Office of Information Governance and Privacy

U.S. Department of Homeland Security
500 12 St,, SW
Washington, D.C. 20536

U.S. Immigration
and Customs
Enforcement

November 5, 2021

Ms. Jacqueline Stevens

601 University Place, 2d floor
Political Science Department
Evanston, IL 60208

RE: Stevensv. ICE 20-cv-2725
ICE FOIA Case Number 2020-1CLI-00042
Tenth Interim Release

Dear Ms. Stevens:

This letter is the tenth interim response to your client’s Freedom of Information Act (FOIA)
requests to U.S. Immigration and Customs Enforcement (ICE). Your client seeks records
relating to the following Freedom of Information Act requests: 2018-ICFO-56530, 2020-ICFO-
18634, 2019-ICFO-33429, 2019-ICF0O-29171, 2018-ICFO-59138, and 2019-ICFO-24680. ICE
has considered your request under the FOIA, 5 U.S.C. § 552. This interim response provides
additional documents responsive to your FOIA requests 2018-ICFO-59138.

FOIA request 2018-ICFO-59138 seeks:

“A. The most recent Jail Services Costs Statement (JSCS) for the following facilities ICE uses to
hold people under immigration laws:

1) the Berks County Residential Center, Berks County, PA;
2) South Texas Family Residential Center, Dilley, TX;

3) Hudson County Jail, Hudson County, NJ;

4) Stewart County, GA, (CoreCivic);

5) Aurora, Colorado (GEO)

6) Tacoma, WA (GEO)

7) Otay Mesa, CA (CoreCivic)

8) Eloy, AZ (CoreCivic)

9) Pinal County Jail, AZ

10) Otero County Processing Center, NM (MTC)

11) Joe Corley Detention Facility, Conroe TX (GEO)

12) Houston, TX (CoreCivic on Export Drive)

13) IAH, Secure Adult Detention Center (MTC) (Livingstone, TX)

14) LaSalle, LA

www.ice.gov
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B. Memorandum from Michael J. Davidson, Chief, CALD, OPLA, ICE to William C. Randolph,
Director and Head of Contracting Activity, OAQ, ICE, Funding Intergovernmental Service
Agreements (Feb. 7, 2013)

C. All information in any medium including but not limited to e-mail, text messages, reports,
contracts, memoranda, letters, or faxes signed by, from, to OR about Charlie Dent, John
McCormack, Eric Ruth, Matthew Lerch, Judith Kraine, Mark Baldwin, William Dennis, Thomas
Gajewski, Judith Schwank, Mark Scott in ICE components that handle Berks County, PA ICE
Intergovernmental Service Agreements (IGSAs) and not responsive to previous requests. This
means any document under ICE control associated with detention or removal operations, facility
leases, purchases, sales, or services rendered in Berks County, PA that references any of the
individuals listed above is responsive to this request. Please make sure to inquire of any ICE
component responsible for any negotiations with Berks County. The time frame of this request is
2000 to the present.

The most likely location of records responsive to this request are offices responsible for the
Berks County, PA operations, contracts, and reviews, including but not limited to litigation for
that facility. In particular, there should be communications in 2006 about ICE-contracted facility
firings based on allegations of unlawful actions. Components within ICE that are alerted about
misconduct or possible litigation should be searched for responsive records.

D. Please also include all grievance logs and grievances for Berks County, PA, Hudson County,
NJ, and Otero County Processing Center, January 1, 2010 to present. (Names and other
Personally Identifying information is of course exempt and may be redacted.)

E. All Jail Services Costs Statements for Berks County Family Facility and Hudson County, NJ
2001 to present.

F. Since January 1, 1999, the earliest first 100 pages of documents associated with the IGSA for:

1. Berks County, PA
2. Hudson County, NJ

For "F" please request documents of the component of ICE predecessor INS that would initiate
discussions of IGSAs for the purposes of holding people under immigration laws. I am seeking
the first information referencing these county governments as suitable detention locations by an
INS component in any medium, including but not limited to emails, letters, proposals,
memorandums, or reports.

G. All Evaluations associated with contracts for facilities below, including tecl}nical and
performance evaluations by the Contracting Officers and ICE Detention’Planmng and
Acquisition Unit and ongoing performance and renewals by contract officers EXCE!T]? lryxspector
reports. The time frame for this request is January 1, 2000 or the first year of the facility's
submission of the JCSC through the present.

1) the Berks County Residential Center, Berks County, PA;
2) South Texas Family Residential Center, Dilley, TX;
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3) Hudson County Jail, Hudson County, NJ;

4) Stewart County, GA, (CoreCivic);

5) Aurora, Colorado (GEO)

6) Tacoma, WA (GEO)

7) Otay Mesa, CA (CoreCivic)

8) Eloy, AZ (CoreCivic)

9) Pinal County Jail, AZ

10) Otero County Processing Center, NM (MTC)

11) Joe Corley Detention Facility, Conroe TX (GEO)
12) Houston, TX (CoreCivic on Export Drive)

13) IAH, Secure Adult Detention Center (MTC) (Livingstone, TX)
14) LaSalle, LA

H. Evaluations of JCSCs by Contracting Officers and ICE Detention Planning and Acquisition
Unit for all detention contracts since January 1, 2008.

1. Evaluations of the FIRST JCSCs by Contracting Officers and ICE Detention Planning and
Acaquisition Units (or their predecessors) for all currently operating ICE/INS detention facilities
except as covered by (H).”

ICE has considered your requests under the FOIA, 5 U.S.C. § 552.

A search of the Office of Acquisitions located records that were potentially responsive to your
request. For this production ICE reviewed 517 pages of potentially responsive documents. Of
those 517 pages, ICE determined that 1 page was deemed non-responsive. The remaining 516
pages have been Bates numbered 2020-ICLI-00042 4385 through 2020-ICL1-00042 4900

ICE has applied FOIA Exemptions 4, 5, 6, 7(C) and 7(E) to protect from disclosure the
personally identifiable information of DHS employees and third parties contained within the

records.

FOIA Exemption 4 protects trade secrets and commercial or financial information obtained
from a person that is privileged or confidential. The courts have held that this subsection
protects (a) confidential commercial information, the disclosure of which is likely to cause
substantial harm to the competitive position of the person who submitted the information and (b)
information that was voluntarily submitted to the government if it is the kind of information th.at
the provider would not customarily make available to the public. 1 have reviewed the responsive
documents, the submitter’s objections to release, and relevant case law, and 1 have detemnned
that portions of the responsive records are exempt from disclosure under subsection (b)(4) of the
FOIA and must be withheld in order to protect the submitter’s proprietary interests.

ICE has applied FOIA Exemption § to protect from public disclosure intra-agency document.s
that contain the recommendations, opinions, and conclusions of agency empl.oyees, and portions
of the responsive documents which qualify for protection under the deliberative process privilege

and the attorney-client privilege.

FOIA Exemption 5 protects from disclosure those inter- or intra-agency docu.ments that'afe
normally privileged in the civil discovery context. The three most frequently invoked privileges
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are the deliberative process privilege, the attorney work-product privilege, and the attorney-client
privilege. After carefully reviewing the responsive documents, I have determined that portions
of the responsive documents qualify for protection under the deliberative process privilege and
the attorney-client privilege. The deliberative process privilege protects the integrity of the
deliberative or decision-making processes within the agency by exempting from mandatory
disclosure opinions, conclusions, and recommendations included within inter-agency or intra-
agency memoranda or letters. The release of this internal information would discourage the
expression of candid opinions and inhibit the free and frank exchange of information among
agency personnel. The attorney-client privilege protects confidential communications between
an attorney and his client relating to a legal matter for which the client has sought professional
advice. It applies to facts divulged by a client to his attorney, and encompasses any opinions
given by an attorney to his client based upon, and thus reflecting, those facts, as well as
communications between attorneys that reflect client-supplied information. The attorney-client
privilege is not limited to the context of litigation.

ICE has applied FOIA Exemptions 6 and 7(C) to protect from disclosure the personally
identifiable information of DHS employees and third parties contained within the records.

FOIA Exemption 6 exempts from disclosure personnel or medical files and similar files the
release of which would cause a clearly unwarranted invasion of personal privacy. This requires a
balancing of the public’s right to disclosure against the individual’s right to privacy. The privacy
interests of the individuals in the records you have requested outweigh any minimal public
interest in disclosure of the information. Any private interest you may have in that information
does not factor into the aforementioned balancing test.

FOIA Exemption 7(C) protects records or information compiled for law enforcement purposes
that could reasonably be expected to constitute an unwarranted invasion of personal privacy.
This exemption takes note of the strong interests of individuals, whether they are suspects,
witnesses, or investigators, in not being unwarrantably associated with alleged criminal activity.
That interest extends to persons who are not only the subjects of the investigation, but those who
may have their privacy invaded by having their identities and information about them revealed in
connection with an investigation. Based upon the traditional recognition of strong privacy
interest in law enforcement records, categorical withholding of information that identifies third
parties in law enforcement records is ordinarily appropriate. As such, I have determined that the
privacy interest in the identities of individuals in the records you have requested clearly outweigh
any minimal public interest in disclosure of the information. Please note that any private interest
you may have in that information does not factor into this determination,

FOIA Exemption 7(E) protects records compiled for law enforcement purposes, the release of
which would disclose techniques and/or procedures for law enforcement investigationsor
prosecutions or would disclose guidelines for law enforcement investigations or prosecutions if
such disclosure could reasonably be expected to risk circumvention of the law. I'have
determined that disclosure of certain law enforcement sensitive information contained v\{ithin the
responsive records could reasonably be expected to risk circumvention of the law. Additionally,
the techniques and procedures at issue are not well known to the public.

If you have any questions about this letter, please contact Assistant United States Attorney Alex
Hartzler at Alex.Hartzler@usdoj.gov.
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Enclosure: 516 pages

Sincerely,
LYNNEA A Dighaly igned by LYMNEA
SCHURKAMP  Sic izt iiosowazes

Lynnea Schurkamp
Deputy FOIA Officer for —
Fernando Pineiro

FOIA Officer



















































































































































































































































































































































































































































































































































































































































CONTIN E REFERENCE NO. OF DCCUMENT BEING CONTINUED PAGE QF
UATION SHEET| - 0 16SA-06-0002//P00007 2 |
KRAME OF OFFERQR QR CONTRALTOR
CITY CF ELQY
ITEM NOD. SUPPLIESISERVICES QUANTITY JUNIT UNIT PRICE AMOLUNT
(A) (B) () | (E} (F)

http://www.ice.gov/detention-standards/2011/

Compliance with 2011 PBNDS will begin on January
1, 2013. Should there be a conflict between the
2011 Performance-Based National Detention
Standards (PBNDS) and any other term and
cendition of the agreement identified in Block
10A on this medification, you are to contact the
Contracting Officer for clarification.

All other terms and conditions remain unchanged.

Exempt Action: Y

LIST QOF CHANGES:

Reason for Modification : Supplemental Agreement
for work within scope

NSM 7560-01-152-808T

2020-ICLI-00042 4593

OATICHAL FORM 336 (4-88)
Spansored by GEA
FAR (48 CFR) 53,110
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QUALITY ASSURANCE SURVEILLANCE PLAN
1. INTRODUCTION

ICE’s Quality Assurance Surveillance Plan (QASP) is based on the premise that the Service
Provider, and not the Government, is responsible for the day-to-day operation of the Facility and
all the management and quality control actions required to meet the terms of the Agreement.

The role of the Government in quality assurance is to ensure performance standards are achieved
and maintained. The Service Provider shall develop a comprehensive program of inspections
and monitoring actions and document its approach in a Quality Control Plan (QCP). The Service
Provider’s QCP, upon approval by the Government, will be made a part of the resultant
Agreement.

This QASP is designed to provide an effective surveillance method to monitor the Service
Provider’s performance relative to the requirements listed in the Agreement. The QASP
illustrates the systematic method the Government (or its designated representative) will use to
evaluate the services the Service Provider is required to furnish.

This QASP is based on the premise the Government will validate that the Service Provider is
complying with ERO-mandated quality standards in operating and maintaining detention
facilities. Performance standards address all facets of dctainee handling, including safety, health,
legal nights, facility and records management, etc. Good management by the Service Provider
and use of an approved QCP will ensure that the Facility is operating within acceptable quality
levels.

2. DEFINITIONS

Performance Requirements Summary {Attachment A): The Performance Requirements
Summary (PRS) communicates what the Government intends to qualitatively inspect. The PRS
is based on the American Correctional Association (ACA) Standards for Adult Local Detention
Facilities (ALDF) and ICE 2011 Performance Based National Detention Standards (PBNDS).
The PRS identifies performance standards grouped into nine functional areas, and quality levels
essential for successful performance of each requirement. The PRS is used by ICE when
conducting quality assurance survcillance to guide them through the inspection and revicw
Processces.

Functional Area: A logical grouping of perlormance standards.

Contracting Officer’s Technical Representative (COTR): The COTR interacts with the
Service Provider to inspect and accept services/work performed in accordance with the technical
standards prescribed in the Agreement. The Contracting Officer issues a written memorandum
that appoints the COTR. Other individuals may be designated to assist in the inspection and
quality assurance surveillance activitics.

Performance Standards: The performance standards are established in the ERO ICE 2011
PBNDS at http:/Avww.ice. gov/detention-standards/201 1 as well as the ACA standards for
ALDF. Other standards may also be defined in the Agreement.
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Measures: The method for cvaluating compliance with the standards.

Acceptable Quality Level: The minimum level of quality that will be accepted by ICE to meet
the performance standard.

Withholding: Amount of monthly invoice payment withheld pending correction of a deficiency.
See Attachment A for information on the percentages of an invoice amount that may be withheld
for cach functional arca. Funds withheld from payment are recoverable (Sce Sections 7 and 8) if
the COTR and Contracting Officer con{irm resolution or correction, and should be included in
the next month’s invoice.

Deduction: Funds may be deducted from a monthly invoice for an egregious act or event, or if
the same deficiency continues 1o occur. The Service Provider will be notified immediately if
such a situation arises. The Contracting Officer in consultation with the ERO will determine the
amount of the deduction. Amounts deducted are not recoverable.

4. QUALITY CONTROL PLAN

The Service Provider shall develop, implement, and maintain a Quality Control Plan (QCP) that
illustrates the methods it will use to review its performance to ensure it conforms to the
performance requirements. (Sce Attachment A for a summary list of performance requirements.)
Such reviews shall be performed by the Service Provider to validate its operations, and assure
ICE that the services mect the performance standards.

The Service Provider’s QCP shall include monitoring methods that cnsure and demonstrate its
compliance with the performance standards. This includes inspection methods and schedules
that are consistent with the regular reviews conducted by ERO. The reports and other results
generated by the Scrvice Provider’s QCP activities should be provided to the COTR as
requested.

The frequency and type of the Service Provider’s reviews should be consistent with what is
necessary in order to cnsure compiiance with the performance standards.

The Service Provider is encouraged not 1o limit its inspcction to only the processes outlined in
the 2011 PBNDS; however, certain key documents shall be produced by the Service Provider to
ensure that the services meet the performance standards. Some of the documentation that shall
be generated and made available to the COTR for inspection is listed below. The list is intended
as illustrative and is not all-inclusive. The Service Provider shall develop and implement a
program that addresses the specific requirement of each standard and the means it will use to
document compliance.

* Written policies and procedures to implement and assess operational requirements of the
standard

* Documentation and record kecping 10 ensure ongoing operational compliance with the
standards (e.g.; inventories, logbooks, register of receipts, reports, etc.)

« Staff training records

« Contract discrepancy reports (CDRs)

» Investigative reports

a
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* Mcdical records

* Records of investigative actions taken
* Equipment inspections

» System tests and evaluation

5. METHODS OF SURVEILLANCE

ICE will monitor the Service Provider's compliance with the Performance Standards using a
variety of methods. All facilities will be subject to a full annual inspection, which will include a
review of the Service Provider’s QCP activitics. In addition, ICE may conduct additional
routine, follow-up, or unscheduled ad hoc inspections as necessary (for instance, as a result of
unusual incidents or data reflected in routine monitoring). 1ICE may also maintain an on-site
presence in some facilities in order to conduct more regular or {requent monitoring. Inspections
and monitoring may involve direct observation of facility conditions and operations, review of
documentation (including QCP reports). and/or interviews of facility personne! and detainees.

5.1 Documentation Requirements: The Service Provider shall develop and maintain all
documentation as prescribed in the PBNDS (e.g., post logs, policies, and records of comrective
actions). In addition to the documentation prescribed by the standards, the Service Provider shall
also develop and maintain documentation that demonstrates the results of its own inspections as
prescribed in its QCP. The Government may review 100% of the documents. or a representative
sample, at any point during the period of performance.

6. FUNCTIONAL PERFORMANCE AREAS AND STANDARDS

To facilitate the performance review process. the required performance standards arc organized
into nine functional areas. Each functional area represents a proportionate share (i.c.. weight) of
the monthly invoice amount payable to the Service Provider based on meeting the performance
standards. Payment withholdings and deductions will be based on these percentages and weights
applied to the overall monthly invoice.

ICE may, consistent with the scope the Agreement, unilaterally change the functional areas and
associated standards affiliated with a specific functional arca. The Contracting Officer will
notify the Service Provider at least 30 calendar days in advance of implementation of the new
standard(s). If the Service Provider is not provided with the notification, adjustment 10 the new
standard shall be made within 30 calendar days afier notification. If any change affects pricing.
the Service Provider may submit a request for equitable price adjustment in accordance with the
“Changes™ clause. ICE rescrves the right to develop and implement new inspection techniques
and instructions at any time during performance without notice to the Service Provider. so long
as the standards arc not more stringent than those being replaced.

7. FAILURE TO MEET PERFORMANCE STANDARDS

Performance of services in conformance with the PRS standards is essential for the Service
Provider to receive full payment as identified in the Agreement. The Contracting Officer may
take withholdings or deductions against the monthly invoices for unsatisfactory performance
documented through surveillance of the Service Provider's activities gained through site
Inspections, reviews of documentation (including monthly QUP reports), interviews and other

-
Al
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feedback. As aresult of its surveillance, the Service Provider will be assigned the following
rating relative to each performance standard:

Rating Description
Acceptable | Based on the measures, the performance standard is
demonstrated.

Deficient Based on the measures, compliance with most of the
attributes of the performance standard is demonstrated or
observed with some area(s) needing improvement. There are
no critical areas of unacceptable performance

At-Risk Based on the performance measures, the majority of a
performance standard’s attributes are not met.

Using the above standards as a guide, the Contracting Officer will implement adjustments to the
Service Provider’s monthly invoice as prescribed in Attachment A.

Rather than withholding funds until a deficiency is corrected, there may be times when an event
or a deficiency ts so egregious that the Government deducts (vs. “withholds™) amounts from the
Service Provider’s monthly invoice. This may happen when a significant event occurs, when a
particular deficiency is noted multiple times without correction, or when the Service Provider has
failed to take timely action on a deficiency about which he was properly and timely notified.

The amount deducted will be consistent with the relative weight of the functional performance
arca where the deficiency was noted. The deduction may be a one-time event, or may continue
until the Service Provider has cither corrected the deficiency, or made substantial progress in the
correction.

Further, a deficiency found in one functional area may tie into another. If a detainee escaped, for
example, a deficiency would be noted in “Security,” but may also relate to a deficiency in the
area of “Administration and Management.” In no cvent will the withhold or deduction exceed
100% of the invoice amount.

8. NOTIFICATIONS

(a) Based on the inspection of the Service Provider’s performance, the COTR will document
instances of deficient or at-risk performance (e.g., noncompliance with the standard) using
the CDR located at Attachment B. To the extent practicable, issues should be resolved
informally, with the COTR and Service Provider working together. When documentation of
an issue or deficiency is required, the procedures set forth in this scction will be followed.

{b) When a CDR is required to document performance issues, it will be submitted to the Service
Provider with a date when a response is duc. Upon receipt of a CDR, the Service Provider
shall immediately assess the situation and either correct the deficiency as quickly as possible
or prepare a corrective action plan. In either cvent, the Service Provider shall return the CDR
with the action planned or taken noted. Afler the COTR reviews the Service Provider’s
response to the CDR including its planned remedy or corrective action taken, the COTR will
cither accept the plan or correction or rejeet the correction or plan for revision and provide an
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cxplanation. This process should take no more than one week, The CDR shall not be used as
a substitute for quality control by the Scrvice Provider.

(c) The COTR. in addition 10 any other designated 1CE oflicial, shall be notificd immediately in

the event of all emergencies. Emergencics include. but are not limited to the

following: activation of disturbance control team(s); disturbances (including gang activities,
group demonstrations. food boycotts. work strikes, work-place violence, ¢ivil disturbances,
or protests); staff usc of force including use of lethal and less-lethal force (includes detainees
in restrainis more than eight hours): assaults on statt or detainees resulting in injuries
requiring medical attention (does not include routine medical evaluation after the incident);
fights resulting in injuries requiring medical attention; fires: full or partial lock down of the
Facility; escape; weapons discharge: suicide attempts: deaths; declared or non-declared
hunger strikes; adverse incidents that attract unusual interest or significant publicity: adverse
weather (e.g.. hurricancs, floods. ice or snow storms, heat waves, tornadoes); fence damage:
power outages; bomb threats; significant environmental problems that impact the Facility
operations; transportation accidents resulting in injuries. death or property damage: and
sexual assaults. Note that in an emergency situation, a CDR may not be issued until an
investigation has been completed.

(d) If the COTR concludes that the deficient or at-risk performance warrants a withholding or

(€)

¢

deduction, the COTR wili include the CDR in its monthly report. with a copy to the
Contracting Officer. The CDR will be accompanied by the COTR s investigation report and
written recommendation for any withholding. The Contracting Officer will consider the
COTR’s recommendation and forward the CDR along with any relevant supporting
informalion to the Service Provider in order to confirm or further discuss the prospective
cure, including the Government’s proposed course of action. As described in section 7
above, portions of the monthly invoice amount may be withheld until such time as the
corrective action is completed, or a deduction may be taken.

Following receipt of the Service Provider's notification that the correction has been made,
the COTR may re-inspect the Facility. Based upon the COTR s findings. he or she will
recommend that the Contracting Officer continue to withhold a proportionate share of the
payment until the correction is made, or accept the correction as final and release the full
amount withheld for that issuc.

If funds have been withheld and either the Government or the Serviee Provider terminates the
Agreement, those funds will not be released. The Service Provider may only receive
withheld payments upon successtul correction of an instance of non-compliance. Further, the
Scrvice Provider is not relieved of full performance of the required services hereunder; the
Agreement may be terminated upon adequate notice from the Government based upon any
one instance, or failure to remedy deficient performance, even it a deduction was previously
taken for any inadequate performance.

(g) The COTR will maintain a record of all open and resolved CDRs.

A

2020-ICLI-00042 4598
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9. DETAINEE OR MEMBER OF THE PUBLIC COMPLAINTS

The detainee and the public are the ultimate recipients of the services identified in this
Agreecment. Any complaints made known 1o the COTR will be logged and forwarded to the
Service Provider for remedy. Upon notification, the Service Provider shall be given a pre-
specified number of hours after verbal notification from the COTR to address the issuc. The
Service Provider shall submit documentation to the COTR regarding the actions taken to remedy
the situation. [f the complaint is found to be invalid, the Service Provider shall document its
findings and notify the COTR.

10. ATTACHMENTS
A. Performance Requirements Summary
B. Contract Discrepancy Report

O
2020-ICLI-00042 4599



Attachment A - Performance Requirements Summary

FUNCTIONAL AREA/
WEIGHT

PERFORMANCE STANDARD
(PBNDS 2011)

WITIIHOLDING CRITERIA |

Safety (20%)
Addresses u sate work
cnviranment for stall,
volunteers, contractors

und detainees

PBNDS References: Part 1 - SAFETY
L1 Lmergency Plans:

1.2 lnvironmental Health and Sateiy;
1.3 Transportation (by Land).

A Conlracl Discrepancy Report that cites
violations of cited PBNIIS and PW'S
{contract) sections thisl provide a sale work
environment for staff, volunteers,
contractors and detainees. permits e
Contract Officer 1o withhold or deduct up
10 20% of @ month invoice until the
Contract OlTicer determines there is full
compliance with the standard or section.

Security (20%)
Addresses protection ol
the community, stadl,
contracters, volunlvers
and detainees trom harm

PBNDS References: Part 2 -
SECURITY
2.1 Admission and Release;

2.2 Classiticadon System:

23 Contruband:

2.4 Facility Seeurity and Control:

2.5 Funds and Personal Propertsy:

2.6 Held Rooms in Detention Factlities:
2.7 Reyand Lock Control.

2.8 Poepulation Counts;

2.9 Post Orders:

2.10 Searches ol Detainees:

2,11 Sexual Abuse and Assault
Prevention and Intervention:

12 Special Management Units:

A3 Stalf-Detainee Communication:
14 Tool Control;

15 Use of Foree and Restraints.

bd B2 D 1

A Contract Discrepancy Report that cites
violations of PBNDS and PWS {coniract)
scctions that protect the community, staff,
contractors. volunteers. and detainees from
harm, permits the Contract Officer to
withhold or deduct up 1o 20% ol u monthly
invoice until the Contract Otficer
determines there is full compliance with the
starlard or section.

Order {10%:)
Addresses contractor
responsibility to
maintain an orderly
environment with ¢lear
expeclalions of behuvior
and systems of
accountability

BNDS Reference: Part 3 - ORDER
I Disciplinary Svstem,

e =

Care (20%)
Addresses contractor
responsibility (e provide
for the basic needs and
personal care of
detainees

A Contract Discrepancy Repor that cites
violations of PBNDS and PWS (contract)
sections that maintain an orderly
environment with clear expeclations of
behavior and systems of accountability
permits the Contract OfTicer to withhold or
deduct up to 10% of a monthly invoice
uatil the Contract Officer determines there
is full compliance with the standard of
section.

PBNDS References: Part 4 - CARE

4.1 Food Servige;

4.2 THunger Strikes;

4.3 Medical Care:

4.4 Persenal Flvgiene;

4.5  Suictde Prevention and Imtervention;
4.6 Terminal Nness, Advanced
[Nrectives, and Death.

A Cantract Discrepancy Report that cites
violations of PRNDS and PWS {contract)
scetions that provide for the basic needs
and personal care of delainees. permits the
Contract Officer to withhold or deduct up
ta 20% of a monthly invoice until the
Contract Officer detenmnines there is full
compliance with 1he standard or section.

Activities UUVQ)
Addresses contractor
responsibilities to reduce
the negative citeets of
canfinement

PBNDS References: Part 5 -
ACTIVITIES

5.1 Correspondence and Other Mail:
5.2 Escorted Trips for Non-Medical
LEmergencies;

5.3 Narriage Reguests:

54 Reercation:

5.5 Religious Practices:

5.0 Telephone Access;

5.7 Visttalion:

5.8 Volunlary Work Program.

A Contract Discrepancy Report that cites
viglations of PBNDS and PWS (contruct)
sections thal reduce the negative efteets of
confinement permits the Contract Officer
to withhold or deduct up to 10% of a
monthly invoice until the Contract Ofticer
determines there is full compliance with the
standard or section.

Justice (10%)
Addresses contractor
responsibilities 1o (reat
detainees fairly and
respect their lepal rights

PBNDS References: Part 6 - JUSTICE
6.1 Detainee Handbook:

6.2 inevanee System;

6.3 Low Libraries and Lepal Materials:
6.4 Legal Rights Group Presentations.

A Contract Discrepancy Report that cites
violations of PBNDS and PWS (contract)
seclions that treat detainees fairly and
respect their legal rights, permnits the
Contract Otficer 1o withhold or deduct up
te 10% of a monthly invoice until the
Contract Officer determines there is full

A-1

compliance with the stundsrd or seetion.
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Attachment A — Performance Requirements Summary

FUNCTIONAL AREAS |
WEIGHT

PERFORMANCE STANDARD
(PBNDS 2011)

WITHHOLDING CRITERIA

Administration and
Management (10%)
Addresses conlractor
responsibilities 1o
administer and manage
the facility in
professional and
responsible manner
consistent with legal
requirements

PBNDS References: Part 7 - -ADMIN
&

MANAGENENT

7.1 Detention Files;

7.2 Nuews Media Interviews and “Tours;
7.3 SfT Training:

T4 Transter of Detainees;

Accommedations for the Disabled, 4-
ALDF-6B-04, 3-ALDF-6B-07

A Contract Diserepancy Report that ciles
violations of PRNDS and PWS {contract)
sections that require the Contracier’s
administration and management ol the
lacility in a professional and responsible
manner censistent with legal requirements,
pennits the Contract Othicer to withhold or
deduct up ta 10% of a monthly invoice
until the Contract Officer delermines there
is full compliance with the standurd or
section.

Workforce [ntegrity
(10%)
Addresses the adequacy
ofthe
detention/correctional
olliver hiring process,
staft training and
licensing/certifivation
and adequacy of sysiems

Staff Background and Reference
Checks (Contract) 4-ALDF-7R-(}3

Staff Misconduct +-ALDF-7B-01

Staffing Pattern Complinnce within
10% of required (Contract) 4-ALDI-
2A-14

Staff Training, Licensing, and
Credentialing (Contract) 4-ALDFAD-
05, 4-ALDF-7B-05, 4-ALDF-7B-08

A Contract Discrepuncy Report that cites
violations of the ALDF S1andards
assoctated with Workforee Integrity and
PWS (contract) seclions permits the
Contract Officer to withhold or deduct up
1o 10% of a monthly invoice until the
Contract Officer determines there is full
compliance with the standard or section.

Detainec
Discrimination {10%)
Addresses the adequacy

of policics and
procedures to prevent
diserimination against
detainees based on their
gender, race. religion,
national origin, or
disability

Discrimination Prevention 4-ALDF-6B-
02-03

A Contract Discrepancy Report that cites
violations of the ALD¥F Standards
associated with Detainee Discrimination
and PWS {contract) seclions permits the
Contract Officer to withhold or deduct up
to 10% of a monthly invoice until the
Contract OfTicer determines there is [ufl
compliance with the standard or section,

A-2
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Attachment B — Contract Discrepancy Report

CONTRACT DISCREPANCY REPORT

1. CONTRACT NUMBER

Report Number:

Date:

2. TO: (Contractor and Manager Name)

3. FROM: {Name of COTR)

DATES

CONTRACTOR NOTIFICATION

CONTRACTOR RESPONSEDUE | RETURNED 'Y CONTRACTOR

BY

ACTICN COMPLETE

4. DISCREPANCY OR PRODLEM (Descrite in Detail: fuclude refereace e PWS 7 Dhrective: Attuch cotinuation sheet if necessany:}

5. SIGNATURE OF CONTRACTING OFFICER'S TECHNICAL REPRESENTATIVE (COTR)

6. TO: (COTR)

7. FRCM: {Canlractor)

8. CONTRACTOR RESIMONSE AS TO CAUSE, CORRECTIVIE ACTION AND ACTIONS TO PREVLENT RECURRENCE. ATTACH
CONTINUATION SHEET JF NECESSARY. (Cire applicable (0. program procedtures or iew AW, procetiures.)

9. SIGNATURE OF CONTRACTOR REPRESENTATIVE

10. DATE

Il GOVERNMENT EVALUATION OF CONTRACTOR RESPONSE/RESOLUTION PLAN: {Acceptable responseplam, partial auceptance of response plan.

rejection: attach centinuativn sheet if necessary)

12. GOVERNMENT ACTIONS {Paymiemt witfthodding, enre sofice, show cause, other.)

CLOSE OUT
NAME ANDR TITLE SIGNATURE DATE

CONTRACTOR

NOTIFIED

COTR

CONTRACUTING

OFFICER
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S ATUA I RAY ""“'|Dkomsa-os-ooozl1900009

NAME OF OFFEROR OR CONTRACTOR
CITY OF ELOY
ITEM NQ. SUPPLIES/SERVICES QUANTITY pRaT UNIT PRICE AMOUNY
(A} (B) (C) §b) {E) (F)

www.ice.gov/detention-standards/2011/

NOTE: ICE temporarily waives the PBNDS 2011
minimum requirament to provide one hour of
recreation per day, geven days per weak, for
detainees in administrative segregation,
contained in Standards 2.12 (V.X.) and 5.4
(II.4,V.E.), pending agreement between ICE and
CCA ragarding apecifications and reimbursements
for compliance (subject to availability of
funds.) Until then, applicable PBNDS 2008
requirements remaln in effect. Howaver, CCA will
provide additional recreation time to detainees
in adminkstrative segregation to the greatest
extent feasible beyond the PBNDS 2008
requirement, See attachment C for further
information regarding this Standard as well as
other standards subject to implementation only
upon ICE's payment of the identified costs.
Pleaze gsee Attachment A of this modi{fication
regarding the implementation of the PBNDS 2011
Optimal Srandards.

It is agreed that the aforementi{oned mlnimum and
optimal standards are, herein, incorporated into
the IGSA at no additional cest,

The service provider shall provide its revisaed
pelicies to ICE within 53 days of execution of
this modification. Within 30 days of ICE's
approval, the facility shall be compliant with
the PBNDS 2011 Standards stated herein.

Should there be a conflict between the PBNDS 2011
Standards and any other term and/or condition of
the agreement identified in Block 1O0A of this
medification, please contact the Contracling
Officer for clarification.

All ather terms and conditions remain unchanged.

Exempt Action: Y

GEN F540-0-117-8087
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COMPLIANCE WITH PBNDS 2011 OPTIMAL PROVISIONS:
ELOY FEDERAL CONTRACT FACILITY

Eloy Federal Contract Facility will comply with the following optimal requirements under the ICE 2011
Performance Based National Detention Standards (PBNDS 2011), at no additional cost to the agency:

Standard 5.4: Recreation

“Detainees shall have at least four hours a day access, seven days a week, to outdoor recreation,
weather and scheduling permitted. Outdoor recreation shall support leisure activities, outdoor
sports and exercise as referenced and defined by the National Commission on Correctional Health
Care Standards, provided outside the confines of the housing structure and/or other solid
enclosures.” (Section I1.2)

“Detainees in the general population shall have access at least four hours a day, seven days a
week to outdoor recreation, weather and scheduling permitted. Daily indoor recreation shall also
be available. During inclement weather, detainees shall have access to indoor recreational
opportunities with eccess to naturel light.” (Section V.B)

With regard to the optimal provisiona cited at Section 1.2 and Section V. B, the Contractor shall be
responsible for ensuring compliance with the following aiternative requirements:

» “Detainees shall have at least 2 hours a day access, seven days a week, to outdoor recreation,
weather and scheduling permitted. Detainees shall have the opportunity to retum to their
housing units ai leest once per recreation period. Outdoor recreation shall support leisure
activitics, outdoor sports and exercise, provided outside the confines of the housing structure
and/or other solid enclosures.” (Section I1.2)

¢ “Detainess in the general population shall have access at least 2 hours a day, scven days a
week to outdoor recreation, weather and scheduling permitted. Detainees shall have the
opportunity to return to their housing units at least once per recreation period. Daily indoor
recreation shall also be available. During inclement weather, detainees shall have access to
indoor recreational opportunities with access to natural light.” (Section V.B)

Disciplinery Segregation: *“Facilities operating at the optimal level will offer detainees at least
one hour of recreation or exercise per day, seven days a week.” (Section V.E)

“Facilities operating at the optimal level shall offer access to reading materials, through libraries
with regular hours, book carts or other means. Reading materials in English, Spanish and, if
precticable, other languages, should be made available.” (Section V.F)
“Facilities shall offer other programmatic activities, such as:

1. educational classes or specakers;

2. sobriety programs such as alcoholics anonymous; and

3. other organized activities or recreational programs." (Section V.F)

Standard 5.6: Telephone Access

“Facilities shall be operating at the optimal level when at least one teleplione is provided for
every ten (10) detainees.” (Section V.A.1)

“The facility permits detainees with disabilities the opportunity to submit requests for the
auxiliary aid of their preference, if unavailable at the facility. Where practicable, and consistent
with the order and safety of the facility, the facility provides for use of such other equipment,
such as video relay and video phones for detainees who are deaf or hard of hearing.” (Section
V.G)

Afttachment A
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QUALITY ASSURANCE SURVEILLANCE PLAN

1. INTRODUCTION

ICE’s Quality Assurance Surveillance Plan (QASP) is based on the premise that the Service
Provider, and not the Government, is responsible for the day-to-day operation of the Facility and
all the management and quality control actions required to meet the terms of the Agreement.

The role of the Government in quality assurance is to ensure performance standards are achieved
and maintained. The Service Provider shall develop a comprehensive program of inspections
and monitoring actions and document its approach in a Quality Control Plan (QCP). The Service
Provider’s QCP, upon approval by the Government, will be made a part of the resultant

Agreement.

This QASP is designed to provide an effective surveillance method to monitor the Service
Provider’s performance relative to the requirements listed in the Agreement. The QASP
illustrates the gystematic method the Government (or its designated representative) will use to
evaluate the services the Service Provider is required to furnish,

This QASP is based on the premise the Government will validate that the Service Provider is
complying with ERO-mandated quality standards in operating and maintaining detention
facilities. Performance standards address all facets of detainee handling, including safety, health,
legal rights, facility and records management, etc. Good management by the Service Provider
and use of an approved QCP will ensure that the Facility is operating within acceptable quality
levels.

2. DEFINITIONS

Performance Requirements Summary (Attachment A): The Performance Requirements
Summary (PRS) communicates what the Government intends to qualitatively inspect. The PRS
is based on the American Correctional Association (ACA) Standards for Adult Local Detention
Facilities (ALDF) and ICE 2011 Performance Based National Detention Standards (PBNDS).
The PRS identifies performance standards grouped into nine functional areas, and quality levels
essential for successful performance of each requirement. The PRS is used by ICE when
conducting quality assurance surveillance to guide them through the inspection and review
processes,

Functional Area: A logical grouping of performance standards.

Contracting Officer’s Technical Representative (COTR): The COTR interacts with the
Service Provider to inspect and accept services/work performed in accordance with the technical
standards prescribed in the Agreement. The Contracting Officer issues a written memorandum
that appoints the COTR. Other individuals may be designated to assist in the inspection and

quality assurance surveillance activities.

Performance Standards: The performance standards are established in the ERO ICE 2011
PBNDS at http://www.ice.gov/detention-standards/2011 as well as the ACA standards for
ALDF. Other standards may also be defined in the Agreement.

Aftachmant B
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Measures: The method for evaluating compliance with the standards.

Acceptable Quality Level: The minimum level of quality that will be accepted by ICE to meet
the performance standard.

Withholding: Amount of monthly invoice payment withheld pending correction of a deficiency.
See Attachment A for information on the percentages of an invoice amount that may be withheld
for each functional area. Funds withheld from payment are recoverable (See Sections 7 and 8) if
the COTR and Contracting Officer confirm resolution or correction, and should be included in
the next month’s invoice,

Deduction: Funds may be deducted from a monthly invoice for an egregious act or event, or if
the same deficiency continues to occur. The Service Provider will be notified immediately if
such a situation arises, The Contracting Officer in consultation with the ERO will determine the
amount of the deduction. Amounts deducted are not recoverable,

4. QUALITY CONTROL PLAN

The Service Provider shall develop, implement, and maintain a Quality Control Plan (QCP) that
illustrates the methods it will use to review its performance to ensure it conforms to the
performance requirements. (See Aftachment A for a summaery list of performance requirements.)
Such reviews shall be performed by the Service Provider to validate its operations, and assurc
ICE that the services meet the performance standards.

The Service Provider’s QCP shall include monitoring methods that ensure and demonstrate its
compliance with the performance standards. This includes inspection methods and schedules
that are consistent with the regular reviews conducted by ERO. The reports and other results
generated by the Service Provider's QCP activities should be provided to the COTR as
requested. |

The frequency and type of the Service Provider’s reviews should be consistent with what is
necessary in order to ensure compliance with the performance standards.

The Service Provider is encouraged not to limit its inspection to only the processes cutlined in
the 2011 PBNDS; however, certain key documents shall be produced by the Service Provider to
ensure that the services meet the performance standards. Some of the documentation that shall
be generated and made available to the COTR for inspection is listed below. The list is intended
as illustrative and is not all-inclusive. The Service Provider shall develop and implement a
progrem that addresses the specific requirement of each standard and the means it will use to
document compliance.

» Written policies and procedures to implement and assess operational requirements of the
standard

* Documentation and record keeping to ensure ongoing operational compliance with the
standards (¢.g.; inventories, logbooks, register of receipfts, reports, etc.)

» Staff training records

» Contract discrepancy reports (CDRs)

s Investigative reports

2
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» Medical records

» Records of investigative actions taken
* Equipment inspections

» System fests and evaluation

5. METHODS OF SURVEILLANCE

ICE will monitor the Service Provider's compliance with the Performance Standards using a
variety of methods. All facilities will be subject to a full annual inspection, which will include a
review of the Service Provider’s QCP activities. In addition, ICE may conduct additional
routine, follow-up, or unscheduled ad hoc inspections as necessary (for instance, as a result of
unusual incidents or data reflected in routine monitoring). ICE may also maintain an on-site
presence in some facilities in order to conduct more regular or frequent monitoring, Inspections
and monitoring may involve direct observation of facility conditions and operations, review of
documentation (including QCP reports), and/or interviews of facility personne] and detainees.

5.1 Documentation Requirements: The Service Provider shall develop and maintain all
documentation as prescribed in the PBNDS (e.g., post logs, policies, and records of corrective
actions). In addition to the documentation prescribed by the standards, the Service Provider shall
also develop and maintain documentation that demonstrates the results of its own inspections as
prescribed in its QCP. The Government may review 100% of the documents, or a representative
sample, at any point during the period of performance.

6. FUNCTIONAL PERFORMANCE AREAS AND STANDARDS

To facilitate the performance review process, the required performance standards are organized
into nine functional arcas. Each functional area represents a proportionate share (i.e., weight) of
the monthly invoice amount payable to the Service Provider based on meeting the performance
standards. Payment withholdings and deductions will be based on these percentages and weights
applied to the overall monthly invoice.

ICE may, consistent with the scope the Agreement, unilaterally change the functional areas and
associated standards affiliated with a specific functional area. The Contracting Officer will
notify the Service Provider at least 30 calendar days in advance of implementation of the new
standard(s). If the Service Provider is not provided with the notification, adjustment to the new
standard shall be made within 30 calendar days after notification. If any change affects pricing,
the Service Provider may submit a request for equitable price adjustment in accordance with the
“Changes” clause, ICE reserves the right to develop and implement new inspection techniques
and instructions at any time during performance without notice to the Service Provider, so long
as the standards are not more stringent than those being replaced.

7. FAILURE TO MEET PERFORMANCE STANDARDS

Performance of services in conformance with the PRS standards is essential for the Service
Provider to receive full payment as identified in the Agreement. The Contracting Officer may
take withholdings or deductions against the monthly invoices for unsatisfactory performance
documented through surveillance of the Service Provider’s activities gained through site
inspections, reviews of documentation (including monthly QCP reports), interviews and other

3
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feedback. As a result of its surveillance, the Service Provider will be assigned the following
rating relative to each performance standard;

Rating Description

Acceptable | Based on the measures, the performance standard is
demonstrated.

Deficient | Based on the measures, compliance with most of the
attributes of the performance standard is demonstrated or
observed with some area(s) needing improvement. There are
no critical areas of unacceptable performance

At-Risk Based on the performance measures, the majority of a
performance standard’s attributes are not met.

Using the above standards as a guide, the Contracting Officer will implement adjustments to the
Service Provider’s monthly invoice as prescribed in Attachment A.

Rather than withholding funds until a deficiency is corrected, there may be times when an event
or a deficiency is so egregious that the Government deducts (vs. “withholds™) amounts from the
Service Provider’s monthly inveice. This may happen when a significant event occurs, when a
particular deficiency is noted multiple times without correction, or when the Service Provider has
failed to take timely action on a deficiency about which he was properly and timely notified.

The amount deducted will be consistent with the relative weight of the functional performance
area where the deficiency was noted. The deduction may be a one-time event, or may continue
until the Service Provider has either corrected the deficiency, or made substantial progress in the

correction.

Further, a deficiency found in one functional area may tie into another. If a detainee escaped, for
example, a deficiency would be noted in “Security,” but may also relate to a deficiency in the
arca of “Administration and Management.” In no event will the withhold or deduction exceed

100% of the invoice amount.
8. NOTIFICATIONS

(a) Based on the inspection of the Service Provider's performance, the COTR will document
instances of deficient or at-risk performance (e.g., noncompliance with the standard) using
the CDR located at Attachment B. To the extent practicable, issues should be resolved
informally, with the COTR and Service Provider working together, When documentation of
an issue or deficiency is required, the procedures set forth in this section will be followed.

(b) When a CDR is required to document performance issues, it will be submitted to the Service
Provider with a date when a response is due. Upon receipt of a CDR, the Service Provider
shall immediately assess the situation and either correct the deficiency as quickly as possible
or prepare a corrective action plan. In either event, the Service Provider shall return the CDR.
with the action planned or taken noted. After the COTR reviews the Service Provider's
response to the CDR including its planned remedy or corrective action taken, the COTR will
cither accept the plan or correction or reject the correction or plan for revision and provide an
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explanation. This process should take no more than one week. The CDR shall not be used as
a substitute for quality control by the Service Provider.

(c) The COTR, in addition to any other designated ICE official, shall be notified immediately in
the event of all emergencies. Emergencies include, but are not limited to the
following: activation of disturbance control team(s); disturbances (including gang activities,
group demonstrations, food boycotts, work strikes, work-place violence, civil disturbances,
or protests); staff use of force including use of lethal and less-lethal force (includes detainees
in restraints more than eight hours); assaults on staff or detainees resulting in injuries
requiring medical attention {does not include routine medical evaluation after the incident);
fights resulting in injuries requiring medical attention; fires; full or partial lock down of the
Facility; escape; weapons discharge; suicide attempts; deaths; declared or non-declared
hunger strikes; adverse incidents that attract unusual interest or significant publicity; adverse
weather (e.g., burricanes, floods, ice or snow storms, heat waves, tornadoes); fence damage;
power outages; bomb threats; significant environmental problems that impact the Facility
operations; transportation accidents resulting in injuries, death or property damage; and
sexual assaults. Note that in an emergency situation, a CDR may not be issued until an
investigation has been completed.

(d) If the COTR concludes that the deficient or at-risk performance warrants a withholding or
deduction, the COTR will include the CDR in its monthly report, with a copy to the
Contracting Officer. The CDR will be accompanied by the COTR’s investigation report and
written recommendation for any withholding. The Contracting Officer will consider the
COTR'’s recommendation and forward the CDR along with any relevant supporting
information to the Service Provider in order to confirm or further discuss the prospective
cure, including the Government’s proposed course of action. As described in section 7
above, portions of the monthly invoice amount may be withheld until such time as the
corrective action is completed, or a deduction may be taken,

(e) Following receipt of the Service Provider’s notification that the correction has been made,
the COTR may re-inspect the Facility. Based upon the COTR’s findings, he or she will
recommend that the Contracting Officer continue to withhold a proportionate share of the
payment unfil the correction is made, or accept the correction as final and release the full

amount withheld for that issue.

(f) If funds have been withheld and either the Government or the Service Provider terminates the
Agreement, those funds will not be released. The Service Provider may only receive
withheld payments upon successful correction of an instance of non-compliance. Further, the
Service Provider is not relieved of full performance of the required services hereunder; the
Agreement may be terminated upon adequate notice from the Government based upon any
one instance, or failure to remedy deficient performance, even if a deduction was previously
taken for any inadequate performance.

() The COTR will maintain & record of all open and resolved CDRs.
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9. DETAINEE OR MEMBER OF THE PUBLIC COMPLAINTS

The detainee and the public are the ultimate recipients of the services identified in this
Agreement. Any complaints made known to the COTR will be logged and forwarded to the
Service Provider for remedy. Upon notification, the Service Provider shall be given a pre-
specified number of hours after verbal notification from the COTR to address the issue. The
Service Provider shall submit documentation to the COTR regarding the actions taken to remedy
the situation. If the complaint is found to be invalid, the Service Provider shall document its
findings and notify the COTR.

10. ATTACHMENTS
A. Performance Requirements Summary

B. Contract Discrepancy Report

6
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Attachment A — Performance Requirements Summary

FUNCTIONAL AREA/ PERFORMANCE STANDARD WITHHOLDING CRITERIA
WEIGHT (PBNDS 2011)

Safety (20%) PEBNDS References: Part 1 - SAFETY | A Contract Di Report that cites
Addresses a safe work | 1.1 Bmergency Pians; violations of cited FBNDS and PW$S
eanvironment for staff, 12 Environmental Health and Safety; (contract) sections that provide a safe work
volunteers, contractors | 1.3 Transportation (by Land). environment for staff, volunteers,

and deteinces contraciors and deteinees, permits the

Contract Officer to withhold ar deduct up
to 20% of a month Invoice until the
Contract Officer determines there is full
complinnce with the standard or seclion.
Security (20%) PBNDS References: Part 2 - A Contract Discrepancy Report that ciles
Addresses protection of | SECURITY violations of PBNDS and PWS (contract)
the community, staff, 2.1 Admission and Relcase; sections that protect the community, staff,
contractors, volunteers | 2.2 Classification System; contractors, volunteers, and detainees from
and detainees from harm | 2.3 Contraband; harm, permits the Cantract Officer to
2.4 Pacility Security and Control; withhold or deduct up 10 20% of a monthly
2.5 Funds and Personsl Property; invoice until the Contract Officer
2.6 Hold Rooms in Detention Fecilitles; | determines there is full compliance with the
2.7 Key and Lock Control; stendard or section,
2.8 Population Counts;
29 Post Orders;
2.10 Searches of Detainees;
2,11 Sexual Abuse and Assault
Prevention and Intervention;
2.12 Special Manrgement Units,
2.13 Staff-Detainee Communication;
2.14 Tool Control;
2.15 Use of Force and Restraints.
Order (10%) PBNDS Reference; Part 3 - ORDER A Contract Discrepancy Report that cites
Addresses cantractor 3.1 Disciplinary System. violations of PBNDS and PWS (contract)
responsibility lo sections that meintain an orderly
roaintain an orderiy environment with clear expectations of
cavironment with clear behavior and systems of accountability
expectations of behavlor permits the Contract Officer to withhold or
and gystems of deduct up to 10% of a monthly invoice
accountability until the Contract Officer determines there
is full compliance with the standard of
section,

Care (20%) PBNDS References: Part 4 - CARE A Contract Discrepancy Report thet cites

Addresses contractor 4,1 Food Service; violations of PBNDS and PWS {(contract)
respansibility o provide | 4.2  Hunger Strikes; sections that provide for the basic needs
for the basic needsand | 4.3  Medical Care; and personal care of detainees, permits the
personal care of 4.4 Personal Hygicne; Contract Officer to withhold or deduct up
detainoes 4.5 Suicide Prevention and Intervention; | to 20% of a monthly invoice until the

4.6 Terminal Iliness, Advanced Contract Officer determines there is full
Direclives, and Death. compliance with the standard or scction,
Actlvities {10%) PBNDS References: Part 8 - A Contrect Discropancy Report that cltes
Addresses contrector | ACTIVITIES violations of PBNDS and PWS (coniract)
responsibilities to reduce | 5.1 Correspondence and Other Meil; sections that reduce the negative effects of
the negative effects of | 5.2 Escorted Trips for Non-Medical confinement permils the Contract Officer
confinement Emergencies; te withhold or deduct up to 10% of a
5.3 Marrage Requests; monthly invoice until the Contract Officer
54 Recreation; determines there is full compliance with the
5.5 Religious Praclices; standard or section.
5.6 Telephone Access;
5.7 Visitation;
5.8 Voluntary Work Progrem.
Justice (10%) PBNDS References: Part 6 - JUSTICE | A Contract Discrepancy Report thet cites
Addresses contractor 6.1 Detainee Handbook; violations of PBNDS and PW§ (contract)
respongibilities to treat | 6.2 Grievance System; scctions that treat detainces fairly and
detainees falrly and 63 Law Libraries and Legal Materinls; | respect their legal rights, permits the
respect their legal riphts | 6.4 Legel Rights Group Presentations. Contract Officer to withhald or deduct up

t0 10% of a monthly invoice until the
Contract Officer determines there is full
complinnce with the standard or section.

A-l
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Attachment A — Performance Requirements Summary

FUNCTIONAL AREA/ PERFORMANCE STANDARD WITHHOLDING CRITERIA
WEIGHT (FBNDS 2011)
Administration and | PBNDS References: Part 7--ADMIN | A Contract Discrepancy Repart that cites
Management (10%) | & violations of PBNDS and PWS (contract)
Addresses contmcior MANAGEMENT sections that require the Contractor's
responsibllities to 7.1 Detention Files; administration and management of the
administer and manage | 7.2 News Media Interviews and Tours; facility in a professional and responsible
the facility ma 7.3 Staff Training; manner consisteat with Jegal requirements,
professional and 7.4 Transfer of Delainees; permits the Contract Officer to withhold or

responsible manner
consistent with legal

Accommodations for the Disabled, 4-

deduct up to 10% of & monthly invoice
until the Contwract Officer determines there

requirements ALDF-6B-04, 4-ALDF-6B-07 is full compliance with the standard or
section,
Workforce Integrity | Staff Background and Reference A Contract Discrepancy Report that cites
(10%4) Chechs (Contract) 4-ALDF-7B-03 violations of the ALDF Standards
Addresses the adequacy associated with Workforce Integrity and
of the Staff Misconduct 4-ALDF-7TB-01 PWS (contract) sections permits the
detention/correctional Contract Officer to withhold or deduct up
officer hiring process, | Staffing Pattern Campllance within to 10%4 of a monthly invoice until the
staff training and 10% of required (Contract) 4-ALDF- Contract Officer determines there is full
licensing/certification | 2A-14 compliance with the standard or section,
and adequacy of systems
Staff Tralnlng, Licensing, acd
Credentialing (Contract) 4-ALDF-4D-
05, 4-ALDF-7B-05, 4-ALDF-7B-08
Detainee Diserimination Prevention 4-ALDF-6B- | A Contract Discrepancy Report that cites
Digcrimination (10%) | 02-03 violations of tho ALDF Standards
Addresses the ndequacy essoclated with Detainee Discrimination
of policics and and PWS (contract) sections permits the
procedures to prevent Contrect Officer to withhold or deduct up
discrimlnation ageinst to 10% of a monthly inveice untll the
detalnees based on their Contract Officer determines there is full
gender, race, religion, compliance with the stendard or section.
national origin, or
digability

A-2
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Attachment B — Contract Discrepancy Report

CONTRACT DISCREPANCY REPORT 1. CONTRACT NUMBER
Report Number; Date;
2. TO: (Centractor end Manager Neme) 3. FROM: (Nems of COTR)
DATES
CONTRACTOR NOTIFICATION CONTRACTOR RESFONSEDUE | RETURNED BY CONTRACTOR | ACTION COMPLETE

BY

{. DISCREPANCY OR PROBLEM (Decribe in Desatl: Indiude referenca in PRS / Direcitve: Alisth continuation shoat (f necessary)

5. SIGNATURE OF CONTRACTING OFFICER'S TECHNICAL REFRESENTATIVE (COTR)

6. TO: (COTR)

7. FROM: (Contractor)

8. CONTRACTOR RESPONSE A8 TO CAUSE, CORRECTIVE ACTION AND ACTIONS TO PREVENT RECLIRRENCE, ATTACH
CONTINUATION SHEET IF NECESSARY, (Cits appileabla QA progran procedicas or new 4. W. provedieres.)

9. SIGNATURE OF CONTRACTOR REPRESHNTATIVE

10. DATE

11, GOVERNMENT BEVALUATION OF CONTRACTOR RESFONSE/RESOLUTION PLAN: (Acoupiable response/plan, partial ecceptonoe of respausafnlan,

rofection; attoch covitiraetfon theet {f necenzary)

12. GOYERNMENT ACTIONS (Payment wiithaiding, cure notica, show copse, othor.)

CLOSE OUT
NAME AND TITLE SIGNATURE DATE

CONTRACTOR

NOTIFIED

COTR

CONTRACTING

OFFICER

B-1
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REFERENCE NO. OF DOCUMENT BEING CONTINUED PAGE ~ OF
CONTINUATION SHEEY DROIGSA-06-0002//P0C013 3 45

NAME CF OFFERCR OR CONTRACTOR
CITY OF ELOY

MEEMNO. SUPPLIES/SERVICES ' QUANTITY JUNIT UNIT PRICE AMOUNT.
(A} (B) €y  [KD) {E} (E}

1¥"not required at this time but may revisit
later®.

CCA shall be granted a2 30 day activation period
wherein any concerns with the Phase IIL
construction shall be handled in a non—formal
"dashboard” type process without the generation
of any formal deficiency reports of any kind.
‘This activation period shall run from April 19,
20153 through July 18, 2015,

The terms of this modification (P00013) apply
only. to the South Texas Family Residential Center.

Exempt Action: Y
All cther terms and conditions remain in full

force and effect.

NSM 7440.01.152-8087 OPTIOMAL FORM 336 (4-85)
Sponsared by GSA

FAR (42 CFR] §3.110
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HEET REFERENCE NG. OF DOCUMENT BEING CONMTINUED PAGE QF
CONTINUATION § DROIGSA-06-0002//P00015 3 | 3
RAME OF OFFERQR QR CONTRACTOR
CITY OF ELOY
ITEM NG SUPPLIESSERWVICES QUANTITY JUNIT UNIT PRICE AMOUNT
(A) (B) ¢y oo (E) (F)

Exempt Action: Y
All other terms and conditions remain in
force and effect.

full

HEM T540-01.132-5067

2020-ICLI-00042 4694

CGPTHONAL FORM 138 (4-88)
Sponsarnd by GEA
FAR {48 CFRY 53 11D


















































































































CONTINUATION SHEET REFERENCE NO. OF DOGUMENT BEING CONTINUED PAGE OF
DROTGSA-06-0002//200020 2 23
NAME OF OFFEROR OR CONTRAGTOR
CITY OF ELOY
ITEM ND. SUPPLIES/SERVICES QUAMTITY [UNIT UNIT PRICE AMOUNT
(&) {B) (Cy o) (E) (E}

Pursuant to 29 CkR 4.5(c) and FAR 22.1015, this
medification retroactively incorporates to
December 1Q, 2011, 29 CFR Part 4.6 and 79 CFR
Part 4.181 and the FAR clauses references on page
3 of thiz modification PO0020 in the entirety
{attached} .

IL follows bthat Lhis modification incorporates
Departmeni of Tabor (Dal) area wide wage
detcrmination 05-2023 revisiaon 16 {attached),
which increasecd health and welfare {(F&l] fringe
benefits from 53.59 ta $%3.71 beginning on June
13, 2017.

Based upon cmeils from DOL to ICE, the Contract
Spccific Wage Determinaticn applicable te this
cortract remains under review. Until such time
that DOT. makes a determination as to the renewal
of this Contract Specific Wage Determination or
other application of the Service Contract Act to
~his contract, the City of Eloy shall be
responsible for incorporating only Cthe Health and
Welfare fringe beneiit increases as stated in Lhe
area wide wiage deteominotions incorporated in
modiLicatlon £D0015 and Lhis modificalion.

The City of Rloy shall be responsible for
incorporating only the Health and Welfare fringe
henefit increasess as stated 1n the area wide wage
determinations incorporated in modification
POQ015 and this medification.

Racause this action requires the application of
ratroactive increases to health and welfare rates
paid to employees, the city of Eloy has sixly
{60) days from receipt and signaturc of iPhis
modification 200020 to submit a request for
equitable adjuslment pertaining to all H&Ww
adjustmenls loncorporated in POOO15, POOOTES and
L0020,

The City of Eloy also rescrwves the right to seek
additional reimbursement based on the resulls of
DOL's revicew of Lthe contract and the
incorporation ol Lhe CFR and FAR clauses
effective Decembor 10, 2011 throuwugh the issuance
of this modiflcalicon POO020 including, bnt nat
limited Lo, secking reimbursement undar relevant
contract clauscs and law for any increased wages
or fringe bencfils retroactively made applicable

Continucd

MEM 7540-01-157-8067

2020-ICLI-00042 4732

CIFTHNAL FORR 336 (4-86)
Spensared by S8
FAR (48 CFRI33.110



REFERENGCE MO, OF DOCUMENT BEING CONTINUED

CONTINUATION SHEET DRCIGSA-06-0002//P00020 3 23
NAME OF OFFERGR OR CONTRACTOR
CITY OF ELOY
ITEM NO. SUPPLIES/SERVICES QUANTITY juNIT UNIT FRICE AMOUNT
(A) (B) (Cy (o (E) (F)

to the ceontract by either DOL c¢r ICE (including,
but not limited to, wage rate increases in the
area wice wage delterwminations lncorporaled
through P00015 and P0Q020, but currently stayed
through Lssuence of modification PO0016 andg
POQOZ20} .,

The following rates should be effective as of the
dates listed below:

$3.71 per hour effective 6/13/2012

53,81 per hour efifective 3/1/2014

£4.02 per hour elfective 3/1/2015

Additionally, this modification incorporates the
following FAR clauses by reference:

n2,.222-41 Service Contracht Act of 1865 (NOV 2007)

52.222-43 Fair Labor Standards Act / Scrvice
Contract Act Price Adjustment — Multiple Year and
Opilons Conlracts (MAY 2014)

52.243-1 Chaages - Fixed Price (AUG 1987) -
Alternate I {APR 1584}

Exempt Action: Y

21l other terms and conditions remain in full
torce and affect,

MM 7540-01-152-8067

2020-ICLI-00042 4733

CRIIOMALIL A 335 [4-B5)
Sponsared by GHA
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§4.18D

rases where nonbractors are nob sxclu-
aively engaged in Covernment contrach
work, and there are adequate records
segregating thc periods in which work
was perforted on caontracts subject to
the Act from perlods in which other
work was performed, thic componsation
apecified under the Act need hab be
paid for houra spant om nan-confrack
wark, However, in 6he abasnce of
records adequately segregaling non-
covered work from the worlk parformed
on or in eonnection with the conbract,
all employees working in the establish-
ment or department where such cov-
ered work 18 porforimed shall be pra-
sumed to have worked on or in connec-
tion with the contract during the pa
riod of its performance, unless affirma-
tive proof eatablishing the contrary is
presenfed. Similarly, in Ghe absencc of
such records, an employce pelrforming
any work on or in connection with the
conbract in a worltweclk shell be prae-
sumed Lo have continned to perform
anoh work fthroughout the workweelk,
unleas affirmative proof establishivg
the contrary is preacnted. Bven whara
& contracior can seprepate Government
frem mon-Government work, it 16 nce-
egsary bhab the contractar comply with
the requirements ol section 6(e} af tho
FLSA discnseed in §4,160.

OVERTIME IPAY OF COVERBD BEMPLOYERS

§4.180 Overtime pay—in general,

The Act does not provide lor com-
pensation of covered employees ab pre
minm rates for overlime hours of work.
Section 6 rccogniges, however, that
other Fedaral laws may require such
compensation to be paid to cmployees
working on or in conneckon with con-
tracts subjeat to the Act (see §4.181)
and prescribes, for purpases of such
laws, the manner in which (ringe hene-
fits furnished pursuant to the Act shall
be treated in ¢omputing such overtime
compensation as follows: “In  deber
mining any overtime pay to which such
service employees are enlitled under
any Federal law, the regular ar besic
hourly rate ef such an employee shall
noi: include any fringe beneflt pay-
ments eomputed horeunder which are
excluded from the regular rate under
the Fair Labor Standards Act by provi-
sions of seetion 7(d) [now section T(c))

2% CFR Sublitle A (7-1-11 Edition)

theregf.” Fringe benefit paymenks
which qualify [or such exclusion are de-
soribed in part 778, subpart € of this
titie, The Iinterpretations there szat
forth will bs applied in determining the
overtims pay to which covered scrvice
amployees are entitled uuder other
Federal statubes. The ellect of scction 6
of the Act in situations where enquiva-
lent fringe benelits or oash paymenks
ars provided in lien of the specified
fringe benefits is stated in §4.197(e) of
this part, and illestrated in §4,182.

84,181 Overlime poay provisions of
athar Acts.

(a) Fair Labor Standards Act. Al-
thoueh provision has nol been madea for
insertion in Government canfracks of
slipuigtions requiring compliance with
the overtime provisions of the Fair
Labor Standards Act, coniractors and
subcontractors percforming contracts
sabjeat to the McNamara-O'Hara Serv-
ice Clontract Act 1nay be requived to
compensabte their employees warking
on or imn connestion with such con-
lracts for overtime work pursuaot to
Ehe ovartime pay standardsz of Lthe Fair
Labor Standards Act. This is grue with
reapect to gmployees engaged in inter-
atale or foreign commerce or in Lthe
production of goeds for such commeree
(inoluding occupations and processes
closely related and diroctly esscnbial
to such preoduction) and employess ¢m-
ployed In euterprises which arc so en-
paped, subject to the definitions and
exooptions provided in such Act. Sueh
employees, s4ceph as otherwise speoifi-
cally provided in such Aok, must re-
ceive overtime compensation ab a rate
of not lese than 1% Gimes their regular
rate of pay for all hours worked in ex-
cess of the applicsble standard in a
worlcweek. Soe part 778 of this tifle.
However, the Fair Labor Standards Act
provides no gverbime pay requiremcits
far amployees, not within such inker-
state commerce coverage of the Ack,
wha are subject to its minimom wags
provisions only by virtuc of the provi-
sions of secllon 6{o}, as explained in
§4.180.

() Contract Work Howrs and Safety
Standards Aci. (1) 'Tha Contract Work
Ilpurs aznd Splety Standards Act (40
U.58.0. 34 333 applies generally Lo

100
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Government contracts, including sery-
foe conbracts in excess of $100,000,
which may require or involve the em-
ployment of labovers and niechanics.
Guards, watcehmen, and many other
¢lasses of service employees are labor-
ars or mechauics within the meaning of
such Act. However, employass ren-
dering only professional services, sea-
men, and as a general rule those whose
wark 1s only clerical or supervigory or
nonmannal in nasture, are not desmed
labeorers or mechanlcs for purposzes of
the Act. The wages of every laborer
and mechanic for psriormance of work
on such contracts musi Include com-
pensabion at a rate not less than 134
times the employees’ hasic rate of pay
for all hours worked in any workweek
in excess of 40, Exemptions are pro-
vided for certain transpersation and
communlcations cantracts, conbracts
for the purchase of supplies crdinarily
available in the open market, and
war, required to be done in accord-
ance with the provisions of the Walgh-
Healey Act.

(%) Hegulattons concerming this Act
arc contained in 29 CPR part § which
permié overtime pay to bo computed in
the same manner as undsr the Fair
Labor Standards Ack.

(o} Walsh-Hewiey Public Conlracts Act.
A poinled out in §4.117, while some
Covernmenl contracts may be subject
bath {o Lhe MelMamara-O'Hara Service
Contract Act and Lo Lhe Walsh-Healey
Public Contracts Act, the emplovees
performning work on bhe contract which
is subject to the latter Act are, when
80 elgaged, exempt from the provisions
of the former, They are, however, sub-
jeat to the overtime provisions af the
Walsh-Healey Act if, In any workweelk,
any of bthe work performed for the em-
ployer is subject Lo such Act and if, in
such workweelz, the total hours workod
by the employee for the ocmployer
(whether wnolly or only partly on such
woark) exceed 40 hours in bhe workweek.
In any such workweek the Walsh-
Healey Act reguirsa payment of over-
tima compensation af a rate not less
than 1'% times the employea's basic
rate for such weskly overtime hours.
e overtime pay provisiong of the

§4.182

Walsh-Healsy Act are discussed in
greater deball in 41 CFE part 50-201,

[46 FR 49762, Ock. 27, 1983, s amended ak 51
FR 12265, Apr. 8, 1080; 61 KR 40716, Aug. &,
199G)

§4.182 Overlime pay of service em-
ployeea entitled to fringe henefita.

Reference is made 1in §4.180 o the
riflaa precoribed by sootion 6 of fhe Act
which permit exclusion of cerdain
iringe benefifs and eguivalents pro-
vided pursuant to section 2(a)2) of the
Act from the regular or basic rate of
pay when computing overtime com-
pensatiun of a service employee tnder
the provisions of any other Federal
law. Ag provided in §4.177, not only
those fripge benefits exclodable undenr
secbion 6 as beneclits determined and
specified ander section Z(a){?), hut also
aguivalent fringe benefits and cash
paymaends furnished in liew of the apeei-
lied henclits may be excluded from the
regular or baaic rate of such an em-
pioyee. The applicatlon cof bhis rule
may be illustrated by the following cx-
anplca:

(a) The A company pays a service em-
pioyee $4.60 an hour in cash under a
warc detorminalion which regnires a
monctery rate of not lesg than $4 and a
fringe bonefit eonbribution of 50 cents
which would aualify for exclusicn from
the repular rate undor sectbion J(e) of
the Fair Lahor Skandards Act, The con-
tracGor pays the 50 cents in cash he-
ecauss e made no conbribusions for
Iringe benelits speelfied in the deter-
mination and the confract. Overtime
compansation in this case would be
computed on & regular or basic rate of
34 an hour.

(k) The B company has for some Lime
been paying $4.25 an hour fo a service
emmployee a8 his basic cash wage plug 286
cents an hour as a contribation booa
welfare and pension plan, which con-
tribution gualifies for exclusion from
the regular rate under tho Fair Labor
Standards Act. For performance of
work under a cantract subject to the
Act a, monebary rate of $4 and a fringe
benefit contrihution aof 50 centis {(also
gualifying for such cxelusion) are spec-
ificd bocasase thoy are fonad to ba pre-
vailing for such employees in the 1ncal-
ity. Tha contractor may cradit the 25
cant welfare and pension contribuation

101
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§54.6

cancellabion, and barmination). With
respech Lo nhy contract subject to sec-
tion 10 of the Ack, the Admiinistrator
may require retroactive application of
such wage determination. {Bce 5
Comp. Gen. 412, (1973); Curtiss-Wright
Corp. v, Melicas, 381 B, Supp. €57 (D NJ
1874); Marine Engincers Beneficial Assn.,
District 2 v. Military Sealift Command, 86
COH Lahor Cases {33,702 (D DC 1579)
Rrinks, e, v. Board of Gevernors of the
Federal Reserve Sysiem, 468 ¥. SBupp. 112
(D DC 1919, 466 T, Supp. 1168 (D DO
1579).) (Ses also 32 OFR 1-403.)

(1} In cases whero the contracting
agency hes filed an e8 and has nat re-
ceived a respanse from the Department
of Liabor, the contracting agency shall,
with respect to any conlrach for which
section 10 to the Act and §4.3 for this
part mandate the inclusion of an appli-
ralile wage debermination, contact the
Wage and Hour Division by ¢-mail or
telephone for gnidance.

[48 ¥R 49762, Oct. 21, 1983, as amended at 70
IR 4089, Aug. 25, 2005}

$4.8 Y.ahor standards c¢lauses for Fed-
eral scrvice cantracts exceeding
$2.600.

The clauses set forth in the fvllowing
paregraphs shal) be included in full by
the conlrsching agency in every con-
tracl entered into by the United States
or tha District of Columbia, in cxoess
of 32,500, or in an indefinite amouné,
the principa! purpose of which is to fur-
nish services through the use of service
employees:

{a) Service Contract Act ol 1955, aa
amended; “'his contrect is sublect to
the Service Conbract Act of 1365, as
amended (41 U.5.C. 361 &t seq.} and iB
subject to Lhe following praviaions and
to all other applicable provisians of the
Act and rezgulations of the SBecrebary of
T.abor issmwed thereunder (29 CVH part
1],
(}1) Each sorvics employee sm-
pleyed in the performance of this con-
tract hy the conkractor or any subcon-
tractor shall he paid not loss than the
minimurm monctary wages and shall be
fiurnished fringe henefits in accordance
with the wages and fringe benelity de-
termined by the Secretary of Labor or
authorlzed representaiive, as specified
in any wage determination atkeched to
this conkract.

40

29 CFR Subtitle A (7-1-11 Edition)

(2)(i) If there is such a wage deter-
niination atbached to this contract, the
contracting officer shall require that
any clasas of service employee which 1s
nob listed thersin and which 18 o be
cmployed under €he conbract (i.e., the
waork ko he performed is not performed
by any clasgificakion listed in the wuge
determination), be eclassificd by ftlie
contractor 80 a8 to provide a reason-
ahle relationship (i.c., appropriate lavel
of skill comparison) bebtween sich un-
listed classifivalions and the classifica-
tions lisked in the wage determinaéion.
Such conferined class ol employees
sliall be paid the monetary wagss and
furnisned the fringe benefits as are de-
termined pursuaak to Ehe procedures in
this sectinn,

(ii) Sueh sonforming procedure shall
be initiated by the contractor prior Lo
the performance of contract waork hy
sugh unlisted clazs of employee. A
written roport of the proposed c¢on-
torming action, including information
reparding the agreement or disagroc-
ment nf the autharized representative
of the employees involved or, where
there is nn eutharized representative,
the smployees thewnselves, shall be
sabraitted by the conbractor to the
contracting offleer no laler than 30
daye after such unlisted class of sm-
ployees performs any contract worlk.
The contracting officer shall review
the propossd action and promphly sub-
mit a repart of the action, Logether
with the ageney's recommendation and
a1l pertinenl informetion including the
position of the contractor and the em-
ployees, Lo the Wage and Hour Divi-
sion, Wmployment Standerds Admimnis-
rablon, U.8. Department of Labor, fur
review, The Wage and Hour Division
will approve, modily, or disapprove the
action ov render a final determination
in the ¢vent of disagreement within 30
days of receipt or will notify the con-
tracting officer within 30 days of rc
coipt that additional time i3 necessary.

(iii) The linal determination of the
conformance aobtion hy the Wage and
Hour Division shall he tranamitied Lo
the conbracking officer who shall
promptly notify the contractor of the
aotion taken. Each affected employee
shall be [urnished by the sontractor
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with a written copy of suoh determina-
tion ar 1t shall be posted as a part of
the wage determination.

(ivi{A) The process of eslablishing
wage and fringe benafit rates thad herr
a reasonable relationship to those liaf-
ed in & wage determination cannot be
reduced Lo any slngle formmula, The ap-
proach used may vary from wage deter-
mination to wage determination de-
pending on the circumstances, Stand-
ard wage and asiary administration
practices which rank various job clagsi-
fications hy pay grede pursnant to
point schemes or other job fagtors
mauy, for vxkample, be relied upon, Guid.
ance may also he obtzined fram the
way different jobs are rated under Fed-
eral pay sysbems (Federal Wage Boarl
Pay Bystem and the Gencrel Schodule)
or from other wage detarminations
issued in the same locality. DBasic to
the esltablishronent of any conformable
wags rate(s) is the concept that a pay
relationship should be maintained be-
twaen job classificabtions based on the
alktill regnired and the dubles per-
lormed,

(B) In the case ol a contract modi-
fication, an sxarcise of an ophion ar ex-
tension of an exisbing conbrack, or in
any other case where a cortractor suc-
ceeds i conlbracl wnder which bhe clas-
gification in gnostion was vrevionsly
conformed purzuankt to thiz sectinn, a
new conformed wage rate and fringe
henefits may bhe assigned Lo such con-
formed classification by indexing (i.e.,
adjusting) the previous conformed rato
and fringe Denelibs by an amount equal
to the average (mean; percentage In-
crease {or deurense, where appropriste)
between the wapes and fringe hanefits
sperified for all classifications to be
used on the contract which arc listed
in the current wigc determinabion, and
those speciflied for &he corresponding
glasgificatinng in the previomrly appli-
cable wage determination, Where con-
forming ections wre accomplished in
accordance with Lhis palagraph prior
Lo the performance of conbraok worls by
the unlisked class af employees, the
enntractor shall advise the contracting
officer of the zcbtion taken hubt Ehe
other procedurcs in paragraph (B)(2)ii)
ol Lhis section need not be followed.

{C) No employee sngaged in per-
forming work on this contract ahall in

41

§4.6

any avent be paid less than the cur-
rently appllcable minlmum wage speci-
fisd under section 6{a}l} of the Fair
Labor Standards Act of 1938, a2 amnend-
ed.

{v) The wage rate and fyinge benefits
finally determined pursuant to para-
graphs (DHZXIDY and (ii) ol this section
ghall be paid to all emplayeaa per-
forming in the classification from the
lirst day on which contract work is
pecformed By thom in the clasaifica-
tion. Falluire 6o pay such unlisted em-
ployees the compensation agreed upon
by the interested parties andfoyr finally
tletermined by tho Wage onrd Hour Divi-
sion retroactive to the date such class
of employees commmenced contracth
work shall be a violation of the Aot
and this contract.

{vi) Upon dizcovery of failure to com-
ply with paragraphs (bXZ2)fi) through
{v) of this secltion, the Wage and Hour
Bivisien shall meke & final determina
tion of conformed classificalbion, wage
rate, andfor fringe benefits which shall
he retroacklve Lo the dabe such class of
emuployeos commenced contract work,

(3 If, as aathorized pursuant to sao-
tion 4(d) of the SBervice Contract Act of
1965 a3 amended, the term of this con-
tract iz more than 1 ¥car, tho min-
imwm monetary wapss and fringe bene-
fits reqnired to be paid or furnished
therennder to service employees shall
twz snhject to adjuslmenl alter 1 wear
and Dot less often than once every 2
years, pursuant bo wage determina-
tions to he issned by the Wage and
Hour Division, Employmen! Standards
Administrebion o tlie Departmont of
Lahor as provided in snch Act.

{c) The contractor or subcontractor
may discharge the obligabion to fur-
nish fringe benefits specified in the at-
tachment or determined conformably
thereto by fernishing any equivalont
combinations of bona tide Iringe bene-
fita, or by making cquivalcet or dif-
[erential payments in cash in accord-
ance with tho applicable rules sat forth
in sulipart T of 29 CPR part 4, and not
otherwise.

{31y In the abaence of & minimum
wage gltachment [or this contract, noei-
ther the confractor nor any subcon-
trackor under thiz contract shall pay
any persen performing worlk undor the
contract (regaxdless of whether they
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are service smployees) less than Ghs
minimum wage specified by section
G(a}1) of the Fair Imbor Btandards Aok
of 1938, Nothing in this provision shall
relieve the contrector or any subeon-
tracter of any olher obligation under
law or contraect lor the payment of a
higher wage Lo any employae,

(2y If this conirach succeeds a con-
tract, subject to the Borvice Conbrack
Act of 1966 as amended, under which
fubstantialiy the same asrvices were
furnished in the same locality and
gervice smployees were pald wages and
[rinpe bensfits provided for in a collee-
kive bargaining agreemenk, in the ab-
sence of the minimuem wagy abbtach-
ment for this coontract eetbting forth
such colleotively bargained wace rakes
and f(einge benefits, neither the con-
tractor noir any suhcontractor under
this contract shall pey any scrvice em-
pluyue performing any of the confract
work (regardicss of whether or not
snch employes was employed under thae
predecessor contracl). less than the
wages and fringe benofits provided for
in snch collgotive hargaining apgree-
ments, to which such employee wounld
hawve been entitled il employed under
the predecesaor conlrach, inciuding as-
crued wages and fringe henefita and
any prospactive increases in wages and
fringe benefits provided for under such
agreement, No contractor or swboon-
tractor under this contract may be re-
lieved of the foregoing obligation un-
lass bhe limitabions of §4.1b) of 29
CFR part 4 apply or unless the Hec-
retary of Labor or nis aubhorized rep-
rescotative finds, alter a hearing as
provided in §4.10 of 23 OFR part 4 thab
the wages and/or fringe henefils pro-
vided for in such agreoment are sub.
stantially at variance with those which
prevail for sorvices of & character simi-
lar in the locality, or determines, us
provided iu §4.11 of 20 CFR part 4, that
the colleclive bargaining sgreement
applicable to =ervice erplaoyees em-
ployed under the predecessor conbract
was nat entered into &8 & result of
arm’s-length negotiations. Where it ia
found in accovdalcs with the roview
procedures provided in 29 CFR 4.10 and/
or 4,11 and parts 6 and § that some or
all of the wages and/or fringe henefits
sonbained in & predecessor contraclor's
collective bargaining aprcement aro

42

29 CFR Subfilla A {7-1-11 Edition)

substantially at variance with those
which provall for services of a char-
acter gimilar in fthe locality, and/or
that the collective bargaining agree-
ment applicable to service employocs
employed under the yredecessor con-
Ereot was not eankared into as a resulk
of arm's-length negotiatlions, the Be-
partment will issue a new or reviscd
wags deferrmination sotting lorth tha
applicahle wage rateg and [ringe bene-
fits. Buch determinadicn shall bz made
part of the contract or subcontrack, in
accordance with the derision of the Ad-
ministrator, the Administrative Law
Judge, or the Administrative Rovidw
Board, a6 the case may be, irrespantive
of whathor snch issuance ocours prior
tn or after the award of a contract or
gubcontract. 53 Comp. Gen. 401 (29%3).
In the case of o wape determnation
igsucd solely as @ rasult of a finding of
suhstantial variance, such determina-
tion ghall be effective as of the dabs of
the final administrative decision.

{e) ‘I'he contractor and any subeon-
Lraclkor under this contract shall notify
earh service employee connencing
work an this contract of the minfmum
monebary warc and any {ringea hanefits
reguired to be paid parsuant to this
contrack, or shall post the wage deter-
mination attached to this contract.
The poster provided by the Department
ol Labar (Publication WH 1313} shall be
postart in a prominent and acceasible
place at the worksite, Failure Lo com-
ply with this requireament is & violation
of sechion 2la)(d) of the Act and of this
contrack.

{f) The confractor or subconbractor
shall not permit any part ¢f the sarv-
jces oalled for by this contract Lo be
performed in buildings or surrcundlngs
or under working conditions provided
by or under Lhe vonbeol or supervision
of the contractor or subcontractor
which are unsanitary or hazardous or
dangervaus Lo the health ov saleby of
sarvice employees cupaged o furnish
theseg services, smd the contractor or
subconbractor shall comply with the
aalety and health atandards applisd
undar 24 CFR part 1028,

(€)1) The contractor and cach sub
conbrackor performing work subjact to
the Act shall make and majatain for 3
years from the completion of the work
repardas  conbaining  the infermalion
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specified In paragraphs (gXl) (i}
through (vi) of thla acction lor each
efriplayce subject Lo the Act and shall
make them awvailable for jnspection
and trangeription by anbthorized rep-
resentatives of the Wage and Hour Di-
vision, Employment Standards Admin-
istration of the 0.8, Department of
Labor:;

(1) Name and address and zoclal secu-
riby pamber of exch employes.

{ii) The oorrect work classification or
clasgsifications, rate or rates of mone-
tacy wages pald and fringe benefits pro-
vided, rale or rates of frinpe benelit
paymnents In lieg thereof, and total
dally and weekly companaation of each
vInploysa,

(i11) The number ¢f dally and weskly
hours 50 worked by each emplayce,

(lv} Any deductions, rebates, or re-
{funds from the tofal daily or weskly
compenantion of each employes.

(v) A list of monetary wapes and
[ringe henefliss for thosa classes of sery-
ice employees nob included in the wage
determination attached o this con-
fract but [or which guch wags rotes or
rinpe benafits have heen determiried
by the inberssted parties or by the Ad-
ministrator or authorized representa-
tive pursuant to the lahor standards
clause in pacagraph (b)Y of this scotion,
A copy of the reportk required by the
clanse in paragraph (D2 of thia
section shall be deemed Lo be sach a
lisk,

{vi) Any list of the predecessor con-
tractor's cmployees which had been
furniahad to Whe conbracbor pursnant ta
§4.6(1)(2}.

By The contractor shall also malke
wvailable a copy of this cantrant for in-
spaction or transcription by authorized
reprogenlbatives of the Wage and Hour
Division,

(1) IFallure to malke and maintaio or
Lo neke available such records for in-
gpoction and transeription shall be a
violation of the regulations and this
rontract, and in the case af failore to
produce such records, the contracting
officer, upon direction of the Depart-
mant of Lahor ard notification of the
sonlractar, shall take action to ocausc
suspension of any Murther payment or
advance of funds until such viclation
ceases.
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4) The confractor shall permit au-
thorized representabives of the Wage
znd IHaur Division te conduct inler-
views with employees at the worksite
during normal worklng hours,

{1} The contractor shall uncondition-
ally pay bto each emrployee subjcct to
the Act all wages diuc free and clear
and without subsequent deduckion {ex-
ceph as otherwise provided by law or
Regulations, 29 CT'R part 4), rehate, or
Llekback on any accouny, Such pay-
ments shall be made no later than one
pay period following the end of the reg-
ular pay period in which such wages
were earned or accrned. A pay pericd
under this Act may not be of any dura-
tion longer Lhan seni-monthiy.

{t) The contraching officer shall wilh-
kold or cause Lo be withheld Irom the
Goveronment prime conbractor undsr
this or any other Governiment contract
with the prime contractor such sums
a8 an appropriate official of the De-
partment of Labar requests or such
sams as the vontragting olficer decide:
may be necesgsary Lo pay underpaid em
ployess cnployoed by the contrantor or
subcontractor. In &he avent of failure
to pay any employees subject to the
Aot all or part of the wages or [ringe
benefita due under the Act, Lhe agenoy
ey, altcr authorization or by direc-
tion of the Department af T.abor and
written nntification Gto the contractor,
take action to cause suspension af any
further payment or advance of [unds
until such viclalbions have ceased. Ad-
ditionally, any [wilure Lo comply with
the requiremente of those ctunses relat-
ing to the Service Contract Act of 1865,
may be prounds for termination of the
right to proceed with Lho contreet
work, In sech gvent, the Government
muy €hter into other contiracls or ar-
ranpaments for completion of the
work, charging the conlractor in de-
fault with any additional codb,

(j» The contracfor agrees bo insert
these alauges in this scotion relaling Lo
the Scrvice Cantract Act of 1865 in all
subcontracts subject to the Act. The
term coniracior as used in thosc clanses
in any subcontract, shall b deemed Lo
refer bo the subuontractor, cxcepé in
the tevm Government prime contyactor,

()1} A3 nzed in bhoss clauses, tho
term service employee INGANS ANY DPEISON
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engaped in the pnerformancs of this con-
tract gfher than any person ¢mployed
in a bona {ide executive, administra-
tive, or professional capacity, as those
terma are dafinad in part 441 of tifle 28,
Cado of Faderal Ragulations, as of July
30, 1976, and any subssquent revision of
these regulations. The term service em-
poyee includes all anch persons rogard-
less of any conéractnal relationship
that may be alleged ta exist between a
gontrachor or subcontractor and sucn
parsons.

(2} The following statement is in-
clnded in contracts parsuant to seelion
2(a35y of the Act and is lor imjorma-
tional purposes onfy.

The following classss of service sm-
ployees cxpected $0 be emplayed under
thoe conbract with the Government
would be subject, if employed by the
contracking agency, to the provisions
of 5 U.3,C. 5341 or 5 U.B.C. 5432 and
would, if so employed, be paid not lcss
than she following ratos of wages and
Iringe benclits:

Fammlary
Empluyua class wage-linga
bensfilts

(1X1) If wages to he paid or fringe
benefits to be furnished any aervice
employees employed by the Govern-
ment drime contraclor or any salool-
tractor under the contract arc provided
for In a collective bargaining agree-
ment which is or will bs efiective dur-
ing any perlod in which the conbract is
heing performed, &ne Oovernment
prime contractor shall roport sueh fact
to the contractiny officer, togaethar
with [ull information as to the applica-
Lign and zcorual ol such wages and
ringe henefits, ineluding any prospec-
Live increasas, &0 service employecs en-
gaged In work on the conbract, and a
copy of the collective hargaining agrec-
msnt. Such report shall be made upon
commeneging performance of the con-
tract, in the case ol collective bar-
gaining agreements effective at such
time, and in fhe case of such zgree-
ments or provislons or amendments
theregof effective at a later time during
the pericd of contract performance,

44

29 CFR Subtitle A (7-1-11 Edition)

such agreements shall he reported
promyptly after negotiation thereof.

{4) Wot less than 10 days prioe to
rompletion of any confract being per-
formed ak a Federal facility where
service eniployees may bo retulned in
tha performance of Lhe sneceeding con-
tract and subject to a wage deterniina~
tion whinh sontains vacation or other
bonefib provisions hased upou length of
aervice with & contractor (predecessor)
or snceessor (§4.173 ui Hegulations, 22
CFR part 43, the incumboent prime con-
tractor shall furnish to the contracting
pificer a certified list of the names of
all service cmployees on the conbrac-
tor's or subconbraclor’s payrall doring
the last mooth of contract perform-
wnee. Such list shall also contain anni-
versary dates of employmenb on the
ponitract elther with (he currenb or
predecessor contractore ol each such
service cinployes. The contracking of(i-
cer ghall turn over such list ba the suc-
pogaor confrantor ab the conumence-
meant of the succeeding contract.

(m) Rulings and interprefations af
the Scrvice (ontract Act of 1965, as
amended, are cantatned in Begulalions,
29 CFR part 4.

(n)(1) Bty entering inte this conlrack,
the contractor (and officials thereofl}
cartifies that neither 1t (nor he or shal
nor any person or Iirm who has a suh-
stantial intereal in the contractor's
firm iz a person or firm ineligible Lo be
awarded (rovernment contracls by vir-
tue of the senchbions imposed pursuant
to section b of the Act,

(2) Mo part of this contracht shall be
subeontracted to any person or firm iin-
eligible for award of a Government
pontract purseunt to section 5 of the
Act.

(3% The peuslty for making Ialse
stalements is prescribved in the T3
Uriminal Code, 18 TT.8.0. 1001.

{o) MNotwithstanding any of the
¢lauses in paragraphs (b} throuwgh {m}
af this seclion relating to the Borvice
Coubract Act of 1865, the following om-
ployees may be cmployed in accord-
ance with Lhe folleowing variations, tal-
erancey, and oxemptians, which the
Secretary of Labor, pursuant t0 seclbion
4(b) of the Aot priar to its amoendinent
by Public Law 92-473, found ko he ner-
gasary and proper in tho publis interest
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ar ta avoid serigus impairment of the
conduet of Gevernment business:

(1} Approntices, studentb-learners, and
workars whoso carning capacity is im-
paired by age, physical, ar mental deli-
clency or Injnry may he simployed at
wages lower then the minimum wages
otherwise required by acotion 2(2)1) ar
2(bX1) of the Service Contract Act
withont diminishing any fringe hena-
fits or cash payments in lieu therzof
reguired under scotion 2(a)2) of that
Agt, in aceardance with the conditions
and procedures prescribed for the em-
ployment of apprentices, student-
learners, handleapped persons, and
handicapped clients of sheltorced work -
shope under section 14 of the Pair
Labor Standards Act of 1939, in the reg-
wintions I1ssaed by the Adminisbrator
(29 CFE parts 020, 521, 524, and 525),

{23 Tho Adminigtrator will issue cor-
tificates under the GService Contract
Aot lor thie cinployment of apprentices,
sludent-lcarmears, handicappod persons,
or handicapped c¢lients of sheltered
warkshopa not subject to Ghe Fair
Labay Standards Act of 1938, or subjcct
o different minimum rales of pay
undcr Bhe two achs, anthorislng appro-
priate rakeg of minimum wages (bukb
withent changing requirements oon-
cerning fringe benefite or supple-
mentary cash paymenty in ligu there-
o), applying prosedures prescribsd by
the applicable regulations issued under
the Fair Labor Standards Act of 1938
(29 OFR parla 520, 521, 524, and 525).

{3 The Adrministrator will also with-
draw, annel, or cancel such carfificates
in accordance with the regulastions in
parts 525 and 828 of Litle 29 of the Code
ol ¥ederal Regulations.

{n) Apprentices will be permibktad to
work ab less than the predetermined
rate for the work they perform when
thoy wre crpleyed and individuslty
registerad in 4 bona fide apnrenticeship
program registered with a SBbate Ap-
prenticeship Agency which is recog-
nized by the U.S. Departmsul of Labor,
or il no such recognized agoncy cxists
in a State, undar a program registerad
with the Bureau ol Apprenticeship and
Training, Employment and Training
Administeation, U.8, Department of
Labor. Any employoe who is nol reg-
istered a8 R approntice in an approved
vrogram shall he paid tha wage rate
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and tringe benefits contained in the ap-
plicable wege determination for the
journeyman classification of wark ac-
tually performed., The wage rates paid
gpprentices shall not be Jess than the
wage rate for their level of progress zet
forth in the registered program, ox-
pressed as Che appropriabe percontoagre
ol the journcyinan’s rale conéained in
the  applicable wape detormination.
The allowable ralio of apprentices Lo
journeymen ompioyed on biie vonbract
wurk in any coraft crassification shall
not be greabsr Lhan Lhe ratic permitied
to the contraclor as Lo hig pnlirg work
forue undoer Lhe registorcd prograim.

(¢} Where an emplovee cngaged in an
occupation in which he or she cusbom-
arily and regnlarly receives more than
£30 & mounth in tips, the amount of tips
reeelved by the employee may be cred-
fted by the employer against the min-
imoem wage required by Section 2{a)l)
or 2{b){1} of the Act Lo the extenb per-
mitted by section 3m) of tha Fair
Tabor Btandards Act and Regulations,
29 OUFR Part 31, To utilize this proviso:

{13 The crmployer muost inform tipped
employeos about this tip credib allow-
ance hefore Lhe aredit is ntilized;

(2) The employees must be allowed io
retain all tips (individually or through
a pooling arrangement and rcgardless
of whether the emplover elects to take
a credit for tips reoeived);

{3) The employer must he ahble to
show by records that the employee re-
ceives abt least the spplicable Sorvice
Jontract Act minimum wage through
the combinabion of direct wages and
tip oredit;

(1) I'he uce of such tip credit must
by becn permibied nader any prede-
possr gollective hargoining agreement
wpplicable by virtuc of scotion 4(c) of
the Act,

(r) Disputes concerning labor standards,
Disputes arlsing oul of the labor stand-
ards provisions of this contract shall
not he aubject to the general disputes
clause of this contract. Such disputcs
ghall be resolvad in accordance with
the prasadures of the Department of
Lebor aobt forth in 29 CFR pavks 4, 6,
snd 8, Disputes within the meaning af
Chis clanse include disputea hetween
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the contractor (or any of its sub-
gontractors) and the conlragting agen-
¢y, the U.S. Department of Labor, or
the emnployees or their representatives,

{The infermeation collcetion, recordkeeping,
and reporting requirements conlainnd in this
saction have besn approved by Lhe (Office af
Managenient and Budget andar the fallowing
numbsrs:

OMB cantrul

paragragh numbaer
)2} ) () 1215 0150
tel - 12150150
a1 [{3-0v] 1215-0017
I I, V) .| 1215 o150
[TASS I .- 12150150
fafd) .. 1215017

[46 FIR 49762, Oct. 27, 1983; 48 "R 20520, Nov. 2,
1983, a5 amendad at §1 R ABad3, Dac. 30, 1598

384749 |Heserved]

§4.10 Substantiul variance pro-
coadings under section 4{c) of the
At

{a) Statutory provision. Under section
4y of the Ach and under oor
responding wage detertninationa made
as provided in scetion 2(a)(1) and (2) of
the Act, contractors and subcontrac-
tors performing contracts subject to
the Act generally are ohiiged to pay to
setvice employces cmployed on the
contract work wages and fringe bene-
fits not less than those bto which thoy
would have been entitled under a col-
lective bargalning agreement il they
were employed cn like work under a
predecessor contract in the same local-
ity. (Ses 8§§4.1b, 4.3, 4.6(dX¥)) Saeckion
1tc) of the Ack provides, however, that
“such oblipations shall not apply il Lhe
Seerctary [inds after a hearing in ac-
cordance with regulalions adopted by
the Seorstary Lhat such wages and
fringe benciits are subatantially at
variance with those which provail for
services ol a characbsr similar in the
locality”.

(1) Prereguisites for hearing. (133} A ro-
quest for a hearing under this section
may be made by the contracking sgen-
cy or ofhar person affccted or intar-
osted, including contractors ar prospec-
tivo contractors and associations of
contractors, representabives of employ
egas, and othier interested CGovernmental
apencies. Such a reguost shall be sob-
mitked in writing (o the Adminis-
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tratar, Wage and Hour Divisian, Bni-
ployment Standards Adminisbration.
U.&. Department of Labor, Washington,
DC 20210, and shall include the fol-
Towing:

(AY The number of any wage deter-
mination at issue, the name of the con-
tracting sgency whose coatract iy in
valved, and a briel descriptiun of the
services to be perfurmed vndsr the con-
tract;

{B) A skotement regarding the slatns
of the procursment and any cstimated
procuremsent dates, such as bid openr-
ing, conbract award, commencement
date of the coniract or {ts follow-up ap-
Lion periad;

{C) A statement of the applicant’s
case, setbing lorth in detail the reasons
wlhy the applicent believes Lhat a sub-
stanbial varlance existy with respsct to
spme or all of the wages andfor [ringc
benelits, attaching available dala con-
cerning wagss andfor {rioge bhenalits
proevailing in the locality:

(D) Names and addresses (Lo the ex-
tent known) of interested partios.

(1) If the informakbion in paragraph
(b(1)ti) of this seation ia not gnbmitted
with the request, the Advninistrater
may deny lhe rasquest or request sap-
plementazy information, at hisfhor dis
cretion. No particular forrn is pre-
soribod for submission of a raguest
vudar this seckion.

{2) The Adminietrator wiil respond to
the parly requesting a hearing within
30 days after racelpt, granling or deny-
ing the request oy adviring thal addi-
tional time §s necessary Tor a decislon.
No hearing will be provided parsnant
tp this secbion and sectiom 4(c) of the
Act unless the Administrator deber
mines from information avallable or
submitted with a reguesbt for such a
nearing that there mmwy be o substan-
tial variance helween some or all of the
wage rates andfor fringe benclils pro-
vided for in & colleotive bargaining
agreement to which thu soryice eim-
ployees would otherwisc be enfbitled hy
virtue of the provisions of section 4(c)
af the Act, und those which prevail for
services of a sharacker similar in the
tocality.

(3) Pursuanbt to scobion 4(b) of the
Act, requests lor s hearing shall nol Le
annsidered unless recelved as specified
pelow, cxcept in thosa situations where
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U.5. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

REGZISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

WAFHINGTON D.C.

Wage Determination No.:

20210

2005-2023

Diane C. Koplewski Divisien of Revisicn MNo.: 16
Director Wage Determinations Datc Of Revision: 06/13/2012
State: Arizona

Area: Arizona Counties of Apache, Coconino, Gila, Maricepa, MNavajo, Pinal,

Yavapai

01000 -
0101
oloiz
01013
G1020
C1047%
01051
01052
01060
01074
(11090
011:1

o11iz -

01113
011290
01141
01191
01132

01261 -

01262

01263 -

01270
G1280
€1290
J1300
01311
01312
01513

01320 -

01410
01420
01531
01532
01533
01l
01612
01613
05000 -
05004

**iringe Behéfitsﬁﬁéquired Follow the Occupational TListing**
OCCUPATION CODE - TITLE

Accounting Clerk I
Beeounting Clerk 1
Accounting Clerk TIT
Adninistrative Assistant
Court Reporter

Data Entry Operaltor I
Data Entry Operator TI

Dispaicher, Motor Vehicle
Document Preparation Clerk
Duplicating Machine Operahor

Gencral Clexrk I
General Clerk 11
General Clerk IIT

Housing Referpal Assigtant

Messenger Courier

- Order Clerk T

Order Clerk 11

EQOTWOL S
Adminislrative Supporl And Clerical Cccupations

Personnel Assistant {Employment) I
Porsonrel Assistant (Employment) II
Personnel Assistant (Employment) TTT7

Production Control Clerk
Receptionist

RBental Clerk

Scheduler, Mainlenance
Secretary 1

Secretary LI

Secretary IIT

Service (Qrder Dispatcher
Supply Technician

Survey Worker

Travel Clerk I

Travel Clerk TT

Travel Clerk 117

Word Processor I

Word Processor IT

Word Processor IIT

hutomotive Scrvice Qccupatlions
- Automobile Body Repairer,

Fiberglass

hip:/rwww.wiol.gov/wdol/scafiles/archive/sca/05-2023.r16
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RATE

14.
. bf
19.
25.
la.
12.
13,
16.
13.
113.
12.
13,
15.
20.
12.
12,
14,
4.
16.
18,
20.
12,
.97
16,
.06
18.
20.
.32
25.
1a.
13.
14,
i5.
13.
.18
17.

la

14

16

14

15

20.

85

65
6
73
52
66
40
a5
55
a3
67
34
T8
33
32
Ba
48
16
6%
26
58

b

64
18

36
&

28
46
61
82

54

34

9/25/2015



gs010
05040
05070
05110
05130
05160
05130
05220
05250
05280
05310
35340
05370
05400
A1Co0 -
07G10
07041
07042

Butomotive Electrician
Matomotive Gluass Installer
Automotive Worker

Mobile Equipment Servicer
Motor Equipment Metal Mechanic
Motor Equipment Metal Worker
Moluvr Vehicle Mechanic

Motcr ¥ehicle Mechanic Helper
Mctor Vehicle Upholstery Worker
Motor Vehicle Hrecker

Painter, futomotive

Radiator Repair 3pecialist
Tire Repairer

Transmission Repair 8pecialist

Food Preparation And Service Occupations

o700 -

07130
07210
01260
09300 -
0%010
092040
C3060
09090
09110
09130
11000 -
11030
11480
11040
11122
11150
1210
11240
11260
11270
11330
11360
12000 -
12010
12011
12012
12015
12020
12G2h
12030
1203%
12040
12071
12072
12073
12100
1213¢
12160
12150
12185
12210

Furniture Maintenance And Repair Occupations

Baker

Conk T

Cook 11

Dishwashar

Food Service Worker
Maeat Cutter
Waiter/Waitress

Flectrostatic Spray Painter
Furniture Handler

Furniture Refinisher
Furniture Relinisher Helper
Furriture Repairer, Minor
Upholsterex

General Services And Supporl Occupal.ions

Cleaner, Vahicles
Elcvator Operator
Gardener

Housckceping Aide
Janitor

T.aborer, Grounds Maintenancc
Maid or Houseman

Pruner

Tractor Operalborx

Trail Maintenance Workecr
Window Cleaner

Haalth Occupations

Anbulance Driver

Breath Blcohol Technician

Certified Occupational Therapist Bssistant
Certified Physical Therapist Aasistant
Dental Assistant

Denkal Hygienist

EKG Technician

Flectraneurcdiagnostic Technologlist
Buergency Medical Technician

Licensed Practical Nurase [

Licensed Practical Wurse TT

Licenscd Practical Nurze 111

Medical Assistant

Medical Laboratory Technician

Medical Record Clark

Medical Record Technician

Medical Transcriptionist

Kuciear Medicine Technologist

http:/fwww.wdol. goviwdol/scafiles/archive/sca/05-2023.r16

2020-ICLI-00042 4745

Page 2 of 10

20,
19,
15,
16.
22.
19,
2t
15,
16.
19,
22.1
19.
14.
21.

172,
1G,
12.

16.°5
9.

16.5
10.8
16.
12,
14,
16.5

172,
11.
11.
10,
.59
0.
12.
10,
.00

12

13.
18.
.60

24

18.
la.
34.

21
21

16.
18,
20.
.39
19,
13,
15.
.02
33,

14

17

.97

946
1¢
1
31
14
53
Jj1

g7
71

94
ol
0
08

.08
13.

847
73
71
87

61
11
5

94

92512015



12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
123145
123186
12317
13008 -
13011
13012
13013
13041
13047
13043
13047
13050
13054

13058
13061
13062
13063
13071
13092
13073
13074
130%5
13110
14000 -
14041
14042
14043
14044
149045
14071
14072
14043
14074

14101 -

141¢2
14143
14150
141680
1500¢C -
15010
15020
15030
13050
15060
15070
15080

- Nursing
- Nursing
- Nursing
- MNursing
- Optical
- Optical

Assistant I
Assistant II
Assistant ITI
Assistant TV
Dispenser
Technician

- Pharmacy Technician
- Phlebotomis(

- Radiologic

Registered
Regislered
Registered
Registered
Registered
Registered

Technologist

Nurse I
Nurse II

Mursc II, Specialist

Nurse III
Nurse I1I,
Murse IV

Bnesthelist

- Scheduler {Drug and Alcohol Tesiling)
Information And Arts Occupations

- Fxhinits
~ Exhibits
- Exhibits
- IllusLra
- Illustra
- Illustra

Specialist T
Specialist II
Specialist ITI
Lor 1

tor TT

Lor 111

Librarian

- Library Ride/Clerk
- Library Informaticn Terchnology Systems

Bdministrator

- Library Technician

- Media Specialist I

- Media Specialist TT

~ Media Specialisl LILI

- Phaotographer T

- Pholoyrapher II

— Photographer III

- Photegrapher 1V

- Photographer ¥

-~ Video Teleconference Technician

Information Technology Ccecupations

- Compuler
- Computer
- Compuler
- Computer
- Compuler
- Computer
- Computer

Computer
-~ Conmputcr

Computer
- Compuier
- Computer

Operator I
Operator TI1
QOperator 11T
Operator IV
Operator W
Programmer T
Prograweer L1
Programmer TIT
Programmcx IV
Systems Analyst T
Syslems Analyst IT
Systems Analysit TIT

- Peripheral Eguipment Operator

- Persgonal Computer Support Technician

Instructional Cccupations
- Adrcrew Training Dewvices Instrucltor (Nan-Rated)
Aircrew Training Devices Tnatructor

- Air Crew Training Devices Instructor

{Rated}
{Pilot)

- Computer Based Training Specialist / Instructor
~- Bducatlonal Technologisk
- Flight Instructor (Pilot)
- Graphie Artist
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10,25
11.53
12.58
14.12
15.39
14.85
14.15
14.12
24,34
26.93
33.08
33.o08
40,02
40.02
4°7.96
23.09

17.08
21,08
25.71
18.79
23.18
28.27
23.06
14.20
20,492

14.08
15.03
16.81
18.75
14.99
17.27

26.01
31.5h
16.68

15.04
17.51
20.13
22.75
24,82
23.00
24.90G

15,04
22,75

29.44
36.56
40.22
29.4%6
21.491
40.22
21.68
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15090
15095
15116
15120
16000 -
16010
16030
16040
16070
16090
16110
16130
lelel
16190
16220
i6250
19000 -
19010
190414
210060 -
21020
21030
21040
21G50

21071 -

21080
21110
21130
Z1140
21140

21210 -~

21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
23110
23120
23175
23130
23140
23160
23181

23182 -

23183
23260
23290
23310
23311
23312
23370
23380
23381
23382
2339

~ Technical Instructor

- Technical Instructor/Course Developer
- Test Proclor

- Tutor

Laundry, Dry-Cleaning, Pressing And Related Cccupations

- Assembler

- Ccunter Atrtendant

- Dry Cleanck

- Finlisher, Flatwork, Machine

- Fresser, Hand

-~ Presser, Machine, Drycleaning
- Presser, Machine, Shirts

- Presser, Machine, Wearing Apparel, Laundry
- Sewlng Machine Operator

- Tailor

- Washer, Machine

Machine Tool Operation And Repalr Occupations

- Machine-Tool Operator (Tool Room)

- Tool And Die Makar

Materials Handling And Packing Occupations
- Forkilift Operator

- Material Coordinator

- Material Expediter

- Material Handling Laborcr

Crder Tiller

- Production Line Worker (Food Processing]
- Shiopping vacker

- Jhipping/Raceiving Clerk

- Slure Worker |1

- Stock Clerk

Tools And Parts Attendant

- Warchouse Specialist

Mechanics And Maintenance And Repair Occupations

~ Acrospacc Structural Wolder
- Aircraft Mechanic I
- Alxcraft Mechanic IT
- Aircratt Mechanic III
- Alrcraft Mechanic Helper
- Aircraft, Peainler
- RAircraft Servicer
- Aircraft Worker
- Applianre Mechanic.
- Bicycle Repaircr
- Cabla Splicer
- Carpenter, Maintonance
- Carpet lLavyer
~ Electrician, Maintenance
- Electronics Technician Maintenance I
Electronics Technician Maintenance II
- Electronics Technician Maintenance I11
- kFabric Worker
— Fire Alarm System Mechanic
- Fire Extinguisher Repaircer
- Fuel Distribution System Mechanic
- Fuel Distribulion System Operalor
- General Maintenanne Worker
Ground Supporl Eguipment Mechanic
~ Ground Support Fgquipment Servicer
- Ground Support Equipment Worker
- Lunsmith T
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23392 - Gunsmith IT 18.14
23393 - Gunsmith IIZ 21.09
23410 - Heating, Ventilation And Air-Conditioning 19.83
Mechanic
23421 - leating, Ventilation And Air Contditioning 20.9%
Mechanic {(Research Facility)
23430 - Heavy kguipnent Mechanic 21.5%
23440 - Heavy CEguipment Operator 21.23
23460 - Instrument Mechanic 24.18
2346h - Laboratory/Shelter Mechanic 19.62
23470 - Laborer 11.55
23510 - Locksmith 19.50
23530 - Machinery Maintenance Mechanic 25.00
23550 - Machinist, Maintenance 14,13
23580 - Maintenance Trades Helper 13,00
23591 - Metrology Technician I 24.18
23592 - Metrolegy Technician 1I 25.25%
23593 - Metrology Technician TTT Z2&.51
73640 - Millwright 23.172
23710 - Office Appliance Repairvar 19.75
23760 - Painter, Maintenance 16,80
23790 - Pipefitter, Maintenance 20.86
23810 - Plumber, Maintenance 19.81
23820 - Pneudraulic Systams Machanic 21.0¢9
23850 - Rigger 21.09
23870 -~ Scale Mechanic 18.14
23890 - Shect-Metal Worker, Maintenance 17.99
23910 -~ Small Engine Mechanic 16.52
23931 - Telecommunications Mechanic T 22.60
23932 - Teleccommunications Mechanic II 26.99
2395%0 Teleplhione Lineman 18.23
23960 - Welder, Combination, Maintenance 17.37
23965 Well Driller 21.09
23970 - Woodcraft Workor 21.09
23980 Woodworker 14.71
24000 - Personal HNeeds Occupations
24570 Child Care Altendant ig.73
24580 — Cchild Care Center Clerk 16.79
24610 - Chore Aide 10.71
24620 - Family Readiness And Support Services 15,56
Coordinator
24630 - Homemaker 18.348
25000 - Plant And System Qperations Occupations
25010 - Boiler Tender 23,778
25040 - Sewage Plant Operator 2271
25070 - Stationary Erngineer 23.78
25190 - ventilation Equipmenlt Tender 14,81
23210 - Water Treatment Plank Operator 22.71
27000 - Proteciive Servicec Occupations
27004 — Alarm Monitor 18.713
27007 - Baggayge Inspcctor 11.01
27008 ~ Corrections Officer 12.52
27010 - Court Security Officer 20.19
27030 - Detection Dog llandler 16.13
27040 - Detention Officer 19,52
27070 - Firefighter 21.80
27101 - Guard I 11,01
27102 - Cuard IT 16.13
27131 - Police Qfficer I 25.69
27132 - Police Officer II 28.53
http://www.wdol,gov/wdol/scafiles/archive/sca/05-2023.r16 9/25/2015
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28000 -

28041 -

28042
28043
28210
28310
28350
28510
28515
28630
28690
29300 -
29010
29020
29030
29041
29042
30000 -
30010
30011
30012
30021
30022
30023
30030
300410
30061
30062
30063
30064
3008z
30082
300683
30084

30083 -

300B6
30040
30210
30240
30361
30382
30363
3G364
30390
30461
30462
30463
30491
an492
30493
30494
30495
30620

Recreation Oceupations
Carnival Equipment Cperator
- Carnival Egquipment Repairecr
~ Carnival Equpment Worker
- Gate Attendant/Gate Tender
- Lifeguard
- Park Attendant (Aide)
- Recreation Aide/Health Facility Attendant
~ Rececreation Specialist
- Sports Official
- Swimming Pool Cperator
Stevedoring/Longshorenen Qcoupational Services
- Blocker And Bracer
- Hatecnh Tender
- Line Handler
- Stevedore 1
- Stevedore II
Technical Cccupations
Air Tratfic Contrel Specialist, Center {lFQ) {see 2)
~ Aly Traffic Control Specialist, Statrion {HFO) (see 2}
- Alr Traffic Control Specialist, Terminal (HFQ) {(see 2}
- Archeonlogical Technician T
- Archeological Technician 1L
- Archsological Teachnician TTT
- Carlographic Techniclan
- Civil Fngineering Technician
- Drafler/CAD Operalor I
- Dratter/CAD Operator II
- Drafter/CAD Cperator III
- Drafter/CAD QCperator IV
Engineering Technician 1
- Fngineering Technician TT
- Engineering Techniclan 1IIL
- Fngineering Taechnician TV
Engineering Technician V
- Englneering Technician VI
- Envirenmenlal Technician
- Labhoratory Technician
- Mathematical Technician
- Paralegal/Legal Assistant T
- Paralegal/Legal Assistant IT
- Paralegal/Legal Assistant III
- Paralcgal/Legal Assistant IV
- Fhoto-Optics Technician
- Technical Writer I
- Technical Writer II
- Techitlical Writer ITE
- Unexploded Ordnance {UX0) Technician 1
- Unexploded Ordnance {(UX0) Technician II
- Unexploded Ordnance {UX0) Technician 11l
- Unexploded (UXO) Safety Escort
~ Unexploded (UX0) Sweep Personnel
- Weather Observer, Combined Upper Air Or (see 2)

Surface Programs

J0e2l
31000 -
31020
31030

31043 -

31260

- Wealher Obgcrver, Scniorx (see 2]
Transportaticn/Mehile Fquipment Operation Qccupstions

- Bus Alde

- Bus Driver

Driver Courier

- Parking and Lot Attendant .
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31290 - Shuttle Bus Driver 15.35
31310 - Taxi Driver 10,38
31361 - Truckdriver, Light 15.35
31362 - Truckdriver, Medium 18.71
31363 - Truckdriver, Heavy 19.29
313ed - Truckdriver, Tractor-Trailerxr 19.2%
99000 - Miscellaneous Occupations
99330 - Cashier 11.8¢6
99050 - Desk Clerk 100,74
99095 -~ Bmbaliner 24,27
99251 Laboratory Animal Caretaker I 10,57
99252 - Laboratory Animal Caretaker TT 13.33
59310 - Mortician 28.189
99410 - Pest Controller 14.44
98510 - Photofinishing Worker 13.44
99710 - Recycling Laborer 16.15
99711 - Recvycling Specialist 23,31
99730 -~ Refuse Collcctor 17.29
89810 ~ Sales Clerk 12,38
99820 - Scheol Crossing Guard 8.69
95530 ~ Survey Party Chief 26.46
99831 - Surveying Aide 15.94
98832 - Surveying Technician 22.46
89840 - Vending Machine Attendant 14,89
99841 - vending Machiine Repalrer 18,38
99842 - Vending Machine Repaircr Helper 14,82

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOILTOWTNG BRNRFTTS:
HEALTH & WELFARE: $3.71 per hour or $148.40 per week or 3643.07 per month

VACATION: 2 weeks paid vecation after 1 year of service with a conltractor or
successcr; 3 weeks aftoer 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present coantracter or
successor, wherever cmployed, and wilh the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luthor
King Jr's Birthday, Washington's Birthday, Mcmorial Day, lndependence Uay, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. {n
contractor may substitute for any of the named holidays ancther day off wilh pay in
geeordance wilh a plan communicated to the employvees involved.} {Sem 29 CFR 4174}

THE QCCUPATIONS WHICH HAVE NUMBRRED FOOTNOTES IN PAREWNTHESES RECEIVE THAE FOLLOWING:

1} COMPUTER EMPLOYEES: (nder the SCA at section 8i(b}, this wage determination does
not aopply to any cmployecce who individually gualilies as a bona fide execuiive,
administracive, or professional employee as defined in 29 C.F.TM. Part 541. Because
most Computer Systew Analysis and Compuier Programners who are compensated at a rate
not lass than 527,63 (or on a salary or fes basis at a rate not lesgss than 5455 per
week) an hour would likely qualify as exempt computer protessionals, (29 C.F.R. 541,
400} wage rates may not be listed on this wage determination for all occugations
wilthin those job families. In additicn, because this wage determination may not

hitp:/fwww.wdol.gov/wdo/scafiles/archive/sca/05-2023.r16 9/25/2015
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list a wage rate for some or all occupations within those joby families if Lhe survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
527.63 per hour conformances may be necessary for certain nonexempt cmployees. For
example, if an individual employee is nonexempt but nevertheless pertorms duties
within the scope of one ol the Computer Systems Analyst or Computer Programmer
occupations ror which this wage determination does not specify an SCA wage rate,
then the wage rate for that cmployee wust be conformed in accordance with the
conformance procedures described in the conformance note included on this wage
determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
protessional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, scttware or system functional
speciflcations;

{?2) The desiqn, development, documcntalion, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3) The cdesign, documcntation, testing, creation or modification of computer
programs related to machine operating systemns; or

{4) A combination of the aforementioned dulies, the performance of which
reqguires the same level of skills. {29 C.7.R., 541.400}).

2}  AIR TRAFFIC CONTROLLERS AND WEATHER ORSFRVERS - NIGHT PAY & SUNDAY PAY: IL you
work ot night as part of a rcgular tour of duty, you will esarn a night ditferential
and receive an additicnal 10% of basic pay for any hours worked belween épm and Gam.
If you are a full-time cmployed (40 nours & week) and Sunday is parkt of your
veqgqularly scheduled warkweek, you are paid st your ratc of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. ocecasicnal work on Sunday outside the normal tour of duty is considerecd
ovartime work}l.

HAZARDOOS PAY DIFFERENTIAL: An B percent differential i3 applicable to employees
employed in o position thal represents a high degree of hazard when working wilth or
in close proximity to ordinance, expiosives, and incendiary materials. This
includes work such as screening, blendinyg, dying, mixing, and pressing ol sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photeflash powder. Bll dry-house activities inveolving propellants or explosives

Demilitarization, modification, renavation, demolition, and maintenance operations
on sensitive ordnance, cxplosives and incendiary materials. ALl opcrations
involving regrading and cleaning of artillery ranges.

A 4 percent differantial is applicable te employees employed in a position that
represcents a low degrec of hazard when working with, or in close proximity to
ordance, {or employees possibly adjacent Lo) explosives and incendiary materials
which involves potential injury such as laceraticn of hands, tace, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or equipment beilng used.

All operations involwving, unloading, storage, and haunling of orxdance, explosive, and
incendiary ordnacce material other than small arms ammunition. These differentials
arc only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material ditferential pay.

Y4O{NTFORM ALLOWANCE **

If employees are required Lo wear uniforms in the performance of this contract
feither by the Terms of the Gaovernment contrack, by the employer, by the state or

htip:/fwww.wdol.gov/wdol/scafiles/archive/sca/05-2023 £ 16 9/25/2015
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local law, etc.]), the cost of furnishing such uniforms and maintaining {by
laundering or dry cleaning} such uniforms is an expense that may not be borna by an
employes where such cost reduces the hourly rate below that required by the wage
deteormination. 'The Uepartment of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontracter is required to furnish all employees with an
adequate number of upiforms withoul cost or to reimburse employees for the actual
cosl of Lhe uniforms. 1In addition, where uniform cleaning and muintenznce is made
tha responsibility of the employee, all contractors and subcontractors subject to
this wage detcrminatien shall (in the absence of a bona fide collective bargaining
agresment providing fer a diffcrent amount, or the furnishing of contrary
affirmative proof as to the actual cost}), reimburse all employees for such cleaniug
and maintenance at a rats of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be roultinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or cemmercial
laundering in order to meet the cleanliness or appcarance standards set by the terms
of the Government contract, by the contracter, by law, or by the nature of the work,
therea is no requirement that employees be reimbursed for uniform maintenance costs.

The duties cof employees under Jjob titles listed are these described in the

"Servica Contract Act Directory of Cccupatlions™, Fifth Edition, april 20086,

unless olherwise indicaled. Copies of the Directory are available on the Intornet. A
links to the Directory may be found on the WHU home page al hbip://www.dol.
gov/esa/whd/ or Lhrough the Wage Determinations On-Line (WDOL) Web site at

http: //wdel .gov/,

REQURST FOR AUTHORTZATTON QF ADDITIONAL CLASSTFICATION AND WAGCE RATE {SLandard Form
1444 [SF 1444}

Conformance Process:

The conLracting officer shall reguire that any class of service employee which is
not listed herein and which is to be employcd under thce contract {i.e., the work to
be performed iz not performed by any classification listed in the wage
determinaticn), be classified by thc contractor so as Lo provide a reasonable
relationship {i.e., appropriate level of skill comparison} between such unlisted
classifications and the classifications listed in the wage debezminallon. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be lnitlated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employecs. The conformed classification, wage rale, and/or fringc benefilts shall
be retroactive to the commencement date of the contract. {3=2e Seation 4.6 (G} {wvi))
When multiple wage determinations arc included in a contract, o scparate SI' 1444
should be prepared for sach wage determination to which a class({es) is tc be
conformed,

The process for preparing a conformance reguecst is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation{s) and computes a proposed rate{s).

2} After contract award, the contractor prepares & written repcrt listing in order
proposed classificabion title{s), a Federal grade equivalency (vGE] for each
proposed classification(s}, job description(s), and rationale for proposed wage
rate(s), including information reqarding the agreement or disagreement of the
auvthorized representative of the employees involved, or where there is no authorized
representative, Lhe employces bLhemselves, This report should be submilied toe Lhe
contracting officer no later than 30 days after such untisted class{es] of employees

http:/fwww.wdol.gov/wdol/scafiles/archive/sca/05-2023.r16 9/25/2015
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performs any contract work.

3} The contracting officer rceviews Lhe proposed action and promptly submits a report
of the acllen, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to thc Wage
and Hour Bivision, Employment Standards Administration, 0U.S. Department of Labor,
far reviaw. {See section 4.6(b} (2} of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifties, ar
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to provess
the request.

5] ‘the contracting officer transmits the Wage and Hour declsion to the contractor.
6) The centractor informs the affected emplovecs.

Information required by the Regulations must be submitted on SF 1444 or bond paper.
When prepatring a conformance request, the "Service Contract Act Directory of
Oceupations™ (the Directory) should be used to compare job definitions to insure
that dulics requesled arc not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.

Conformances may not be used to artificially split, combine, or subdivide
classifications listcd in the wage delermination.
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CITY OF ELOY, ARIZONA DROIGSA-06-0002

In consideration for the PROVIDER'’S performance under the Terms and Conditions of this Agreement,
ICE shall make payment to the PROVIDER for each detainee accepted and housed by the PROVIDER,
The rate is the per diem rate for the support of one Detainee per day and shall include the day of arrival but
not the day of departure.

The PROVIDER shall noet charge for costs, which are not directly related to the housing and detention of
detainees. Such costs include, but are not limited to:

A) Salaries of elected officials.
B) Salaries of employees not directly engaged in the housing and detention of detainccs.
C) Inditect costs in which a percentage of all local government costs are pro-rated and

applied to individual departments.
D) Detainee services which are not provided to, or cannot be used by detainees.
E) Operating costs of facilities not utilized by detainees.

F) Interest on borrowing (however represented), bond discounts, cost(s) of
financing/refinancing, and legal or professional fees.

This agreement in no way obligates Immigration and Customs Enforcement to any minimum population
guarantce.

MODIFICATION:

This Agreement, or any of ils specific provisions, may be revised or modified by signatory concurrence of
the undersigned partics, or their respective official successors.

TRANSPORTATION SERVICES:

1. Thc PROVIDER shall provide all ground transportation services as may be required to
transport detainees securely, in a timely manner, to off-site medical providers.
Transportation mileage reimbursable rates will be commensurate with current applicable
federal travel allowance rates. When officers are not providing transportation services the
PROVIDER shall assign the employees to supplement security duties within the facility
or on-call duties lo assist ICE as directed by the COTR or designated ICE official.
However, the primary function of these officers is transportation. On-call duties as
directed by the COTR utilizing these officers shall not incur any additional expense to the
government.

2. The PROVIDER personnel provided for the above services shall be of the same
qualifications, receive the same training, complete the same security clearances,
and wear the same uniforms as those PROVIDER personnel are provided for in

Page 2 of 6 Pages
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CITY OF ELOY, ARIZONA DROIGSA-06-0002

the other areas of this agreement.

3. During all transportation activities, at least one officer shall be the same sex as the
detainee(s). Questions concerning guard assignments shall be directed to the
COTR for final determination.

4. The PROVIDER shall, upon order of the COTR, or upon his own decision in an urgent
medical situation, transport a detainee to a hospital location. An officer, or officers, shall
keep the detainee under constant supervision 24 hours per day until the detainee is ordered
released from the hospital, or at the order of the COTR. The PROVIDER shall then
transport the detainee to the detention site.

5. When the COTR provides documents to the PROVIDER concerning the detainee(s) to be
transported and/or escorted, the PROVIDER shall deliver these documents only 1o the
named authorized recipients. The PROVIDER shall ensure the material is kept
confidential and not viewed by any person other than the authorized recipient.

6. The PROVIDER shall establish a communications system that has direct and immediate
contact with all transportation vehicles and post assignments. Upon demand, the COTR

shall be provided with current status of all vehicles and post assignment cmployees.

GUARD SERVICES:

The PROVIDER agrees to provide stationary guard scrvices as requesled or required for delainces who
are committed to, or require, medical services beyond the secure perimeter of the facility. Qualificd law
enforcement or correctional officer personnel employed by the PROVIDER under their policies,
procedurc and practices will perform such services. The PROVIDER agrees to augment such practices as
may be requested by ICE {o enhance specific requirements for security, detainee monitoring, visitatiog, and
contraband control. Reimbursement for these stationary guard services is not separately priced and is
included in the per diem rate.

MEDICAL SERVICES:

In the event of an emergency, the PROVIDER shall proceed immediately with necessary medical
treatment. in such event, the PROVIDER shall notify ICE immediately regarding the naturc of the
transferred detainee’s illness or injury and type of treatment provided.

The PROVIDER agrees to accept and provide for the secure custody, care, and safekecping of detainees
in accordance with the State, and local laws, standards, policics, proccdures, or court orders applicable to
the operations of the facility.

The PROVIDER agrees to provide ICE detainges with the level of medical care and services as
appropriate as part of the per diem rate. This rate includes but is not limited to:
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CITY OF ELOY, ARIZONA DROIGSA-06-0002

Enforcement. The rate may be renegotiated not more than once per vear.

Criteria uscd (o evaluate the increase or decrease in the per diem rate shall be those specified in the Office
of Management and Budget (OMB) Circular A-87, Cost Principles for State, Local, and Indian Tribal
Governments.

The effective date of the rate modification will be negotiated and specified in a modification to this IGSA,
which is approved by the ICE Contracting Officer. The effective date will be established on the first day of
the month for accounting purposcs. Payments at the modified rate will be paid upon the return of the
signed modification by the authorized Local Government official to ICE.

BILLING PROCEDURE;

(A) Invoices - Invoices shall itemize each detainee by name, register number, dates of stay, and
appropriate detainee-day rate. Billing shall be bascd upon the aclual number of detainec days
used.

(B) Invoices Submission

U.S. Immigration and Customs Enforcement
Phoenix Field District Office

2035 North Central Ave

Phoenix, Arizona 85004

(602) 379-3426

©) Payment - Payments will be made to the PROVIDER after receipt of a complete invoice,
which shall contain a remittance address. All transfer(s) will be accomplished through
Electronic Funds Transfer (EFT) on a monthly basis. The Prompt Payment Act shall

apply.

IN WITNESS WHEREOF, the undersigned, duly authorized officers, have subscribed their names on behalf of
the City of Lloy, Arizona and U.S. Immigration and Customs Enforcement.

ACCEPTED:

U.S. Immigration and Customs Enforcement

By:

Date:
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S

In congidermtion for the PROVIDER'S performance undet the Terma and Conditions of this Agrecment,
ICE shiall maks payment to the PROVIDER for each detainee secepted and housed by the PROVIDER, 5
The sare is the per diom ratc for the suppott of one Detainee per day and shall include e day of arrival bwt

not the day of doparure.

The PROVIDER shall not charge for costs, which mre not directly reigted to the housing snd detention of
desninees, Such cosis meiude, but are not limited 1o

‘|€"ﬁ4§

Al Safpries of ¢lected offitials,
m Snlaries of employpes not directly engaged in the housmg and dutention of detainecs,

e Indircat gosts in witich 2 percentage of elf locyl government 2os(s ave pro-rated snd
applied to individual departments.

R

o Cclainee services which are not previded fo, or cannot ba wsed by detainess.

2] Opemting costs ofF facillties not utilized Yy detainees.

35| Interest on bortowing (howover rapramared), bond discounts, cosi(s) of
financing/refinancing, and legr) or professionsl fees.

Thiz agrecment ip no way obligetes Immlg.mlion and Cus:oms Enforcement 10 shy minimum gopvlation
Ruasanies,

B ?!*fi_b-;

IFICAT

This Agreament, of any of ity spesific provisions, moy be revised or modifed by signitory conewrrence of
the underzignad parties, or tholr respastive official sucecssors.

TRANSPORTATION SERVICES:

i. Tie PROVIDER shall provide all ground transportalion services ox inay be required 19 ]
transport detainess sectirely, In 2 fimely smanner, to off-sile medical providers, ki
Transportation mileage reimbursable eatas will be commensurate with cuerent applicable
fadeval trsvel allowanee rates. When officers are noy providing transponation sevicos the
PROYIDER shall aysign the employees to supplemant seeurity duties within the faciity
or on-cr]] duties te wist ICE 48 ditected by the COTR or dzsignated ICE offisial,

However, the primary function of thesa officars is transportstion. On-call dutles ax
dirccted by the COTR utilizing these officers shall not incur any additions! expenge to the
EOvEITmAIn.

2. The PROVIDER personnel previded for the above services shall be of the same
gualifications, reccive the same training, complets tha same secuxity clearances,
and wear the same uniforms as those PROVIDER personel are rrovided for in
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the other areas of this agreement,

3. During all transpeortation activities, at least one officer shall be rhe same. sex s the
detaines(s). Questions concerning guard assignments shell be directed to the
COTR for fina] determination,

4, The PROUVIDER shall, opor order of the COTR, or upon bis own dezision in an argent
meidicel sitoation, transport & delaince fo 2 hospital location, An officer, or ofTicers, shall
keep the detaines under congtant supervision 24 hourg per day vati) the detainec is ordered
relcased from the hospital, or ar the order of the COTR, The PROVIDER. shafl then
transport the detainee i the detention site.

5. When the COTR provides documenn to the PROVIDER concerning the detsines{s) 1o be
wansportcd and/er escomied, the PROVIDER shall defiver thest duco ments only to the
named authorized racipients, The PROVIDER chnll encyre the material is kept
sotfidential and vot viewed by any person sther than die authorized niclpient.

6. Tix PROVIDER shall eqiablish n communications system that tas direct and imrtediat:
contaet with all eansporistion vehlsles end post assiguments. Upoen demand, the COTR
shall e provided with eyrvent status of afl vehicley and post assignment employscs,

GUARD SERVICES:

The PROVIDER agress %o provide stgtionary guard services as requested or reguived for detainess who
are comminsd 0, of require, medical services bavand the rosure perimeter of the faxcility. Qualified fow
enforczment or corvectional officer presonnel employed by the PROVIDER under their polisies,
procedure snd practices will perform such services, The PROYVIDER agrees t¢ sugment such practices a5
may be mquested by ICE to enharce spocifis requirements for security, detainze monitoring, visitation, and
someaband control. Reimbursement for theae stationary guard services is not sopurasedys priced and iz
incinded in the per dicm rate,

MERICAL SERVICES:

It the cvent of an emergeney, the PROVIDER shall procend ihmediateiy with pecetsry medice!
trestment. o guch event, the PROVIDER shall notify ICE imumediately regarding the nazurs of the
transfered detainze’s illnees or mjury and gype of tredtment provided,

The PROVIDER agrezs to sccept and provide for the secure custody, care, ond sufekesping of detainzes
i gocardance with the Swaie, asd local Taws, standards, policies, procedures, or conrt orders appticabls 10
the openations of the facility,

The PROVIDER grevs 1o provide iCE detaiivees with the leve) of medical care snd serviess as
Ippropriaie 85 part of the per diem rate, This sate includes but is not fimitad 1e:

Page 3 of 6 Pages

e ]

it
!

R T







































































































REFERENGE NO. OF DQCUMENT BE ING CONTINUED

FAGE oFf

CONTINUATION SHEET DROLGEA-06-0002//P00001 3 3
NAME OF OFFEROR OR CONTRACTOR
CITY OF ELOY
ITEM NC. SUPPLIES/SERVICES auanTrTvjunr UNIT PRICE AMOUNT
(A) (B) (<) (o) (=) (¥}

e. Name, title, and phone number of person to
notify in event of defective invoice;

f. Taxpayer Idertification Number (TIN). The
Contractor shall include its TIN on the invelce
only if required elsewhere in this Agreement.
{See paragraph 1 above.}

g. The daily rate:

h. The total number cf residential/detainee
days:

i. The name of each ICE resident/detaince;

j. Resident’'s/detalnee’s A-number;

k. Specific dates cof detertion for each
resident/detainee;

1. The total residential/detainee days
multiplied by the daily rate;

m. For transportation/stationary guard services,
Lhe itemized monthly invoice shall state the
number of hours being billed, the duration of the
billing (times and dates) and the name of the
resident(s) /detaines{s) Lhat was guarded.

Items a. through h. and 1. mu2st be on the cover
page of cach inveoice submissicon.

Inveoices without the ahove information may be
returned for resubmission.

3. ALl other terms and conditions remain the
same.

NSN 7540-01-152-5067

OPTICINAL FORM 334 (4-88}
Sponsared by GEA
FAR (48 CFR) 53.110




















































CONTINUATION SHEET REFERENCE NG. OF DOCUMENT BEING CONTINUED bAGE OF
u DROIGSA-06-0002//P00024 5

NAME OF OFFERCR OR CONTRACTOR
CITY QF ELOY

ITEM NO. SUPPLIES/SERVICES QUANTITY {UNIT UNIT PRICE AMOUNT
(&) (B] (i (D) (E) (F)

The purpose of this medification i1s to update the
etfective date of Wage Determination 2005-2023,
Revision 20, tor the health and welfare fringe
benefit increase toc $4.27, previously
incorporated wia medification POO022. The new
gffective date for this Wags Determination is
July 1, 2015 in accordance with the Department of
Laber All Agency memorandum Number 217.

The due date for any requests for equitable
adjustment stemming from Modifications PQ00L1E,
PO001G, PO0O20, PODO22 or this Modification is
extended to May 31, 2016.

The terms of this modificaticn apply only to the
Floy Detention Center.

Exenpt Action: Y

Pariod of Performance: 02/17/2006 to NS/14/2018
All other terms and conditions remain in full
force and effact.

MEM TE4C-01-152-2067 TPTIOMAL FORM 306 (4-35)
Sponsarad by SHA
FAR {48 CFRY 53.110
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HhFxExkkkkkddx  THTS WAGE DETERMINATION WAS REPLACED 12/08/2015 Ehkkkk ok ok ok kd ok k
WD 05-2022 ({Rev.-20) was [irst posted on www.wdol.gov on 07/14/2015
LR R R R RS R R R RS R R N R R R R R L E R L L L L L L r ey
REGISTER QF WAGE DETERMINATICONS UNDER | U.5. DEPARTMENT OF LABOR
THE SxBRVICE CONTRACT ACT FEMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination No.: 2005-2023
NDaniel W. Simms Division of Revision No.: 20
Director Wage Determinations| Date Of Revision: 07/08/2015

I
Note: Executive Order (KO} 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Scrvice Coniract Act for
which the solicitation is issued on or alier January 1, 2015. If this cantract
is covered by the E0, the contractor munst pay all wovkers in any
classification listed on this wage determination at leaslL 510.10 {(or the
applicable wage rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under Lhe EQ is available at www.dol.gov/whd/govcontracts.

|
|
|
|
]
)
|
|
i

State: Arizona

Area: Arizona Counties of Apache, Coconino, Gila, Maricopa, Navajo, Pinal,
Yawvapai

**Fringe Benefits Requirced Follow bthe Cceupational Listiﬂd**

OCCUPATION CODE - TITLE FOOTNOTE RATE
01000 -~ Administrative Support And Clerical Occupations
01011 - Acecounting Clerk I 14,85
01012 - Accounting Clerk II 16.68
01013 - Accounting Clerk TTT 18.6b
01020 - Administrative Rssistant 25.36
01040 - Court Reporter 16.73
01051 - Data Entry Operator I 12.52
01052 - Data Entry Opcrator II 13.646
01060 - Dispatcher, Motor Vehicle 16.40
01070 - Document Preparation Clerk 13.55%
01090 - Duplicating Machine Operator 13.55
0L111 - General Clerk I 12.53
01112 - General Clerk II 13.67
01113 - General Clerk IIT 15,34
01120 - Housing Referral! Assistant 20.78
01141 - Messenger Courier 12.33
01191 - Order Clerk 1 12.32
01192 - Order Clerk II 14.B6
01261 - Personnel Assistant (Employmeni) 1 14.98
01262 - Personnel Assistant (Employment) II 16.70
01263 - Perscnnel Assistant (Employmcat) 111 18.69
01270 - Production Contrel Clerk 20.286
01280 -~ Recepticnist 12.58
01290 - Rental Clerk 14.897
01300 - Scheduler, Maintenance 16.66
01311 - Secretary I 16.66
01312 - Secretary II 18.64
01313 - Secretarzry III 20.78
01320 - Service Order Dispatcher 14.32
01410 - Supply Tcchnician 25.36

hitp:/fwww.wdol.gov/wdol/scalilcs/archi pe20aH0 51 20EM 204518 2/25/2016



0l4290
01531
01532
01533
01611
01612
01613
05000 -
05005
05010
05040
050710
0511¢C
05130
05160
05180
05220
05250
05280
05310
05340
05370
05400
07000 -
07010
07041
07042
07070
07130

e ]
F &L

07260
0930¢ -
49410
09040
038080
(32090
c9110
05130
11060 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360
12000 -
12¢10
12011
12012
12015
12020
12025
12030
12035
12040
12071
120%2

Survey Worker
Travel Clerk I
Travel Clerk II
Travel Clerk TITT
Word Processor I
Word Processcor I1
Word Processor IIT

Automotive Service Qucupations

Automobile Beody Repairer, Fiberglass
Autometive Electrician
Mutomotive Glass Installer
Antomotive Worker

Mobile Equipment Servicer

MoLor Equipment Metal Mechanic
Motor Equipment Mctal Worker
Mobor Vehicle Mechanic

Motor Vehiale Mechanic Helper
Moter Vechicle Upholsiery Worker
Motor Vehicie Wrecker

Painter, Automotive

Radiater Repair Specialist

Tire Repalirer

Transmission Repalr Specialist

Food Preparation Bnd Service Occupations

Baker

Cook T

Cook II

Dishwazher

Food Scrvice Worker
Meat Cutter
Waitcr/Waitress

Furniture Maintenance And Repair Occupations

Flectrostatic Spray Painter
Furniture Handler

Furniture Refinisher
Furniture Refinisher Helper
Furniturc Repairer, Minoz
Upholsterer

General Services And Support Occupallons

Clcancr, Vehicles
Elevator Operator
Gardesner

Housekeeping Alde
Janitor

Laborer, Grounds Maintenance
Maid or Houseman

Fruner

Tractor Cperator

T'rail Maintenance Worker
Window Clecancx

Health Occupations

Ambulance Driver

Breath Alcoheol Technician

Certified Occupational Therapist Assistant
Certified Physical Theraplst Assislant
Dcental Assistanl

Dental Hygienist

EKG Technician

Elecctroncurodiagnostic Technologist
Emergency Medical Technician

TLicensed FPractical Nursc I

Licensed Pracllical Nurse II

htip://www.wdol.gov/wdol/scafiles/archivefeca03 12003204519
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16.63
13.28
14.446
15.61
13.82
15.78
17.54

23.34
20.30
19.42
19,42
le.62
22.69
19.62
21.55
15.12
18.14
19.82
22.12
19.58
14.21
21.59

12.03
i0.50
12.16

8.60
10.17
16.58

8.75

16.50
10.88
16.50
1276
14.59
16.50

9.597

9.9%
12.96
11,10
11.10
10.31

9.59
10.14
12.53
16.31
12.00

13.87
18.71
24.60
18.94
16.61
34.70
21.08
21.08
13.87
16.73
18.71

212572016



12073 -~
12100 -
12130 -
12160 -
1218C -
12185 -
12210 -
12221 -
12222 -

12223 -
12224 -
12235 -

12236 -
12250 -
12280 -~
12305 -
12311 -
12312 -
12313 -
123114 -
12315 -
12316 -
12317 -

Licensed Practical WNurse TTT

Medical Assistant

Medical Laboratory Technician

Medical Record Clerk

Medical Record Technician

Medical Transcriptioni

st

Muclear Medicine Technolegist

Nursing Asslistant I
Nursing Assistant IT
Nursing Assistant IZII
Nursing Asslstant IV
Optical Dispenser
Cptical Technician
Pharmacy Technician
Phlebotomist
Radiologic Technologis
Registered Nurse T
Registered Murse 11
Registared Nurse II, 3
Registered Hurse ITI
Registered Wurse IIL,
Registered Nurse IV

Scheduler (Drug and Alcchol Testing)

t

pacialist

Arnesthetist

13000 - Informaticon And Arts Occupations

13011 -
13012 -
13C13 -
13041 -
13042 -
13043 -
13047 -
13050 -
13054 -
Adminis
13058 -
13061 -
13062 -
13063 -
13071 -
13072 -
13073 -
13074 -
13075 -
13110 -

Fxhibits Specialist T
Exhibits Specclalist II
Exhibits Specilalist IT
Tllustrator I
Illustrator II
Illustrator IT1I
Librarian

Library Alde/Clerk

Library Information Technelogy Systoms
Lrator

Library Technician
Media Specialist I
Mcdia SpecialisL 11
Media Specialist III
Photographer I
Photographer II
Photaographer IIT
Fhotographer IV
Photographer V

Video Teleconference T

I

echnician

14000 - Information Technology Qccupalions

14041 -
14042 -
14043 -
14044 -
14045 -
14071 -
14072 -
14073 -
14074 -
14101 -
14102 -
14103 ~
14150 -
14160 -

Computer QOperatoer I
Computer Operator TII
Computer Opcrator IIX
Computer Operator IV
Computcr Opcrator V
Compuier Programner 1
Computer Programmer TT
Computecr Programmer IX
Computer Programmer IV
Computer Systems Analy
Computer Systems Analy
Computer Systems Analy

1

st I
sk IL
st IIT

Peripheral Equipment Operator

Personal Compuler Support Technician

15000 - Instructional OGccupations

15010 - Aircrew Training Devices Instructor (Non-Rated)
15020 ~ Alircrew ‘lraining Devices Instructor (Rated)

http:/fwww . wdol gov/wdol/scafiles/archiva@asEI-20a0420 45820
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(see
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20.87
14.39
19.61
13.11
15.57
17.02
33.98
10.25
11.53
12.58
14,12
15.39
14.85
14.15
14.12
24.34
26.93
33.08
33.08
40.02
40.02
47,96
23.09

17.08
21.08
25.71
18.79
23.18
28.27
23.06
14.20
20.92

14.08
15.03
16.81
18.75
14.8%
1%.27
21.32
26.01
31.55

le.68

15.04
17.51
20.13
22,975
24 .82
23.00
24.90

15.04
22.75

29.4¢6
36.56
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15030
15050
150860
15070
150380
15090
15085
15110
15120
160C0 -
16010
16030
16040
16070
16090
16110
16130
16160
16190
16220
16250
1en00 -
19010
19040
21000 -
21020
21030
21040
21050
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23080
23080
23110
23120
23125
23130
23140
23160
23181
23182
23183
23260
232%0
23310
23311
23312
23370
23380

- Air Crew Training Davicez Instructor (Pilot)
- Computer Based Training Speclallisl / instructor
- kEducational Technologist

- Flight Instructor (Pilot)

~ Graphic Artist

— Technical Instructor

- Technical Instructor/Course Developer

- Test Proc¢tor

~ Tutor

Laundry, Dry-Cleaning, Pressing And Related Occupations
— Assembler

- Counter Attendant

- Dry Cleaner

- Finisher, Flatwork, Machine

= Presscr, Hand

— Presser, Machine, Drycleaning

- Presser, Machine, Shirts

- PFresser, Machine, Wearing Apparel, Laundry
~ Sewing Machine Operator

- Tailor

~ Washer, Machine

Machine Tool Operation And Repair Occupations
- Machinc-Tool Operator (Teool Reom)

- Tool And Die Maker

Materials Handling And Packing Occupations
- Forklift Operalor

- Material Coordinator

- Material Expediter

- Material Handling Laborer

- Order Filler

- Production Line Worker (Food Processing)
- Shipping Packer

- Shipping/Receiving Clerk

~ Slore Worker 1

- Stock Clerk

- Tools And Parts Attendant

- Warenouse Specialist

Kechanics And Maintenance And Repair Occupations
- Aeroaspace Structural Welder

— Alircraft Mechanic I

- Aircaraft Mechanic TT

- Aircraft Mechanic III

— Aircratt Mechanic Helper

- RAircraft, Painter

- Alrcraft Servicer

- Aircraft Worker

- Appliance Mechanic

- Bicycle Repairer

- Cable Splicer

- Carpenler, Mainienance

- Carpet Layer

- Flectrician, Maintenance

- Eleclronics Technician Maintenance I

- Electronics Technician Maintenarce II

- Electronics Technician Maintenance L[LT

- Fabric Worker

- Fire BRlarm System Mechanic

- Fire Extinguishcr Repairer

— Fuel Distribution System Mechanic

- Fuel Distribution System Operator

- Gencral Maintenance Worker

- Ground Support Equipment Mechanic

http://www.wdol.gov/wdol/scafiles/archig6 204 O5-DIRI22.04821
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40.22
29.48
21.91
40.22
21.68
20.91
25.58
16.87
16.87

9.06
9.06
11,32
9.06
9.06
9.04
.06
8.06
12.05
12.81
9.86

16.74
22.78

13.52
19.58
19.58
i1.91
12.24
13.52
14.52
14.52

9.13
14,39
13.52
13.52

26.77
25.34
26.711
28.40
17.74
24.07
21.28
22.80
18.79
12.92
29.26
17.36
15.63
20.14
18.00
23.29
25.37
14.70
19.80
15.17
29.33
20.70
17._48
25.34
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23381 - Ground Support Eguipment Servicer
23382 - Ground Support Equipment Worker
23391 - Gunsmith T
23392 - Cunsmith II
232393 - Gunsmith IIT
23410 - Heating, Ventilation And Air-Conditioning
Mechanic
23411 - Heating, Ventilation and Air Contditioning
Mechanic (Rescarch Facility)
23430 - Heavvy Eguipment Mechanic
23440 - Heavy Equipment Operator
23460 - [nsLrument Mechanic
23465 - Laboratory/Shelter Mechanic
23470 - Lakorer
23510 - Locksmith
23530 - Machinery Maintenance Mechanic
23550 - Machinlsi, Maintenance
23580 - Maintenance Trades Helper
23591 - Mcetrology Teochnician I
23592 - Metrology Technician II
23593 - Metrology Technician ITI
23640 - Millwright
23710 - COffice Appliance Repairer
23760 - Painter, Maintenance
23790 - Pipelitter, Mainlenauce
23810 - Plumber, Maintenanae
23620 - Pneudraulic Systems Mechanic
2385C - Rigger
23870 - Becaie Mechanic
238490 - Shect-Metal Worker, Maintecnance
23910 - Small Engine Mechanic
23331 - Telecommunications Mechanic I
235932 - Telecommunications Mechanic I1
22950 - Telephone Tdneman
23960 - Welder, Combination, Mainbenance
23964 - Well Driller
23970 - Woodcraft Warker
23980 - Woodworker
24000 - Perscnal Needs Occupations

24570 - Child Care Attendant

24580 - Child Care Cenler Clerk

24610 - Chore Aide

24620 - Family Readiness And Support Scrvices
Coordinatorn

24630 - Homemaker

Plant And System Operations Occupaticons

25000 -
25010
25040
25070
25190
25210

21000 -
270041
27007
27004
27010
27030
27040
27070
27101
27102
27131

Breiler Tender

Sewage Plant Operator
Stationary Encincer
Ventilation BEquipment Tender
Watcr Treatment Plant Operator

Protective Service Occupations

Alarm Monitor

Baggagc Inspecctor
Corrections Officer
Court Security Officer
Defection Dog Handler
Detention Officer
Firefighter

Guard 1

Guard IT

Police Officer I

hitp://www.wdol.gov/wdol/scafiles/archi 8204 QB-DODA22 (1822
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21.28
22.80
15,17
18.14
21.09
13.83

20.95

21.55
21.23
24,18
19.62
11.55
18.50
25,00
17.73
13.00
24.18
25.25
Z6.51
23.72
19.75
16.50
20.86
19.81
21.08
21.08
18.14
17.58
16,52
22.60
26.99
18.23
17.37
21.09
21.09
14.71

10.73
16.779
10.71
15.56

18.38

23.78
22.71
23.78
14.81
22,71

18.73
11.901
19.52
20.49
16.13
19.52
21.80
11.01
16.13
25.¢e9
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27132 -

Police Officer IL

28000 - Recreation Cccupations

28041 -
28042 -

28043 -
28210 -
28310 -
28350 -
28510 -

28515 -
28630 -
28690 -

Carnival kEquipmenl Operator

Carnival Eguipment Repairer

Carnival Egupment Worker

Gate Attendant/Gate Tender

Tifeguard

Park Attendant (Aide)

Recreation Aide/Health Facility Attendant
Recreation Specialist

Sporks Qfficial

Swimming Fool Operator

29000 - Stevedering/Longshoremcn Occupational Services

29010 -
29020 -
29030 -
29041 -
29042 -

Blocker And Bracer
Hatech Tender

Line Handler
Stevedore T
Stevedore I1

30000 - Technical Occupations

30010 -
30011 -
30012 -
30021 -
300622 -
30023 -
30030 -
30040 -
30061 -
30062 -
30063 -
30064 -
30081 -
30082 -
10083 -
anog4s —
30085 -
30086 -
30090 -
30210 -
30240 -
30361 -
30362 -~
30363 -
30364 -
30390 -
30461 -
36462 -
30463 -
30181 -
30482 -
304383 -
30484 -
30485 -
30620 -
Surface
30621 -

Air Traffic Control Specialist, Center (HFO) {(sce 2}
Alr Traffic Control Specialist, Station (HFOQ] [see 2]
Air Traffic Control Specialist, Terminal (HFD) {see 2)
Archeological Technician I

Archeological Technician II
Archeolngical Technician TTT
Cartographic Technician

Civil BEngineering Technician

Drafter /CAD Operator I

Drafter/CAD Opecrator IL

Drafter/CAD Uperater III

Drafter/CAD Opcratcor IV

kngineering Technician [

Engineering Technician IT

Engineering Technician 111

Eagineering Technician IV

Fngineering Technician ¥

Engineering Technician V1

Environmental Technician

Laboratory Technician

Malhematical “echnician

Paralegal/Legal Assistant T
Paralegal/legal Assistant II
Paralegal/Legal ARgsistant III
Paralegal/Legal Assistant IV
Photo-Optics Technician

Technical Writer I

Tecnnical Writer TI

Technical Writer III

Unexploded Ordnance {(UX0) Technician T
Unexploded Ordnance (UX0) Technician 11
Unexploded Ordnance (UX0) Techniciazn ITIT
Tnexpladed {UX0] Safety Escort
Uncxploded (UX0Q) Sweep Persconnel

Weather Chserver, Combined Upper Air Or {saa 2)
Programs
Weather Observer, Senior ({see 2)

31000 - Transportation/Mobile Eguipment Operation Occupations

31420 -
31030 -
31043 -
31260 -
31290 -

Bus Aide

Hug Driver

Driver Courier

Parking and Lot Attendant
Shuttle Bus Driver

http://www . wdol.gov/wdol/scaflles/archBe2&G-411-00032285823
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28.53

13.84
15.17

14.85
11.90
16.73
12.21
17.99
13.33
19.72

19.15
19.45
19.45
17.16
21.45

35.77
24.66
27.16
17.4%9
18.58
24.25
24,59
21.56
17.49
19.84
2Z2.12
26.82
16.02
17.98
21.48
25.33
30.27
34.64
22.20
22.92
24.69
21.19
25.09
30.61
37.15
24.69
22.49
27.51
31.24
22.74
27.51
32,94
22.74
22.74
22.12

8.17
17.45
13.84
10.32
15.35
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31310 - Taxi Driver 10.88
31361 - Truckdriver, Light 15.35
31362 ~ Truckdriver, Medium 18.71
31363 - Truckdriver, Heavy 19.29
31364 - Truckdriver, Tractor-Trailer 19.289
99000 - Miscellaneous Occupations
99030 - Cashicr 11.86
93C50 - Desk Clerk 10.74
99095 - Embalmer 24,27
59251 - Laboratory Animal Caretaker I 19.57
99252 - Laboratory Animal Caretaker IT 13.33
89310 - Mortician 28.19
95410 - Pest Controller 14.44
949510 - Photofinishing Worker 13.44
99710 - Recycling Laborer 18.14
99711 - Recycling Specialist 23.31
99730 - Refuse Collector 17.29
99810 - Sales Clerk 12.38
99820 - School Crossing Guard §.69
99830 - Survey Party Chicef 2¢.46
55831 - Surveying Aide i5.94
99832 - Surveying Technician 22.46
99840 - Vending Machine Abttendant 14.89
99841 - Vending Machine Repairer 18.88
99B4Z - Vending Machine Repaircr Helper 14,89

ALL OCCUPATTONS TTSTRD ARCVE RRECEIVE THE FOLLOWING BENFFTTS:
[IEALTH & WELFARE: $4.27 per hour or £170.80 per week or 5740.13 per month

VACATION: 2 wecks paid vacation after 1 year of service with a contractor or
successor; 3 weeks zfter b years, and 4 weeks after 15 years. Tength of servics
includes the whole span of continuous serviece with the prosent contractor or
gsuccessor, wherever employed, and with Lhe predecessor contractors in the
parformance of simiiar work at the same Feaderal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A mionimum of Len paid holidays per vear, New Year's Day, Martir Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor

Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Chrislmas Day. (A
contractor may substitutbte for any of the named holidays another day coff with pay in
accordance with a plan communicated to the employees involved.) (See 28 CFR 4174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER EMPLOYEES: Undecr the SCA at scction &(k), Lhis wage determinalion does
not apply to any employee who individually qualifies as a bona fide execntive,
administrative, or professiconal employee as defined in 29 C.F.R. Part 541, Becausc
most Coupuler Sysiem Analysts and Computer Programners who are compensated at a rate
not less than £27.63 ([or on a salary or fes hasis at a rate not less than $455 per
wcek) an hour would likely qualify as exempt computer profcssionals, (29 C.F.R. 541.
400} wage rales may not be listed on this wayge determination for all occupaticns
within those job families. In addition, because bthis wage determination may not
list a wage rate for some or all occupations within thosc job familics if the survey
datz indicales thal Lhe prevailing wage rate for the cccupation equals or exceeds
$27.63 per hour conformances may be necessary for certaln nonexempt employees. For

hitp://www.wdol. gov/wdol/scafiles/archi28204/06H0D322 (1824 2/25/2016
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example, if an individual cmployee is nonexempl but nevertheless performs duties
within the scope cf one of the Computer Systems Analyst or Computer Programmer
occupations for which this wage determination does not specify an SCA wage rale,
then the wage rale for thal employee must be conformed in accordance with the
conformance procedures described in the conformance note included on this wage
determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption appiies only to computer employeas
who satisfy the compensation requirements and whosc primary duty consials of:

(1) The applicatlon of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

{2} The design, development, documentaticn, analysis, creationn, testing ar
modification of computer systems or programs, including prototypes, based on and
related Lo user or system design specifications;

(3} The design, docmentation, testing, creation or modification of computcr
programs rclated to machine opecrating systems; or

{d) A combination of the aforementioned duties, the performance aof which
reguires the same level of skills. {29 C,F.R, 541.400]).

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NTGHT PAY & SUNDAY PAY: It you
work at night as part of a reqgular tour cof duty, you will earn a nighl differential
and receive an additional 10% of basic pay for any hours worked between Gpm and 6am.
Tf you are a full-time employed (40 hours a week} and Sunday is part of your
regularly scheduled workweck, you are paid al your raite of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occastonal work on 3unday outside the normal tour of duty is considered
overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees

employed in a position that represents a high degree of hazard when working with or

in close proximity to ordinance, explosives, and incendiary materials. This

includes work such as screening, blending, dying, mixing, and preszsing of sensitive

ordance, explosives, and pyrctechnic compositions such as lecad azide, black powder

and photoflash powder. All dry-house aclivities involving propellants cr expiosives.
Demilitarization, modification, renovation, demolition, and maintenance operations

on sensitive ordnance, explosives and incendiary matcrials. All operations

involving regrading and cleaning of artillery ranges.

A 4 percent differentizl is applicablc to cmployces employed in a pousition that
represents a low degree of hazard when working with, or in close proximity to
ordancea, (or employees possibly adjacent to) explosives and incendiary matcerials
which inveolves potential injury such as laceraltion of hands, face, or arms of the
enployee engagecd in the gperaticon, irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or cquipment being used.

A1)l opcrations invelving, unloading, slorage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specilically designated by the agency for
ordance, explosives, and incendiary material differential pay.

** UNIFCRM ALLOWANCDZ **

If employees are required to wear uniforms in the performance of fthis contracl
{either by Lhe lLerms of the Govermment contract, by the employer, by the state or
lacal law, etc.), the cost of furnishing such uniforms and malntaining (by
laundering or dry cleaning) such uniforms is an expcnsc that may nol be borne by an
employee where such cosh reduces the hourly rate below that required by the wage
determination. The Department of Tabor will accept payment in accordance with the
following standards as compliance:

hitp://www.wdol.gov/wdol/scafilcs/archi20204QEHDOIRLE2 4825 21252016
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The contracter or subcontractor is required to furnish all emplovees with an
adequate number of uniforms without cost or to reimburse employces for the actual
cost of the uniforms. 1In addition, where uniform cleaning and maintenance i1s made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absencc of & bona fide collective bargaining
agreemeat providing for a different amount, or the turnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cenks per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any speclial treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the ternms
of thc Government contract, by the contractor, by law, or by the nature of the work,
there is no recuirement that empicyees be reimbursed for uniform maintenance costs.

The duties of employees under job Lilles listed are those described in the

"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,

unless otherwise indicated. Copics of the Dircctory are availsble on Lhe Internet. A
links to Lhe Directory may be found on the WHD home page at http://www.dol.
gov/esa/whd/ or througn the Wage Determinations On-Line (WOOL] Web site at
http://wdol.gov/.

REQUEST FOR AUTHORZEZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 {SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service empleoyce which 1s
not listed hercin and which is to be cmployed under the contrack {i.e., the work to
be performed is not performed by any classification listed in the wage
determination;, be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) betwean snch unlisted
classifications and the classifications listed in the wage determination. Such
conformed classcs of cmployees shall be paid the monelary wages and furnished the
fringe benelfits as are deltermined. Such conforming process shall he initiated by
the contractor prior to the parformance of contract work by such unlisted class(es)
of cmployces. The conformed classification, wage rale, and/or fringe benefits shall
be retroactive to the commencement date cf the contract. {See Section 4.6 {C){vi)}
When muitiple wage determinations are included in a contract, a scparatc SF 1444
should bc prepared for cach wage delermination to which a class({es) is to be
conformed.

The process for preparing a conformance regquest 1s as fcllows:

1} When preparing the bid, the contractor identifics the need [or a conlormed
occupalion {5} and computes a proposed rate(s).

2) After contract award, the contractor propares a wrillen report listing in order
proposed classification titlel(s), a Federal grade equivalency (FGE] for each
preoposed classification{s}, Job decscription{s), and rationale for proposed wage
rate{s), including information regarding the agreement or disagresment of the
authorized representative of the employees involwved, or where there is no authorized
representative, the employees themsclves. This report should be submitted to the
contracting officer no later than 320 days after such unlisted class{es}) of employees
performs any contract work.

3} The contracting officer reviews the preposed action and promptly submits a report
of the action, together with the agency's recommendations and pertincnt

information including thec position of Lhe conlractor and the emplovyees, to the Wage
and Four Divisicn, Employment Standards Administration, U.S5. Department of Labor,
for review. {See section 4.6{b}) (2] of Regulations 29 CFR Part 4).

http:/fiwww.wdol.goviwdol/scafiles/archi202@4O5HFDODI22 1826 2/25/2016
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4) Within 30 days cof receipt, the Wage and Hour Division approves, modifies, or
disapproves the action wia transmittal to the agency contracting officer, or
notifies the contracting officer Lhat additional time will be required to process
the request.

5) The contracting officer btransmits the Wage and Hour decision to the contracter,

6] The contractor informs the azffected emplovees,
Information required by the Regulations must bec submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations™ (the Dircctory] should be used to compare job dafinitions to insure
that duties requested are not performed by a classification alrcady listed in the
vage determination. Remember, it is not the job tille, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combinc, or subdivide
classifications listed in the wagc dctermination,

i
!

http:/Awww.wdol.gov/wdol/scafiles/archigoga@5RD0R322 1827 2/25/2016
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REGISTER OF WAGE DETERMINATICNS UNDER | U.5. DEPARTMENT CI' LABCR
THE SERVICE CONTRACT ACT FMPT.OYMENT STANDARDS ADMINISTRATION
By directicn of the Secretary of Labor WAGE AND EOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination WNo.: 2015-546¢
Revision No.: 2
Date Of Revision: 12/2%8/2015

Daniel W. Simms Division of

I
I
[
I
|
|
|
|
Director Wage Determinations|
|

Note: Under Execublive Order [EO} 13658, an hecurly minimum wage of $10.15 for
calendar year 2016 applies to all contracts subject to the Service Contract
fct for which the solicitaticen was issued on or atter January 1, 2015, Tf this
contract 1s cevered by the EQ, the contractor must pay all workcrs in any
classification listed on this wage determination at least $10.15 per hour {or
the applicable wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contracl in calendar year 2016. The EO
minimum wage rate will be adjusted annvally. Additicnal information on
contractor regquirements and worker protections under the KO is availabkle at
www.dol. gov/whd/goveontracts,

State: Arizona

Area: Arizona Countics of Maricopa, Pinal

**Fringe Benefits Required Follow the Occupalional Listing**

OCCUPATION CODE - TITLE FOOTHNOTE RATE
01000 - Administrative Support And Cleriecal Occupations
01011 - Accounting Clerk I 14.85
01012 - Accounting Clerk IT 16.68
01013 - Accounting Clerk III 18.65
01020 - Adminiastrative Assistant 25.36
01035 - Court Reporter 18.4¢C
01041 - Customer Service Representative T 12.48
01042 - Customer Service Represcntative L1 14.03
010432 - Customer Service Representative IIT 15.31
01051 - Data Entry Operator I 12.52
01052 - Data Entry Operator II 13,66
01060 - Nispatcher, Motor Vehicle 16.40
01070 - Documcnt Precparaticon Clerk 14.29
01390 - Duplicating Machine Opsrator 14.29
31111 -~ Generzl Clerk I 12.53
01112 - General Clerk IT 13.867
01113 - General Clerk IITI 15.34
01120 - Housing Referral Assistant 20.78
01141 - Messenger Courier 13.22
01191 - Qrder Clerk I 13.55
01192 - Qrder Clerk II 15.80
01261 - lersconnel Assisztant (Employment) I 14,98
01262 - Perscnnel Assistant {Employment} IT le.7/6
01263 - Personnel Assistant {(Employment) III 18.69
01270 - Production Control Clerk 20.26
01290 - Rental Clerk 14.97
01300 - Scheduler, Maintenance 16.66
01311 - Secretary I 16.66
01322 - Secrelary [1 18.64
61313 - Searetary TTT 20.78

http://www.wdaol.gov/wdol/scafiles/std/ | 2BABIAMKDOR2 4828 212572016



01320
01410
01420
01460
01531
01532
01533
0loll
01612
01613
05000 -
05005
05010
05040
05070
05110
05130
05160
05190
05220
05250
05280
05310
05340
05370
05400
07000 -
07010
07041
07042
07070
07:30
042106
07260
09000 -
0SC10
08040
09080
09090
05110
08130
11000 -
11030
11980
11090
11122
11150
11210
11240
11260
11270
11330
11360
12000 -
12010
12011
12012
12015
12020
12025
12G30

- Bervice Order Dispatcher

- Supply Technician

- Survey Worker

- Switchboard Operator/Receptionist
- Travel Clerk T

- Travel Clerk II

- Travel Clerk III

- Word Processor I

- Word Processor II

- Word Proces=or TTT

sutomot.ive Service Occupations

- Automobile Body Repairer, Fiberglass
- Butcmotive Electrician

- Automotive Glass Installer

- Automotive Worker

- Mobile Equipment Servicer

~ MolLor Equipment Metal Mechanic

- Motor Equipment Mefal Worker

- Motor Vchicle Mechanic

- Motor Vehicle Mecnanic Helper

~ Motor Vechicle Upholstery Worker

- Motor Vehicle Wrecker

- Painter, Automotive

— Radiatecr Repair Specialist

- Tire Repairer

- Transmission Repair Specialist
Food Preparation And Service Occupations
- Baker

- Cook T

- Coox II

— Dishwasher

- Feood Scrvice Werker

- Meat Cutter

- Waiter/Waitress

Furniture Maintenance And Repair Occupations
- ®lectrostatic Spray Painter

- Furnilure Handler

- Furniture Rafinisher

- Furniture Refinisher Helper

- Furniture Repairer, Minor

- Upholsterex

Generel Services And Support Occupaticns
- Cleaner, Vehicles

~ klevalor Operalor

- Gardener

- Housckceoping Aide

- Janitor

- Laborer, Grounds Maintenance

- Maid or Houseman

- Pruner

- Tractor Operator

- Trail Maintenance Worker

- Window Cleaner

Health Occupations

- Awbulance Driver

— Breath Alcchal Technician

- Certified Cccupational Therapisl Assislant
- Certified Physical Therapist Assistant
~ Dental Assistant

- Dental Hygienist

- BKG Technician

hitp/fwww. wdol.goviwdol/scafiles/std/ | 302060600032 4829
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14,32
25.36
16.63
12.97
13.47
14.54
15.65
13.82
15.78
17.54

22.17
20.30
19.42
19.42
16.62
22.69
19.62
21.58
15,12
18.14
19._62
22.12
19.58
14.21
21.59

12.36
11,55
13.38

5.16
10.17
16.58

9.715

16.50
10.88
16.50
12.186
14.59
16.50

9.97
10.97
14 .26
11.10
11.10
10.73

9.55
10.14
13.68
10.°73
12.400

14,54
18.71
24.60
18.94
17,37
37.17
23.19
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12035 - Electroneurcdiagnostic Technologist

12040 - Emergency Medical Technician

12071 - Licensed Practical Nurse T

12072 - Licensed Practical Nurse II

12073 - Licensed Practical Nurse III

12100 - Medical Assistant

12130 - Medical Laboratory Technician

12160 - Medical Record Clerk

12190 - Medical Record Technician

12195 - Medical Transcriptioniat

12210 - Wuclear Medicine Technologist

12221 - Nursing Assistant I

12222 = Nursing Assistant [[

12223 - Nursing Assistanit III

12224 - Nursing Assistant IV

12235 - Optical Dispenser

12236 - Optical Technician

12250 - Pharmacy Technician

12280 - Phlebotomist

12305 - Radioclegic Technologist

12311 - Registered Nursc I

12312 - Registered Nurse II

12313 - Registered Nurse II, Spccialist

12314 - Registered Nurse III

12315 - Registered Nurse III, Ancsthetist

12316 =~ Registered Nurse LV

1231" - Scheduler {Drug and Alcchol Testing)

12320 - Bubstance Abusc Trealment Counseior
13000 - Information &nd Arts Occupations

13011 - Exhibits Specialist I

13012 - Exhibits Specialist IT

13013 - Exhibits Speccialist III

13041 - Tllustrator I

130472 - Tllustrator II

13043 - Illusirator III

13047 - Librarian

12050 - Library Aide/Clerk

13054 - Library Information Technology Systcms

Administrator

13058 - Libkrary Technician

13061 - Media Specialist I

13062 - Media Specialist II

13063 - Media Specialist IIT

13071 - Photographer 1

134072 ~ Photographer TT

13073 - Photographcr III

13074 - Photographer IV

13075 - Photographer V

13090 - technical Qrder Library Clerk

13116 - Video Teleconference Technician
14000 - Information Technoleogy OGorupations

14041 - Computer Operator T

14042 - Computer Operator II

14043 - Computer Operator III

14044 - Computer Operater 1V

14045 - Computer Operator V¥

14071 - Computer Programmor I

14072 - Computer Programmer IT

14073 - Computer Programmer III

14074 ~ Compuler Programmer IV

14101 - Computer Systems Analysit T

http://www wdol.gov/wdol/scafiles/std/1 2RBIOKEDGE2 4830
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23.19
14.54
1B.40
20.58
22.56
15.37

14,42
16.33
17.76
37.05
11.00
1z.3¢
13.49
15.15
16.93
16.34
15.54
14.12
26.77
26,93
33.08
33.08
40.02
10.02
47._.96
23.09
20.02

17.08
21.08
25.71
18.79
23.18
28.27
23.13
14.20
20.92

14.861
15.06
16.86
18.79
14.99
17.27
21.32
26.01
31.55
15.43
18.35

15.04
17.51
20.13
22.75
24.82
23.00
24.90
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14102
14103
14150
14160
14170
15000 -
15010
15020
15030
15050
15060
15070
15080
15085
15086
15088
15080
15085
15110
15126
16000 -
16010
16030
16040
16070
16090

16110 -

16130
16160
16190
16220
16250
13000 -
19010
15040
21000 -
21020
210306
21040
21030
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23019
23021
23022
23023
23040
23050
23060
23070
23080
23091

— Computer Systems Analyst IT {sce 1)
= Computecr Systems AZnalyst IIL {see 1}
— Peripheral Equipment Operator

- Personal Computer Support Technician

- System Support Speciatist

Instructional Occupations

- Alrcrew Training Devices Instructor {Non-Rated)
- Aircrew Training Devices Instructor (Rated)

- Alr Crew lraining Devices Instructor (Pilot}

- Computer Based Training Specialist / Tnstructor
- Educational Technologist

- Flight Instructor (Pilot)

- Graphic Artist

- Maintenance Test Pilot, Fixed, Jet/Prop

- Mainlenance Test Pilot, Rotary Wing

- Non-Maintenance Test/Co-Pilot

- Technicael Instrucior

- Technical Instructor/Course Develaper

- Test Proctor

— Tutor

Laundry, Dry-Cleaning, Pressing And Related Occupations
- Assembler

- Counter Attendant

- Dry Cleaner

- Finisher, Flatwork, Machine

- Presser, Hand

Presser, Machine, Drycleaning

- Presser, Machinc, Shirts

— Presser, Machine, Wearing Apparel, Laundry

- Scwing Machine Operatar

- Tailor

— Washer, Maching

Machine Tool Operation And Repair Occupatians

- Machine-Tool Operator {(Tool Room)

- Teol And Die Maker

Matarials Handling And Packing Occupations

- Forklift Opcrator

- Material Ceocordinator

- Material Expediter

— Materizl Handling Labcrer

- Qrder Filler

- Produclicon Line Worker (Food Processing)

- Shipping Packer

- Shipping/Receiving Clerk

- Store Worker T

- Stock Clcrk

- Tools And Parts BAttendant

- Warehouse Specialist

Mechanics And Maintenance And Repair Occupations
- RAerospace Structural Welder

- BRircraft Logs and Records Technician

- Aircraft Mechanic I

- Alrcraft Mechanic II

- Bircraft Mechanic IIT

- Alrcraft Mechanic Helper

- Aircraft, Painter

~ Aircraft Servicer

— Alrcratt Survival Fiight Equipment Technician
- Aircraft Worker

- Alrcrew Life Support Equipment {ALSE) Mechanie

hitp://www. wdol. gov/wdol/scafiles/std/ | 202BITKIBEM2 4831
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15.04
22.°1h
30.04

29.46
36,56
11.08
29.46
24.10
41.08
21.68
41.08
41.08
41,08
21.52
26,32
17.38
17.38

9.47
95.47
11.81
9.47
9.47
9,47
9.4
9.4%
12.860
13.39
10.23

18.41
23.0

14.87
15.58
18.58
11.84
12.24
14,87
14.52
14.52

9.54
15.01
14.87
14.87

28.54
21.42
27.13
28.54
30.04
17.74
25.24
21.42
25.24
23.32
23.32
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23092 - Aircrew Life Support Equipment (ALSE) Mechanic
IT
23110 - Appliance Mechanic
23120 - Bicycle Repairer
23125 - Cable Splicer
23130 - Carpenter, Maintenance
23140 - Carpet Layer
23160 - Electrician, Maintenance
23181 - Electronics Technician Maintenance I
23182 - Electronics Technician Malntenance IT
23183 - Electronics Technician Maintenance III
23260 - Fabric Worker
23290 - Fire Alarm System Mechanic
23310 ~ Fire Extinguisher Repalirer
23311 - ¥uel Distribution System Mechanic
23312 - Fuel bistributlon System Operator
23370 - General Maintenance Worker
23380 - Ground Support Equipmcni Mechanic
23381 - Ground Support Equipment Servicer
23382 - Ground Support Equipment Workex
23391 - Gunzamith I
23392 - Gunsmith IT
23393 - Gunsmith III
23410 - Heating, Ventilation And Air-Conditioning
Mechanic
23411 - Ileating, Ventilation And Air Contditioning
Mechanic (Resgcarch Facility)
23430 - Heavy Egquipment Mechanic
23440 - Heavy Equipment Operator
23460 - Instrument Mechanic
23465 - Laboratory/Shclter Mechanic
23470 - Laborer
23510 - Locksmith
23530 - Machinery Maintenance Mechanic
23550 - Machinist, Maintenance
23580 - Mainlenance Trades Helper
23591 - Metrology Technician 7
23552 - Mctrology Technician II
23593 - Metrology Technician I1I1
23640 - Millwright
23710 - Qffice Appliance Repairer
23760 - Painter, Maintenance
23790 - ripelitier, Malnlenance
238140 - Plumber, Maintanance
23820 - Pncudraulic Systems Mechanic
23850 - Rigger
23870 - Scale Mechanic
23890 - Sheet-Metal Worker, Maintenance
23910 - Small Enginec Mcchanic
23931 - Telecommunicalbions Mechanic I
23932 - Telecommunications Mechanic I1
23950 - Telephone Lineman
23960 - Welder, Combinaticn, Maintenance
23965 - Well Driller
23970 - Woadaraft Worker
23980 - Woodworker
24000 - Personal Needs Occupations

24550 - Case Manager

24570 - Child Care Attendant
24580 - Child Care Center Clerk
24610 - Choure Alde

hitp:/fwww. wdal.gov/wdol/scaliles/std/1 20RIAKIDBER2 4832
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27.13

15.53
14.21
32.19
18.23
15.94
20.14
19.80
25.62
27.74
16.17
21.78
16.49
29,33
20.70
17.48
2H.13
21.42
23.32
16.48
19.71
22.93
20.25

21.94
21.23
24.18
21.33
11.84
20.70
25.00
19.50
13.00
24.18
25,44
26.78
23.72
19.75
17.32
22.95
21.7%
22.93
22.93
19.71
18.40
16.52
24 86
29.6%
20.05
17.37
22.93
22,83
16.18§

15.56
10.73
16.79
10.71
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24620 - Family Readiness And Support Scrvices
Cocrdinator
24630 - Homemzker

25000 - Plant And System Operations Occupaticns

25010
25040
250710
25190
25210
27000 -
27004
27007
27008
27010
27030
27040
2707740
27101
27102
27131
27132
28000 -
28041
28042
28043
28210
28310
28350
28510
28515
28630
28690
29060 -
29010
29020
29030

29041 -

29042
30000 -
30010
30011
30012
30021
30022
36023
30030
30040
3005%
30052
30061
30062
30063
30064
30081
340082
30083
30084
30085
30086
30090
36085

Stevadoring/Tongshoreman Qooupzational

Boller Tender

Sewaqge Plant Operalor
Stationary Engineer
Ventilation Equipment Tender
Water Treatment Plant Cperator

Pratective Service Ocenpatians

Alarm Mcnitor

Baggage Inspector
Correcitions Qfficer
Court Sccurity Officer
Detection Dog Handlar
Detention Officer
Firetighter

Guard I

Guard 1L

Palice Officer T
Police Officer 11

Recreation Occupations

Carnival Equipmenl Operalor
Carnival Equipment Repairer
Carnival Weorker

Gate Attendant/Gate Tender
Lifeguard

Park Atlendant (Aide)

Recreation Aide/Health Facility Attendant

Recreation Speclialist
Sports Official
Swimming Pool Opcrateor

Blockecr And Bracer
Hatch Tender

Line Handler
Stevedcre I
Stevedore II

Technical Occupallions

Services

Air Traffic Control Specialist, Center {HFO} {see 2)

Air Traffic Control Specialist, Slatlion

{HFO} {see 2)

Air Traffic Control Specialist, Terminal {(HFG) (see 2)

Archeoologiczl Technician I
Archeologica! Technician IT
Archeological Technicizan IIT
Cartographic Technician
Civil Fngineering Technician
Cryogenic Technician 1
Cryogenic Technician II
Drafter/CAD Operater I
Drafter/CAD Cperator TT
brafber/CAD Operalor 111
Drafter/CAD Cperator IV
Enginecering Technician I
Engineering Technician IX
Engineering Technician ITI
Engineering Technician IV
Fngineering Technician V
kEngineering Technlician V1
Environmental Technician
Evidcnce Control Specialist
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15.56
18.38

23.78
23.36
23.78
14.81
23.346

20.60
11.56
19.52
20,90
16.13
18,52
22.91
11.54
16.13
27.88
3G.98

13.84
15,17

14.95
11.90
16.73
12.21
19.7%
13.33
19.72

21,40
21.40
21.40
ig.48
23.60

37.33
25.74
28,34
17.48
19.84
24.25
24.59
23.72
24.53
27.09
17.4%
19.84
22.12
26.82
16.02

21.48
25.33
30.27
34.64
22.20
22.14
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31010
31020
31030
31043
31260
31290
31310
31361
31362
31363
31364
83000 -
99020
99030
99050
99095
99130
99251
99252
99260
99310
99410
99510
59710
99711
99730
99810
99824
99830
99831
95832
95840
99841
99442

- Laboratory Technician

- Latent Fingerprint Technician I

- Latent Fingerprint Technician II

- Mathematical Technician

- Paralegal/Legal Assistant I

- Paralegal/Legal Assistant IL

- Paralegal/Legal Rssistant IIT

- Paraslegal/Legal Assistant IV

- Petroleum Supply Specialist

- Phato-Optics Technician

- Radiation Control Technician

- Technical Writer I

- Technical Writer TIT

- Technical Writer III

- Unexpladed Ordnance (UX0} Technician I
- Unexploded Ordnance {UX0} Technician I1
- Unexploded Ordnance {UX0O] Technician TT7
- Unexploded (UXQ) Safety Sscort

- Unexploded (UXO)} Sweep Personnel

- Weather Forecaster I

- Weather Forecaster 11

- Weather Cbserver, Combined Upper Air Or (see 2}

Surface Programs
. = Weather Observer, 3enior [see 2}

Transportation/Mobile kguipment Operztion Cccupations
- Airplane Pilot

- Bus Aide

— Bus Driver

- Driver Courier

— Parkincg and Lot Attendant

- Shuttlc Bus Driver

- Taxl briver

- Truckdriver, Light

- Truckdriver, Medium

- Truckdriver, Heavy

- Truckdriver, Tractor-irailer
Miscellaneous Occupations

- Cabin Safety Spccialist

— Cashier

- Desk Clerk

- Embalmer

- Flight Follower

- Laboratory Animal Carelaker [
— Labcratory Animal Caretaker TT
- Markecting Analyst

- Mortician

- Pest Controller

- Photofinishing Worker

- Recyeling Laborer

- Recycling Specialist

- Refuse Collector

- S5ales Clerk

- School Creossing Guard

~ Survey Party Chief

- Surveying Aide

- Surveying Technician

- Vending Machine Attendant

- Vending Machine Repairer

- Vending Machine Repairer Helper
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22.92
23.03
25,42
24 .69
21.12
25.0%
30.61
37.15
27.0%
24 .69
27.08
22.49
27.51
31.24
23.72
28.70
34.40
23.72
23.72
24.53
29.83
22.12

24,12

28.70

8.99
17.45
13.84
10.32
15.35
11.07
15.35
18.71
19.26
19.25

13.858
11.86
10.74
24,2
23.72
11.863
13.33
25.37
28.19
14.44
13.44
15.97
2h.64
19.02
12.38

8.584
25.11
17.53
24.71
14.89
18.88
14.89
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ALL OCCUPATIONS LISTED ASOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 pez month

VACATION: 2 weeks pald wacation after 1 year of service with a contractor or
sUCCessor,
includes the whole span of continuocus service with the present contractor or
successor, wherever emploved, and with the predecessor contractors in the

performance of similar work at the same Federal facility. {(Reg. 29 CFR 4.173)

3 weeks aller 5 vears, and 4 weeks after 15 vears, Length of service

HOLIDAYS: A minimum of ten paid holidays per year: Wew Year's Day, Martin Luther
King Jr.'s Birlhday, Washington's Birthday, Memnorial Day, Independence Day,

Tebor Day, Columbus Day, Veterana' Day, Thankagiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays anotheor day ofl with pay in
ancordance with a plan communicated to the employees involved.) {See 28 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER BMPLOYEES: Under the SCA zl secltion 8(k), this wage determination does
not apply to any employse who individually qualifies as a bona fide executive,
administrative, or professional cmpleoyee as defined in 29 C.F.R. Part 541. Because
most Computer System Analvsts and Computer Programmers who are compensated at a rate
not less than $27.63 {or on a salary or fee basis at a rate not less than $455 perx
week) an hour wenld likely quatifty as exempt compunter professionals, (29 C.F.R. 541.
400) wage ratces may not be listed on this wage determination for all occupalions
within those job families. In addition, because this wage determination may not
list a wage rate for some cor all occupations within thaose job families if the survey
data indicates that the prevailing wage rate for the cccupation equals or exceeds
527.63 per hour conformances may be necessary for certain nonexempt employess. For
example, 1f an individual employee iz nonexempl bul nevertheless performs duties
within the scope of aone of the Computer Systems Aralyst or Computer Frogrammer
occupaticons for which this wagc deftcrmination docs not spccify an SCA wage rate,
then the wage rate for that employee must be conformed in accordance with the
conformance procedures described in the conformanece note included on this wage
determination.

Additlonally, because job Lilles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
prolfessional cxcmpticon. Therefore, the exenpltion applies only Lo compuler enployees
who satisfy the compensation requirements and whose primary duty consists of:

{1) The application of systems analysis techniques znd precedurecs, including
consulting with users, to determine hardware, soitware or system tunctional
specifications;

{2) The desigu, development, documentztion, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications:

{3) The design, documentation, testing, creation or modification of computer
programs relaled Lo machine gperaling syslems; or

{4) A combination of the aforementioned dnties, the performance of which
reguires the samc level of skills. {2% C.F.R. 541.400).

2} AIR TRAFFIC CONTROLLEES AND WEATHER OBSERVERS - NIGHT EBAY & SUNDAY PAY: If you

work at night as part of a regular tour oif duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.
If you are a [ull-btime employed {40 hours a week) and Sunday is part of your
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regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for cach hour of Sunday work which is not overtime
{i.e. occasional work on Sunday cutside the ncormal tour of duty is considered
overtime work).

** HAZARDOUS PAY DIFFBRENTIAL *#

i 2n 8 percent differenltial is applicable to employeses emploved in a position that

represents a high degree of hazard when working with or in close proximity to

ordnance, explosives, and incendiary materials. *whis includes work such as
screening, blending, dying, mixing, and pressing of sensitive ordnance, cxplosives,
and pyrotechnic compositions such zs lcad azide, black powder and photoflash powder.

All dry-house activities involving propellants or explosives., Demilitarization,
modification, renovation, demolilbign, and maintenance operations on sensitive
ordnance, explosives and incendiary materials. All operations involving re-grading
and cleaning of artillcry rangcs.

A 1 percent differential is applicablc to cmployecces employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordnance, {or employees possibly adjacent to) explosives and incendiary matcerials
which ilnvolves potential ilnjury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the like:
minimal damage to immediale or adjacenl work area or equipment being used. All

5 operations involving, unloading, storage, and hauling of ordnance, explosive, and
incendiary ordnance material eother than small arms ammnunition, “These differentials
are cnly applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary meterial diffcrential pay.

*#% NIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this conlLracl
(eilher by the terms ol the Govermment contract, by the emplover, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining {by
laundering or dry clcaning) such uniforms is an expense that may not be borne by an
employee where such cest reduces the honrly rate below that required by the wage
determination. The Department of Labor will accept paymenk in accordance with the
following standards as compliance:

I'he contractor or subcontraclor is required to furnish all employees with an
adequate numbher of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employes, all confractors and subcontractors subject to
this wage determination shall {in thec absence ol a bona [ide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimbursec all cmployees for such cleaning
and malontenance at a rale of $3.35 per week {or $.67 cents per day). THowewer, in
those instances where the uniforms furnished are made of "wash and wcar"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order Lo meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the naturc of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

*% JERVICE CONTRACT ACT DIRECTORY OF OCCUBATIONS *=*
The duties of employees under job titlecs listed are those described in the
"Service Conlracl Acl Directory of QOccupations™, Fifth Edition (Revision 1},

dated September 2015, unless otherwise indicated.

#+ REQUEST FCOR AUTHORIZATION OF ADDTTTONAT, CTASSTFICATION AND WAGE RATE, Standard
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Form 1444 (3SF-1444) **
Conformance Process:

The contracting officer shall require that any c¢lass of scrvice cmployee which is
not listed herein and which 1z to be employed under the contract {i.e., the work to
be performed is not performed by any classification listed in the wage
deflermination), be classified by the contracter so as to provide a reasonable
relationship (i.e., appropriate level of skill compariscon} between such unlisted

classifications and the classifications listed in Lhe wage debermination {See 29 CFR

4.6{k) (2} (1}). ©Such conforming procedures shall be initiated by the contractor
prior Lo Lhe performance ol contract work by such unlisted class({es) of employees
{See 29 CFR 4.6{k) (2){ii)). The Wage and Illcur Division shall make a final

determination ¢f conformed classificatlon, wage rate, and/or fringe benefits which
shall be paid to all employees performing in the classification from the first day
of work on which contract work is performed by Lhem in the classification. Failure
to pay such unlisted employees the compensation agreed vpon by the interested
parties and/or fully determined by thc Wage and Hour Division retroactive Lo the
date such class of emplovees commenced contract work shall he a violation of the Act
and this contract. {See 29 CFR 4.6(b) (2} {v)). When multiple wage determinations are
included in a contract, a separate SF-1444 should be prepared for each wage
determination te which a class({es) is to be conformed.

The process for preparing a conformance request is as follows:

1} When preparing the kid, the contractor identifies the need for a conformed
occupation(s) and computes 2 propesed ratc(s).

2) After contract award, the contractor prepares a written report listing in ordcr
the proposed classiflicalion title(s), a Fadaral grade equivalency (FGR) Ffor each
proposed classification({s}], job description(s), and raticnale for proposed wage
rate{s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
represenlative, the employvees Lhemselves. This report should be submitted to the
contracting officer noe later than 30 days after such unlisted class{es} of emplovees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the U.S.
Deparlmenl of Labor, Wage and Hour Division, for review {See 29 CFR 4.6(b) {2) (ii)).

4} Withir 30 days of rceccipt, the Wage and Hour Division approves, modifles, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officcr that additional time will be regquired Lo process
the regquest.

5) The contracling oificer Lransmilts the Wage and Hour Division's decision to the
contractor,

6) Bach affected employee shall be furnished by the contractor with & written copy
of such determination or 1L zhall be posted as a part of the wage determination (See
29 CFR 4.6{b} {2) (iii)] .

Information required by the Regulations must he submitfed on 5¥-1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations” should be used to compare job definitions to cnsurc that duties
requested are nol performed by a classification already listed in the wage
determination. Remembar, it is not the job title, but the required tasks that
determine whether a <¢lass is included in an esLablished wage determinaticn.
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Conformances may not be used to artificially split, combinc, or subdivide
classifications listed in the wage deltermination {See 29 CFTR 4.152(c){1l})}.
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CONTINUATION SHEET

REFERENCE NO. OF DOCUMENT BEING CONTINUED

FAGE OF

DROTESA-06-0002//P00033 2
NAME OF OFFEROR OR CONTRACTCR
CITY OF ELOY
IFEM NO. SUPPLIES/SERVICES QUANTIFY [UNIT UNIT PRICE AMOUNT
(N (R) (e fim {E] iE,
1. Turing the 60-Day Ramp-Up Period for La Palma

the boed day rate will cover the following:
transportaticn for medical emergencies,
transportaticn for routine cffsitec medicsl
appointments, and 48 hours <f guard scrvices for
sach hospival stay:

Z, Guard Rate fer bath ramp-up periocd {after 419
Lours for each hospital stay is expended) and
remaining period of performance will be zn hourly
rate based on actual cost {rate bazed cn salary
and benefits), not—to-exceed 541,00 per hour,

The not to exceed rate of $41.00 per hour will pe
subject to adjustment based on increzsed wages
and/or benefits according to revisions to the
currant wage determination or a new wage
determination;

3, Incorporale wage determination no. 15-5469
{Rav. 7)1, dared January 16, 2018 intc the IG3A
fer the La Palma Facility; and

4, Incorporate ¥AR 52.222-62-Fald Sick Leave
Undaer Executive Crder 13270€ for both the La Palma
and Floy facility.

This moditication only applies Lo the La Falma
tacility {added as a Plave of Ferformance in
DROZGSA-06-0032 PO0D3Z) .

Exenpt Action; ¥ Sensitive Award: SPII

MEM 7543-01-152-8067

2020-ICLI-00042 4850

OPTIONAL FORM 336 (4-96)
Sponsored by G54,
FAR (48 CFRY 53110















CONTINUATION SHEET REFERENCE NO. CF DOCUMENT BEING CONTINUED FAGE  OF
DROIGESE-CE-0C02,/ /POCGES ! 2
NAME OF QFFEROR CR CONTRACTOR
CITY OF ELOY
ITEM NO. SUPPLIES/SERVICES QUANTITY JUNIT UNIT PRICE AMOUNT
(R {B) e kD El T

Exempt Action: Y Sensitive Award: SEIZ
ALl cother terms and ceonditions remain the sawme.

MHEH 7540-1 - 152 -BOGT

2020-ICLI-00042 4855

OFTICMAL FORM 338 (4-88)
Spansored by QSA
FAR (48 CFRY B3.210







CONTINUATICN SHEET

REFERENGE NO, OF DOCUMENT BEING GONTINUED
DROIGSA-06-C002//¥00029

FAGE {IF
2 I 2

NAME OF OFFEROR OR GONTRACTOR
CITY OF ELCY

ITEM NO.
(R

SUFPLIES/SERVICES
{B)

QUANTITY
()

LNIT
(D)

UNIT PRICE
{E)

AMGLUNT
(F)

Ncte: The terms of this modification (POQJO028)
apply only to the Eloy Detention Center in Eloy,
A7,

The purpose of this modification is ra
incaorporate the 2016 Revisions to the Performance
Basaed Nahtional Detention Standards 2011 {(PBKLS
2011y an no additional cast ta the Government.
The Revisions shall ke implemented by August 15,
2017,

The Revisions are documented in the follcwing
attachments to this modification:

1} Lettar To Facilities on 2016 Revisions toe PBEN
2) FBMNDS 2011 {2016 Revisions)

3} FBNDS 2011 with 2016 Revisions in Tracked
Changes,

All other terms and conditions remain unchanged,
Exempt aAction: Y Sensitive Rward: SPIIT

211 other terms and corditions remain in Zull
force and effect.

D3

NS 7540-01-152-8067

2020-ICLI-00042 4857

CPTIONAL FORM 36 (4-85)
Sponsored by GRA
FAR (48 CFRY 53.110
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