafzer/CAD Operator I 21.56
30062 - Srafter/CAD Operator I7T 24,71
32063 - Drafter/CAD Operator IIZ 27.56
30564 - Drafter/CAD Operator LV 33.10
30082 - Ergineering Techrician 1 20,02
30082 - Engineering Technician I7 22.448
3C283 - Fngineering Technician IIZ 25.15
20084 - Erngineccring Technician -V 31.09
30085 - Engineering Techrician V 38.65
30086 - Engireering Technician VI 46..0
33050 - Frnvirommental Techrnician 29.9¢
302.0 - Lanoratcry Technician 23.56
30240 - Mathematical Technician 3C.62
303el - Paraicgal/legal Assistant T 22.52
30362 - Paralegal/Lega. Assistant IZ 27.90
30363 - Paralegal/legal Assistant IIZ 34.12
30364 - Paralegal/Legal Assistansz IV 41,27
30390 - Photo-Optics Technician 3C.62
: 304el - Technical Writer 23.21
i 30462 - Technical Writer II : 28.38
5 30463 - Technical Writer ITT 34.93
32491 - Unexpleded Crdnance (JXO) Technician = 25.63
30492 - Unexp.oded Ordrance {(UXQ) Technician il 31.0%
30493 - Urexploded Ordnance {(UX0) Technician IIT 37,171
30454 - Unexploded (UXC) Safety Escort 25.63
30495 - Unexploded {IJX0! Sweep Personnel 25.63
30620 - Weather Observer, Cormbined Upper Air Or isee 2) 26.35
Surface Programs
30621 - Weather Cbhbserver, Senior isee 2) 30.48
; 32000 - Transportation/Mopile Equipment Operation CGccupations
; 3102C - Bus Alde 11.88
: 31230 - Bus Driver : 17.06
32043 - DSriver Courier 14.03
; 31260 - Parking and Lot Attendant 9.7
; 31290 - Shuttlc Bis Driver 15.28
! 31310 - Taxi Driver 11.54
| 31361 - Truckdriver, Light _ 15.28
31382 - Truckdriver, Med!um 2B.98
31363 - Truckdriver, Eeavy 20.32
32364 - Truckdriver, Tractocr-Tra'ler 2037
95020 - Miscellareous Occupations _
99030 - Cashier 10.01
93220 - Desk Clerk 12.72
%9095 - =mbalmer 23.71
99251 - Laborateory Arnimal Caretaker I 9.83
99252 -~ Laboratory Animal Caretaker IT “GuTL
39310 - Mortician Z6.44
92410 - Pest Controller 15.80C
93510 - Phcvofinishing Worker 12,67
38712 ~ Recycling Laborer L6.40
95771 - Recyceling Specialist 20.06
89730 - Refuse Ccllector 14.67
99810 -~ Sales Clerk 12.¢€6
93820 - Schocl Creossing Guard 10.96
99830 - Survey Party Chief 20.986
99831 - Surveying Aide . 14.35
99832 - Surveying Technicilan ~8.13

3/30/2011
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98840 - Vending Machine Attendant 2,00
59841 - Vending Machire Repairer 24,41
99842 - Vernding Machine Repairer Helper 12.32

ALL OCCUPATICONS LISTEDZ ARCVE RECEIVE THE FCLLOWING BENEFITS:
HEALTI & WELFARE: $3.53C per hour cr $14C.C0 per week or 5606.67 per month

VACATION: 2 weeks paild vacaticn after 1 year of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Lergih of service
includes the whole span of continuous service with the present coatractor or
successor, wherever employed, and with theo predecessor contractors in the
performance of similar work at the same Federal facility, {Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's IJay, Martin Zuther
Kirng Jr's Birthday, Washingtor's Hirthday, Memorial Day, Independerce Day, _abor

Tay, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. iR
contractor may substitute for any of the named holidays another day off with pay in
aucordance with a plan communicated to the employees involved. ) {See 29 CFR 4174)

THE CCCUPATIONS WHICH HAVE NUMBERED FCOTHNCTES IN PARENTHESES RECETVE THE FOLLOWTNG:

~}  COMPUTER EMPLOYERES: Under the SCA at section &(b), this wage determination does
rot apply tc any employee who individually qualifies as a bona tide executive,
administrative, or professiornal cmployee as defined in 29 C.F.R. Part 541. 3Because
nost Computer System Analysts and Corputer Programmers who arce compensated at a rave
nct less than $27.63 (or on a salary or fce pasis at a rate nolu less than $425 per
waex) an hour would likely gualify as exerpt computer professionals, (29 C.F.R. 541,
@dl) wage rates may nct be listed on this wage determination for all occupations
within those jeob families. Irn addition, because this wage deterriraticn may rot
list a wage rate for scme or all cccupations within those “ob families if the survey
data ‘ndicates that the prevailing wage rate for the occupaticn eguals or excecds
$27.63 per hour conferrances may be necessary for certain nonexemptL erplovees. For
exarple, if an individual cmplovee s norexcempt but nevertheless performs duties
within the scope of one of the Computer Systerms Analyst or Computer Programmer
cecoupations for which this wage determirnation does rnot specify an SCA wage rate,
then the wage rate Zor that empleyee must be conformed in accordance with the
conforrmance procedures described in the conformance rote included on this wage

determination.

Additionally, because job titles vary widely and change guicxly in the computer
industry, (ob titles are not determinative of Lhe application of the computer
grofessional exemption. Therefore, the exerpticon applies only o computer employecs
who satisfy Lhe compensation reculrements and whese primary duty cornsists of:

(1) The application of systems aralysis techniques and procedures, including
consulting with users, Lo determine nardware, software or system funciional
Cspecificationsg

(7} The design, development, documentation, arnalysis, creation, testing or
modification ¢f cemputer systems or programs, including prototypes, based on and
related tc user or system design specifications;

(3) The design, documrentaion, testing, creation or modificaticn of computer
programs related to machine cperating systems; or

(4) A cecmbination cof the afcrementioned duties, the performance c¢f which
reguires the same lewvel of sxills. (29 C.F.R. 541.4C20).

2 ATR TRAFFIC CONTRCLLERS AND WEATEER OBSERVERS - NIGHT PAY & SUNDAY PARY: If you
work at night as part of a regular tcour cf duty, vyou will earn. a night differential

3/30/2011

http://www.wdol.gov/wdol/scafiles/std/05-2515.0020-icli-00042 10528




Page 8 of 9

and receive an additioral 10% of basic pay for ary hcurs worked betwecn opm and fam.
2f you are a fuli-time employed (40 hours a week) and Sunday is part of your
reguiarly scheduled workweek, vou are pa’d at your rate of basic pay pilus a Sunday
premium of 25% of your basic rate for each nhour of Sunday worx which is not overtive
vi.e. occasicral work or Sunday outside tne normal tour of duty is considered
overtime work)

HAAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
erployed ln a position that represents a high degreec of hazard when working with or
in clese proximity Lo ordinance, explesives, and incerndiary materials. This
includes work such as screening, blending, dying, mixing, and prgssing cf sensit.lve
ordance, exp.osives, and pyrotechnic composgitions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellarts or explos:vcs.

Dem!livarization, modification, renovation, derolition, and nmalintenance operations
on sehsit‘ve ordraﬁcc, explosives ard iﬂcerdiary raterials. All operailons

A 4 percent differential Zs applicable 1o cmployees employed in & position that
represents a low degree of hazard when working with, eor :n close proximity Lo
crdance, [or employees possibly adjacent to) explosives and incendiary materials
which irvolves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, 1irritation of the skin, mirnor burns ard the
Zike; minimal damage tc immediate or ad”acent work area cr cguipment being used.
All operations involving, unleading, storage, and hauling oI ordarnce, explosive, and
incendiary ordnance material other than small arms amrmur 't on. Tnese differentials
are only applicable to work that nas been specilica’lly designated Dy the agency for
ordance, explosives, and lacendiary materia; Ql‘fevpn*ldl pay .-

= UNIFORM ALLOWANCE +*

If empioyees are required To wear uniforms ir the performance of this cortract
{elther by the terms of the Government contract, by the enployer, by the state or
leccal law, etc.), the cost of furnisning such uniforms and rmaintaining {by
_zundering or dry ¢leaning) such uniforms is an expense that may rot be borne by an
erployee where such cost reduces the nourly rate below “hat reguired by the wage
determination. The Separiment of Labor wil! accept payment in accordance with the
follewing standards as compliance:

The contractor or subcontractor is required to furnish all erployees with an
adeguate number of uniforms without cost or Lo reimburse employecs for thne ac-ual

cost ol the wniforms. I addition, where uniform cleaning and mainterance is made
the responsikbility cf the empleoyee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide co lective DErgalining

agreement providing for a different amcunt, or the furnishing of contrary
atfirmat:ve proof as to the actual cost], reimburse ail emplcyees for such cleaning
and maintcnance at a rate of $3.35 per weck {(or $.67 cecnts per day). However, irn
those instances where the uniforms furnished are made of “"wash and wear"

materials, may be routinely washed and dried with other perscnal garments, and do
not require any special treatment such as dry cleanirng, daily washing, or commercial
launderirg in corder tc meet the cleaniiness or appearance standards set by the terms
of the Governmernt coniract, by the contractor, by law, or by the nature cf the workx,
there is no requirerent that employees be reimbursed feor uniform mairitenance costs.

The duties of empleyecs under ‘job titles listed are those described in Lhe
"Service Contract Act Directory of Cccupations", Fifth Edition, April 2006,

untess olherwise indiceted. Copies of the Directory are available on the Internet.
lirks to the Directory may be found on the WHD home page at hito://www.dol,
gov/esa/whd/ or Lhrough the Wage Ueterminations On-Line !'WDOT! Web site at
hitp://wdol.gov/.

Pl

T FOR AUTHORIZATIOCN OF AJDI TCNAL CLASSIFICATION AND WAGE RATE {Standard Form
5T 1444

m

2

ZOUES
1444 |
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Conformance Procoss:

The contracting officor shall regquire that any class of service employce which is
rnot 1isted herein and which is to be employed under the con.ract {/.e., the worx tc
be performed is not perfcrmed by any classificaticn listed ‘n the wage
determiration), be classified by the contractor so as to provide a reascnable
relaticonship (i.e., appropriate level of skill compariscn) between such unlis.ed
classifications arnd the classifications listed in the wage determination. Such
conformed classes cof cmployees shal. be paid the mcnetary wages and furnished the
fringe benefits as are determined.  Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employces. The conforrmed classification, wage rate, and/or fringe benefits shall
pe relroacilive to the comrencerment date of the conirac.. iSee Secuion 4.6 [(Clivil}
When miitiple wage determinations are irncluded in a contract, a separate SE 1444
should De prcpared for each wage determination to which a class(es) 13 to be
conformed.

The process for preparing a cenfermance reguest 1s as follows:

1) When preparing the bid. the cortractor identifies the need for a conformed
cccupation(s) and compuies & proposed ratels).

Z2) After contract award, the contractor prepares a written report listing irn ovder
propesed classification title(s), a Federal grade eguivalency (FGE) for each
proposed classificatiorn(s), “ob descripticnis), anrd ravicnale for proposed wage
rave(s), ircluding information regarding the agreerent or disagreement of the
authorized represertative of the employees involved, or where there 1s no authorized
represencative, the employees themselves. This report sheculd be submitted to the
contracting cfficer nc later tran 30 days after such unlisted class{ecs! of employees
verforms any contract work.

3} The coniracting officer reviews .he proposed action and premptly submits a report

cf the action, together with the agerncy's recommendations and pertinent

iniorration including the positicn of the contractor and the cmployees, to the Wage
and Heour LCivision, Employment Standards Administration, U.3. Department of labor,
for review, {See section 4.6(b) (2! of Regulaticns 29 CFR Part 4}.

47 Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the actioen via transmittal tc the agency contracting cfficer, or
rotifies the contracting ofificer that additional time will be reguired tc process
The request.

5) The contracting cfficer transmits the Wage and Hour decision to the contractor.
t) The contractor informs the affected emrployees.

Inforration required by the Regulations must be submittcd on 37 1444 or bond paper.

Wrhen preparing a conformance request, the "Service Contract Act Directory of

Occupations”™ (the Zirectory) shculd be used o compare job definitions to insure
that duties requested are not perforred by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that

determine whether a c¢lass 1s included in arn established wage determination.
Conformances may not be used To artificially spliz, combine, or subkdivide
classifications listed in the wage determination.
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REFERENCE NO OF DOCUMENT BEING CONTINUED PAGE OF

CONTINUATION SKEET| < e 0m_09-D-00007 /HSCEDM~- 17-J-00020/P00009 7 | -

NAME OF QFFEROR OR CONTRACTOR
CORRECTIONS CORPORATION OF AMERICA

ITEMND SUPPLIES/SERVICES QUANTITY JUNIT UNIT PRICE AMOUNT

(A} (B) cy (DY ({E) (F)

the items funded under the Task Order. The
service provider is not authorized to continue to
work on those item{s) beyond that point. The
Government will not be cbligated to reimburse the
service provider in excess of the amount allotted
to those item{s) for performance beyond the

funding allotted.

All other terms and conditions are unchanged.

NEN 7546-01-142-6067 DRTIONAL FORM 3368 (4-B8)
Spansared by GBA

2020-icli-00042 10820 FAR t4B GFR) 53.110
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