

























































































REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

@M Q KWQ[L&,

Diane C, Koplawski Division of
Director Wage Determinations

Page 1
U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 2011-0205
Hevision No.: 2
Date of Last Revision: 11/10/2011

State: Louisiana

Area: Louistana Parigh of La Salle

** Fringe Benefits Required Follow the Occupational Listing **

This WD applies only to service employees who are employed on the detention sarvices subcontract under
the IGSA (or other contract) between ICE and LaSalle Parish, LA for detention services, under the authority of

tha INA, in the above lacality.

CODE - OCCUFATION TITLE FOOTNOTE
01000 Administrative Suppori And Clerical Occupations
010114 Accounting Clerk |
01012 Accounting Clerk |1
01013 Accounting Clerk Il
01111 Generai Clerk )
01112 General Clerk il
01113 General Clerk )i
01261 Personnei Assistant (Empiloyment} |
31262 Personnel Assistant (Employment) Il
01263 Personne] Assistant (Employment) I
01280 Receptionist
01311 Secretary |
01312 Secretary |
01313 Secretary I
07000 Food Preparation And Service Occupations
07041 Cook |
07042 : Cook i
Food Service Preduction Manager
13000 Information And Arts Occupations
13058 Library Technician
14000 Information Technolegy Occupations
14160 Personal'Computar Support Technician
16000 Laimdry, Dry-Cleaning, Pressing And Related Occupations
16250 Washer, Machine '
21000 Materials Handling And Packing Occupations
21150 Stock Clerk
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RATE

11.95
13.41
15.00

8.87

9.68
10.86
13.41
15.00
16.73

9.28
10.40
11.63
12.97

B.46
10.17
11.19

89.53

18.59

8.51

15.91
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21410 Warehouse Speciatist 14.69

23000 Mechanics And Maintenance And Repair Dccupations |

23370 General Maintenance Worker | 14.45

27000 Protective Service Occupations

27008 Corrections Officer | : 13.31

27010 Caurt Security Officer ' _ 14.50
Segregation Sergent - 14.77
Assistant Shift Supervisor 14.77
Assistant Intake Supervisor 14.77
Classification/Case Managers _ 14.77

28000 Recreation Occupatlons

28515 Recreation Specialist 18.59

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.59 per hour or $143.60 per week or $622.27 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10
years, and 4 after 20 years. Length of service includes the whole span of continuous service with the present
contractor or successor, wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. {Reg. 29 CFR 4,173} : '

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays ancther
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be empioyed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor s¢ as to provide a reasonable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination, Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the
contract. {See Section 4.6 (C){vi)} When multipie wage determinations are included in a contract, a separate
SF 1444 should be prepared for sach wage determination to which a class(es) is to be conformed.

The pracess for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifiss the need for a conformed occupation{s) and computes a
proposed rate(s). _

2) After contract award, the contractor prepares a written report listing in order proposed classification title{s),

a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized
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representative of the empioyees involved, or where there is no authorized representative, the employees
themseives. This report should be submitted to the contracting officer no later than 30 days after such
unlisted class(es) of employees performs any contract work. :

3} The contracting officer reviews the proposed action and promptly submits a report of the action, togsther
with the agency's recommendations and pertinent information inciuding the position of the contractor and the
employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b){2) of Regulations 2¢ CFR Part 4).

4) Within 30 days of receipt, the Wage and Haur Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5} The contracting officer transmits the Wage and Hour decision to the contractor,
6} The contractor informs the affected em ployees,
information required by the Regulations must be submitted on SF 1444 or bond paper,

When preparing a conformance request, the "Service Contract Act Directory of Occupations” {the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially spiit, combine, or subdivide classifications listed in the wage determination.

* OCCUPATIONS NOT INCLUDED IN THE SCA DIREGCTORY OF OCCUPATIONS *

Assistant Intake Supervisor

Duties include: Responsibie for all security/control related functions during duty shift per management
instructions. Seeks to provide maximum facility coordination in priscner supervision and safety.

Assistant Shift Supervisor

- Duties include: Responsible for all security/contro! related functions during duty shift per management
instructions. Seeks to provide maximum facility coordination in prisoner supetvision and safety.

Classification/Case Managers

Duties include: provides counseling services, assists the inmates/detainess in adjusting to facilty life and
obtaining needed services or changes in assignment. Develops and implements programs within the facility to
meet the individual needs of inmates/detainees, to include individual and group counseling.

Food Service Production Manager

Duties include: Responsible for assisting in overall production of high quality and palatable meais for the
facility opreration. Assists in the daity supervision of kitchen, service line and dining area staff. Oversees that
the food service operation maintains the highest ievel of sanitary conditions as regquired.

Segregation Sergent

Duties include: Responsible for alf security/control related functions during duty shift per management
instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety.
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3.

Agreement is the Services Confract between Service Provider and The GEQ Group, Inc.
(GEQ), which Services Contract has been approved by the Contracting Officer.

All payments will be made to the Service Provider. ICE will not accept invoices from, or
make payments to a subcontractor.

ACCREDITATION

‘The Service Provider shall, within nine (9) months from the date this facility becomes operational,
formally apply for accreditation to the American Correctional Association. The Service Provider
will have eighteen (18) months from commencement of this agreement to become ACA
accredited. The Service Provider shall provide the Contracting Officer with written proof of such
application to ICE within five (5) days of the application. The Service Provider shall provide the
Contracting Officer with written proof of its accreditation within five {5} days of notification of its
accreditation. '

4,

A.

QUALITY CONTROL

The Service Provider shall establish and maintain a complete Quality Control Program
(QCP) acceptable to the Contracting Officer (“CO”), in consultation with the Contracting
Officer’s Technical Representative (“COTR”) to assure the requirements of this Agreement
are provided as specified in the Performance Requirement Summary (PRS). -

The QCP shall:
(1) Be implemented' prior to the start of performance.,

(2) Provide quality control services that cover the scope of the IGSA and implement
proactive actions to prevent non-performance issues.

- A complete QCP addressing all areas of agreement petformance shall be submitted to the

COTR no later than 30 days after the Agreement effective date. All proposed changes to
the QCP must be approved by the CO. The Service Provider shall submit a resume of the
proposed individual(s) responsible for the QCP to the CO for approval. The Service
Provider shall not change the individual(s) responsible for the QCP without prior approval
of the CO.

The QCP shal! include, at a minimum:

(1) Specific areas to be inspected on either a scheduled or unscheduled basis and the
mcthod of inspection.

(2) Procedures for written and verbal communication with the Government regarding
the performance of the Agreement.
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(3) Specific surveillance techniques for each scrvice identified in the Agreement and
each functional area identified in the PRS.

(4) The QQCP shall contain procedurcs for investigation of complaints by Service
Provider and Government staff and feedback to the Government on the actions
taken to resolve such complaints.

A file of all inspections, inspection results, and any corrective action required, shall be
maintained by the PROVIDER during the term of this Agreement. The PROVIDER shall
provide copies of all inspections, inspection results, and any corrective action taken to the
COTR and CO.

Failure by the PROVIDER to maintain adequate quality control can result in monetary
withholdings and/or deductions in accordance with the provisions of the QUALITY
ASSURANCE SURVEILLANCE PLAN and three attachments thereto, set forth in
Attachment 1 to this Agreement.

5. PERIOD OF PERFORMANCE/EFFECTIVE DATE/COMMENCEMENT OF

A,

6.

SERVICES/PHASED COMPLETION

This Agreement shall become effective upon the date of final signature by ICE and remain
in effect until terminated, in writing, by either party. Either party must provide written
notice of intent to terminate the agreement, not less than 120 days in advance of the
effective date of formal termination. '

Phase 1 of this project, consisting of 416 beds, shall begin approximately 90 days after
effective date of this Agreement. Phase 2 of this project, consisting of an additional 744
beds, is expected to begin approximately 270 days after the effective date of this
Agreement. See Attachment I11 for detail regarding Phases 1 and 2.

NOTIFICATION AND PUBLIC DISCLOSURES

No public disclosures {Le. press releases, press conferences) regarding this IGSA shall be made by the
Service Provider, or any of its contractors or subcontractors, without the review and approval of
such disclosure by ICE Public Affairs and express permission granted by the ICE Contracting
Officer.

7.

ORDERS .

Orders will be placed under this IGSA when specific requirements have been identified and
funding obtained. Performance under this IGSA is not authorized until the Contracting Officer
issues an order, in writing,
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PAYMENT RATES

In consideration for the Service Provider’s performance under the Terms and Conditions
of this Agreement, ICE shall make payment to the Service Provider for each detainee
accepted and housed by the Service Provider. This “detainee day rate” is a per diem rate
for the support of one Detainee per day and shall include the day of arrival but not the day
of departure,

The detainee day rates are $75.00 for 1 ~ 416 derainees and $45.00 for 417 - 1,160

detainees.

10.

- As an example, if the occupancy of the facility for a single day is 916 detainees, Service

Provider would bill and be paid $53,700 for such day {416 detainees times $75.00, plus
500 detainees times $45.00).

The Service Provider, by execution of this agreement, certifies that the pricing established
under this agreement is in compliance with OMB Circular A-87 and includes only
allowable costs of performance under this agreement.

FIRM-FIXED PRICE PER-DIEM RATES AND PRICE ADJUSTMENTS
Per Diem rates established by this Agreement shall be considered firm-fixed-price.

Performance Periods - For the purpose of price adjustments, the first petformance period
of this Agreement shall be for a 12-month period after the effective date of the Agreement.
All succeeding periods shall begin on the anniversary date of the preceding petiod.

Basis for Price Adjustment - Either the Government or Service Provider.may request a
prospective adjustment of the stated Per Diem rates based upon federal cost indexes of
labor and operating expenses applicable to the Service Provider. The party making the
request for a prospective price adjustment shall afford the party of whom the request is
made not less than ninety (90) calendar days to respond to such request. Price
adjustments are not retroactive. Price adjustment shall not be effective until approved in
writing by the Contracting Officer.

MODIFICATIONS AND DISPUTES
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Modifications: Actions other than those designated in this Agreement will not bind or
incur liability on behalf of either Party. Either Party may request a modification to this
Agrecment by submitting a written request to the other Party. A modification will become
a patt of this Agreement only after the ICE Contracting Officer and the authorized
signatory of the Service Provider have approved the modification in writing.

Disputes; The ICE Contracting Officer and the authorized signatory of the Service
Provider will settle disputes, questions and concerns arising from this Agreement.
Settlement of disputes shall be memorialized in a written modification between the ICE
Contracting Officer and authorized signatory of the Service Provider. In the event a
dispute is not able to be resolved between the Service Provider and the ICE Contracting
Officer, the ICE Contracting Officer will make the final decision. If the Service Provider
does not agree with the final decision, the matter may be appealed to the ICE Head of the
Contracting Activity (HCA) for tesolution. The ICE HCA may employ all methods
available to resolve the dispute including alternative dispute resolution techniques. The
Service Provider shall proceed diligently with performance of this Agreement pending
final resolution of any dispute. :

NOTE: SECTIONS 11-15 BELOW ARE REQUIREMENTS IN ADDITION TO THE ICE
DETENTION STANDARDS AND ARE REQUIRED TO BE PERFORMED BY THE
PROVIDER AND ITS CONTRACTORS AND SUB-CONTRACTORS.

11‘-

A,

TRANSPORTATION SERVICE

The Service Provider shall provide all ground transportation services as may be required to
transport detainees securcly, in a timely manner, to locations as directed by the COTR or
Contracting Officer. Transportation mileage reimbursable rates will be commensurate
with current applicable federal travel allowance rates. When officers are not providing
transportation services the Service Provider shall assign the employees to supplement
security duties within the facility or on-call duties to assist ICE as directed by the COTR or
Contracting Officer. However, the primary function of these officers is transportation.
On-call duties as identified by the COTR utilizing these officers shall not incur any
additional expense to the government.

Upon the Commencement of Services date for Phase 1 of the project (416 beds), the
Service Provider shall assign four (4) two-person teams of transportation officers on a daily
basis distributed throughout a twenty-four (24) hour period Monday through Friday
excluding Holidays, and one (1) two-person team of transportation officets throughout a

- twenty-four (24) hour period on weekends and Holidays. Beginning with the activation of
- Phase 2 of the project (1160 total beds), Service Provider shall assign one (1) additional

two-person team of transportation officers on a daily basis distributed throughout a twenty- -
four (24) hour period Monday through Friday excluding Holidays, and two (2) additional
two-person teams of transpottation officers throughout a twenty-four {(24) hour period on
weekends and holidays. The COTR shall approve the number of teams assigned to any
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During all transportation activities, at least one officer shall be the same sex as the

shift or period of time in order to meet the needs of ICE transportation requirements. In
the event additional officers arc required to perform transportation services assigned by the
COTR or Contracting Officer beyond those officers required herein, Service Provider
shall be reimbursed for such additional officers, as well as any additional required vehicle
costs, up to the amount approved by the Contracting Officer and authorized by a Task |
Order against the IGSA. J

The Service Provider shall furnish a minimum of four (4) vehicles in good repair and
suitable, approved by the government, to safely provide the required transportation service.
At least one of the vehicles must have the capacity of either forty-eight (48) or forty (40)
passengers and the other vehicles must have a capacity of at least twelve (12) passengers.
Nothing in this agreement shall restrict the Service Provider from acquiring additional
vehicles as deemed necessary by the Service Provider at no cost to the Government, The
Service Provider shall not allow employees to use their privately owned vehicles to
transport detainees. The Service Provider shall furnish vehicles equipped with interior
security features including physical separation of detainees from guards. The Service
Provider shall provide the interior security specification of the vehicles to ICE for review
and approval prior to installation.

In the event of transportation services involving distances that exceed a standard eight (8)
hour workday to complete, the Service Provider shall be reimbursed related costs of
lodging and meals commensurate with the U.S. General Services Administration rates for -
such within the geographical arca of occurrence. Any incurred overtime pay for such
services will be reimbursed at the applicable Department of Labor overtime rate for the
transportation officer position incorporated within this agreement. The Service Provider
shall comply with ICE transportation standards related to the number of hours the Service
Provider employee may operate a vchicle.  Overnight lodging resulting from
transportation services shall be approved in advance by the COTR or designated ICE
official.

The transportation shall be accomplished in the most economical manner.

The Service Provider personnel provided for the above services shall be of the same
qualifications, reccive the same training, complete the same security clearances, and wear
the same uniforms as those worn by Service Provider personnel provided for in the other
areas of this agrccment. '

detainee. Questions concerning guard assignments shall be directed to the COTR for final
determination.

The Service Provider shall, upon order of the COTR, or upon his own decision in an
urgent medical situation, transport a detainee to a hospital location. An officer, or officets,
shall keep the detainee under constant supervision 24 hours per day until the detainee is
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12.

ordered released from the hospital, or at the order of the COTR. The Service Provider
shall then transport the detainee to the detention site.

The COTR may direct the Service Provider to transport detainees to unspecified,
miscellaneous locations.

When the COTR provides documents to the Service Provider concerning the detainee(s)
to be transported and/or escorted, the Service Provider shall deliver these documents only
to the named authorized recipients. The Service Provider shall ensure the material is kept
confidential and not viewed by any person other than the authorized recipient.

The Service Provider shall establish a communications system that has direct and
immediate contact with all transportation vehicles and post assignments. Upon demand,
the COTR shall be provided with current status of all vehicles and post assignment
employees.

GUARD SERVICES

The Service Provider agrees to provide stationary guard services on demand by the COTR
and shall include, but are not limited to, escorting and guarding detainees to medical or
doctor’s appointments, hearings, ICE interviews, and any other location requested by the
COTR. Such services will be performed by qualified law enforcement or correctional
officer personnel employed by the Service Provider under their policies, procedure and
practices. The Service Provider agrees to augment such practices as may be requested by
ICE to enhance specific requirements for security, detainee monitoring, visitation, and
contraband control. Public contact is prohibited unless authorized in advance by the
COTR. '

The Service Provider shall be authorized one officer for each such remote post, unless at
the direction of the COTR or designated Agency official as additional officers are required.

Such services shall be denoted as a separate item on submitted invoices. ICE agrees to
rcimburse the Service Provider for actual stationary guard services provided at a negotiated
hourly rate of $16.75.

MEDICAL SERVICES

The U. S. Public Health Services (USPHS) will be responsible for providing all health care
services provided under contract for detained aliens in the custody of ICE pursuant to an
agreement between ICE and USPHS. The USPHS shall provide medical coverage at the
facility no less than ewenty-four (24) hours per day, seven (7) days per week.

The Service Provider shall provide security with a minimum of a staff of one at all times,

When patients are housed in the infirmary, a security guard shall be posted to the unit 24
hours a day, seven days a week. The Service Provider shall coordinate and escort detainees
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14.

to the medical clinic for sick call, appointments and pill line. Note; Optimum functioning
of health services depends on a continuous flow of patients to and from the clinic with an
average of one patient per provider cvery 10 minutes. Throughput for a clinic of this size
could be as high as 200+ patients per day. Escort personnel will have to be assigned
accordingly,

The Service Provider shall provide the detainees written instructions for gaining access to
health carc services. Procedures shall be explained to all detainees in the detainees' native
language, and orally to detainees who are unable to read. The detainees shall similarly be
provided instructions and assistance in personal hygiene, dental hygicne, grooming and
health care, which shall be made routinely available.

The USPHS shall provide for medical screening upon arrival at the facility performed by
health care personnel or health trained personnel.

When communicable or debilitating physical problems are suspected, the detainee shall be
separated from the detainee population, and Service Provider shall immediately notify
USPHS staff. Behavioral problems (detainee who is not diagnosed as psychotic) and
suicide observation will be the responsibility of the Service Provider.

Written policy and defined procedure shall require that detainee's written health
complaints are solicited and delivered to the medical facility for appropriate follow-up.

Written policy and defined procedure shall require that health care complaints are
responded to and that sick call, conducted by USPHS personnel, is available to dctainees
daily. If a detainee's custody status precludes attendance at sick call, arrangements arc to be
made to provide sick call services in the place of the detainee's detention. A minimum of
one sick call shall be conducted daily. USPHS reserves the right to conduct triage and sick
call in the place of the detainee's detention.

The USPHS shall provide to the Service Provider and maintain basic first aid kits. Figst
aid kits shall be available at all times and shall be located throughout the Facility, as
necessary, to allow quick access.

DETAINEE TELEPHONE SERVICES

The Service Provider shall arrange for detaince telephone services in accordance with the ICE
Detention Standards.

15.

Al

MAINTAIN INSTITUTIONAL EMERGENCY READINESS

The Service Provider shal! submit an institutional emergency plan that will be operational
prior to the Commencement of Services date. The plan shall be approved by the CO and

~ shall not be modified without approval by the CO.
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The Service Provider shall have written agreements with appropriate state and local
authorities that will allow the Service Provider to make requests for assistance in the event
of any emergency incident that would adversely affect the community.

Likewise, the Service Provider shall have in place, an internal corporate nation-wide staff
contingency plan consisting of employecs who possess the same expertise and skills
required of staff working directly on this Agreement. At the discretion of ICE; these
employees would be required to respond to an institutional emergency at the Facility if
necessary,

The emergency plans shall include provisions for two or more disturbance control teams.
Protective clothing and equipment for each team member and 30 percent of all additional
Facility staff members shall be provided by the Service Provider, and maintained in a
secure location outside the secure perimeter of the Facility.

Any decision by ICE or other federal agencies to provide and/or direct emcrgency
assistance will be at the discretion of the Government. The Service Provider shall
reimburse the Government for any and all associated extraordinary expenses incurred in
providing such assistance. For purposes of this section, “extraordinary expenscs” shall be
understood to mean those costs incurred by Government that would not otherwise be
incurred if not for the provision of emergency assistance as described herein (e.g.,
emergency response staff overtime costs, but not the regular wages that would otherwise be
paid to such staff).

The COTR and CO, in addition to any other designated 1CE official, shall be notified
immediately in the event of all emergencies. Emergencies include, but are not limited to
the following: activation of disturbance control team(s); disturbances (including gang
activities, group demonstrations, foed hoycotts, work strikes, work-place violence, civil
disturbances/protests); staff use of force including use of lethal and lesslethal force
(includes inmates in restraints more than eight hours); assaults on staff/inmates resulting
in injuries requiring medical attention (does not include routine medical evaluation after
the incident); fights resulting in injuries requiring medical attention; fires; full or partial ;
lock down of the facility; escape; weapons discharge; suicide attempts; deaths; declared or |
non-declared hunger strikes; adverse incidents that attract unusual interest or significant
publicity; adverse weather {¢.g., hurricanes, floods, ice/snow storms, heat waves,
tornadoes); fence damage; power outages; bomb threats; central inmate monitoring cases
admitted to a community hospital; witness security cases taken outside the facility;
significant environmental problems that impact the facility operations; transportation
accidents (airlift, bus, etc.) resulting in injuries, death or property damage; and sexual :
assaults, :

Attempts to apprehend the escapee(s) shall be in accordance with the Emergency Plan,
which should comply with ICE Detention Standards regarding Emergency Plans.
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16.

The Service Provider shall submit to the COTR a proposed inventory of intervention
equipment {(e.g., weapons, munitions, chemical agents, clectronics/stun technology)
intended for use during performance of this Agreement. The CO shall approve the
inventory of the equipment to be used during an emergency. The Service Provider shall
not modify the inventory without prior written approval of the CO, and shall maintain
such equipment in good working order at all times, available for use.

The Service Provider represents that its subcontractor possesses the appropriate authority
under R.S. 15:741 through 743 of the Louisiana Revised Statutes of 1950 to use force as
necessary to maintain the security of the institution. The use of force by the Service
Provider’s subcontractor shall at all times be consistent with all applicable policies of ICE
Detention Standards regarding Use of Force.

RECEIVING AND DISCHARGING DETAINEES

Required Activity: The Service Provider shall receive and discharge detainees only to and
from properly identified ICE personnel or other properly identified Federal law
enforcement officials with prior authorization from ICE. Presentation of U.S.
Government identification shall constitute “proper identification.” The Service Provider
shall furnish receiving and discharging services twenty-four (24) hours per day, seven (7)
days per week. 1CE shali furnish the Service Provider with reasonable notice of receiving
and discharging detainees. The Service Provider shall ensure positive identification and
recording of detainees and ICE officers. The Service Provider shall not permit medical or
emergency discharges except through coordination with on-duty ICE officers.

Emergency Situations: 1CE detainees shall not be relcased from the facility into the

custody of other Federal, state, or local officials for any reason, except for medical or
emergency situations, without express authorization of JCE.

Restricted Release of Detainees: The Service Provider shall not release ICE detainees
from its physical custody to any persons other than those described in Paragraph A of
Article IV for any reason, except for either medical, other emergencey situations, or in
response to a federal writ of habeas corpus. 1f an ICE detainee is sought for federal, state,
or local proceedings, only ICE may authorize release of the detainee for such purposes.
The Service Provider shall contact the COTR or designated ICE official immediately
regarding any such requests,

Service Provider Right of Refusal: The Scrvice Provider retains the right to refuse
acceptance or request removal of any detainee exhibiting violent or disruptive behavior, or
of any detainee found to have a medical condition that requires medical care beyond the
scope of USPHS. In the case of a detainee already in custody, the Service Provider shall
notify ICE and request such removal of the detainee from the Facility. The Service

10
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Provider shall allow ICE reasonable time to make alternative arrangements for the
detainee.

E. Emergency Evacuation: In the event of an emergency requiring evacuation of the Facility,
the Service Provider shall evacuate ICE detainees in the same manner, and with the same
safeguards, as it employs for persons detained under the Service Provider’s authority. The
Service Provider shall notify the COTR or designated 1CE official within two (2) hours of

evacuation.

17. BACKGROUND CLEARANCE PROCEDURES

The Service Provider shall process all background investigations in accordance with all applicable
1CE background investigation requirements for Service Provider's, and its subcontractor’s, -
employees. ICE will be the final approval authority for all Service Provider staff that work with
[CE detainees under the terms of this Agreement. No individual who is under supervision ot
jurisdiction of any parole, probation or correctional authority shall be employed. Prior to
employees entering on duty (EOD) at the facility, the Service Provider shall ensure all agreed upon
procedures have been satisfactorily completed.

18.  ESTABLISH AND MAINTAIN A PROGRAM FOR THE PREVENTION OF
SEXUAL ABUSE/ASSAULT

The Service Provider shall develop and implement a comprehensive sexual abuse/assault
prevention and intervention program. This program shall include training that is given separately
to both staff and detainee alike,

19. INSPECTION

A. The Service Provider shall provide and maintain an inspection system acceptable to the
Government covering the setvices under this agreement. Complete records of all
inspection work performed by the Service Provider shall be maintained and made
available to the Government during contract performance and for at least three (3) vears
after termination of the Agreement, unless directed for a longer term by the Contracting
Officer.

B. The Government has the right to inspect and test all services called for by the Apreement,
to the extent practicable at all times and places during the term of the Agreement. The
Government shall perform inspections and tests in a manner that will not unduly delay the
work.

C. if the Government performs inspections or tests on the premises of the Service Provider
or a subcontractor, the Setvice Provider shall furnish, and shall require the Service
Provider or subcontractors to furnish, at no increase in agreement price, all reasonable
facilities and assistance for the safe and convenient performance of these duties.

I
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22,

23.

24.

NO EMPLOYMENT OF UNAUTHORIZED ALIENS

Subject to existing laws, regulations, Executive Orders, and addenda to this Agreement, the
Service Provider shall not employ aliens unauthorized to work in the United States.
Except for maintaining personal living areas, ICE detainces shall not be required to
perform manual labor.

GOVERNMENT FURNISHED PROPERTY

Federal Property Furnished to the Service Provider: ICE may furnish Federal Government
property and equipment to the Service Provider. Accountable property remains titled to
ICE and shall be returned to the custody of ICE upon termination of the Agreement. The
suspension of use of bed space made available to ICE is agreed to be grounds for the recall
and return of any or all government furnished property.

Service Provider Responsibility: The Service Provider shall not remove ICE property from
the Facility without the prior written approval of the Contracting Officer. The Setvice
Provider shall report any loss or destruction of any Federal Government property
immediately to the Contracting Officer.

HOLD HARMLESS AND INDEMNIFICATION PROVISIONS

Service Provider Held Harmless: [CE shall, subject to the availability of funds, save and

“hold the Service Provider harmless and indemnify the Service Provider against any and all

liability claims and costs of whatever kind and nature, for injury to or death of any
person(s), or loss or damage to any property, which occurs in connection with or is
incident to performance of work under the terms of this Agreement, and which results
from negligent acts or omissions of ICE officers or employees, to the extent that ICE

would be liable for such negligent acts or omissions under the Federal Tort Claims Act, 28

USC 2691 et seq.

Federal Government Held Harmless: The Service Provider shall save and hold harmless
and indemnify fedcral government agencies, including and not limited to ICE, to the
extent allowed by law against any and all liability claims, and costs of whatsocver kind and
nature for injury to or death of any person ot persons and for loss or damage to any
property occurring in connection with, or in any way incident to or arising out of the
occupancy, use, service, operation or performance of work under the tencts of this

~ Agreement, resulting from the negligent acts or omissions of the Service Provider, or any

employce, subcontractor or agent of the Service Provider. In so agreeing, the Service
Provider does not waive any defenses, immunitics or limits of liability available to it under
statc or federal law.

Defensc of Suit: In the event a detainee files suit against the Service Provider contesting
the legality of the detainee's incarceration and/or immigration/citizenship status, ICE shall

13
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request that the U.S. Attorney's Office, as appropriate, move either to have the Service
Provider dismissed from such suit and to have ICE substituted as the proper party
defendant; or to have the case removed to a court of proper jurisdiction. Regardless of the
decision on any such motion, ICE shall request that the U.S. Attorney's Office be
responsible for the defense of any suit on these grounds.

ICE Recovery Right: The Service Provider shall do nothing to prejudice ICE's right to
tecover against third parties for any loss, destruction of, or damage to U.S. Government
property. Upon request of the Contracting Officer, the Service Provider shall, at ICE's
expense, furnish to ICE all reasonable assistance and cooperation, including assistance in
the prosecution of suit and execution of the instruments of assignment in favor of ICE in
obtaining recovery.

FINANCIAL RECORDS

Retention of Records: All financia! records, supporting documents, statlstlcal records, and
other records pertinent to contracts or subordinate agreements under this Agreement shall

- be retained by the Service Provider for three (3) years for purposes of federal examinations

and audit. The three (3) year retention period begins at the end of the first year of
completion of service under the Agrecment. If any litigation, claim, negotiation, audit, or
other action involving the records has been started before the expiration of the three (3)
year period, the records must be retained untit completion of the action and resolution of
all issues which arise from it or until the end of the regular three (3) year period, whichever
is later.

Access to Records: [CE and the (’omptroller General of the United States, or any of its
authorized representatives, shall have the right of access to any books, documents, papers
or other records of the Service Provider or its sub-contractors that are relared to this
Agreement, in order to make audits, examinations, excerpts, and transcripts. The rights of
access must not be limited to the required retention period, but shall last as long as the
records are retained.

Delinquent Debt Collection: ICE will hold the Service Provider accountable for any
overpayment, or any breach of this Agreement that results in a debt owed to the Federal
Government. [CE shail apply interest, penalties, and administrative costs to 2 delinquent
debt owed to the Federal Government by the Service Provider pursuant to the Debt
Collection Improvement Act of 1982, as amended.

14
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REFERENCE NO. OF &, LMENT BEING CONTINUED

PAGE  OF
CONTINUATION SHEET DROLGSA~07-0015//P0000L 2 14
NAME OF OFFEROR DR CONTRACTOR
LASALLE ECONOMIC DEVELOPMENT DISTRICT
ITEM NO. SUPPLIES/SERYICES _ QUANTITYJUNIT UNIT PRICE AMOUNT
a) (B) (€} HD) (E) (F)

b) The Wage Determination Number 2C07-0547,
Revision 2, dated 05/06/2008, with adopted wage
rates and penefits for LaSalle Parish is hereby
incorporated into the referenced IGSA per
enclosed Attachment II, to this modification.

c} Section 5 - Firm-Fized Price Per-Diem Rates
and Price Adjustments is hereby removed and
replaced herein as follows:

REMOVE:

9. FIRM-FIXED PRICE PER-DIEM RATES AND PRICE
ACJUSTMENTS

A. Per Diem rates established by this. Agreement
shall ke considered firm-fixed-prica.

B. Pecrformance Pericds - For the purpose of
price adjustments, the first performance period
of this Rgreement shall be for a 12-menth period
after the effcctive date of the Agreement. All
succeeding periods shall begin on the anniversary
date of the preceding pericd.

C. Basis for Price Adjustment : Either the
Government or Service Provider may request a
praspective adjustment of the stated Per Diem
rates based upon fedezal cost indexes of labor
and operating expenses applicable to the Service
Provider. The party making the request for a
prospective price adjustment shall afford the
party of whom the reguest is made not less than
ninety (90) calendar days to respond to such
request., Price adjustments are not retroactivae.
Price adjustment shall not be effective ungil
approved in writing by the Contracting Cfficer.

Replace with:

9. DETAINEE DAY RATE and ADJUSTMENT to the DAY
RATE

A. Dbetainee Day Rate: In consideration for the
Service Providers performance under this
Agreement, ICE shall make payment to the Scrvice
Provider for each detainee accepted and housed by
the Service Prowvider. This detainee day rate; 1is
a per diem rate for the support of one Detaincc
Continued ...
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REFERENCE NO. QF L _.;i\ﬂENT BEING CONTINUED

FAGE oF

CONTINUATION SHEET DROIGSA-07~0015//P00001 3 14
NAME OF OFFEROR OR CONTRACTOR
LASALLE ECCNOMIC DEVELOPMENT DISTRICT
ITEM NO. SUPPLIES/SERVICES QUANTITY[uNIT UNIT PRICE AMOUNT
ey (B) <y |t (E) (F}

per day and shall include the day of arrival but
not the day of departure.

B. The Service Provider, by exegution of this
Agreement, certifies that the pricing es<ablished
under this agreement is in compliance with OMB
Circular a-87 and includes only aillowable costs
of performance under this agreement.

C. Basls for Price Adjustment: A firm fixed
price with economic adjustment provides for
upward and downward revision of the stated Per
Diem based upon cost indexes of labor and
operating expenses, or based upon the Service
Provider;s actual cost experience in providing
the service. :

D. ICE shall reimburse the Service Provider at
the iixed detainee day rate shown on the cover
page of the docvment, Section 8 (B). The Pearties
may adjust the rate twenty-four (12) months after
the effective date of the agreement and every
twelve {l12) months thereafter. The Parties shall
base the cost portion of the rate adjustment on
the principles of allowability and allocability
as set Zorth in OMB Circular A-87, federal
procurement laws, regulations, and standards in
arriving at the detainee day rate. The request

for adjusiment shall pe submitted on an ICE Jail

Services Cost Statement. If ICE does nou receilve
an official request for a detainee day rate
adjustiment that is supported by an ICE Jail
Services Cost Statement, the detalnee day rate as
stated in this Agreement will control. (See
Section 10}

d)  Section 17 - Background Clearance Procedures
is hereby removed and replaced herein as follows:

REMOVE:
17. BACKGROUND CLEARANCE FROCEDURES

The Service Provider shall process all background
investigations in accordance with all applicable
ICE background investigation reguiremenis for
Service Frovider's, and its subcontractor's,
employees. ICE will be the final approval
aunthcrity for all Service Frovider staff that
wark with ICE detainees under the terms of this
Continuved ...
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REFERENCE NO.OF [.. MENT BEING CONTINUED C FAGE  OF
CONTINUATION SHEET : o ) y

CROIGSA-07-0015//200001
NAME OF OFFEROR OR CONTRACTOR
LASALLE RCONOMIC DEVELOPMENT DISTRICT

ITEN NO. SUPPLIES/SERVICES QUANTITYJuNIT UNIT PRICE AMOUNT
() (B) (Cy |ip} {E) (F)

Agreement. WNeo individual who is under
supervision or jurisdiction of any parole,
probation or cerrectiornal authorilty shall be
employed. Prior to employees entering on duty
{EOD) at the facility, the Service Provider shall
ensure all agreed upon procedures have been
satisfactorily completed.

REPLACE WITH:
Section 17. Empleyment Screening Requirements

A. General. The service Provider shall certify to
the U.3. Immigration and Customs Enforcement,
Coniracting Qfficer that any employees perfcrming
under this Agreement, who have access to ICE
detainees, will have successfully completed an
employwent screening that includes at a minimum. a
criminal history reccrds check, employment
reference checks and a citizenship check.

B. Employment Eligibhility. Screening criteria
that will excluce zpplicants from consideration
to perform under this agreement includes:

1. Felony convictions

2. Conviction ol a sex crime

|13. Offense/s inveliving a child wvictim

4. Felony drug ccnvictions

5. Pattern of arrests, without convictions, that
bring intc question a person’s Jjudgment and
reliability to promote efficiency and integrity
of the ICE mission.

6. Intentional falsification and/or omission of
pertinent personal informaticon te influence a
favorable employment decision.

Subject to existing law, regulations and/or other
provisions of this Agreement, illiegal cr
undocumented aliens shall not be employsd by Lhe
Provider., The Service Provider shall certify that
each emplovee working on this Agreement will have
a Social Security Card issued and approved by Lhe
Social Security Administration. The Service
Provider shall be responsible to the Government
for acts and omissions of hiz own employees and

4 for any Subcontractor{s) and their employees. The
: Service Provider shall expressly incorporate this
provision inte any and 211l Subcontracts or
subordinate agreaments issued in support of this
Agreement, The Service Provider shall recertify
Continued ...
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within 39 days of receipt or will notify the conkracting cZficer within
30 cdays of receipt that additieral Lime is necessary.

(iii) The final determination of the conformancs action by the Wage and
Hour Division shall be transmitted to the contracting cfficer who shall
promptly notify the contractor of the action taken. Each affected
employee shall be furnished by the contractor with & written copy of
such determination or it shall be posted as a part of the wage
determination.

(iv) {A} The process of establishing wage and fringe benefit rates that
bears & reasonable relationship to those listed in a wage determination
cannot be [[Page 41]] reduced to any single formula. The approach used
may vary from wage determination to wage determination depending on the
circumstances. Standard wage and salary administration practices, which
rank various job classifications by pay crade pursuant to point schemgs
or other job factors may, for example, be relied upon. Guidance may
also be obtained from the way different jobs are rated under Federal
pay systems (Federal Wage Board Pay System and the General Scheduie) or
from other wage determinations issusd in the same locality. Basic to
the establishment cf any conformable wage rate(s) is the concept thal a
pay relationship should be maintained between job classifications based
on the skill required and the duties performed.

(B) In the case of a Contract/IGSA modificaticn, an exercise of an
opticn or extension of an existing contract, or in any other case where
a contractor succeeds a Contract/IGSA under which the classificaticon in
quastion was previously conformed pursuant te this section, a new
conformed wage rate and fringe benefits may be assigned to such
conformed classification by indexing {i.e., adjusting) the previous
conformed rate and fringe benefits by an amount squal to the average
(mean}) percentage increase (or decrease, where appropriate} between the
wages and fringe benefits specified for all classifications to be used
on the Contract/IGSA which are listed in the current wage
determination, and those specified for the corresponding
classifications in the previously applicable wage determination. Where
conforming actions are accomplished in accordance with this paragraph
pricr te the performance of Contract/IGSA work by the unlisted class of
employees, the contractor shall advise the contracting officer cf the
action taken but the other procedures in paragraph (b} (2) {(ii} of this
section need not be followed.

(C) No emplovee engaged in performing work cn this Contract/IGSA shall
in any event ke paid less than the currently applicable minimum wage
speclified under section 6(a) (1) ¢f the Fair Labor Standards Act of
1938, as amended. (v) The wage rate and fringe benefits finally
determined pursuant to paragraphs (b) {2} {i) and (ii}) of this section
shall be paid to all employees performing in the classification from
the first day on which Contract/IGSA work is performed by them in the
classification, Failure to pay such unlisted employees the compensation
agreed upon by the interested parties and/or finally determined by the
Wage and Hour Division retreoactive to the date such class of employees
commenced Contract/IGSA work shall be a violation of the Act and this
contract. (vi} Upon discovery of failure to comply with paragraphs

(b} (2) (i} through (v) of Lhis section, the Wage and Hour Division shall
make a final determination of conformed classification, wage rate,
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and/or fringe benefits which shall be retrcactive <o the date such
class of employees commenced Contract/IGSA work.

(3) If, as zuthorized pursuant to section 4(d) of the Service Contract
Act of 1965 as amended, the term of this Contract/IGSA is more than 1
year, the minimum monetary weges and fringe bensfits reguired to be
paid or furnished there under to service employees shall be subject to
adjustment after 1 year and not less often than once every 2 years,
pursuant to wage determinations to be issued by the Wage and Hour
ivision, Employment Standards Administration of the Department of
Laber as provided in such Act.

{c] The contractor or subcontractor mey discharge the ¢bligation to
furnish fringe benefits specified in the attachment or determined
conformably thereto by furnishing any equivalent combinations of bona
fide fringe benefits, or by making equivalent or differential payments
in cash in accozdance with the agpplicable rules set forth in subpart D
of 29 CFR part 4, and not otherwise.

{d}) {1} In the aksence of a minimum wage attachment for this contract,
neither the contractor nor any subcontractor under this Contract/IGSA
shall pay any person performing work under the Contract/IG3A
{regardiess of whether they are service employees) less than the
minimum wage specified by section 6{a) (1} of the rFair iL.abor Standards
Act of 1938. Nothing in this provision shall relieve the contractor cr
any subcontractor of any other cobligation under [[Page 42]] law or
Contract/IGSA for the payment of a higher wage to any cmployee.

(2) If this Contract/IGSA succeeds a contract, subject to the Jervice
Contract Act of 1865 as amended, under which substantially the same
services were furnished in the same locality and service employees were
paid wages and fringe benefits provided for in a collective bargaining
agreement, in the absence of the minimum wage attachment for this
Contract/IGSA setting forth such collectively bargained wage rates and
fringe benefits, neither the contractor nor any subcontractor undex
this Contract/IG32 shall pay any service employee performing any of the
Contract/IGSA work (regardless of whether or not such employee was
employed under the predecessor contract), less than the wages and
fringe benefits provided for in such collective bargaining agreements,
to which such employee would have been entitled if employed under the
predecesscr contract, including accrued wages and fringe benefits and
any prospective increases in wages and fringe benefits provided for
under such agreemecnt. No contractor or subcontracior under this
Contract/IGSA may be relieved of the foregoing cbhligation uniess the
limitations of Sec. 4.lb(b) of 29 CFR part 4 apply or unless the
Secretary of Labor or his authorized representative finds, after a
hearing as provided in Sec. 4.30 of 24 CFR part 4 that the wages and/or
fringe benefits provided for in such agreement are substantially at
variance with those which prevail for services of a character similar
in the locality, or determines, as provided in Sec. 4.11 of 29 CFR
part 4, that the collective bargaining agreement zprlicable to service
empleoyees employed under the predecessor Contract/IGSA was not entered
inte as a result of arm's-length negotiations. Where it is found in
accordance with the review procedures provided in 29 CFR 4.10 and/or
4.11 and parts & and 8 that some or all of the wages and/¢r fringe
benefits contained in a predecessor contractor's collective bargaining
agreement are substantially at variance with thcse which prevail for
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services of a character similar in the locality, and/or that the
collective bargaining agreement applicable Lo service employees
gmployed under the predecessor Coastract/IGSA was not entered into as a
result of arm's-length negotiations, the Department will issue a new or
revised wage determination setting forth the applicable wage rates and
fringe benefits. Such determination shall be made part of the
Contract/IGSA or subcontract, in accordance with the decision of the
Administrator, the Administrative Law Judge, or the Administrative
Review Board, as the case may be, irrespective of whether such issuance
occurs prior to or after the award of a Contract/IGSA or subcontract.
53 Comp. Gen. 401 (1973). In the case of a wage determination issued
solely as a result of a finding of substantial variance, such

o determination shall be effective as of the date of the Zinal

! administrative decision.

(e) The ceniracter and any subcontractor under this Contract/IGSA shall
notify each service emplovee commencing work or: this Contract/IGSA of
the minimum menetary wage and any fringe benefits reqguired te ke paid
pursuant to this contract, or shall post the wage determination
attached to this contract. The poster provided by the Department of
Labor (Publication WH 1313) shall be posted in & prominent and
accessible place at the worksite. Failiure to comply with this
requirement 1s a violation of section 2(a) (4} of the Act and of this
contract.

(f} The contractor or subcontractor shzll not permit any pert of the
sexvices called for by this Contract/IGSA to be performed in buildings
or surroundings or under working conditions provided by or under the
contrel or supervision of the contractor or subcontracteor which are
unsanitary or hazardous or dangerous to the health or safety of service
empioyees engaged tTo furnish these services, and the contractor oz
subcontractor shall comply with the sazfety and health standards applied
undcer 2% CFR part 1825.

{g} (1) The contractor and each subcontracter performing work subject to
the Act shall make and maintain for 3 years from the completion of the
) work records containing the information specified ir paragraphs (g) (1}
i (i} tnrough (vi] of this section for each employee subiect to the Act
and shall make them available for inspection [[Page 431] and
transcription by authorized representatives of the Wage and Hour
Division, Employment Standards Administration of the U.S. Department of
Labor:

I
t
£
¢
{
H

{i} Name and address and social securily number of each employezce.

i {1i)The correct work classification or classifications, rate or rates
: of monetary wages paid and fringe kenefits provided, rate or rates cf
: fringe benefit payments in lieu thereof, and total daily and weekly
compensation of each employee. '

: {iii) The numker of daily and weekly hours so worked by each employee.

{iv) Any deductions, rebates, or refunds from the total daily or weekiy
compensation cf each employee.

(v} R list of monetary wages and fringe benefits for those classes of
service employees not included in the wage
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determination attached te this Contract/IGSA nut for which such wage
rates or fringe benefits have been determined by the interested parties
or by the ARdministrator or authorized representative pursuant to the
labor standards clause in paragragh (b) of this section. A copy of the
report zequired by the clause in Paragraph (b) (2) {ii) of this section
shall he deemed to be such a list.

~(vi) Bny list of the predecessor contractor's employees which had been

furnished to the contractor pursuant to Sec. 4.6(1)(2).

{2) The contractor shall also make available a copy of this
Contract/IGSA for inspection or transcripticn by authorized
representatives of the Wage and Hour Divisicn.

(3} Failure to make and maintain or to make available such records for
inspecticn and transcription shall ke a viplation of the regulalions
and this contract, and in the case of failure to produce such recoxds,
*he contracting officer, upon direction of the Department of Labor and
notification of the contractor, shall take action to cause suspension
of any further payment or advance of funds until such viclation ceases.

(4) The contractor shall permit authorized representatives of the Wage
and Hour Division to conduct interviews with employees at the worksite
during norma: working hours.

{(h) The contractor shall unconditionally pay to sach emplcyee subject
to the Act all wages due free and clear and without subssquent
deduction (except as otherwlse provided by law or Regulations, 29 CFR
part 4), rebate, or kickback cn any account. Such payments shall be
made no later than one pay periced following the end of the regular
pay period in which such wages were earned or accrued, A pay periocd
under this Act may not be of any duration longer than semi-menthly.

(i) The contracting officer shall withhold or cause to be withheld from
the Government prime contractor under this or any other Government
Contract/IGSA with the prime contractor such sums as an appropriate
official of the Department of Labor requests or such sums as the
contracting officer decides may be necessary Lo pay underpaid employees
emploved by the contrackor or subcontractor. In the event of failure to
pay any employees subkject to the Act all or part of the wages or fringe
penefits due under the Act, the agency may, after authorization or by
direction of the Department of Labor and written notification to the
contractor, take action to cause suspension of any further payment or
advance of funds until such violaticns have ceased. Additicnally, any
failure to comply with the requirements of these clauses relating to
the Service Contract Act of 1965, may be grounds for termination of the
right to proceed with the Contract/1GSA work. In such event, the
Government may enter into other contracts or arrangements for
complelion of the work, charging the contractor in default with any
additiocnal costk. '

(i) The contractor agrees to insert these clauses in this section
relating to the Service Contract Act of 1965 in all Subcontracts
subject to =he Act. The term contractor as used in these clauses in any
subcontract shall be deemed to refsr to the subcontractor, except in
the term Government prime contractor.

IGSA Attachment Page 5 0of 9

2020-ICLI-00042 11199



e

fk) {1} As used in these clauses, the term service employee meang any
person engaged in the performance of this Contract/1GSA other than any
person employed in a beona fide executive, administrative, or
professional capacity, as those terms are defired in part 541 of title
29, Code of Federal Requlations, as of July [[Pagedd}) 30, 1976, and
any subsequent revision of those regulations. The term service employee
includes all such persons regardless of any contractwal relaticnship
that may be alleged to exist betweszn a contractor or subcontracter and
such perscns. '

{2) The following statement is included in contracts pursuant o
section 2{a] (5) of the Act and is for informational purposes only:

The following classes of service employees expected to be employed
under the Contract/IGSA with the Government would be subject, if
employed by the contracting agency, to the provisions of 5 U.S.C. 5341
or 5 U.S.C. 5332 and would, if so employed, be paid not less than the
focllowing rates of wages and fringe benefits:

Employee class _ wage-fringe benefit
GS-05 $24.25
Gs-07 $1.7.64

Search current rates at hutp://www.opm.gov/oca/Cftables/

(1) {*} If wages to be paid or fringe benefits to be furnished any
service enployees emploved by the Government prime contractor or any
subcontractor under the Contract/IGSA are provided for in a collective
bargaining agreement which is or will be effective during any period in
which the Contract/IGSA is being performed, the Government prime
contractor shall report such fact to the contracting officer, together
with full information as to the application and accrual of such wages
and fringe benefits, including any prospective increases, to service
employees engaged in work on the contract, and a copy of the collective
bargaining agreement. Such report shall be made upon commencing
performance of the contract, in the case of collective bargaining
agreements effective at such time, and in the case of such agreements
or provisions or amendments thereof effective at a later time during
the pericd of Contract/IGSA performance, such agreements shall be
reported promptly after negotiation therecf.

(2) Not less than 10 days prior to completion of any Conlract/IGSA
being performed at a Federal facility where service employees may be
retained in the performance of the succeeding Contract/IGSA and subject
to a wage cdetermination which contains vacation or other bkenelfit
provisions based upon length of service with a contractor (predecessor)
or successor (Sec. 4.173 of Regulations, 29 CFR part 4}, the incumbent
prime contractor shall furnish to the contracting officer a certified
list of the names of all service employees on the contractor's or
subcontractor's payrell during the last month of Contract/IGSA
performance, Such list shall also contain anniversary dates of
employment on the Contract/IGSA either with the current or predecessor
contractors of each such service employee. The contracting officer
shall turn over such list to the successor contractor at tne
commencement of the succeeding contract.
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(m} Rulings and interpretations of the Service Contract Act of 1965, as
amended, are contained in Regulations, 29 CFR part &.

{n} (1] By entering into this contracl, the contractor {and officials
thereof) certifies that neither il {nor he or she) nor any person or
firm who has a substantlal interest in the contractor's firm is a
person or firm ineligible to be awarded Government contracts by virtue
of the sanctions imposed pursuant to section 3 of the Act.

(2) Mo part of this Contract/IGSA shall be subcontracted to any person
or firm ineligible for award of a Government Contract/IGSA pursuant o
section 5 of the Act. '

{3) The penalty for making false statements is préscribed in the U.S.
Criminal Code, 18 U.5.C. 10C1,

(o) Notwithstanding any of the clauses in paragraphs {k) through (m) of
this section relating to the Service Contract Act of 1965, the
following employees may be employed in accordance with the following
variations, tolerances, and exemplions, which the Secretary of Labox,
pursuant to sectlon 4(b) of the Act prior teo its amendment by pPublic
Law 92-473, found to be necessary and proper in the public interest or
to avolid seriocus impairment of the conduct of Government business:

{(1)Apprentices, student-learners, and workers whose earning capacity is
impaired by age, physical, or mental deficiency or injury may be
erployed at wages lower than the minimum wages otherwise required by
secticon 2{a} (1) or{l|Page 4b]]

{2){b) (1} of the Service Contract Act without diminishing any frirge
benefits cr cash paynments in lieu thereof reguired under section Z(a)
{2} of Lhat Act, in accordance with the conditions and procedures
prescribed for the employment of apprentices, student-learners,
handicapped persons, and handicapped ¢lients of sheltered workshops
under section 14 of the Fair Labor Standards Act of 1938, in the
regulations issued by the Administrator {29 CFR parts 520, 521, 524,
and 525}.

{3) The Administrator will issue certificates under the Service
Contract &ct for the employment of apprentices, student-learners,
handicapped persons, or handicapped clients of sheltered workshops not
subject tc the Fair Labor Standards Act of 1838, or subkject to
different minimum rates of pay under the two acts, aulhorizing
appropriate rates of minimum wages (but without changing reguirements
¢concerning fringe benefits or supplementary cash payments in lien
thereof), applying procedures prescribed by the applicable regulations
issued under the Fair Labor Standards Act of 1838 (29 CFR parts 520,
521, 524, and 325).

(4) The Administrator will alsoc withdraw, annul, or cancel such
certificates in accordance with tLhe regulations in parts 525 and 528 of
title 29 of the Code of Federal Regulations.

(p) Apprentices will be permitted to work at iess than the
predetermined rate for the work they perform when they are employed and

individually registered in a bona fide apprenticeship program
registered with a State Apprenticeship Agency which is recognized by
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the U.S8. Department of Labor, or if no such recognized agency exists in
a State, under a program registered with the Bureau ol Apprenticeship
and Training, Employment and Training Administration, U.S. Department
of Labor. Any employee wic 1s nol reglistered as an apprentice in an
approved program shall be paid the wage rate and fringe benefits
contained in the applicable wage determinaticn for the journeyman
classification of work actually performed. The wage rates paid
apprentices shall not be less than the wage rate for their level of
progress set forth in the registered program, expressed as the
appropriate percentage of the journeyman's rate contained in the
applicable wage determination. The allowable ratio of apprentices to
Journeymen employed on the Contract/IGSA work in any craft
classification shall not be greater Lhan the ratioc permitted to the
contractor as to his entire work force under the registered program.

(gq) Where an employee engaged in an occupation in which he or she
customarily and regularly receives more than $30 a month in tips, the
amcunt of tips received by the employee may be credited by the emgployer
against the minimum wage regquired by Section 2{a) (1] or 2(b}{(l) of the
Act to the extenlt permitled by section 3(m) of the Fair Laboxr Stancards
Act and Regulations, 29 CFR Part 53i. To utilize this provison:

(1) The empleoyer must inform tipped employees abou: this tip credit
allowance before the credit is utilized;

{2) The employees must be allowed to retain all tips {individually or
threough a pooling arrangement and regardless of whether the employer
elects Lo take a credit for tips received);

(3} ‘The emplover must be able to show by records thnat the employee
receives at least the applicable Service Contract Act minimum wage
tarough the combination of direct wages and tip credit;

{4} The use oI such tip credit must have been permitted under any
predecessor collective bargaining agreement applicable by wvirtue of
section 4{c) of the acrt.

(r) Disputes concerning labor standards. Disputes arising out of the
labor standards provisions of this Contract/IGSA shall not be subject
to the general disputes clause of this contract. Such disputes shall be
resolved in accordance with the procedures of the Department cof Labor
set forth in 29 CFR parts 4, 6, and 8. Disputes within the meaning of
this clause include disputes between the contractor {or any of its
subcontractors) and the contracting agency, the U.S. Department of
Labor, or the employees or their representatives.(The information
collection, reccrdkeeping, and reporting requirements contained in this
scction have been approved by the Office of Management and Budget under
the following numbers:

[[Page 46]]

- Paragraph OMB control number
(b)Y (2} (Zy-—(iv).. .. ooon et m e e R 1215-0150
L= T e e ettt e e 1215-015¢C
{gy (1) (i)-—{div)........ et . 1215-0017
{9y (1) (), (Vi)..ioiiiiininnunnn e e e 1215-0150C
(1) (L), (2} et PN e e 1215-015¢C
IGSA Attachment Page 8 of 9
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[48 FR 49762, Oct. 27, 1983; 48 FR 50529, Nov. 2, 1983, as amended at
61 FR 68663, Dec. 30, 1996]

IGSA Attachment Page 9 of 9
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REFERENCE NO. OF COCUMENT BEING CONTINUED PAGE  OF
CONTINUATION SHEET | |\ 1 GSA-07-0015//P00002 3 l 3
NAME OF OFFERCR CR CONTRACTOR
LASALLE ECCNCOMIC DEVELOPMENT DISTRICT
ITEM NO. SUPPLIES/SERVICES QUANTITY[UNIT UNIT PRICE AMOUNT
(A) {B} (cy [to (E) ()

g.the daily rate;

h.the total number of residential/detainee days:
i.the name of each ICE resident/detainee;
j.resident’s/detainea’s A-number;

k.specific dates of detention for each
resident/detainee;

l.the total residential/detainee days multiplied
by the daily rate;

m.For staticnary guard services, the itemized
monthly invoice shall state the number of hours
being billed, the duraticn of the billing {times
and dates) and the name cf the
resident (s) /detainee(s) that was guarded.

Items ({a.) through (h.) must be on the cover page
of each inveoice. Invoices without the ahove
information may be returned for resubmission.

HSH T540-01-152-2087

2020-ICLI-00042 11205

OPTICMAL FORM 334 (4-56)
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FAR (48 CFR) 83.118












REFERENCE NU. OF DOCUMENT SEING CONTINUED

. face” oF
CONTINUATION SHEET . 01 65A-07-0015/ /00003 2 |2
NAME OF OFFEROR OR CONTRACTOR _
LASALLE ECONOMIC DEVELOPMENT DISTRICT ]
SEMNO. SUPPLIES/SERVICES QUANTITY jonaT UNIT PRICE ANOUNT
(n) (B) ¢ o) (E) (£

The full text ol the standards can be Found at

the following website:

I nttp: / /. ice. gov/partners/dro/PBNDS/ index. ki

NEN 7840011622067
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CPTIDNAL FORM 335 (4883
Spagsomd by GEA

FAR (48 CFRY 53,110







. REFERENCE ND. OF DOCUMENT BEING CONTINUED PAGE  OF
CONTINUATION SHEET| 0 o1 652-07-0015//P00004 2 2
NAME OF DFFEROR OR CONTRAGTOR -
LASALLE ECONOMIC DEVELOEMENT DISTRICT
ITEM NQ, SUPPLIES/SERVIGES QUANTOY [N UNIT PRICE AMOUNT
{A) B L3 B 41} {E} {F)

(B}

2) ADD: DeKalb County Jail to LaSalle Detention
Facility as an authorized route.

|All other terms and conditions remain the same.

NSM F540-DF-152-6007

QPTIONAL FORM 335 {4-85)
Epansorod by GBA
FAR {48 CFA) 53.110

26204CLL0004211211


















CONTINUATION SHEETIFE CRENCE NO. OF DOCUMENT BEING CONTINUED PAGE  OF
DEOTGSA-07-0015//F00007 2 2
NAME OF OFFEROR OR CONTRACTOR
LASALLE ECONCMIC DEVELOPMEZNT JISTRICT
ITEM NO. SUPPLIES/SERVICES QUANTITY [unIT UNIT PRICE AMOUNT
(A) (3) i Jm (E) (F)

2. The items can be procured via the
micro-purchase srocess by the government
3. The ltems can be procured via Loze small
purchase process by the government.

All transactions under this line item muszt obtain
prior approval from the contracting officer.

CLIN 0005 - Emergency Items
Funding to be provided as needed on subsequent
tazsk order modifications.

. HSH 7540-01-152-8067
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- REQUIRED SECURITY LANGUAGE FOR
SENSITIVE /BUT UNCLASSIFED (SBU) IGSA CONTRACTS

SECURITY REQUIREMENTS -

- General: Performance under this Intergovernmental Service Agreement requires
~ access to sensitive DHS information. The Service Provider shall adhere to the
following.

Employment Eligibility: Screening criteria that may exclude applicants from
consideration to perform under this agreement includes:

Criminal conduet, ¢ither as substantiated by convictions or independent evidence.
Misconduct or negligence in employment.
- Hlegal use of narcotics, drugs, or other controlled substances without evidence of
‘substantial rehabilitation.

Alcohol abuse, without evidence of rchabilitation, of a nature and duration that suggests
-that the applicant would be prevented from performing the dutics of the position in
question, or would constitute a direct threat to the property or safety of the applicant or
others. _ _

Falsification and/or omission of pertinent information to influence a favorable
employment decision.

Dishonest conduct, to include fallure to honor Just debts. -

National security concerns.

Any other legitimate nondiscriminatory reason that DHS or it components find would
adversely effect the efficiency of the service.

- Subject to existing law, regulations and/or other provisions of this Agreement, illegal or
undocumented aliens shall not be employed by the Service Provider.

The Service Provider shall certify that each employee working on this Agreement has a
Social Security Card issued and approved by the Social Sccurity Administration. The
Service Provider shall be responsible to the Government for acts and omissions of his
own employees and for any Subcontractor(s) and their employees.

GENERAL '
The Department of Homeland Security (DHS) has determined that performance of the

tasks as described in Contract DROIGSA-07-0015 requires that the Contractor,
subcontractor(s), vendor(s), etc. (herein known as Contractor) have access to sensitive
DHS information, and that the Contractor will adhere to the following.

SUITABILITY DETERMINATION :

DHS will exercise full control over granting; denying, withholding or terminating
unescorted government facility and/or sensitive Government information access for
Contractor employees, based upon the results of a background investigation. DHS may,
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as 1t deems appropriate, authorize and make a favorable expedited entry on duty (EOD)
decision based on preliminary security checks. The expedited EOD decision will allow
the employees to commence work temporarily prior to the completion of the full '
investigation. The granting of a favorable EOD decision shall not be considered as -
assurance that a favorable full employment suitability authorization will follow as a result
thereof. The granting of a favorable EOD decision or a full employment suitability
determination shall in no way prevent, preclude, or bar the withdrawal or termination of
any such access by DHS, at any time during the term of the contract. No cmployee of the
Contractor shall be allowed to EOD and/or access sensitive information or systems

~ without a favorable EOD decision or suitability determination by the Office of

Professional Responsibility, Personnel Security Unit (OPR-PSU). No employee of the
Contractor shall be allowed unescorted access to a Government facility without a
favorable EOD decision or suitability determination by the OPR-PSU.

BACKGROUND INVESTIGATIONS

Contract employees (to include applicants, temporaries, part-time and replacement
employees) under the contract, needing access to sensitive information, shall undergo a
position sensitivity analysis based on the duties each individual will perform on the
contract. The results of the position sensitivity analysis shall identify the appropriate
background investigation to be conducted. Background investigations will be processed
through the Personnel Security Unit. Prospective Contractor employees shall submit the
following completed forms to the Personnel Security Unit through the COTR, no less
than 5 days before the starting date of the contract or 5 days prior to the expected entry on
duty of any cmployees, whether a replacement, addition, subcontractor employee, or
vendor:

1. Standard Form 85P, “Questionnaire for Public Trust Positions”
Form will be submitted via e-QIP (electronic Questionnaires for
- Investigation Processing) (2 copies)

2. . FD Form 258, “Fingerprint Card” (2 copies)
3. Foreign National Relatives or Associates Statement

4. DHS 11000-9, “Disclosure and Authorization Pertaining to Consumer
Reports Pursuant to the Fair Credit Reporting Act”

5. Optional Form 306 Declaration for Federal Employment (applies to
‘contractors as well)

6. Authorization for Release of Medical [nformation
Prospective Contractor employees who currently have an adequate current investigation
and security clearance issued by the Defense Industrial Security Clearance Office

(DISCO) or by another Federal Agency may not be required to submit complete security
packages, and the investigation will be accepted for adjudication under reciprocity.
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An adequate and current investigation is onc where the investigation is not more that five
years old and the subject has not had a break in service of more than two years.

Required forms will be provided by DHS at the time of award of the contract. Only
complete packages will be accepted by the OPR-PSU. Specific instructions on
submission of packages will be provided upon award of the contract.

Be advised that unlcss an applicant requiring access to sensitive information has resided
in the US for three of the past five years, the Government may not be able to complete a
satisfactory background investigation. In such cases, DHS retains the ri ght to deem an
applicant as ineligible due to insufficient background information.

The use of Non-U.S. citizens, including Lawful Permanent Residents (LPRs), is not
permiited in the performance of this contract for any position that involves access to DHS
IT systems and the information contained therein, to include, the development and / or
maintenance of DHS IT systems; or access to information contained in and / or derived
from any DHS IT system. ' '

TRANSFERS FROM OTHER DHS CONTRACTS:

Personnel may transfer from other DHS Contracts provided they have an adequate and
current investigation (see above). If the prospective employee does not have an adequate
and current investigation an cQip Worksheet will be submitted to the Intake Team to

- Initiate a new investigation.

Transfcrs will be submitted on the COTR Transfer Form which will be provided by the
Dallas PSU Office along with other forms and instructions.

CONTINUED ELIGIBILITY

If a prospective employee is found to be ineligible for access to Government facilities or
information, the COTR will advise the Contractor that the employee shall not continue to
work or to be assigned to work under the contract.

The OPR-PSU may require drug screening for probable cause at any time and/ or when
the contractor independently identifies, circumstances where probable cause exists.

The OPR-PSU may require reinvestigations when derogatory information is received
and/or every 5 years. ' '

DHS reserves the right and prerogative to deny and/ or restrict the facility and
information access of any Contractor employee whose actions are in conflict with the
standards of conduct, 5 CFR 2635 and 5 CFR 3801, or whom DHS determines to present
a risk of compromising sensitive Government information to which he or she would have
access under this contract. ' '
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‘The Contractor will report any adverse information coming to their attention concerning
contract employees under the contract to the OPR-PSU through the COTR. Reports
based on rumor or innuendo should not be made. The subsequent termination of
employment of an employee does not obviate the requirement to submit this report. The
report shall include the cmployees’ name and social security number, along with the
adverse information being rcported. :

The OPR-PSU must be notified of all terminations/ resignations within five days of
occurrence. The Contractor will return any expired DHS issued identification cards and
building passes, or those of terminated employees to the COTR. If an identification card
or building pass is not available to be returned, a report must be submitted to the COTR,
referencing the pass or card number, name of individual to whom issued, the last known
location and disposition of the pass or card. The COTR will return the identification
cards and building passes to the responsible ID Unit.

EMPLOYMENT ELIGIBILITY _

The contractor shall agree that each employee working on this contract will successfully
pass the DHS Employment Eligibility Verification (E-Verify) program opcrated by
USCIS to establish work authorization.

The E-Verify system, formerly known as the Basic Pilot/Employment Eligibility
verification Program, is an Internet-based system operated by DHS USCIS, in partnership
with the Social Security Administration (SSA) that allows participating employers to
electronically verify the employment eligibility of their newly hiréd employecs. E-Verify
represents the best means currently available for employers to verify the work
authorization of their employees,

The Contractor must agree that each employee working on this contract will have a
Social Security Card issved and approved by the Social Security Administration. The
Contractor shall be responsible to the Government for acts and omissions of his own
employees and for any Subcontractor(s) and their employees.

Subject to cxisting law, regulations and/ or other provisions of this contract, illegal or
undocumented aliens will not be employed by the Contractor, or with this contract. The
Contractor will ensure that this provision is expressly incorporated into any and all

. Subcontracts or subordinate dagreements issued in support of this contract.

SECURITY MANAGEMENT |

The Contractor shall appoint a senior official to act as the Corporate Security Officer.
The individual will interface with the OPR-PSU through the COTR on all security
matters, to include physical, personnel, and protection of all Government information and
~ data accessed by the Contractor. :

The COTR and the OPR-PSU shall have the right to inspect the procedures, methods, and
faciltties utilized by the Contractor in complying with the security requirements under
this contract. Should the COTR determine that the Contractor is not complying with the

- security requirements of this contract, the Contractor will be informed in writing by the
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Contracting Officer of the proper action to be taken in order to effect compliance with
such requirements. : :

The following computer security requirements apply to both Department of Homeland
Security (DHS) operations and to the former Immigration and Naturalization Service
operations (FINS). These entities are hereafter referred to as the Department.

INFORMATION TECHNOLOGY SECURITY CLEARANCE

When sensitive government information is processed on Department

tclecommunications and automated information systems, the Contractor agrees to

provide for the adminisirative control of sensitive data being processed and to adhere

to the procedures governing such data as outlined in DHS IT Security Program

- Publication DHS MD 4300.Pub. or its replacement. Contractor personnel must have
favorably adjudicated background investigations commensurate with the defined

~ sensitivity level.

- Contractors who fail to comply with Department security policy are subject to having
their access to Department IT systems and facilities terminated, whether or not the failure
results in criminal prosecution. Any person who improperly discloses sensitive
information is subject to criminal and civil penalties and sanctions under a variety of laws
(e.g., Privacy Act).

INFORMATION TECHNOLOGY SECURITY TRAINING AND OVERSIGHT
All contractor emplayees using Department automated systems or processing Department
sensitive data will be required to receive Security Awareness Training. This training w1ll
be provided by the appropriate component agency of DHS.

Contractors who are involved with management, use, or operation of any IT systems that

handle sensitive information within or under the supervision of the Department, shall
receive periodic training at least annually in security awareness and accepted security
practices and systems rules of behavior. Department contractors, with significant
security responsibilities, shall receive specialized training specific to their security
responsibilities annually, The level of training shall be commensurate with the
individual’s duties and responsibilities and is intended to promote a consistent
understanding of the principles and concepts of telecommunications and IT systems
security.

'All personnel who access Department information systems will be continually evaluated
while performing these duties. Supervisors should be aware of any unusual or
inappropriate behavior by personnel accessing systems. Any unauthorized access,
sharing of passwords, or other questionable security proccdures should be reported to the
local Security Office or Information System Security Officer (ISSO).
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1 REFERENCE MO. OF DOBUMENT BEING CONTINUED TFree o
| CONTINUATION SHEET), 1 csn-07-0015/ /200011 R

MAME OF DFFEROR OR GONTRAGTOR
LASALLE ECONCMIC DEVELOPMENT DISTRICT

TEMND. SUPPLIES/SERVICES ' QUANTITY [UNiT UNIT PRICE AMOUNT
{a) (B) < | (B} . (F}

CDL operators and instred ip accordance with
state law to operate the GOV provided.

The GOV shall be used to transport only ICE
detainees to and from locaticns as directed by
the COTR or designated ICE official. The Service
Provider shall not tamper with any vehicle
equipment without the express written
avthorization of the COTR.

This will alsec incorporate the attached holg
harmless agreement signed by the service provider
and ICE.

All other termms and conditions ramain the same.

Eponsored by GSA
FAR {48 CFR) 52,110

:
]
NEN 7540-D1- 1529067 CPFTIONAL FORM 236 (4-66)
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HOLD HARMLESS AND INDEMNITY AGREEMENT
BETWEEN LASALLE ECONGMIC DEVELOPMENT DISTRICT
AND THE

U.S. DEPARTMENT OF HOMELAND SECURITY,
U.S. MMIGRATION AND CUSTOMS ENFORCEMENT

Agreement made this 25" day of August, 2011, between LaSalle Economic
Development District (referred 1o herein as “Service Provider”) and the U.8.
Department of Homeland Security, U.S. Imnigration and Customs Enforcement {“ICE”).

L. Driver of Vehicle. The ICE Vehicle(s) may be driven only by designated employees
of the Service Provider. The Service Provider shall ensure, and assnmes the duty, that ali
its drivers of ICE Vehicles will meet all medical and legal requirements for driving,
including that the driver will: :

(a) be over 21 years of age, unless a state law prohibits setting an age
requirernent;

(b) be a CDL qualified and licensed driver;

(¢) be a driver whose driver’s license, in any state, has not been revoked or
suspended within the previous three (3) years, even if he or she now possesses a
valid driver’s license; '

(d) not operate the vehicle under the influence of aleohol or other intoxicants,
such as drugs or narcotics, or under any other physical or meptal impairment
which adversely affccts driver’s ability to operate the ICE Vehicle; and

{e) not carry more passengers than available seatbelis. :

2. Return of Vehicle. The ICE Vehicle shall be returned to ICE, in the same condition as

when checked out, ordinary wear and tear expected.

3. Self-Tnsured: The Service Provider agrees 1o cover any damages to the ICE Vehicle

.Or to other parties for the negligence of its employees drving ICE Vchicles. The Service

Provider agrees to cooperate with ICE if any claim is made, and to cooperate with ICE in
any investigation involving an ICE Vehicle which was driven by a Service Provider’s
employee or sub-contractor ta the Service Provider.

4, Other Liability. The Service Provider assumes all risks from the use of the ICE
Vehicle. The Service Provider is responsibie for damages to the Service Provider’s
property or goods lefl or stored in the ICE Vehicle. The Service Provider releases and
holds ICE, its agents and employees harmless from and against any and al] losses,
liabilities, damages, injuries, claims, costs, and expenses arising out of the Service
Provider’s use or possession of the vehicle, including, but not limited to, any and all
fines, penalties, and forfeitures imposed by any governmental entity and, to the extent not
covered by insurance. The Service Provider shall additionally hold ICE harmless for all
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" REGISTER OF WAGE DETERMINATIONS UNDER

THE SERVICE CONTRACT ACT
By diraction of the Secretary of Labor

QM-— C. K&ﬂiﬂdal&

Diane C. Koplewski - Division of
Director Wage Determinations

Page 1

us. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 2011-0205
Revision No.: 1
Date of Last Revision: 11/04/2011

S'taw Louisiana

" Area: Louisiana Pansh of La Salle

Bl Fringe Beneﬂts Required Follow the Occupational Listing bl

- This Wage Datermlnatlon Is applicable for service employees employed on DHS contract (Intergovernmental

Service Agreement) between ICE and the service provider for the detention and care of psrsons detamed

under tha aulhorlty of lhe INA.

21150 . Stock Clerk

_ C_OD_E ' OCCUPATION T!TLE F_OOT NOTE RATE
01000 : Admlnlstrative 5upport And Clerical Occupatlons ' o . '
01011 Accounting Clerk | - 11.95
01012 ~Accounting Clerk Il 1341
01013 - Accounting Clerk 111 15.00
- 01111 General Clerk 8.87
01112 General Clerk Il 8.68
0113 Ganeral Clerk Il) 10.86
01281 Personne! Assistant (Emp!oyment)l 13.67
- 01262 Personnel Assistant (Emplayment) 11~ - 1530
- 01263 Personne! Assistant (Employment) - 16.73
‘01280 Receptionist 9.28
- 01311 . Secretary | - 1040
M312 Secratary Il - 1183
01313 Secretary Il 1297
07000 Food Preparation And Service Occupations o
07041 Coak | ' 846
07042 Cook Il 1017
- Food Service Production Manager 15.38
o 13000 Information And Arts Occupations :
43058 * Library Technician 9,53
14000 Information Technalogy Occupations
.._14_160 '-_Personal Computer Support Technician 18.59
16000 * Laundry, Dry-Cleaning, Pressing And Related Occupations _
' 16250 Washer, Machine 8.51
- 21000 _ Materials Handling And Packing Occupatlons

16.91
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WAGE DETERMINATION NO.: 2011-0205 (Rev. 1) ISSUE DATE: 11/04/2011 - Page2

21410 Warehouse Specialist _ _ 14.69
23000 Mechanics And Maintenance And Repair Qccupations o
23370 General Maintenance Worker 14.45
27000 _ Protective Sarvice Cccupations

27008 _ - Corrections Officer

27010

- Classification/Case Menagers
- 28000 Recreation Occupations
28515 Recreation Specialist ) _ 18.59

AL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: _
HEALTH & WELFARE: $3.59 per hour or $143.60 per week or $622.27 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successar; 3 weeks after 10
years, and 4 after 20 years. Length of service includes the whole span of confinuous service with the present
-contractor or successor, wherever smployed, and with the predecessor contractors in the performance of

~ similar work at the same Federal facility. (Reg. 23 CFR4.173) '

HOLIDAYS: A minimum of ten pald. holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans® Day,
Thanksgiving Day, and Christmas Day. {A contractor may substitute for any of the named holidays another
[day off with pay in accardance with a plan communicated to the employees involved.) (See 28 CFR 4.174)

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
" 1444 (SF 1444)} :

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract {i.e., the work ta be performed is not performed by any classification listed
~ - _-in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,

appropriate ievel of skill comparison) between-such unlisted classifications and the classifications listed in

. the wage determination. Such conformed classes of employees shall be paid the monetary wages and

. furnished the fringe benefits as are determined. Such canforming process shall be initiated by the contractor
_prior to the performance of contract work by such uniisted class{es) of employees. The conformed
.Classification, wage rate, andfor fringe benefits shall be retroactive to the commencement date of the
confract. {See Seclion 4.6 (C){vi}} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request (s as follows:

1) When preparing the bid. tﬁe contractor identifies the need for a conformed occupation(s) and computes a-
proposed rate{s). - _ : - - '

2) After'ccntract award, the contractor prepares a written report listing in order proposed classiﬂcation title(s),

~ a Federal grade equivalency (FGE) for each proposed classification(s), fob description{s}, and rationale for
proposed wage rate(s), inc!udin_g infc_:rmal]on_ regarding the agreement or disagreement of the authorized
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WAGE DETERMINATION NO.: 2011-0205 (Rev. 1) ~ ISSUE DATE: 11/04/2011 | Page 3

- representative of the employess involved, or where there is no authorized representative, the employess

themselves. This report shouid be submitted to the contracting officer ne later than 30 days after such
unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recammendations and pertinent information including the position of the caontractor and the
employees, to the Wage and Hour Division, Empioyment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6{b){2) of Regulations 29 CFR Part 4).

'_4} Within 30 days of receipt, the Wage and Hour Division approvés, ﬁ10diﬁes. or disapproves the action via

transmittal to the agency contracting officer, or notifies the contracting officer that addilipnal time will be

- required to process the request, _
' §) The contraciing officer transmits -th_e Wage and Hour decision to the contragtor.

-8) Thé contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

‘When preparing a conformance reguest, the "Service Contract Act Directory of Occupations” {the Directory)
“should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination, Remembar, it is not the job title, but the required

tasks that determine whether a class is included in an established wage determination, Conformances may
not be used to artificlally split, combine, or subdivide classifications listed in the wage determination.

“* OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCGUPATIONS **

Assistant Intake Supervisor

Duties include: Responsible for all security/control related functions during duty shift per management
instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety.

Assistant Shift Supervisor

Duties include: Responsible for all security/control related functions during duty shiﬁ per'mén_agement
instructions. Se_eks to provide maximum facility coordination in prisoner supervision and safety.

- Classification/Case Managers

Duties include: provides counseling services, assists the inmates/detainess in adjusting to facilty life and

‘obtaining needed services or changes in assignment. Develops and implements programs within the facility to

mest the individual needs of inmates/detainees, to include Individual and group counseling.

- .Fdod Service Production Ménager

Duties include: Responsible for assisting in overall production of high quality and palatable meals for the
facility opreration. Assists in the daily supervision of kitchen, service line and dining area staff. Oversees that
the fooad service operation maintains the highest level of sanitary conditions as required. :

 Segragation Sergent
- Duties include: Responsible for all sécurityfcontrbl related functions during duty shift per management

instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety.
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By direction of the Secrstary of Labor
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Director
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U.S. DEPARTMENT OF LABOR :
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 2011-0205
Revision No.; 2
Date of Last Revision: 11/10/2011

State: Louisiana

Area: Louisiana Parish of La Salle

** Fringe Benefits Required Follow the

Occupational Listing **

This WD applies only to service employees who are employed on the detention services subcontract under

the IGSA (or other contract) between ICE and LaSalle Partish,
the INA, in the above locality.

LA for detention services, under the authority of

CODE OCCUPATION TITLE FOOTNOTE RATE
01000 ‘Administrative Support And Clerical Occupations
01011 Accounting Clerk | 1195
01012 Accounting Clerk 1 13.41
01013 Accounting Clerk Hl 15.00
01114 General Clerk | a8.87
01112 General Clerk i 9.68
01113 General Clerk Il 10.86
01261 Personnel Assistant (Employment) | 13.41
01262 Personnel Assistant (Employment) 1| 15.00
01263 Personnel Assistant (Empioyment) i[1 16.73
01280 Receptionist 9.28
01311 Secretary | 10.40
01312 Secretary || 11.63
01313 Secretary H 12.97
07000 Food Preparation And Service Occupations
07041 Cook | B.46
07042 Cook It 10.17
Food Service Production Manager 11.19
13000 Information And Arts Occupations
13058 Library Technician 9.53
14000 Information Technotogy Occupations
14160 Personal Computer Support Technician 18.59
- 16000 Laundry, Dry-Cleaning, Pressing And Related Occupations
16250 Washer, Machine ' 8.51
21000 Materials Handling And Packing Occupations
21150 Stock Clerk 15.91
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21410 Warehouse Specialist 14.60

23000 Mechanics And Maintenance And Repair Occupations

23370 General Maintanance Worker ' 14.45

27000 Protective Service Occupations

27008 Corrections Officer ' - 13.31

27010 : Court Security Officer 14.50
Segregation Sergent ' ' 14.77
Assistant Shift Supervisor : ' 14.77
Assistant intake Supervisor 14,77
Classification/Case Managers _ 14.77

28000 Recreation Occupations

28518 Recreation Specialist 18.59

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.59 per hour or $143.60 per week or $622.27 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10
years, and 4 after 20 years. Length of service includes the whole span of continuous service with the present
contractor or successor, wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. {Reg. 25 CFR 4,173}

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employess involved.) {See 23 CFR 4.174)

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work 1o be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate tevel of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of empioyees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
ciassification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class{es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title{s},

a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized
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representative of the employees involved, ar where there is no authorized representative, the employees
themselves. This report should be submitted to the contracting officer no later than 30 days after such
unlisted class(es) of employees performs any contract work.

3} The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information inciuding the position of the contracter and the
employees, ta the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(h){2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5} The contracting officer transmits the Wage and Mour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used te compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.

** QCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF QCCUPATIONS **

Assistant Intake Supervisor

Duties include: Responsible for all security/control related functions during duty shift per management
instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety.

Assistant Shift Supervisor

Duties include: Responsible for all security/control related functions during duty shift per management
instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety,

Clagsification/Case Managers

Duties include: provides counseling services, assists the inmates/detainess in adjusting to facilty life and
obtaining needed services or changes in assignment. Develops and impiements programs within the facility to
meet the individual needs of inmates/detainees, to include individual and group counseiing.

Food Service Production Manager

Duties include: Responsible for assisting in overalf production of high guality and palatable meals for the
facility opreration. Assists in the daily supervision of kitchen, service line and dining area staff. OQversees that
the food service operation maintains the highest level of sanitary conditions as required.

Segregation Sergent

Duties include: Responsible for all security/control related functions during duty shift per management
instructions. Seeks 1o provide maximum facility coordination in prisoner supervision and safety.
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NAME OF OFFEROR OR CONTRACTOR
LASALLE ECONOMIC DEVELGPMENT DISTRICT

ITENM N SUPPLIES/SERVIGES . QUANTITY Jurir | UNIT PRICE AMOUNT

{a) (B} ) o) {E) (F}

The PBNDS 2011 Optimal Standards to be
incorporated intc the IGSAE at this time are
‘included in Attachment A of this modification.

It is agreed that the aforementioned minimum and
opbinum standards are, herein, incorporated into
the tha TGSE at no additicnal rost. Compliance
with the 2011 PBNDS will begin with the effective 1
|date of this modificatrion.

Exempt Action: Y

1¥**  Rll other rerms and conditions remain
Junchanged. o

NEN 7540-01-152.8067 ’ OPTINAL FORM 335486
Spongared by GFA
FAR {48 .CFR) 53.110
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Attachmeiit A
DROIGSA-07-0015 Modification P00O016

® “Detainees shall have at least four hours-a- day: access, seven days a week, to outdoor reckeation,

weather and-scheduling pernitted. Ouidoor recreation shall support Jeisure activities, outdoor
sports and exercise, provided outside the confines of the housing structurc and/or other solid
enclosures.” (Section I1.2) _

“Detainees in the general population shall have access at least four hours a day, seven days a
week to outdeoor recreation, weather and scheduling permitted. Daily tndoor recreation shall also
be available. During inclement weath er, detainees shall have access to indoor recreational
opportunities with access to natural tight” (Section ¥.5)

“Pacilities operating at the optimal level shall offer. access to reading materials, through fibraries
with regular hours, book carts or other means. Reading materials in En glish, Spanish and, if
practicable, other languages, should be made availablo. {Secrion V. )

Standard 5.6: Telephone Access

“Facilities shall be operating at the optimal leve! when af feast one telephone is provided tor
every ten (10) detainees.” (Section V. A. by

“The facility permits detainees with disabilities the opportunity {o sibmit requests for the
awxtliary aid of their preference, if unavailable at the facility. Where practicable, and. consistent
with the order and safety of the facility, the facility provides for use of such othier equipment,
such as video relay and video phones for detainees who are deaf or hard of hearing,” (Section
V.G
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The A‘exundx
and when the GEG &
conbract at the i,a:sa..k.le. Petenticn Centfer
Parish) ends, antidipated 15 Seyzte;".ber' 2614,
The transition beébween the twy telephone ..:fe:r.v'i.'-'.:_?:-,;i
providérs ghall ke seamless.
| Bxempy Bcpion: Y
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AN 7560115
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CONTINUATION SHEET REFERENCE NO. OF DOCUMENT BEING CONTINUED PAGE  OF
DROIGSA-07-0015//P00022 2 2
NAME OF OFFEROR OR CONTRACTOR
LASALLE ECONOMIC DEVELCPMENT DISTRICT
ITEM NO. SUPPLIES/SERVICES QUANTITY [Uni7 UNIT PRICE AMOUNT
{(A) {B) {C) [(D} (E) (F)

Contractor shall comply with the requirements
applicable to detention facilities contained in
Subpart A of the U.5. Department of Homeland
Security (DHS) regulation titled, “Standards teo
Prevent, Detect, and Respond tc Sexual Abuse and
Assault in Confinement Facilities,” 79 Fed. Reg.

13100 {Mar. 7, 2014}, as outlined in Attachment A.

Exempt Action: Y
Period of Performance: 11/01/2012 to 10/31/2015
All cther terms and conditions remain the same,

NSN 7540-01-152-8067
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REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secrstary of Labor

@M Q K&ﬂiuuﬁ.h

Diane C. Koplewski
Director

Division of :
Wage Determinations

Page 1

U.S. DEPARTMENT OF LABOR :
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 2011-0205
Revision No.; 2
Date of Last Revision: 11/10/2011

State: Louisiana

Area: Louisiana Parish of La Salle

** Fringe Benefits Required Follow the

Occupational Listing **

This WD applies only to service employees who are employed on the detention services subcontract under

the IGSA (or other contract) between ICE and LaSalle Partish,
the INA, in the above locality.

LA for detention services, under the authority of

CODE OCCUPATION TITLE FOOTNOTE RATE
01000 ‘Administrative Support And Clerical Occupations
01011 Accounting Clerk | 1195
01012 Accounting Clerk 1 13.41
01013 Accounting Clerk Hl 15.00
01114 General Clerk | a8.87
01112 General Clerk i 9.68
01113 General Clerk Il 10.86
01261 Personnel Assistant (Employment) | 13.41
01262 Personnel Assistant (Employment) 1| 15.00
01263 Personnel Assistant (Empioyment) i[1 16.73
01280 Receptionist 9.28
01311 Secretary | 10.40
01312 Secretary || 11.63
01313 Secretary H 12.97
07000 Food Preparation And Service Occupations
07041 Cook | B.46
07042 Cook It 10.17
Food Service Production Manager 11.19
13000 Information And Arts Occupations
13058 Library Technician 9.53
14000 Information Technotogy Occupations
14160 Personal Computer Support Technician 18.59
- 16000 Laundry, Dry-Cleaning, Pressing And Related Occupations
16250 Washer, Machine ' 8.51
21000 Materials Handling And Packing Occupations
21150 Stock Clerk 15.91
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21410 Warehouse Specialist 14.60

23000 Mechanics And Maintenance And Repair Occupations

23370 General Maintanance Worker ' 14.45

27000 Protective Service Occupations

27008 Corrections Officer ' - 13.31

27010 : Court Security Officer 14.50
Segregation Sergent ' ' 14.77
Assistant Shift Supervisor : ' 14.77
Assistant intake Supervisor 14,77
Classification/Case Managers _ 14.77

28000 Recreation Occupations

28518 Recreation Specialist 18.59

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.59 per hour or $143.60 per week or $622.27 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10
years, and 4 after 20 years. Length of service includes the whole span of continuous service with the present
contractor or successor, wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. {Reg. 25 CFR 4,173}

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employess involved.) {See 23 CFR 4.174)

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work 1o be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate tevel of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of empioyees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
ciassification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class{es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title{s},

a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized
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representative of the employees involved, ar where there is no authorized representative, the employees
themselves. This report should be submitted to the contracting officer no later than 30 days after such
unlisted class(es) of employees performs any contract work.

3} The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information inciuding the position of the contracter and the
employees, ta the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(h){2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5} The contracting officer transmits the Wage and Mour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used te compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.

** QCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF QCCUPATIONS **

Assistant Intake Supervisor

Duties include: Responsible for all security/control related functions during duty shift per management
instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety.

Assistant Shift Supervisor

Duties include: Responsible for all security/control related functions during duty shift per management
instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety,

Clagsification/Case Managers

Duties include: provides counseling services, assists the inmates/detainess in adjusting to facilty life and
obtaining needed services or changes in assignment. Develops and impiements programs within the facility to
meet the individual needs of inmates/detainees, to include individual and group counseiing.

Food Service Production Manager

Duties include: Responsible for assisting in overalf production of high guality and palatable meals for the
facility opreration. Assists in the daily supervision of kitchen, service line and dining area staff. OQversees that
the food service operation maintains the highest level of sanitary conditions as required.

Segregation Sergent

Duties include: Responsible for all security/control related functions during duty shift per management
instructions. Seeks 1o provide maximum facility coordination in prisoner supervision and safety.
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us. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 2011-0205
Revision No.: 1
Date of Last Revision: 11/04/2011

S'taw Louisiana

" Area: Louisiana Pansh of La Salle

Bl Fringe Beneﬂts Required Follow the Occupational Listing bl

- This Wage Datermlnatlon Is applicable for service employees employed on DHS contract (Intergovernmental

Service Agreement) between ICE and the service provider for the detention and care of psrsons detamed

under tha aulhorlty of lhe INA.

21150 . Stock Clerk

_ C_OD_E ' OCCUPATION T!TLE F_OOT NOTE RATE
01000 : Admlnlstrative 5upport And Clerical Occupatlons ' o . '
01011 Accounting Clerk | - 11.95
01012 ~Accounting Clerk Il 1341
01013 - Accounting Clerk 111 15.00
- 01111 General Clerk 8.87
01112 General Clerk Il 8.68
0113 Ganeral Clerk Il) 10.86
01281 Personne! Assistant (Emp!oyment)l 13.67
- 01262 Personnel Assistant (Emplayment) 11~ - 1530
- 01263 Personne! Assistant (Employment) - 16.73
‘01280 Receptionist 9.28
- 01311 . Secretary | - 1040
M312 Secratary Il - 1183
01313 Secretary Il 1297
07000 Food Preparation And Service Occupations o
07041 Coak | ' 846
07042 Cook Il 1017
- Food Service Production Manager 15.38
o 13000 Information And Arts Occupations :
43058 * Library Technician 9,53
14000 Information Technalogy Occupations
.._14_160 '-_Personal Computer Support Technician 18.59
16000 * Laundry, Dry-Cleaning, Pressing And Related Occupations _
' 16250 Washer, Machine 8.51
- 21000 _ Materials Handling And Packing Occupatlons

16.91
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21410 Warehouse Specialist _ _ 14.69
23000 Mechanics And Maintenance And Repair Qccupations o
23370 General Maintenance Worker 14.45
27000 _ Protective Sarvice Cccupations

27008 _ - Corrections Officer

27010

- Classification/Case Menagers
- 28000 Recreation Occupations
28515 Recreation Specialist ) _ 18.59

AL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: _
HEALTH & WELFARE: $3.59 per hour or $143.60 per week or $622.27 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successar; 3 weeks after 10
years, and 4 after 20 years. Length of service includes the whole span of confinuous service with the present
-contractor or successor, wherever smployed, and with the predecessor contractors in the performance of

~ similar work at the same Federal facility. (Reg. 23 CFR4.173) '

HOLIDAYS: A minimum of ten pald. holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans® Day,
Thanksgiving Day, and Christmas Day. {A contractor may substitute for any of the named holidays another
[day off with pay in accardance with a plan communicated to the employees involved.) (See 28 CFR 4.174)

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
" 1444 (SF 1444)} :

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract {i.e., the work ta be performed is not performed by any classification listed
~ - _-in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,

appropriate ievel of skill comparison) between-such unlisted classifications and the classifications listed in

. the wage determination. Such conformed classes of employees shall be paid the monetary wages and

. furnished the fringe benefits as are determined. Such canforming process shall be initiated by the contractor
_prior to the performance of contract work by such uniisted class{es) of employees. The conformed
.Classification, wage rate, andfor fringe benefits shall be retroactive to the commencement date of the
confract. {See Seclion 4.6 (C){vi}} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request (s as follows:

1) When preparing the bid. tﬁe contractor identifies the need for a conformed occupation(s) and computes a-
proposed rate{s). - _ : - - '

2) After'ccntract award, the contractor prepares a written report listing in order proposed classiﬂcation title(s),

~ a Federal grade equivalency (FGE) for each proposed classification(s), fob description{s}, and rationale for
proposed wage rate(s), inc!udin_g infc_:rmal]on_ regarding the agreement or disagreement of the authorized
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- representative of the employess involved, or where there is no authorized representative, the employess

themselves. This report shouid be submitted to the contracting officer ne later than 30 days after such
unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recammendations and pertinent information including the position of the caontractor and the
employees, to the Wage and Hour Division, Empioyment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6{b){2) of Regulations 29 CFR Part 4).

'_4} Within 30 days of receipt, the Wage and Hour Division approvés, ﬁ10diﬁes. or disapproves the action via

transmittal to the agency contracting officer, or notifies the contracting officer that addilipnal time will be

- required to process the request, _
' §) The contraciing officer transmits -th_e Wage and Hour decision to the contragtor.

-8) Thé contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

‘When preparing a conformance reguest, the "Service Contract Act Directory of Occupations” {the Directory)
“should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination, Remembar, it is not the job title, but the required

tasks that determine whether a class is included in an established wage determination, Conformances may
not be used to artificlally split, combine, or subdivide classifications listed in the wage determination.

“* OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCGUPATIONS **

Assistant Intake Supervisor

Duties include: Responsible for all security/control related functions during duty shift per management
instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety.

Assistant Shift Supervisor

Duties include: Responsible for all security/control related functions during duty shiﬁ per'mén_agement
instructions. Se_eks to provide maximum facility coordination in prisoner supervision and safety.

- Classification/Case Managers

Duties include: provides counseling services, assists the inmates/detainess in adjusting to facilty life and

‘obtaining needed services or changes in assignment. Develops and implements programs within the facility to

mest the individual needs of inmates/detainees, to include Individual and group counseling.

- .Fdod Service Production Ménager

Duties include: Responsible for assisting in overall production of high quality and palatable meals for the
facility opreration. Assists in the daily supervision of kitchen, service line and dining area staff. Oversees that
the fooad service operation maintains the highest level of sanitary conditions as required. :

 Segragation Sergent
- Duties include: Responsible for all sécurityfcontrbl related functions during duty shift per management

instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety.
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U.s. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 2011-0205
Revision No.: 1
Date of Last Revision: 11/04/2011

'State- Loﬁisiana |
" Area: Louisiana Pansh of La Salle

- ange Benefits Requu'ad Follow the Occupational Lfsﬁng A

- This Weage Determination is appficable for service employees employed on DHS contract (Intergoveh‘nmental
Service Agreement) between ICE and the service provider for the detention and care of persons detained

under the aulhority of the INA.

21160 Stock Clerk

CODE occupgrqon Tl‘_-TL_E F_oomoTE
01000 : Adminlistrative S_upport And Clerlcal Oﬁpupations -
- 01011 Accounting Clerk |
101012 ~ Accouinting Clerk Il
01013 Accounting Clerk H}
01111 General Clerk |
01112 Gerigral Clerk li
"MnM3 General Clark lil
- 01261 Personnel! Assistant (Employment)l
- 01262 Parsonnel Assistant {(Employment} Il -
- 01283 Personnel Assistant (Employmem) n-
‘01280 'Receptionist
01311 Secretary |
01312 ' Secretary Il
‘M313 Secretary I
07000 Food Preparation And Service Occupations
07041  Cook |
07042 Cook
- Food Service Praduction Manager
13000 information And Arts Occupations
13058  Library Technician
14000 Information Technology Occupations
14160 - Personal Computer Support Technician
169000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
16250 Washer, Machine | '
21000 " Materials Handiing And Packlng Oocupatlons
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RATE

- '11.96

13.41

15,00

8.87
0.68
10.86
13.67

- 18.30

16.73
9.28
10.40

1163
1297

846
10,17
16.38

9.53

18.59
8.51

15.91
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| .2_1410 - Warehouse Specialist _ 14.69
23000 Meochanics And Maintenance And Repalr Occupations o
23370 General Maintenance Worker ' . 1445 .
27000  Pprotective Service Occupations: '

27008 _ ' Corrections Officer

_ 27010 Court Security Officer
’ L rwa"ti P PRI L

agsification/Cdse Managers
28000 Recreation Occupations
28515 Recreation Specialist _ ) 18.59

‘ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: _
HEALTH & WELFARE: $3.59 per hour or $143.60 per week or $622.27 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10
years, and 4 after 20 years. Length of service includes the whole span of continuous service with the present
-contractor or successor, wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. {Reg. 20 CFR 4.173) ' :

HOLIDAYS: A minimum of ten palid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans® Day,
Thanksgiving Day, and Christmas Day. {A contractor may substitute for-any of the named holidays another
{day off with pay in accordance with & plan communicated o the employees involved.) (See 29 CFR 4.174)

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)} |

Conformance Process:

The conltracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be perfarmed is not performed by any classification listed

~in the wage determination), be classified by the contractor so as to provide a reasonable relationship {i.e.,
appropriate level of skiil comparison) between such unlisted classifications and the classifications listed in

. the wage determination. Such conformed classes of employess shall be paid the monetary wages and

. fumnished the fringe benefits as are determined. Such confarming process shall be initiated by the contractor

- prior to the performance of contract work by such unlisted class{es) of employees. The canformed
-Classification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the
contract, {See Section 4.6 (C)(vi)} Wnen muitiple wage determinations are included in a contract, a separate
SF 1444 should be prepared far each wage delarmination to which a class{es) is to be conformed. '

~ The process for preparing a conformance request is as follows:

1) When preparing the bid, tha contractor identifies the need for a conformed occupation(s) and computes a
proposed rate{s). - _ : o : '

2) After contract award, the contractor prepares a written report listing in order propesed classification titie(s),
a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed_ wage rate(s), includin_g infqnnation_ regarding the agreement or disagreement of the authorized

2020-'ICLI-00'042 11497



WAGE DETERMINATION NO.: 2011-0205 (Rev. 1) ISSUE DATE: 11/04/2011 | - Page 3

representative of the employees invelved, or where there is no authorized representative, the employees
themselves. This report should be suhmttted to the contracting officer no iater than 30 days after such
unlisted class{es) of employses performs any contract work.

3) The oo_ntracting officar reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the

-employees, to the Wage and Hour Division, Employment Standards Administration, U S. Department of
‘Labaor, for review. (See section 4.6(b)(2) of Regulations 28 CFR Part 4).

'4) Within 30 days of receipt, the Wage and Hour Division approves, maodifies, or disapproves the action via '

transmittal fo the agency contracting officer, or nofifies the contracting ofﬁcer that additional time will be

- required to prooess the reguest.

"5§) The contracting officer fransmits the Wage and Hour decision to the contractor.

6) The oontractor informs the affected employees.

Information raqwred by the Regulations must be submitied on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)

“should be used o compare Job definitions ta insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, itis not the job title, but the required

tasks that determine whether a class is'included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.

“* OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Assistant Intake Supervisor

‘Duties include: Responslble for afl security/control related functions during duty shift per management
instructions. Seeks to provide maximum faciilty coordingation in prisoner supervision and safety.

Ass_lst_ant Shift Supervisor

Duties include: Responsible for ali security/contro! related functions during duty shit’t per 'mﬁn_agement
instructions. Seeks to provide maximum facility coordination in prisoner supervision and safety.

- Classlfication/Case Managers

Duties include: provides counseling services, assists the inmates/detainess In adjusting to facllly life and
abtaining needed services or changes in asslgnment Oevelops and implements programs within the facllity to
meet the individual needs of inmates/detainees, to include individual and group counseling.

- Food Service Production Manager

Duties include: Responsible for assisting in overall production of high quality and palatable meals for the

{acility opreration. Assists in the daily supervision of kitchen, service line and dining area staff, Oversees that

the food service operation maintains the highest level of sanitary oondltions as required,

_ Segrogation Sergent
- Duties include: Respaonsible for all securityfoontrot related functions during duty shift per management

instructions. Seeks to provtde maximum facility coordination in pnsoner supervision and safety.
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ORDER FOR SUFPLIES OR SERVICES

PAGE OF FAGES

SCHEDULE - CONTINUATION 3 3
IMPORTANT: Mark alf packages ard papers wilh contract endfor order numbaers.
DATE OF ORDER  |CONTRACT NE ORGCER NO.
0B/25/2008 |DRO-07-0028 HSCEDM-092-F-IG025
{TEM NO. SUPPLIES/SERVICES QUANTITY|UNIT UNIT AMOUNT QUANTITY
QRDERED; PRICE ACCEPTED
{A) (B) {C) ] (E) {F) {G)

Availability of Funds (Bpr 1984}

Funds are not presently available for this
contract. The Government's obligation under
this contract is contingent upen the
avallability of appropriated funds from
which payment for contract purposes can be
fmade. No legal liability on the part of the
Govermment for any payment may arise until
funds are made available to the Contracting
Cfficer for this contract and until the
Contractor receives notice of such
availability, to be confirmed in writing by
the Contracting Officer.

The total amount of award: $0.00. The
obligation for this award is shown in hox
174y .

TOTAL CARRIED FORWARD TO 5T PAGE {ITEM 17{H}}

WEN 7540 01152 8082

SO0-An-101

2020-ICLI-00042 11528

GPTIONAL FORM 148 (Rev. 81S)

Freserited by GSR
FAR {48 CFR} 52.213()

















































































































































































































































































































































































































































REFERENCE MO. OF DOCUMENT BEING CONTIRUED

PAGE  OF

CONTINUATION SHEET DROIGSAR-07-0015/HSCEDM-13-F-1GD27/P00012 3
NAME OF OFFEROR CR CONTRACTOR
LASALLE ECONOMIC DEVELOPMENT DISTRICT
ITEM NO SUPPLIES/SERVICES QUANTITY [UNIT UNIT PRICE AMOUNT
(A} (B) (€ KD) (E) (F}

this Task Order. The Service Provider agrees to
perform to the point that does not exceed the
total amount currently allotted to the items
currently funded under this Task Order. The
Service Provider is not authorized to continue to
work on those item({s) beyond that point. The
Government will not be obligated to reimburse the
Service Provider in excess of the amount allotted
to those itemi(s)} for perfeormance beyond the
funding allotted.

All other terms and conditions remain the same.

NI T540-01-142.8087
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OFTIONAL FORM 236 (4-86)

Sponsarod by GSA
FAR (18 CFR) 53.110








































































CONTINUATION SHEET REFERENGE NO. OF DOCUMENT BEING CONTINUED PAGE  OF
DROTIGSA-07-0015/HSCEDM-13-F-1G6027/P0O0003 q 4
NAME OF OFFEROR OR CONTRACTOR
LASALLE ECONOMIC DEVELOPMENT DISTRICT
ITEM NO. SUPPLIES/SERVICES QUANTITYJUNIT UNIT PRICE AMOUNT
(A} {B] ¢y o} (E) (F)

All other terms and conditions remain the same.

NEN 78J(01-152-8067

2020-ICLI-00042 1169

6

OPTIONAL FORM 336 {4-86)
Sponsored by GSA
FAR {48 CFR) 53.110













































CONTINUATICN SHEET

REFERENCE NQ. OF DOCUMENT BEING CONTINUED
DROIGSA-07-0015/HSCEDM-13-F-IG027/P00009

PAGE OF

NAME OF OFFEROR OR CONTRACTOR
LASALLE ECONOMIC DEVELOPFMENT DISTRICT

ITEM NO.
(A}

SUPPLIESISERVICES
(B}

QUANTITY
{C}

UNIT
(D}

UNIT PRICE
(E)

AMOUNT
{F}

to those item(s) for performance beyond the
funding allotted.

Bl1l other terms and conditions remain the same.

MEHN 7540-04-152-8007

2020-ICLI-00042 117

11

OPTIONAL FORM 236 {4-86)
Sponsoied by GSA
FAR {48 CFR) 53.440












CONTINUATION SHEET|RETERENCE NO- OF DOCUMENT BEING CONTINUED PAGE  OF
DROIGSA-07-0015/HSCEDM-13-F-I1G027/P00010 4 q
NAME OF OFFEROR OR CONTRACTOR
LASALLE ECONQWMIC DEVELOPMENT DISTRICT
ITEM NO. SUPPLIES/SERVICES QUANTITY [UNIT UNIT PRICE AMOUNT
(R} {B) (€y (o) (E) (F)

Service Provider in excess of the amount zllotted
to those item{s) for performance beyond the
funding allotted.

All other terms and conditions remain the same,

NN 7540-01.152-B067
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OPTICHAL FORM 335 (4-86}
Sponsored by GBA
FAR (48 CFR) 53.110







































ORDER FOR SUPPLIES OR SERVICES
SCHEDULE - CONTINUATION

PAGE HNO

IMPORTANT. Mark all packages and papers with corlract andfor order aumbers.

DATE OF ORCER  |CONTRACT NO
09/04/2013 [DROIGSA-07-0015

ORDER NO.
H3CEDM-14-¥-15002

ITEM NG SUPPLIES/SERVICES QUANTITY|UNIT
. ORDERED
{a} (b} ] (d)

UNIT
PRICE
(e}

AMOUNT

n

QUANTITY
ACCERPTED
(g)

be registered in the System for Award
Management (SAM) at https://www.sam.gov
prior to award and shall be notated on
every invoice submitted te ensure prompt
paynent provisions are met. The ICE program
cffice identified in the task
order/contract shall also be notated on
every invoice.

2. Content of Invoices: Each invoice
submission shall contain the following
information:

(i} Name and address of the Service
Provider/Contractor. Note: the name,
address and DUNS number on the invoice MUST
match the infermation in both the
Contract/Agreement and the information in
the 8AM. If payment is remitted to another
entity, the name, address and DUNS
information ¢f that entity must alsc be
provided which will regquire Government
verification before payment can be
processed;

{li} Dunn and Bradstreet (D&B) DUNS Number;
(1ii) Invoice date and invoice number;
(iv)'Agreement/Contract number, contract
line item number and, if applicable, the
order number;

(v} Description, quantity, unit of measure,
unit price, extended price and period of
performance of the items or services
delivered;

(vi) Shipping number and date of shipment,
including the bill of lading number and
weight of shipment if shipped on Government
bill of lading;

{vii} Terms of any discount for prompt
payment offered;

(viii} Remit to Address:

(ix) Nawme, title, and phone number of
person to notify in event of defective
invoice; and

3. Invoice Supporting Documentation. In
crder to ensure payment, the vendor must
Continued

TOTAL CARRIED FORWARD TO 1ST PAGE {ITEM 17{H})

$0.00

AUTHORIZED FOR LOCAL REPODUSTION
PREVIOUS ED|TIGN NOT USABLE
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OPTIONAL FORM 348 (Rav. a2008)

Provaibed by G5A FAR (48 CFR)S3.21341)



ORDER FOR SUPPLIES OR SERVICES

SCHEDULE - CONTINUATION

5

PAGE NG

IMPORTANT: Mark all packages and papers with contraet andior order numbars.

DATE OF ORDER  JCONTRACT NO.
08/04/2013 |DROIGSA-07-0015

ORDER NO.
HECEDM-14-F-1G002

ITEM NO.

(a}

SUPPLIESISERVICES

{b)

QUANTITY[UNIT
DRDERED,
{c) {d)

UNIT
PRICE
(e}

AMOUNT

{f)

QUANTITY
ACCEPTED
(o)

also submit supporting documentation to the
Contracting Officers Representative (COR)
identified in the contract as described
below. Bupporting documentatinn shall be
submitted to the CCR or contract Point of
Contact (POC) identified in the contract or
task order with all invoices, as
appropriate. See paragraph 4 for details
regarding the safequarding of information.
Invoices without documentatien to support
invoiced items, containing charges for
items outside the scope of the contract, or
not based on the most recent contract base
or modification rates will be considered
improper and returned for resubmission.
Supporting documentation reguirements
include:

{i}. Firm Fixed Price Items {items not
subject to any adjustment on the basis of
the contractors cost experience, such as
pre-established monthly gunaranteed minimums
for detention or transportation): do not
require detailed supporting documentation
uniess specifically requested by the
Government.

{ii}. Fixed Unit Price Items {items for
allowable incurred costs, such as detention
and/or transportation services with na
defined minimum quantities, stationary
guard or escort services, transportation
mileage or other Minor Charges such as sack
lunches and detainee wages): shall be fully
supported with documentation substantiating
the costs and/or reflecting the established
price in the contract and submitted in .pdf
format. '

(iii}. Detention Services:

{1) Bed day rate;

{2) Residents/detainees check-in and
check-out dates:

(3) Mumber of bed days multiplied by the
bed day rate;

{4} Name of each detainee;

Continued

TOTAL CARRIED FORWARD TO 18T PAGE {ITEM 17(H))

$0.00

AUTHORIZED FOR LOCAL REPODUCTION
PREVIOUS EDHION NOT USABLE
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OPTIONAL FORM 348 i pev. 412006

Presoribed by GSA FAR (48 CFR) 53.213(1)



ORDER FOR SUPPLIES OR SERVICES

SCHEDULE - CONTINUATION

PAGE
6

NO

IMPORTANT: Mark all packages and papers with contract andfor arder numbers.

DATE OF QROER  JCONTRACT NO,
09/04/2013 |DROIGSA-07-0015

ORDER NO.
HSCEDM-14-F~IG002

ITEM NG

(@)

SUPPLIES/SERVICES

{b}

QUANTITY
ORDERED
(c)

UNIT

(d)

UNIT
PRICE
(e)

AMOUNT

if

QUANTITY
ACCEPTED
(9)

(5) Residents/detainees identification
information

(iv}. Transportation Services:

(1) The mileage rate being applied for that
inveoice.

(2} Monthly billing reports listing
transportation services provided; number of
miles; transportation routes provided;
locations serviced and/or names/numbers of
detainees transported; an itemized listing
of all other charges; and, for reimbursable
expenses [(e.g. travel expenses, specilal
meals, etc.) copies of all receipts.

{v}l. Staticnary Guarg Services:

(1) The itemized monthly invoice shall
state the number of hours being billed, the
duration of the billing (times and dates)
and the name of the residentis)/detaineels)
that was/were gquarded.

(vi}). Other Direct Charges:

The inveice shall include appropriate
supperting documentation for any direct
charge billed for reimbursement.

4. Safeguarding Information: As a
contractor or vendor conducting business
Wwith Immigration and Customs Enforcement
(ICE), you are required to comply with DHS
Policy regarding the safeguarding of
Sensitive Personally Identifiable
Information (PII). Sensitive PIT is
infermation that identifies an individual,
including an alien, and could result in
harm, embarrassment, inconvenience or
unfairness. Examples of Sensitive PII
include infermation such as: Social
Security Numbers, Alien Registration
Numbers (A-Numbers), or combinations of
information such as the individual;s name
or other unigue identifier and full date of
birth, citizenship, or immigration status.

As part of your obligation to safequard
Continued ...

TOTAL CARRIED FORWARD TO 15T PAGE (ITEM 17(H)}

$0.00

AUTHORIZED FOR LOCAL REPODUCTICN
FPREVIOUS EDIVION NOT USABLE

2020-ICLI-00042 11730

OPTIORAL FORM 348 jrov. arzocs)
Pryscrived by GBA FAR {48 CFR}63.2130)
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